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Message from the Country 
Representative of The Asia Foundation
The Asia Foundation has been investing 
in efforts to direct development 
work towards a more psychosocial 
approach in Sri Lanka for many years. 
The Foundation’s Mental Health and 
Psychosocial Support (MHPSS) team 
has worked across multiple settings 
to bring forth a myriad of initiatives to 
systematically conduct research and 
enhance the existing knowledge base in 
Sri Lanka on MHPSS insights, to upskill 
psychosocial workers and counselors, 
and to facilitate long standing dialogue 
and partnerships between governmental 
and non-governmental stakeholders.

Building on over a decade of work, 
The Asia Foundation launched a 
new initiative in 2019, in partnership 
with the program, Strengthening 
Reconciliation Processes in Sri Lanka 
(SRP). The SRP program works with 
government, non-government and 
grassroot actors to support efforts to 
strengthen reconciliation processes 
in Sri Lanka. It is jointly funded 
by the European Union and the 
German Federal Foreign Office and is 
implemented by Deutsche Gesellschaft 

für Internationale Zusammenarbeit 
(GIZ) GmbH and the British Council, in 
partnership with the Government of 
Sri Lanka. The Foundation’s initiative 
is called Improving Mental Health and 
Psychosocial Support Services Associated 
with Consolidating Transitional Justice 
(IMPACT). The initiative’s objective is to 
“improve access to quality psychosocial 
services for communities and populations 
experiencing high levels of need 
and those that are under-served, by 
strengthening the referral, cooperation, 
and outreach capacity of existing 
government and non-government service 
providers”. Through this pilot project, 
the Foundation sought to fulfil one 
of the important recommendations 
regarding supervision made in the its 
2018 Mapping Study on the Capacity 
and Work Experience of Counseling 
Officers/Assistants attached to the 
Ministries of Social Services and 
Women’s & Child Affairs; that is, the 
introduction of practice supervision for 
state-sector counselors.

Since the launch of the IMPACT project 
in two pilot locations, the North Western 

Province and the Eastern Province, 
practice supervisors appointed to each 
region have been facilitating both group 
and individual sessions for the counselors. 
Practice supervisors have been focusing 
on directing counselors towards a more 
psychosocial approach, building a more 
reflective practice and helping them to 
understand and navigate their role as 
a counselor. It is anticipated that the 
relationship between the counselors and 
the practice supervisor will pave way 
for mentorship, teach learning, foster 
individual growth and ultimately enhance 
the systems and structures available for 
psychosocial support services within 
the country that will foster meaningful 
reconciliation initiatives.

This publication is a collection of articles 
written by the program staff of the 
MHPSS Unit at the Asia Foundation, 
its technical advisors, the regional 
practice supervisors as well as the 
counselors based in the selected 
locations. While the technical advisors 
and the practice supervisors reflects on 
the conceptualization of the project, 
its implementation, and the learnings 
gathered throughout the process, the 
counselors write about their own day 
to day challenges and experiences and 
reflect on the qualities and values that 

they believe they must embody in order 
to be accepted by their communities as 
credible ‘helpers’.

We hope that this publication will 
provide practitioners with greater 
insights into various aspects of mental 
health and psychosocial service 
development work across the country. 
We expect that the publication will be 
further expanded in the future with the 
addition of new articles in a second 
edition which will additionally explore 
processes, learning and experiences of 
this pilot initiative.

The Asia Foundation is privileged to have 
had the opportunity to work on mental 
health and psychosocial programs in 
Sri Lanka since 2005. Throughout our 
engagement we have sought to advance 
the thinking and theoretical basis for 
the delivery of services and promote 
practical, evidence-based solutions 
that serve to improve the quality and 
consistency of service delivery. We hope 
that this publication will provide an 
added new dimension to this work with 
its special focus on pilot efforts 
to introduce practice supervision in 
Sri Lanka.

Dinesha deSilva Wikramanayake
Country Representative
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Preface Decades of civil war hit Sri Lanka hard, 
socially, politically, economically and 
most specifically, psychologically. 
The 2004 Tsunami added to the trials 
of communities who were already 
devastated by the on-going civil war. 
The post-war context poses its own 
challenges, as the country struggles to 
reconcile with its past losses. One of the 
unforeseen consequences of all these 
human and man-made disasters is the 
rapid introduction of imported 
counseling and psychotherapy 
modalities to local survivor 
communities. Practitioners attached 
to many local and international non-
governmental organizations are trained 
on how to use them; counseling centers 
are developed around the country and 
training manuals are created in local 
languages. Beyond the significant 
benefits of these mental health 
interventions in improving the overall 
wellbeing of the respective communities, 
there also emerged questions and 
complications about their application in 
the local context. One such complication 
is the lack of an existing infrastructure 
to properly monitor these interventions, 
specifically the lack of localized and 
evidence-based processes and practices 
to supervise the work of mental health 
practitioners who apply them.

As part of its on-going efforts to support 
the mental health and psychosocial 
support programs in the country, 
The Asia Foundation conducted a 
mapping study on the Capacity and 
Work Experience of Counseling Officers/
Assistants attached to the Ministries of 
Social Services and Child Development 
and Women’s Affairs in 2017. One of its 
key findings was the need for expert 
counseling supervision at district levels; 
hence, The Asia Foundation introduced 
and placed two senior supervisors in the 
North Western and Eastern Provinces 
in 2019. The supervisors conducted 
both group and individual sessions 
with the counselors at the district level, 
helping them with both work-related 
challenges and personal struggles. 
This book is a collection of articles that 
reflect on different aspects of the said 
expert supervision program, written by 
different professionals involved with the 
project as well as the counselors.

The papers, collectively, highlight 
the nuanced complications of both 
counseling practices and supervision 
processes in the local context. They 
narrate the kind of administrative, 
socio-cultural, political and personal 
challenges that counselors work with, 
on a daily basis as well as the ethical, 

socio-cultural and administrative 
complications that challenge both local 
and standard supervisory practices. The 
authors are active participants of the 
project; thus, they write subjectively, 
reflecting on and drawing from their own 
experiences. While such approach lacks 
a comprehensive ‘theoretical’ analysis 
or perspective, the personal standpoint 
of the papers makes the collection 
more appealing to a wider readership. 
Moreover, the papers offer insightful 
and pragmatic recommendations on 
how to improve the situation; in so 
doing, they provide a fertile basis to 
question, examine and recognize both 
the resources that should be validated 
and strengthened, and limits that 
need to be identified and addressed in 
order to improve the overall structure 
of counseling and psychotherapeutic 
service provision in the local setting.

Udeni M.H. Appuhamilage Ph.D.



iii

Acknowledgements This publication is the result of the 
combined effort of many individuals 
and organizations.

The Foundation would like to sincerely 
acknowledge contributions of the 
program, Strengthening Reconciliation 
Processes in Sri Lanka (SRP), funded by 
the European Union and the German 
Federal Foreign Office program, for 
its support of the Improving Mental 
Health and Psychosocial Support 
Services Associated with Consolidating 
Transitional Justice (IMPACT) project, 
and for its efforts to provide technical 
assistance to the Foundation’s team 
since the inception of the project.

The Asia Foundation has been privileged 
to work with the Ministry of Women and 
Child Affairs and the Ministry of Social 
Empowerment for over a decade and 
is glad to extend its gratitude towards 
the Counseling Unit and the Women’s 
Bureau as well as to the Additional 
Secretaries of the Northwestern and 
Eastern Provinces for their continuous 
support and endorsement of this pilot 
initiative.

The Asia Foundation would like 
to extend its gratitude for the support 
and guidance extended by 

Ms. Champa Malini Upasena, Mr Luxman 
Pathmakumara and Ms. Himadari 
Nandasena, of the Ministry of Women & 
Child Affairs and Social Security. It also 
appreciates the efforts of the practice 
supervisors, the technical advisors, 
and the Foundation’s technical team 
for the time they spent reflecting on 
the learnings of this project and their 
contributions to this publication.

In addition, the Foundation would also like 
to acknowledge Ms. Udeni Appuhamilage, 
for her work in providing insight into the 
papers by editing the content, Ms. Kaushi 
Jayawardena for the compilation of this 
publication, and Ms. Gimha Rajapakse, 
for her work in designing the publication. 
Moreover, Mr. Irham, Ms. N. Munas, Ms. O. 
Outschoorn, Ms. R. Skandkumar, Ms. R. 
Alles and Mr. Thilina who lent their time 
and effort to translate, summarize and 
copy edit segments of the publication 
and Bavana Printers, who supported the 
Foundation in printing the publication are 
also appreciated.



iv

Table of Contents

Message from the Country Representative
Preface 
Acknowledgements

Table of Contents

Piloting Practice Supervision for the Government counseling Cadre ....................
Lessons and Reflections from Two Pilot Locations in Sri Lanka

Group Sessions for Practice Supervision in Sri Lanka
		  Gameela Samarasinghe & Mihiri Ferdinando
Reflections of Group Supervision Facilitation
		  Niluka Wickremesinghe & Roshan Dhammapala
The Role of a Counselor
		  Chamila Weerasinghe
The Role of a Counselor
		  N. T. Kumari Weerasuriya
Types of Supervision available for Counselors
		  Abdeen Subaideen
Experiences and Challenges faced by a Counselor
		  A. A. Dheen Mohamed

rcfha WmfoaYk ks,OdÍkA i|yd Practice Supervision kshuq jevigyk ''''''''''

› ,xldfõ kshuq iA:dk foflys ,o w;aoelSï iy wdj¾ckhkA

Y%S ,xldj ;=< Practice Supervision ioyd lKavdhï ieis meje;aùu

		  .ó,d iurisxy iy ñysß m%Èkdkaÿ

lKavdhï idlÉPd ioyd myiqlï iemhSu ms<snoj wdj¾ckh lsÍu

		  ks¨ld úl%uisxy iy frdIdka Oïumd,

i
ii

iii

iv

1

3

8

14

15

16

17

19

21

27

34

35

36

37

39

41

48

56

58

59

61

64

WmfoaYk N+ñldj

		  pñ,d ùrisxy

ufkda WmfoaYk N+ñldj

		  tka á l=udß ùriqßh

WmfoaYlhka i|yd jQ úúO j¾.fha wëCIKhka

		  wdí§ka iqnhsÈka

WmfoaYlfhl= uqyqKmdk w;aoelSï yd wNsfhda.

		  ta ta ëka fudyuâ

mur csts MNyhridf; FOtpdUf;fhd Kd;dha;T ................................ 

gapw;rp Nkw;ghh;it (Practice Supervision)
,yq;ifapy; njhpTnra;ag;gl;l ,uz;L Kd;dha;T 

,lq;fspypUe;J gbg;gpidfs; kw;Wk; gpujpgypg;Gfs;

,yq;ifapy; gapw;rp Nkw;ghHitf;fhd FO mkHTfs

		  fkPy rkurpq;f kw;Wk; kp`pup ngu;bdhd;Nlh

FO Nkw;ghHit trjpg;gLj;jypd; gpujpgypg;Gf;fs

		  epYfh tpf;ukrpq;n`> nuh\hd; jk;kghy

MNyhrid Nritahsupd; tfpghfk;

		  rkpyh tPurpq;f

xU MNyhrid NritahsupdJ tfpghfk;

		  vd;. b. Fkhup tPuR+upa

cstsj;Jizahsu;fSf;F fpilf;ff;$badthfTs;s 

Nkw;ghu;it tiffs;

		  Mg;jPd; RigjPd;

Xu; cstsj;Jizahsu; vjpu;nfhz;l mDgtq;fSk; rthy;fSk

		  v. v. jPd; nkh`k;kl;

List of Contributors



1

Piloting Practice Supervision for 
the Government Counseling Cadre

Lessons and Reflections from 
Two Pilot Locations in Sri Lanka



2



3

Group Sessions for Practice Supervision 
in Sri Lanka
Gameela Samarasinghe & Mihiri Ferdinando

Introduction 

In 2005, following the recommendations 
of the Mental Health Policy of 2005 - 
2015, a cadre of Counseling Assistants 
(CAs) were introduced to the Ministry 
of Women’s Empowerment and Social 
Welfare. The Ministry portfolio has 
been revised many times since then, an 
important change being the breaking of 
the Ministry into two, and designated 
as “Social Services” and “Women’s and 
Child Affairs”. The two Ministries have a 
counseling cadre of over four hundred 
spanning an island wide reach, based in 
divisional or district secretariats.

Counselors attached to the Ministry 
of Women and Child Affairs and the 
Ministry of Social Services were 
introduced with a pilot model of 
“practice supervision” in 2019. It was 
The Asia Foundation’s mapping studies 
(TAF 2018) that led to the pilot project, 
with its aim of building on the existing 
peer support mechanisms available 
for the counselors. Two locations were 

selected for the pilot project, one from 
the North Western Province and the 
second from the Eastern Province. 
As this paper discusses, this piloted 
model of practice supervision has 
evolved significantly from its initial 
conceptualization: from one on one 
clinical supervision to a group exercise.

The Mapping Studies 

The Asia Foundation conducted its 
first mapping study in 2013. It explored 
how counselors attached to the two 
ministries were placed in different 
parts of the country, the types of cases 
presented for their counseling services 
and their training needs. In addition, 
the mapping study also found marital 
and family problems and problems 
related to child education to be the most 
common issues that clients presented 
for counseling.

One of the key recommendations of the 
2013 mapping study was the need to 

introduce an effective and accessible 
system of practice supervision. As Sri 
Lanka did not have the infrastructure 
for the provision of an effective and 
accessible system of one-on-one 
practice supervision, an eight step, peer-
led supervision model (Francis and van 
der Veer, 2011) was introduced to the 
counselors. This eight-step peer support 
model, first introduced in 2015, was 
made mandatory for all the counselors 
appointed by the two ministries 
through a government circular issued 
in the same year (Dhammapala and 
Ferdinando, 2017). A second mapping 
study was conducted in 2017 to review 
the progress of the implemented 
activities and to identify the counselors’ 
needs that still remained unmet. The 
review highlighted the need for expert 
supervision as an addition to the Peer 
Support model introduced in 2015. 
However, the Technical Committee 
set up to steer and guide the project 
on Improving Mental Health and 
Psychosocial Support Services Associated 
with Consolidating Transitional Justice 

(i.e., IMPACT) wanted assurance that the 
pilot initiative of practice supervision 
would do no harm to the already 
functioning Peer Support model. In 
keeping with this recommendation, a 
sustainable group model for practice 
supervision that did not undermine 
the Peer Support model already in 
practice was introduced. Furthermore, 
the two pilot locations for practice 
supervision were selected: one a former 
war-torn area and the other with a high 
concentration of military families.

A Two Faceted Approach: 
Group and Individual Sessions

Approximately 25 counselors were 
selected from both locations to 
participate in the first cycle of practice 
supervision. The counselors were 
grouped into smaller groups of 6 
members; thus, each pilot location had 
four groups that ran for a 12-month 
cycle, facilitated by an external practice 
supervisor. The practice supervision 
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1.	 One practitioner from the group 
presents a problem. The Practice 
Supervisor takes notes. The group 
listens. The Practice Supervisor 
asks the practitioner; ‘How can 
the group help you?’

2.	 The group asks relevant questions 
from the practitioner to clarify 
facts and for their further 
understanding. The Practice 
Supervisor also asks questions      
if required.

3.	 The group must explore the 
problem, keeping in mind the 
5P model (Presenting problem, 
Precipitating factors, Predisposing 
factors, Perpetuating factors, 
Protective factors). 

4.	 The group will discuss among 
themselves and the practitioner 
about different suitable ways 
forward.

5.	 Formulate and map out the 
problem conceptually. 

6.	 The Practice Supervisor and 
practitioner talk among 
themselves about what the group 

Case:  The case is of a five-year-old boy 
who has been exhibiting aggressive 
behavior in class. The parents insist 
that he has not been exposed to violent 
behavior at home and has learned this 
behavior from outside. The parents 
have got the boy to promise to stop 
this behavior; he is beaten any time he 
breaks his promise. The counsellor has 
not spoken to the child but has referred 
him to a doctor. 

Observations of the Practice 
Supervisor: The presenting counsellor 
and the others are unable to break 
down the problem into causal and 
maintenance factors; instead, they 
try to deal with it as though it is one 
enmeshed whole, which needs one 
solution. The counselor tries to manage 
the child’s behavior by attempting to 
activate external controls (e.g., the 
principal and teachers of the new 
school) with the hope that these 
controls would stop the behavior. 
However, in doing so, the counselor 
fails to recognize and address the 
family’s learning and adaptation needs.  

Supervision: The practice supervisor 
guides the group to map out the 
different factors required in problem 
analysis. Who is your client? What are 
the main issues the client is bringing 

Text Box 1.1 : 
The Practice Supervision Process

1  Fictitious name 

Case study

Shriyanthi1, one of the counselors from 
the pilot project, is a member of a group 
of six; her group has been meeting on 
Tuesday mornings for the last seven 
months. She is looking forward to her 
upcoming session, as she needs the 
feedback of the practice supervisor 
and her peers to understand and find 
direction in a difficult case she is dealing 
with (See Text Box 1.2).

sessions prioritized safety and security 
within supervision, understanding 
the role, scope and limitations of the 
counselor, directing the counselors 
towards a psychosocial approach, 
building a reflective practice and 
responding to prevalent issues such 
as family and marital disputes, and 
child education problems. The practice 
supervision model drew from the peer 
support model already in practice with 
a few new additions, namely having a 
practice supervisor within the group 
setting that allows reflective questioning 
and deeper discussions of the role and 
scope of counseling practice, mentoring, 
teaching and examining a given case 
within an established conceptual 
framework.

In addition to the group approach, 
each counselor was also given the 
opportunity to meet individually with 
the practice supervisor. These one 
on one sessions were utilized by only 
some counselors, indicating the variety 
and diversity of supervision needs and 
expectations. Those counselors who 
participated in individual sessions took 
it as an opportunity, both to talk about 
challenging clients as well as to seek 
emotional support for themselves.

Practice Supervision Process

The practice supervision sessions 
usually follow an eight step format (see 
Text Box 1.1).

has said. The Practice Supervisor 
asks the practitioner if there are 
any thoughts, ideas, questions 
from the group, which could be 
useful in handling the problem 
presented.

7.	 If necessary, the practitioner 
can continue elaborating on the 
problem, and steps 2 & 3 can be 
repeated.    

8.	 The Practice Supervisor 
comments on themes or provides 
additional reflections.
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Text box 1.2

into the session? How could the child 
have come into this situation? How is 
the client feeling in all this? How can 
we support the client emotionally? 
Who else is involved in the case? 
Who should we get involved in the 
case? How can we use his network to 
support him?

The Model in Practice

A group-based model of practice 
supervision may not have been the 
kind of supervision the counselors 
expected when they requested expert 
supervision in the island-wide mapping 
study; perhaps the expectation, was 
for a one on one model. While large 
scale mapping studies are needed 
and useful for development planning, 
budget allocations and understanding 
client demands and training needs 
of counselors, such studies may not 
capture the nuances of localized 
needs or reflect the perceived needs 
of all counselors in each location. For 
example, counselors may feel that 
practice supervision facilitated by an 
“external practitioner” can undermine 

the informal system for accountability 
already in place within their institution 
and district: like the informal setup of 
“senior” and “junior” counselors based 
on the number of years of service. 
Some may be satisfied with how things 
are progressing and need outside 
assistance only in the form of advice 
in relation to challenging cases. There 
may be still others who do not feel the 
need for any support with case/client 
management, but rather seek individual 
therapy sessions for themselves. These 
are perspectives that need negotiating 
and engagement in order to develop 
a system that involves the counselors, 
as well as one which goes beyond 
perspectives alone and is backed by 
knowledge and information.

Decision makers, counselor trainers, 
educators or development practitioners 
may read recommendations of the 
mapping study as a composite need 
applicable to the whole country, hence 
failing to appreciate the need to localize 
processes. Furthermore, decision 
makers may place measures of resource 
allocations which are commonly applied 
to the whole group, again missing the 
individual dimension. From a practical 
point of view, working out group 
dynamics is not always straightforward, 

I am in the Tuesday morning group; 
there are 6 of us. I have also gone 
for individual sessions. The practice 
supervisor is very helpful as she goes 
into analysis of the case. While we didn’t 
have anyone to speak to in the past, we 
have someone now.

 Male Counselor

There is a good attitude in our group, 
a good vibe. We learned about the role 
and scope of work of the counselor and 
got general direction to our work

Female Counselor

nor is it easy to build safety and 
security among group members. The 
informal titles of senior counselor vs. 
junior counselor affect equity in group 
dynamics and hinder the building 
of a safe space where counsellors 
can constructively engage with each 
other. Introducing and establishing a 
model of practice supervision needs 
to address these complexities with 
individual and group expectations and 
limited resources. Moreover, finding a 
fine balance between these conflicting 
demands is necessary to establish a 
supervision system that is healthy, 
reflective and sustainable.

Positive responses on the practice 
supervision model were articulated by 
counselors at the review meeting held in 
January 2020, as shown below.

Practice supervision creates the 
space for group learning. The practice 
supervisor fosters the learning of 
the group by being an empathetic 
listener, identifying training needs, 
instilling values, knowledge and skills 
in a facilitative, non-threatening 
manner. It sets a standard for skills 
and good practice. Adopting a practice 
supervision model enables more 
meaningful exchange of expertise and 
contextualized mentoring of counselors.
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The Way Forward

Continuing practice supervision should 
ideally be the way forward. The function 
of practice supervision should be to 
ground a helper in a clearer perspective 
of both the client’s presenting problems 
and the helper’s own position and 
views. For this to happen, the helper 
needs to have a clear understanding of 
the purpose and objectives of practice 
supervision and of its importance in 
helping counselors to provide effective 
support to clients. However, the 
current practice supervision initiative is 
implemented from a time limited fund, 
and thus one of the main challenges is 
about sustaining this initiative. Given 
how its continuity would significantly 
benefit the counselors, the need for a 
transition strategy is evident. Transition 
would require an on-site practice 
supervisor, or of a visiting practice 
supervisor acceptable to the counselors. 
Finding a suitable practice supervisor 
for this initiative is a challenge in itself 
due to the scarcity of professionals 
skilled not only in counseling, but also 
in mentoring and reflective practices 
suitable in the local context. What is 
emerging from this exercise is that 
the practice supervision model is 
promising (even though labour and cost 

intensive), more experience and insight 
is required to understand it’s full effects 
while also considering the concerns 
for sustainability.

While it is difficult to see what lies 
ahead at this early juncture of the pilot 
initiative, it is clear that the way forward 
needs to include running the practice 
supervision model a few more cycles, 
with the same group as well as with 
new groups. This will enable better 
understanding of the complexities of 
practice supervision and create room 
to inform each new cycle with the 
lessons learnt from the previous cycles. 
Mentorship style capacity building 
informed by the gaps identified by 
the practice supervisor through the 
repetitive application of the model also 
needs to be put in place. This may mean 
something as simple as facilitating 
group and individual learning through 
the use of a simple formulation model 
such as the 5 Ps2. The way forward also 
needs to include revising indicators 
(both quantitative and qualitative) to 
most effectively charter the direction 
of change. This will hopefully generate 
reliable and sufficient information 
on the scope of the pilot initiative for 
the government, donors and other 
relevant stake holders, and also to 

take this methodology forward to a 
wider audience. These developments 
hopefully will be useful to a wider 
audience on demonstrating the use and 
usefulness of practice supervision as 
an effective way to improve the quality 
of psychosocial support available to 
individuals and communities, especially 
those experiencing high levels of need, 
such as those directly affected by 
decades of conflict.



7

Number of counselors in North Western Province:

Number of counselors allocated to the 1st year of 
the Practice Supervision program:

Group breakdown Group breakdown

53

24

Group 01 Group 01

Group 02 Group 02

Group 03 Group 03

Group 04 Group 04

55

26

Number of counselors in Eastern Province:

Number of counselors allocated to the 1st year of 
the Practice Supervision program:
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Reflections of Group 
Supervision Facilitation
Niluka Wickremesinghe & Roshan Dhammapala

Introduction 

As the bus set off from the Colombo Fort 
station and weaved its way through 
different towns to Kurunegala, I watched 
the early morning hustle and bustle, 
the many people getting in and out of 
the bus and pondered about the diversity 
of this small island. As I looked outside 
the window and watched the changing 
landscape, the country’s social, cultural, 
ethnic and religious diversity and their 
various influences did not seem apparent. 
Yet, within a couple of hours, I would be 
listening to a group of counselors from 
the North Western Province narrate 
human problems that could differ 
demographically from my work 
in Colombo.

As a psychologist working in a non-
government organization, my work has 
always been community based and 
focused on child protection and family 
mental health and wellbeing at grass 
root level. Nevertheless, I was located 
in the capital and not a government 

employee. I remained reflexive about 
these differences and how they would 
shape my rapport with the counselors.

Kurunegala is the most populous district 
in the North Western Province and 
spans a large geographical spread which 
includes both an urban hub as well as 
vast agricultural lands. It attracts many 
migrant workers from other parts of the 
country. It also sees many of its own 
residents employed overseas as migrant 
laborers, leaving behind their families 
who face many mental health and 
psychosocial issues. The largest number 
of military widows and a significant 
number of Ranaviru3 families also live in 
this district.

The counselors assigned to the 
supervision group would be meeting 
with me at monthly intervals, as part of 
a new group supervision initiative that 
aimed to improve counselor wellbeing 
and skill development. The majority 
of the group members were recruited 
into the role of a counselor through the 

government’s graduate recruitment 
scheme and assigned to a District or 
Divisional Secretariat (DS) Office. They 
are accountable to both their local 
government (DS) authority as well as 
their respective line Ministry. In addition 
to an university degree, the counselors 
have completed a 2 year Diploma in 
Counseling. They varied in their range 
of experiences, with some having been 
in the field for only 5 years, while others 
reported 15 years of experience. Yet, 
they all reported limited opportunities 
for regular practice supervision, 
reflective work or self-care.

A peer support supervision model which 
had been introduced to the counselors 
a few years ago through an initiative of 
The Asia Foundation received positive 
reviews for its success in recognizing 
the need for counselors to have time 
set aside to seek support and reflect 
on their work together. However, a 
mapping study by The Asia Foundation 
in 2018 revealed that ‘almost half of 
the respondents continued to look for 

support on difficult cases outside of 
the peer review process. The persons 
they sought out for help, had specialist 
knowledge or experience in the field 
of counseling or mental health. This 
indicated that peer support, although 
a supportive space, did not regularly 
offer counselors the answers and 
direction they were looking for in 
relation to their client work. The need 
for technical guidance and supervision 
which counselors articulated in the Asia 
Foundation’s earliest mapping studies 
of 2013 appeared to still remain 
somewhat unresolved.

The group supervision model aimed at 
enhancing a peer support mechanism. 
The addition of a practice supervisor 
to this process was in response to the 
counselors’ expressed concern about 
the limits of the peer support group, 
specifically when they reached the 
limits of their collective knowledge. 
The new initiative comprised of groups 
of six from the two different ministries 
that met once a month with their 

3 Military /Veteran
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practice supervisor for case discussions. 
Additionally, they would also have 
access to individual sessions with the 
practice supervisor, as the counselors 
reported personal issues that could 
not be discussed in the group. It was 
hoped that once established, the role of 
the external practice supervisor would 
phase out and someone within the 
group could be mentored to become 
facilitator.

Observations

The counselors have been engaged in 
peer supervision since 2014 and were 
aware of the purpose of reflective 
practice in therapeutic work. The peer 
supervision model followed 8 steps 
which included a presentation of the 
case, progress made and barriers 
encountered, acknowledging emotions 
of the client and counselor, appreciating 
positive actions by the counselor and 
finally offering suggestions by which 
the case could progress. At the end of 
the first few sessions, I noticed that 
the counselors engaged with their 
cases subjectively, driven by a sense 
of obligation to relieve clients of their 
difficult burdens by solving the problems 
for them, instead of identifying which 

problems the client needed guidance 
with, so that the counseling process 
could be navigated better. Although they 
had been practicing the 8 step model 
over the years, it was evident that the 
counselors placed most value on step 8. 
Their approach made sense to them in 
the face of working with individuals and 
families who were quite often severely 
disadvantaged and disempowered due to 
many factors such as low socio-economic 
capacity and education. Clients often 
sought support with the expectation 
of finding immediate relief rather than 
engaging with their battered sense 
of agency to work through problems. 
Counselors felt that their counseling 
had to be a tangible or directive helping 
model for these community members 
who, perceived counselors as individuals 
who had learned how to help people 
solve problems and thus are emotionally 
strong human beings. This placed 
pressure on the counselors to attempt 
to live up to such expectations, thereby 
designing solutions to the problems 
presented. Against this background, 
transitioning towards a more 
conceptually informed and grounded 
approach to counseling proved to be 
a challenge and one which they found 
rather lacking in impact and gratification.

Nevertheless, two valued objectives 
emerged in our group supervision:

1.	 Establishing a safe, secure 
reflective space to share 
experiences and challenges with 
others in the same profession, 
and

2.	 Establishing a supportive 
learning environment within     
the group.

Establishing safety and security

I observed how each small group evolved, 
improving their own group’s dynamics, 
collective knowledge and skills. A key 
strength of collective work was about 
sharing experiences of working with 
similar clients and situations, and 
counselor dilemmas.

On the other hand, the barriers of 
group work were also about the group 
dynamics. For instance, age and 
seniority among counselors 4 were 
cultural obstacles in ‘peer’ based models 
of supervision, as such seniority made 

4 Senior and junior positions were established by years 
of service.

equal participation difficult. The opinion 
of senior counselors in the group was 
given greater weight or they were 
perceived to ‘always know better’. Junior 
participants tended to contribute less or 
maintained a less-influential position. In 
cases of pre-existing animosity between 
colleagues, participation in the group 
was compromised and sometimes 
turned competitive. This situation could 
even interrupt the safe space of the 
group with critical comments, silence 
or disinterest in the session. In addition, 
the sharing of common experiences 
sometimes shifted focus away from the 
counselor who needed support, to the 
group’s narration of similar dilemmas.
When the case being discussed centered 
around a current social issue common 
to all of them, I observed that a group 
discussion free of a structured format 
was enabling; it allowed them to 
ventilate and express opinions about 
helping, which offered reassurance 
and enhanced cohesion among group 
members. This was evident especially 
in discussing cases of domestic violence 
and alcohol abuse where they could 
express their own opinions/experiences 
related to these topics. Such sharing 
created an almost cathartic atmosphere 
within the group, and guided them to 
think critically about the case presented. 
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As one of the counselors said ‘it feels 
good to freely talk about these issues. I 
wish we could go on for longer’.

Establishing a learning 
supportive space

Although the counselors engaging in 
the existing peer supervision model had 
requested for an external supervisor, 
this approach was not sustainable in 
terms of logistics and cost. Hence the 
objective of practice supervision was 
to develop the group’s competencies 
to facilitate itself, while learning from 
each other’s experiences. In addition, 
it is hoped that introducing a practice 
supervisor would infuse conceptual 
knowledge of counseling approaches 
with their work and facilitate reflective 
practice. Thus, my role as the practice 
supervisor required that I needed to be 
conceptually competent in counseling 
and also experienced with supervision 
and working at the grass root level. 
This was necessary so that I could 
support the groups to contextually 
understand the issues brought to 
supervision, especially the possible 
struggles the counselors might 
experience in their practice.

Given my position as an external 
resource person, I was cautious not to 
undermine or challenge them before I 
had established a mutually respectful 
relationship that would enable the 
counselors and I, to learn from each 
other. A productive outcome in 
supervision was very much dependent 
on my ability to build credibility and 
establish safety and security within the 
group, while being able to challenge 
them respectfully and gently. I did this 
by actively encouraging the silent ones 
to participate, by naming them and 
inviting them to share their opinions. 
It was in this sharing of our diverse 
perspectives that we might see what our 
blind spots obscured. I also encouraged 
counselors to share their experiences 
of how they had managed similar client 
situations or propose how they might 
manage a similar situation for this 
purpose. Individual sessions were used 
to discuss struggles and challenges they 
had difficulty discussing in the group 
setting as they were a mix of junior and 
senior counselors and their colleagues’ 
perception of them mattered. There 
was perhaps a need to maintain these 
positions in order to feel competent in 
the workplace.

Reflective practice

Although the counselors were deeply 
concerned about working out solutions 
for their client’s problems, there 
was some difficulty recognizing and 
acknowledging their own emotional 
responses to their clients’ stories. 
Therefore, an integral part of the group’s 
reflective work required them to identify 
the client’s feelings and how these 
feelings in turn may have influenced or 
affected the counselors. The feelings 
which were most frequently identified 
were sorrow and anger. Perhaps it was 
also a cultural phenomenon where the 
local language did not provide colloquial 
words to describe the spectrum of 
emotions and their subtleties. Being a 
product of the same culture as that of 
their clients’, which valued obedience 
and compliance, expected children not 
to cry or shout, and rarely taught them 
how to regulate or find constructive 
ways of regulating emotions, counselors 
often struggled to reflect on their own 
feelings and those of their clients, as 
well as how the clients’ emotions may 
have impacted them.

At times, I sensed that reflective work 
could put the counselor in a vulnerable 
position, exposing what could be seen 

by the group as a ‘weakness.’ Thus, 
it was important for the group to 
recognize how to respond supportively 
by acknowledging and reflecting 
on how counselors were impacted 
by their clients’ stories and in turn, 
how their feelings influenced their 
interventions and approach to work. 
I facilitated modelling respectful and 
constructive feedback which promoted 
accountability. When counselors failed 
to be mindful about each other’s 
feelings, I used individual sessions 
to encourage personal reflection. 
Eventually, they need to grow, where 
each member needs to be mindful and 
enable each other to be respectful, 
supportive and reflective.

Culture and beliefs in 
counseling practice and helping

Culturally ingrained traditions and 
beliefs were observed to dominate the 
explanations and interpretations of 
social, psychological and inter-personal 
phenomena. Fear of the super natural, 
voodoo, the search for supernatural 
remedies, astrology, religious beliefs, 
ethnic stereotypes, cultural norms etc. 
tend to dominate over the application 
of counseling theory as a framework 
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I observed that these beliefs made them 
overlook psychological theories and 
instead confine their interpretation of 
human phenomena to the local, the 
personal, the moral and the cultural. I 
attempted to help them by broadening 

their perspectives through offering a 
different opinion, sharing a different 
interpretation and introducing the value 
of critical thinking and diversity.

In the Sri Lankan context, the culture of 
‘helping’ is such that when someone is 
in need, people take it upon themselves 
to help by way of sourcing a solution, 
perhaps by using a contact and even 
going out of their way to help that 
person. In addition, some counselors 
implied that their acts of ‘helping’ held 
religious significance. Their narratives 
include client’s expressions of gratitude 
in the form of a blessing “Godak pin5”. 
According to Buddhist philosophy, 
helping those less fortunate than oneself 
through acts of alms is believed to earn 
merit (pin). Merit which one gathers as a 
result of good deeds and kind acts bring 
favorable life situations and determine 
the quality of the next life, leading 
eventually to spiritual enlightenment. 
Both culture and religious beliefs 
influence the ethos of helping and may 
not always align with the boundaries 
prescribed for counselors and clients. To 
do less, when you have the capacity to 
do and give more is to be in a position 
of personal conflict for most counselors, 
who would prefer instead to go the extra 
mile, ‘doing for’ rather than enabling 

5 May you gain much merit

‘we must be careful in counseling 
alcoholics as their demons will come to 
live inside us’,

‘it’s the woman’s fault as she is not 
satisfying her husband in bed’,

‘it’s a time of bad luck for her according 
to her horoscope so there isn’t much we 
can do’,

‘that’s how people are from that ethnic 
group, they are all the same’.

to understand human problems. 
For example, below are some of the 
opinions expressed by the counselors.

clients to ‘do for themselves’. This may 
at times create a dependence on the 
helper whose intention may simply 
be kindness.

Modeling Group Facilitation: 
Barriers and Breakthroughs

As the practice supervisor’s role would 
eventually phase out, the group needs 
to identify a few competent persons 
from within the group who would 
take the lead in facilitating reflective 
practice . However, in a social structure 
where hierarchy, age and authoritative 
leadership style are preferred, the 
establishment of a peer led group 
presented with its own limitations. 
For instance, I learned that a directive 
approach seemed to be more effective 
in promoting better participation and 
group work, while a more egalitarian 
approach did not; the latter yielded a 
low attendance and also somewhat 
inequitable participation. However, 
it also needs to be noted that despite 
the differences in their affiliations to 
different ministries, there was much 
appreciation and respect between 
them; anticipated barriers across 
demarcated service areas did not 
cause disagreement and a common 

professional identity appeared to exist. 
Such commonalities could help in the 
establishment and running of supportive 
supervision groups at local settings.

I discovered that it was important to 
allow opportunities for counselors to step 
up and facilitate the group. This meant I 
had to consciously take a back seat and 
allow them to sense the need for it, and 
it was encouraging to see some of them 
step up. In one such instance, the group 
had moved into a heated discussion 
on the topic of domestic violence. I 
allowed for it to unfold and take its 
course. As I began to feel the need for 
the discussion to be concluded, one 
of the counselors decided to take the 
initiative to do so. I was glad that I had 
held back. On another occasion when 
one of the young female counselors was 
discussing her struggle with the case of 
a young male client. A senior counselor 
pointed out that the issue seemed to be 
about a sexual problem which the young 
counselor was uncomfortable to explore 
and therefore circumvented.
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Conclusion

This article aimed to describe my 
experience of piloting group supervision 
sessions for a group of counselors in the 
North Western Province of Sri Lanka. The 
objective of group supervision was to 
assist counselors to develop a support 
mechanism that could be sustained in a 
low resourced setting and encouraged 
reflective practice while enriching their 
knowledge and skills.

In practice, it was evident that the 
counselors need an external supervisor 
and it is something that they too have 
requested. However, for years they 
have worked in this manner, going into 
villages, occasionally taking control of 
the situation with authority, and being 
generous problem solvers for those 
who need support. Thus, I cannot help 
but wonder as we progress, whether 
the guidance and support I provided 
with traditional counseling models can 
sometimes be challenging for them and 
whether it helps or hinders their spirit 
of helping. Having a supervisor posing 
questions to them, to revisit the way 
they work and perhaps alter some of 
their methods may at times have felt 
like an imposition on an established 

system. The counselors are perceived by 
the communities as ‘helping’ agents and 
they play their part very well. What I felt 
they actually required and appreciated 
most (at least by those who accessed it) 
was individual support. As counselors 
they felt they had to present to the 
world as strong and competent persons 
devoid of any vulnerabilities. Thus, 
they carried their burdens silently and 
rarely found someone with whom they 
could share their difficulties without 
the fear  of judgment. A majority of 
them expressed great relief after their 
individual sessions and expressed that 
this was what they needed.

As we move forward, I continue to hope 
that we are able to slowly bring change 
to their thinking, not for lack of value in 
what they do, but rather that their role 
has such significance to effect change 
within their communities. If so, they 
can move from being ‘helping’ agents 
to ‘change’ agents. The hope is that 
these reflections about personal beliefs, 
attitudes and practices would encourage 
a helping approach which was not led 
by subjective feelings that eventually 
depleted and exhausted them, but one 
which is conceptually grounded.
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In the next section, 
four counsellors who are a part of the 
pilot supervision program share their 
stories and perspectives in article 
abstracts that are still in the process 
of development.

Two of the counsellors share their 
personal views about their work and 
how they perceive the sources of 
human problems among people in their 
predominantly Sinhalese communities 
in the Northwestern Province within 
which they live and work.  The problems, 
they suggest, are characteristic of a 
changing society that is driven towards 
industrialised operations, success 
and competition. This is achieved by 
sacrificing more desirable collaborative 
qualities of less industrialized, 
agricultural communities that they 
leave behind.

They also write about what they believe 
are qualities and competencies they 
must inculcate in themselves in order 

hold credibility in the eyes of their 
community in order to occupy the role 
of their counsellor.  This portrayal of 
what they each believe a counsellor 
should be or should strive to become is a 
combination of workplace expectations, 
community and social judgements along 
with a genuine need for endorsement.  

Two of the counsellors living and 
working in the Eastern Province discuss 
their experiences as counsellors in 
their particular locality. They discuss 
the various challenges they encounter 
in their professional capacity as they 
navigate their interactions with the 
clients as well as their administrative 
supervisors. They also describe 
various forms of supervision they have 
experienced and learned from over 
the years.

Their narratives reveal that these 
competencies are a combination 
of social and communication skills, 
scientific method, moral integrity, 

Roshan Dhammapala

resilience and the ability to somehow 
rise above the same social conditions 
which impact their fellow community 
members. However, what is perhaps left 
unsaid, is that unlike their community 
members, they rarely have an outlet 
to share their human limitations and 
vulnerabilities, which they too may 
encounter and from which they too, 
are not immune.   Because to do so is 
to risk the loss of credibility of one who 
has capability to guide others through 
their problems. 
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The Role of a Counselor

Chamila Weerasinghe

People today aspire to indulge in 
happiness and freedom throughout 
every waking hour of their life. However, 
this is not practical due to various daily 
social problems they are compelled 
to face, and this has resulted in rising 
incidence rates of psychological 
distress as well as non-communicable 
diseases worldwide. Connections 
among people suffer due to these 
various psychological, physical and 
conflicting social conditions and have 
resulted in selfishness, hatred, and 
unhealthy competition among people 
while suppressing nurturing human 
qualities such as equality, justice, being 
sensitive and listening to one another, 
and accepting others. These burdens 
along with the lack of healthy coping 
mechanisms to adapt to them are 
adding to the psychological burden 
experienced by mankind at present.

When providing their services in a 
situation like this, counselors who 
engage in providing psychological 
support to the many clients whom 

they meet daily, have understood 
the importance of their role and the 
necessity of supporting their clients 
to build their capacity to identify the 
protective factors and resources they 
already have, as well as to clearly 
identify their own constant thoughts, 
emotions, and behaviours. Identifying 
these could act towards experiencing 
the freedom, comfort and the success 
they’ve always wanted and it can also 
be hoped that this in turn would help 
the physical, psychological, social, 
and spiritual wellbeing of the clients 
themselves as well as the betterment 
of the society they live in.

In order for this to happen, the 
counselor needs to be competent 
with necessary subject knowledge, 
proper understanding about it and 
possess other related talents. The 
most important thing that is needed, 
could be pointed out as the systematic 
exploration of the content described by 
the client and identifying and eliciting 
the protective factors the clients 

show while making them aware of it. 
The counselor can use the scientific 
and systematic knowledge he/she 
has obtained as well as their artistic 
and creative talents in doing so. The 
counsellor who is able to work with 
skill and less confusion due to the 
combination of the above mentioned 
things is then competent enough 
to provide his/her clients with the 
necessary assistance they need.

Another important aspect in the role 
and work of a counselor is to provide 
the basic needs a client might require 
during a counseling session. These 
include the safety and security of the 
client, as well as water to drink and 
bathroom facilities in case they need 
it and conducting the session in a 
peaceful and calming environment. The 
counseling process is a scientific process 
and providing the physical factors 
required for it is a part of the work of 
a counselor. Moreover, conducting 
sessions in a way that does not harm 
the dignity of the client and conducting 

them in a respectful manner is also a 
part of the work of a counselor. The 
opportunity to work in an environment 
which will enable the counselor to 
provide the client with such facilities will 
be invaluable to a counselor.

The commercialistion of counseling 
services, and the inaccurate teachings 
and trainings clients might sometimes 
receive, could act as negative impacts 
which the service might have to 
endure. However, counselors being 
self-aware and updated with accurate 
information and teachings will be 
extremely beneficial for the betterment 
of every counselor as well as for the 
entire counseling service. Acting with 
self-awareness will help the counselors 
identify the areas of improvement they 
require as well as an understanding of 
their own talents while being updated 
on the latest and accurate information 
and knowledge. This will help the 
counselor in addressing the variety of 
issues their clients bring to them from 
time to time.
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Finally, it should be pointed out that 
assisting the client in developing skills 
to better face the challenging situations 
they are in and equipping them with 
tools to achieve their desired future 
goals can be understood as the most 
prominent assistance a counselor can 
give a client. It should be understood 
that a counselor will never advise a 
client on how to face their problems and 
that counseling sessions are not mere 
conversations between two parties.

Summary and translation by 
Omella Outschoorn

The Role of a Counselor

N. T. Kumari Weerasuriya

As counselors, the most frequent thing 
we get to hear from our clients is that 
they do not have the support from 
anyone around them in getting their 
issues solved and that no one around 
them really understands that they 
are struggling with difficulties. When 
working with clients, including those 
who express such views, the role of the 
counselor revolves around assisting 
these clients in solving their problems 
by using systematic and scientific 
counseling approaches.

When considering the role of a 
counselor, it is important that he/she 
builds a good professional connection/
rapport with the client by using 
techniques such as active listening 
and using clear and simple terms as 
well as through showing respect and 
valuing equality. Moreover, when 
engaging in discussions with clients it 
is important that the counselors use a 
proper tone and ways of speaking that 
are appropriate for the client; e.g. when 
conducting sessions with children.

Updated subject knowledge, and 
working with a clear mind are other 
factors that will help the counselor 
in continuing with his/her role in a 
successful manner and will play a key 
role when it comes to providing services 
to individual clients as well as when 
conducting successful community 
awareness programs. Accurate subject 
knowledge, and the ability to elicit the 
strengths of each client by using proper 
knowledge as well as by making them 
aware of their strengths, play a key role 
when it comes to conducting the role 
of a counselor appropriately. The most 
important outcome of this would be 
the clients being able to actively use 
these strengths in paving a clear path 
towards achieving their desired goals. 
Counseling is a scientific process and 
it is the responsibility of a counselor 
to engage in theoretical and practical 
explorations of it. All these facts 
combined together with humanitarian 
qualities shown by the counselor will 
reassure the effectiveness and accuracy 
of the counseling process and accurately 

and effectively conducted sessions will 
be beneficial for all parties engaged; i.e. 
for the client as well as for the counselor.

Summary and translation by 
Omella Outschoorn
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Types of Supervision available 
for Counselors
Abdeen Subaideen

As a counselor I have encountered many 
clients who were affected and victimized 
by both natural and manmade disasters 
during my 7-year career in service.

Prior to being offered Practice 
Supervision, the following supervision 
systems helped us work through such 
challenging situations.

Administrative Supervision

Administrative Supervision is a 
powerful and essential mechanism 
widely practiced for all the activities 
including governance. The activities 
of counseling divisions are conducted 
under the direction of a government 
administrative service officer and under 
the purview of the secretary to the 
Ministry of Social Welfare. Two National 
Coordinators who are conversant in 
both Tamil and Sinhala languages have 
been appointed to carry out activities 
related to national integration, linkage 
and supervision. Separate staff members 

have been appointed to supervise 
special projects.

In addition, District Counseling 
Coordinators are appointed in District 
Secretariats to carry out the duties 
and requests made by the Counseling 
Director of the ministry. They execute 
their tasks directly and through 
counselors who serve in the Divisional 
Secretariat levels as well. The District 
Counseling Coordinators come under 
the purview and supervision of 
District Secretaries. Their supervision 
mainly focuses on administrative and 
financial aspects.

During this process, our activities 
and behaviors are supervised by the 
Divisional Secretary and an annual 
Performance Assessment Report is sent 
to the Counseling Director by respective 
Divisional Secretaries. This mechanism 
serves as a motivational factor to 
discharge our duties with transparency 
and accountability.

Peer Support and Supervision

This supervisory mechanism comes 
under the category of technical 
supervision. This supervisory 
mechanism is particularly helpful when 
we encounter a challenging client. 
The mechanism allows the counselors 
to share knowledge and experiences 
through a standardized 8-step process 
in a way that will benefit the client 
greatly. We were able to hone our skills 
through trainings organized directly 
by the Counseling Division of the 
ministry, National Institute of Social 
Development and through the 
sponsorship of The Asia Foundation.

Importance of Practice 
Supervision

The Practice Supervision is the latest 
process put in place to provide training 
and oversight to counselors. Under 
the guidance of an appointed practice 
supervisor, this process allows the 

counseling officers to see the problems 
of a challenging client in many different 
perspectives and to apply relevant 
policies.

Building a professional relationship 
with the practice supervisor enables 
us to discuss expert experiences and 
to develop a professional identity. 
Hence, this kind of supervision provides 
avenues for our capacity development 
and performance development. As a 
result of this type of supervision we will 
be able to provide quality counseling 
services to clients.

Summary and translation by 
Kaushi Jayawardena & S. D. M. Irham
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Experiences and Challenges faced 
by a Counselor
A. A. Dheen Mohammed

A counselor’s challenges rest not merely 
in understanding and working with 
human emotions but also with having 
to tackle the circumstances surrounding 
their clients and themselves. These 
challenges can be understood in terms 
of challenges faced in their working 
conditions, challenges faced due to 
client circumstances and challenges 
faced due to the education and training 
background of the counselor.

Circumstances Surrounding 
the Clients

Engaging clients in a continuous 
process of growth can be challenging. 
While counseling is a process that 
often takes more than one single 
session, clients often have unrealistic 
expectations of finding solutions 
within one session and will not attend 
continuous follow-up sessions. Various 
exercises entrusted to the client to be 
done after the session might remain 
incomplete and they often will find 

it difficult to bring their spouse in for 
family counseling sessions.

One of the key tasks entrusted to a 
counselor is to conduct awareness 
programs. Although creating awareness 
about an issue might sound simple, the 
impact of the program can vary widely 
depending on the gender, age, personal 
beliefs of the target audience, and pose 
many challenges to the counselor who 
plans out the program. It is often difficult 
to form suitable target groups and 
keep them engaged until the end of the 
program. For instance, many awareness 
programs designed for males dealing 
with issues such as substance abuse will 
be attended by females.

Challenges Faced in the Work 
Environment

In addition to the challenges faced 
because of the various circumstances 
surrounding clients, there are also many 
challenges a counselor has to face in 

his/her work environment. For example, 
in many localities the counselor does 
not have access to a separate room 
where the sessions can be conducted 
in a way that makes the client feel safe 
and comfortable and, in a manner that 
confidentiality can be maintained. 
The counselors also have no process 
for being sufficiently compensated 
or reimbursed for work-related travel 
they need to do. Having to prepare 
separate documents for each client 
also increases the workload of the 
counselors exponentially.

Incentives are a necessary aspect of 
any job that helps maintain employee 
motivation and interest. However, 
the counselors do not receive regular 
job promotions which results in them 
feeling that they do not get proper 
professional recognition.

In some cases, other officers working 
in the district offices who might have 
received a basic training on counseling 
but not a continuous and systematic 

training would handle clients improperly 
and the burden of rectifying these 
issues would eventually fall on the 
counseling officers.

Circumstances Surrounding the 
Counsellor

The educational and professional 
training counselors need in order 
to provide counseling to a diverse 
population can sometimes be 
inadequate. The counselors sometimes 
struggle to provide services to certain 
client categories as they have not 
received training to work with specific 
categories of clients such as the elderly 
or the children. As non-psychology 
degree holders are not allowed 
to pursue postgraduate studies in 
counseling in the field in Sri Lanka, there 
are some counselors who have to learn 
on the job. Counselors who only have a 
diploma in counseling are also unable to 
handle counselors efficiently.
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Some counselors find it difficult to 
work with clients who have been 
prescribed psychiatric medicine and 
clients who request specific services 
such as counseling on sexual and 
spiritual matters, particularly where 
the counselors have no existing referral 
pathways to direct the clients to.

Writing reports for the police, the courts 
and other government institutions is 
another task in which counselors lack 
training and expertise.

Practice Supervision

Receiving practice supervision 
while working in such a challenging 
environment is extremely helpful. It 
gives the counselors an opportunity 
to receive constructive feedback, 
experience and guidance from 
experienced supervisors. Additionally, 
having an individual to discuss personal 
problems the counselors might be 
having also provides an avenue for 
catharsis for the counselors.

Summary and translation by 
Kaushi Jayawardena & S. D. M. Irham
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rcfha WmfoaYk ks,OdÍkA i|yd 
Practice Supervision kshuq jevigyk

› ,xldfõ kshuq iA:dk foflys 
,o w;aoelSï iy wdj¾ckhkA  
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› ,xldj ;=< Practice Supervision i|yd 
lKavdhï ieis meje;aùu
.ó,d iurisxy iy ñysß m%ÈkdkAÿ

ye¢kaùu

2005 - 2015 ld,iSudjg wod< udkisl 

fi!LH m%;sm;a;sfha ks¾foaYhkag wkqj" 

2005 jif¾§ ldka;d iún, .ekaùfï yd 

iudc iqNidOk wud;HdxYhg iyldr 

ufkda WmfoaYl ;k;=rla y÷kajd 

fok ,È' ld,h;a iu. wud;HdxYfha 

úIh yd wdfhdack lafIa;%hkays 

ksrka;r fjkiaùï isÿ jQ w;r" fï 

w;=ßka jeo.;a fjkila jkqfha fuu 

wud;HdxYh —iudc fiajd— iy —ldka;d 

yd <ud lghq;=— f,i fldgia follg 

fn§uhs' fldÜGdi fyda Èia;%sla f,alï 

ld¾hd, mokï lr .ksñka Èjhsk mqrd 

ydrishhlg wêl ks,OdÍ uKav,hlska 

ieÿï ,;a WmfoaYk ld¾h uKav,hla 

fuu kj wud;HdxY fol i;= fõ'

2019 jif¾§ ldka;d yd <ud 

lghq;= wud;HdxYhg yd iudc 

fiajd wud;HdxYhg wkqhqla; ufkda 

WmfoaYljreka fj; —Practice 
Supervision— kshuq wdlD;shla y÷kajd 

fok ,È' ufkda WmfoaYljreka i|yd 

oekg mj;sk iumoia: wëlAIK 

hdka;%Khka (Peer Support Mechanisms) 

u; f.dvke.Su wruqKq lr.;a fuu 

kshuq jHdmD;sh wdishd moku u.ska 

Èh;a lrk ,o wkqrEmS;d wOHhkhkays 

(TAF, 2018) m%uqL;ajfhka Èh;a lrk 

,oaols' fuu kshuq jHdmD;sh Èh;a lsÍu 

i|yd jhU m<df;a iy kef.kysr 

m<df;a m%foaY folla f;dard.kakd ,È' 

fuu ,smsfhys idlÉPd flfrk mßÈ" tla 

tla mqoa.,hd iu. mj;ajk ,o idhksl 

ieisj, isg lKavdhï jHdhduhla olajd" 

fuu kshuq Practice Supervision wdlD;sh 

tys wdrïNl ixl,amSlrKfha isg 

ie,lsh hq;= f,i úldYkh ù we;'

wkqrEmS;d wOHhkhka 
(Mapping Studies) 

wdishd moku úiska ;u m<uq wkqrEmS;d 

wOHhkh 2013 jif¾ § isÿ lrk ,È' 

tu.ska by; wud;HdxY foflys ufkda 

WmfoaYljreka rg ;=< úúO m%foaYj, 

ia:dk.;j we;s wdldrh iy Tjqkaf.a 

WmfoaYk fiajd i|yd fukau mqyqKq 

wjYH;d i|yd fhduq flfrk isoaê 

ms<sn|jo .fõYkhla isÿ flfrk ,È' 

óg wu;rj" fuu wkqrEmS;d wOHhkh 

u.ska y÷kd.kakd ,o mßÈ fiajd,dNSka 

úiska ufkda WmfoaYkh i|yd bÈßm;a 

lrk ,o .eg¿ w;ßka iq,N jQfha 

újdy iy mjq,a m%Yak fukau orejkaf.a 

wOHdmkh yd iïnkaO ldrKd úh'

2013 § isÿ lrk ,o fuu wkqrEmS; 

wOHhkfha m%Odk;u ks¾foaYhla jQfha" 

M,odhS iy ieug m%fõY úh yels 

Practice Supervision l%ufõohla y÷kajd 

§uhs' tla tla mqoa.,hd iu.Practice 
Supervision ieis meje;aùu i|yd 

› ,xldj i;=j m%udKj;a há;, 

myiqlï fkd;snQ fyhska" mshjr 8lska 

hq;a iumoia: ufkda WmfoaYljreka 

úiska fufyhjkq ,nk wëlaIK 

wdlD;shla (Francis and van der Veer, 
2011) Tjqka fj; y÷kajd fok ,È' 

fuu iumoia: wëlAIK (Peer Support 
Model) 2015 jif¾ § y÷kajd fok 

,o w;r tu jif¾u ksl=;a lrk ,o 

rcfha pl%f,aLhla u.ska wud;HdxY 

fol úiska m;a lrk ,o ish¨u 

ufkda WmfoaYljreka i|yd th 

wksjd¾h lr we; (Dhammapala and 
Ferdinando, 2017)' tf;la isÿ lrk ,o 

l%shdldrlïj, m%.;sh iudf,dapkh 

lsÍfï iy ufkda WmfoaYlhka i;=j 

;ju;a mj;sk .eg¿ y÷kd .ekSfï 

wruq‚ka hq;=j 2017 jif¾§ fojk 

wkqrEmS;d wOHhkh isÿ lrk ,È' fuu 

iudf,dapkh ;=<ska 2015 § y÷kajd 

fok ,o iumoia: iyhl wdlD;sh 

i|yd úfYaI{ wëlaIKh (Expert 
Supervision) tl;= lsÍfï wjYH;djh 

wjOdrKh flß‚' flfia jqjo" 

—ixl%dka;s hqla;sh Yla;su;a lsÍfï 

l%shdj,sh wdY%s; udkisl fi!LH iy 

ufkdaiudÔh fiajdjka jeä ÈhqKq lsÍfï 

jevigyk˜ Improving Mental Health and 
Psychosocial Support Services Associated 
with Consolidating Transitional Justice 
or IMPACT) jHdmD;shg u.fmkaùu iy 

th l%shd;aul lrùu i|yd m;alrk 

,o ;dlaI‚l lñgqfõ woyi mßÈ fuu 

m%drïNl kshuq jevigyk ;=<ska oekg 

l%shd;aul fjñka mj;sk ;=,H iyhl 

wdlD;Skag lsisÿ ydkshla isÿ fkdúh hq;= 

nj m%ldY lrk ,o w;r fuu ks¾foaYh 

wkqj hñka" oekg mj;sk l%shdj,Skag 

ydksodhl fkdjk mßÈ Practice 
Supervision i|yd ;sridr lKavdhï 

wdlD;shla bÈßm;a lrk ,È' ;jo" 

Practice Supervision i|yd kshuq m%foaY 

folla f;dard .kakd ,È' ñka tlla l,ska 
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hqOuh ;;a;ajhla mej;s m%foaYhla jQ 

w;r wfkl jeä jYfhka yuqod mjq,a 

Ôj;ajk m%foaYhla úh' 

Practice Supervision l%shdj,sh 
;ks mqoa., ieis iy lKavdhï 
ieis f,i jQ fowdldr m%fõYhla 
jYfhka

Practice Supervision ys m<uq pl%hg 

iyNd.S ùu i|yd m%foaY foflka ufkda 

WmfoaYljreka 25 fofkl= muK f;dard 

.kakd ,È' fuu ufkda WmfoaYljreka 

idudðlhska 6 fofkl=f.ka hq;= l=vd 

lKavdhïj,g ldKav lrk ,È¦ fï 

wkqj" iEu kshuq m%foaYhl u ndysr 

Practice supervisor jrfhl= úiska 

myiqïlrKh lrk ,o udi 12lska 

hq;a pl%hla mqrdjg Èfjk lKavdhï 

4la ne.ska mej;s‚' fuu Practice 
Supervision ieis u.ska wëlaIK 
(Supervision) l%shdj,sh ;=< wdrlaIdj 

iy iqrlaIs;Ndjh ;yjqre lsÍu" 

;u N+ñldj y÷kd .ekSu" ufkda 

WmfoaYljrfhl=f.a úIh m:h iy 

iSudjka wjfndaO lr.ekSu" ufkda 

iudchSh m%fõYhla ,nd .ekSu 

i|yd iy m%;sj¾;kh i|yd fukau 

ld,Sk .eg¿ weu;Su i|yd ufkda 

WmfoaYljrhd fhduq lsÍu jeks wx. 

flfrys uQ,sl;ajh ,nd §u isÿ flß‚' 

fuu Practice Supervision wdlD;sh 

úiska oekgu;a l%shdfõ mj;sk iumoia: 

wdOdrl wdlD;sfhys wdNdIho ,nd 

f.k we;s w;r Bg wu;rj ia:dms; 

ixl,amSh rduqjla ;=< hï isoaêhla 

ms<sn|j. fõYkfha fh§u" b.ekaùu iy 

WmfoaYkh iemhSu fukau m%;sj¾;k 

m%Yak weiSu iy ufkda WmfoaYk 

fiajdfõ úIhm:h iy N+ñldj ms<sn|j 

.eUqre idlÉPdjkays kshe<Su jeks 

foa i|yd bv ie,iSug lKavdhu 

;=< Practice supervisor jrfhl=f.a 

;k;=r ia:dms; lsÍu jeks ldrKd Bg 

wNskjfhka tl;= lrk ,È'

lKavdhï m%fõYhla ,nd .ekSug 

wu;rj" iEu ufkda WmfoaYljrfhl=gu 

;ks ;ksj Practice Supervisor jrhd uqK 

.eiSug wjia:dj ,nd fok ,È' fuu ;ks 

mqoa., ieis Ndú; lrk ,oafoa iuyr 

ufkda WmfoaYljreka úiska muKla 

jk w;r fuhska jgyd .; yels jQfha 

wëlaIK wjYH;d iy wfmalaIdjkaj, 

mej;sh yels úúO;ajhhs' iuyr 

ufkda WmfoaYljreka úiska fuu ieis 

;udg wjYH Ñ;a;fõ.Sh iydh ,nd 

.ekSug iy ;udg yuq jQ wNsfhda.d;aul 

fiajd,dNSka ms<sn|j idlÉPd lsÍu 

i|ydo fhdod .kakd ,È'

1'	 tla jD;a;slfhla lKavdhfï wka 

whg .eg¿jla bÈßm;a lrhs' 

Practice Supervisor úiska igyka 

;eîu isÿ lrhs' lKavdhu ijka 

fhduq lrhs' Practice Supervisor 
úiska —lKavdhfï wka whg Tng 

Woõ l< yelafla flfiao@— hkak 

ms<sn|j jD;a;slhdf.ka úuihs'

2'	 lreKq wjfndaO lr .ekSu iy 

.eg¿j ms<sn|j ;u wjfndaOh 

jeäÈhqKq lr.ekSu i|yd 

lKavdhfï wka idudðlhska fuu 

jD;a;Slhdf.ka Bg wod< m%Yak 

weiSu isÿ lrkq ,nhs'

3'	 5P wdlD;sh ^fiajd,dNshd 

úiska bÈßm;a lrk .eg¿" th 

we;s lsÍug fya;= jQ lreKq" 

fiajd,dNshdj m%YakldÍ ;;ajh 

fj;u fhduq lrjk lreKq" 

th mj;ajd f.k hdug ;=vq 

fok lreKq" bka wdrlaId 

ùug fiajd,dNshd i;=j we;s 

YlH;djka& is;ays ;nd f.k 

lKavdhu úiska m%Yak weiSu isÿ 

l< hq;= fõ'

Practice Supervision l%shdj,sh

Practice Supervision ieis idudkHfhka 

mshjr 8lska hq;a wdlD;shla wkq.ukh 

lrhs' tu mshjr 8 fufia idrdxY l, 

yelsh

4'	 bÈßhg hdu i|yd mj;sk iqÿiq 

ud¾. ms<sn|j lKavdhu úiska 

;u ;uka w;f¾o jD;a;Slhd 

iu.o idlÉPd lrhs'

5'	 bÈßm;a ù we;s .eg¿j 

ixl,amuh f,i wkqrEmkh lsÍu 

iy l%uj;aj oelaùu'

6'	 lKavdhu úiska m< lrk ,o 

woyia ms<sn|j Practice Supervisor 
iy jD;a;Slhd ;u ;uka w;f¾ 

idlÉPd lsÍu isÿ lrhs' Practice 
Supervisor úiska .eg¿j yeisrùu 

i|yd m%fhdackj;a is;=ú,s" woyia" 

iy lKavdhfuka weiSug we;s 

.eg¿ ms<sn|j jD;a;slhdf.ka 

úuihs'

7'	 wjYH kï .eg¿j ms<sn|j §¾> 

f,i úia;r lsÍug Practice 
supervisor g yels w;r fojk iy 

f;jk mshjra kej; wkq.ukh 

lsÍu fuys§ isÿ l< yel'

8'	 Practice supervisor úiska biau;= jQ 

f;audjka ms<sn|j woyia oelaùu 

iy wu;r m%;sj¾;khka iemhSu'

igyk 1'1'
Practice Supervision l%shdj,sh
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isoaê wOHhkh

Y%shka;s6 kshuq jHdmD;sh i|yd iïnkaO 

jQ ufkda WmfoaYljßhl jk w;r" 

ufkda WmfoaYljreka 6 fofkl=f.ka 

iukaú; lKavdhul idudðldjls' 

miq.sh udi 7 mqrdjgu iEu wÕyrejdod 

Èklu WoEik wehf.a lKavdhfï 

idudðlhka Practice Supervision i|yd 

/ia fõ' ó<Õ ieish meje;afjk f;la 

weh b;d Wkkaÿfjka n,disákakSh' Bg 

fya;=j kï wehg fï jk úg lghq;= 

lrñka isák isoaêhla iïnkaOj wehg 

Practice supervisor jrhdf.ka iy ;u 

ifydaor ufkda WmfoaYljrekaf.ka 

woyia ,nd .ekSug wjYH ksidfjks'

Practice Supervision i|yd 
oekg mj;sk wdlD;sh

lKavdhï mokï lr.;a Practice 
Supervision wdlD;shla hkq Èjhsk mqrdu 

isÿ lrk ,o wkqrEmS;d wOHhkhkaj, 

§ úfYaI{ wëlaIKhla b,a,d isák 

úg ufkda WmfoaYljreka wfmalaId l< 

wdldrfha wëlaIKhla isÿ fkdjkakg 

we;' iuyr úg Tjqkaf.a wfmalaIdj 

jQfha" tla tla mqoa.,hd iu. ;ks ;ksj 

isÿ lrk ieis meje;aùu jkakg mq¿jk' 

ixj¾Ok ie,iqï iy whjeh m%;smdok 

ie,iqï lsÍu fukau fiajd,dNSkaf.a 

b,a,Sï iy ufkda WmfoaYljrekaf.a 

mqyqKq wjYH;d y÷kd .ekSu i|ydo 

uyd mßudKfha wkqrEmS;d wOHhkhka 

6 uk#l,ams; kuls'

weh bÈßm;a l, isoaÈh ;u mka;s 

ldurh ;=< l,yldÍ iy m%pKav 

yeisÍï m%o¾Ykh lrk wjqreÿ 5la 

jhie;s msßñ orefjl= iïnkaO isoaêhls' 

foudmshka ;rfha lshd isák mßÈ fuu 

orejd lsisÿ m%pKavldÍ yeisÍulg 

ksjfia§ ksrdjrKh ù fkdue;s w;r 

ndysßka fuu yeisÍï bf.k f.k we;' 

foudmshka úiska fuu yeisÍu kj;ajk 

njg orejdf.ka fmdfrdkaÿ ,nd f.k 

we;s w;r" Tyq fuu fmdfrdkaÿj lvk 

iEu úgl§u fouõmsfhda orejdg 

myr § ;rjgq lsÍu isÿ lr;s' ufkda 

WmfoaYljrhd orejd iu. l;d ny 

lr ke;s w;r ffjoHjrfhl= fj; 

Tyqj fhduq lr ;sfí'

weh fuu isoaÈh meyeÈ,s lrk 

w;r Practice Supervisor hï foaj,a 

ksÍlaIKh lrhs' .eg¿j bÈßm;a l< 

ufkda WmfoaYljrhdg fyda wfkla 

idudðl WmfoaYljrekag fuu .eg¿j 

we;s lsÍug iu;a jQ fyda tys meje;aug 

;=vq fok idOlj,g th fnod fjka 

lr .ekSu wmyiq úh¦ tA fjkqjg 

Tjqka th úi£ug W;aidy lrkafka 

iuia:hla f,i tla úi÷ula muKla 

wjYH .eg¿jla fia i,lñks' ufkda 

WmfoaYljrhd úiska ndysr md,k 

l%u ^Wod' kj mdif,a úÿy,am;s iy 

.=rejreka& l%shd;aul lsÍu ;=<ska 

orejdf.a yeisÍu l<ukdlrKh lsÍug 

W;aidy lrk w;r wef.a woyi fuu 

yeisÍu kj;d,Sug th iu;a jkq we;s 

njhs' flfia jqj o" tfia lsÍfï §" fuu 

wjia:djg wkq.; ùu iy fï ms<sn|j 

ksis wjfndaOhla ,nd .ekSu i|yd 

fuu mjq, ;=< ;sfnk wjYH;djka 

y÷kd .ekSug iy tAjd weu;Sug ufkda 

WmfoaYljrhd wiu;a fõ'

tu ksid .eg¿ úYaf,aIKh i|yd 

wjYH úúO idOl is;shï .; lsÍug 

Practice Supervisor úiska lKavdhug 

u. fmkajkq ,nhs' Tnf.a fiajd,dNshd 

ljqo@ Tnf.a fiajd,dNshd úiska Tn 

fj; f.fkk m%Odk .eg¿ fudkjd 

o@ orejd fuu ;;a;ajhg m;a 

jkakg we;af;a flfia o@ fï ish,a, 

yuqfõ orejdg l=ula oefkkafka o@ 

fiajd,dNshdg Ñ;a;fõ.Sh f,i iyh 

iemhsh yelafla flfia o@ fuu isoaêh 

yd iïnkaO jk fjk;a wh ljqreka o@ 

fuu isoaêh i|yd iïnkaO lr .; 

hq;= mqoa.,hska ljqreka o@ Tyqf.a iudc 

cd,d Ndú; lrd wmg Tyqg Woõ l< 

yelafla flfia o@

igyk 1'2

wjYH jqjo fujka wOHhkhka ;=<ska 

m%dfoaYSh wjYH;dj, iQlaIau;d y÷kd.

ekSu fyda tla tla m%foaYhka ys isák 

ish¨u ufkda WmfoaYljrekaf.a wjYH;d 

ms<sìUq lrùu wmyiq úh yel' ksoiqkla 

f,i" —ndysr wëlaIljrfhl=˜ (External 
Supervisor) úiska isÿ lrkq ,nk 

mqyqKq ieisj,§ ;u Èia;%slalfha iy 

;u wdh;k ;=< oekgu;a mj;sk ks, 

fkdjQjo tfy;a úYajikSh;ajfhka hq;= 

hdka;%Khkag bka n,mEula t,a, úh 

yels nj ufkda WmfoaYljrekag jegysh 

yel' fiajd ld,h u; mokïj —fcHIaG˜ 

iy —lksIaG˜ ufkda WmfoaYljreka 

f,i ks, fkd,;a l%ufõohka wkqj l%shd 

lsÍu jeks foa fujka hdka;%Khka i|yd 

wh;a fõ' ;j;a iuyr wh uq¿ l%shdj,sh 

ms<sn|ju ;Dma;su;aNdjfhka miq úh 

yels w;r Tjqka ;u fiajd,dNSka ms<sn|j 

we;s wNsfhda.d;aul .eg¿ ms<sn|j 

Practice Supervisor jrhdf.ka 

n,dfmdfrd;aa;= jkafka —wjjdo iy 

Wmfoia˜ muKla úh yel' tfiau" ;j;a 

iuyfrl=g ;u fiajd,dNSka ms<sn|j 

mj;sk .eg¿ l<ukdlrKh lr 

.ekSug iyh wjYH fkdjQjo ;uka 

i|yd ;ks mqoa., ufkda WmfoaYk ieis 

Tjqka n,dfmdfrd;a;= jkjd úh yel' 

fïjd fm!oa.,sl oDIaáfldaKhkaf.ka 

Tíng f.dia" oekqfuka yd f;dr;=re 

;=<ska l%shd;auljka iy ufkda 

WmfoaYljreka iïnkaOjk moaO;shla 

f.dvke.Su iy tA ms<sn|j idlÉPd 
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lsÍu i|yd wjYH jk bÈß o¾Yk fõ'

úúO ;SrK .ekSï i|yd uQ,sl;ajh 

.kakd mqoa.,hska" ufkda WmfoaYk 

mqyqKqlrejka" wOHdmk{hska iy 

ixj¾Ok jD;a;slhskag fuu wkqrEmS;d 

wOHhkfhys we;s ks¾foaYhka uq¿ 

rggu wod< jk ixhqla; wjYH;djhla 

f,i oelsh yels w;r tu.ska ufkda 

WmfoaYljrekag m%dfoaYSh jYfhka 

mj;sk úúO wjYH;d iïmQ¾Kfhka 

wjfndaO lr .ekSug wfmdfydi;a úh 

yel' ;jo" ;SrK .ekSï isÿ lrk 

mqoa.,hska úiska uq¿ lKavdhugu 

fmdÿfõ iïm;a fjka lsÍu i|yd 

ie,iqï l< yels w;r tu.skao ;ks 

mqoa., wjYH;d y÷kd .ekSu iy 

tAjd id¾:l f,i úi|d §u w;miq 

úh yel' m%fhda.sl fldaKhlska .;a 

l< lKavdhï .;slhka iu. l%shd 

lsÍu ieu úgu iDcq Ndjfhka hqla; 

fkdúh yels w;r lKavdhu ;=< 

wdrlaIdj iy iqrlaIs;Ndjh 

f.dvke.Suo myiq lreKla fkdjkq 

we;' fcHIaG ufkda WmfoaYljreka 

iy lksIaG ufkda WmfoaYljreka 

jYfhka jQ ks, fkd,;a ;k;=re 

lKavdhï .;slhkaj, wiudk;d i|yd 

n,mdk w;r ufkda WmfoaYlhskag 

M,odhS f,i tlsfkld iu. iïnkaO 

ùug wjldYhla f.dvke.Sug th 

nOd muqKqjhs' Practice Supervision 

wdlD;shla y÷kajd§u iy ia:dms; lsÍu 

u.ska fuf,i mqoa.,hska iy lKavdhï 

w;r mj;sk wfmalaIdjka iy iSñ; 

iïm;a ms<sn|j wduka;%Kh l< hq;= 

fõ' tmuKla fkdj" hym;a" ;sridr 

iy m%;sj¾;kh isÿ lsÍug bv i,ik 

wëlaIK moaO;shla ia:dms; lsÍu i|yd 

fujka jQ mriamr;djfhka hq;a b,a,Sï 

w;r fyd| iunr;djhla mj;ajd .ekSu 

wjYH fõ'

fujka iSudjka ;sìh§;a" 2020 ckjdß 

ui mej;s iudf,dapk /iaùfï§ 

ufkda WmfoaYljreka úiska Practice 
Supervision ms<sn|j my; wdldrfha 

Okd;aul m%;spdr olajk ,È'

Practice Supervision ;=<ska lKavdhula 

jYfhka oekqu j¾Okh lr .ekSug 

wjldY ie,fik w;r iylïms; 

ijkafokafkl=" ufkda WmfoaYljrekag 

mj;sk mqyqKq wjYH;d y÷kd.

kafkl= f,i l%shd lsÍu ;=<ska fukau 

;¾ckd;aul fkdjk wkaoñka Tjqkaf.a 

oekqu" l=i,;d" iy jákdlï j¾Okh 

lsÍu ;=<ska fï i|yd Practice 
Supervisor jrhd ;u odhl;ajh ,nd 

fohs' tu.ska ksis ufkda WmfoaYkh 

Ndú;h iy wod< l=i,;d ms<sn|j 

m%ñ;shla ielfia' Practice
Supervision wdlD;shlg wkq.; 

ùu ;=<ska jvd;a w¾:j;a úfYaI{ 

wfma lKavdhu ;=< fï ms<sn|j 

fyd| wdl,amhla iy fyd| yeÕSula 

;sfnkjd' WmfoaYljrhdf.a 

ld¾hNdrh iy úIh m:h ms<sn|j 

wmg bf.k .kakg ,enqKq w;r u 

wmf.a ld¾hNdrhg o bka fyd| u. 

fmkaùula ,enqKd' 

ldka;d WmfoaYsldjla

oekqu yqjudre lr .ekSug iy wod< 

ikao¾Nhkag wkqj ufkda WmfoaYljreka 

mqyqKq lsÍu isÿ lsÍug yelshdj ,efí'

bÈß .uk

jvd;au WÑ; jkafka bÈßhgo wLKavj 

Practice Supervision mj;ajdf.k hduhs' 

Practice Supervision ys ld¾hh úh 

hq;af;a fiajd,dNsfhl= úiska bÈßm;a 

lrk .eg¿ iy iyh imhkakd f,i 

;udf.a ia:djrh iy u;hhka ms<sn|j 

jvd;a meyeÈ,s oDIaáfldaKhlska 

oelSug ufkda WmfoaYljrhdg 

bv ie,iSuhs' fï i|yd Practice 
Supervision l%shdj,sfha wruqKq iy 

b,lal ms<sn|j fukau fiajd,dNSkag 

jvd;a M,odhS f,i iyh iemhSu i|y 

Wmldrlhla f,i tys we;s jeo.;alu 

ms<sn|j meyeÈ,s wjfndaOhla ufkda 

WmfoaYljrhd i;= úh hq;= fõ' flfia 

jqjo" j¾;udk Practice Supervision 

l%shdj,sh ld, rduqjlska hq;a wruqo,la 

u.ska l%shd;aul jk fyhska m%Odk;u 

wNsfhda.h ù we;af;a fuu lghq;a; 

bÈßhg mj;ajdf.k hduhs' tys wLKav 

meje;au ufkda WmfoaYljrekag 

flfia m%fhdackj;a jkafkaoehs i,ld 

ixl%dka;s Wmdh ud¾.hla bÈßm;a lsÍfï 

wjYH;djh mj;S' fuu ixl%dka;s wjêh 

;=<§ lafIa;%h ;=<u isák (on-site) 
Practice supervisor jrfhl= fyda ufkda 

uu bkafka wÕyrejdod WoEik 

lKavdhfï( wms 6 fofkla bkakjd' uu 

;ks mqoa., ieis i|yd;a iyNd.S fj,d 

;sfnkjd' tla tla isoaëka .eUqßka 

úYaf,aIKh lrk ksid wmg Practice 
Superviosr jrfhl=f.a iyh b;d u 

m%fhdackj;a fjkjd' óg fmr wmg 

l;d lsÍug lsisfjl= isáfha kE" kuq;a 

oeka wmg tfyu flfkla bkakjd' 

msßñ WmfoaYl
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WmfoaYljreka úiska ms<s.kq ,nk 

msg;ska meñK neyeoelSï isÿ lrk 

(Visiting) Practice Supervisor jrfhl= 

wjYH fõ' ufkda WmfoaYkh i|yd 

muKla fkdj m%dfoaYSh ikao¾Nhkag 

.e,fmk ufkda WmfoaYk iy m%;sj¾;k 

Ndú;hka ms<sn|j olaI;djhla we;s 

jD;a;Slhkaf.a mj;sk ysÕNdjh ksid 

fï i|yd iqÿiq Practice Supervisor 
jrfhl= fidhd .ekSu fnfyúka 

wNsfhda.d;aul úh yel' fuu jHdhduh 

;=<ska meyeÈ,s jkafka" jeä úhoula 

iy fiajl Y%uhla wjYH jqjo" fuu 

Practice Supervision wdlD;sh hym;a 

n,dfmdfrd;a;= ;eìh yels l%ufõohla 

nj;a" tys ;sridr nj ms<sn|j we;s 

f;dr;=re ms<sn| ie,ls,su;a fjñka 

tys mQ¾K M,odhSNdjh f;areï .ekSu 

i|yd jeäÿr w;aoelSï iy wjfndaOh 

wjYHjk nj;ah'

;ju;a uq,a wjêfhys miqjk fuu kshuq 

jevigyfkys bÈß mshjr ms<sn|j 

mejiSu wiSre jk kuq;a fuu Practice 
Supervision wdlD;sh bÈß .ufka§" 

tlu lKavdhï fukau kj lKavdhï 

iu.o" ;j;a jg lsysmhla l%shd;aul 

l< hq;= nj meyeÈ,sh' fï ;=<ska 

Practice Supervision l%shdj,sfha mj;sk 

ixlS¾K;ajhka fyd¢ka wjfndaO lr 

.ekSug fukau l,ska jgj,§ ,nd .;a 

oekqu Wmfhda.S lrf.k kj jghka 

l%shd;aul lsÍu i|yd wjldY ie,iSugo 

7 5P udkisl fi!LHh wdlD;sh i|yd fuu lreKq 5 we;=<;a fõ¦ fiajd,dNshd úiska bÈßm;a lrkq ,nk .eg¿" tAjd we;s lsÍug fya;= jQ lreKq" fiajd,dNshdj 
m%YakldÍ ;;ajh fj;u fhduq lrjk lreKq" .eg¿j mj;ajd f.k hdug ;=vq fok lreKq" bka wdrlaId ùug fiajd,dNshd i;=j we;s YlH;djka'

yels jkq we;' fuu wdlD;sh kej; 

kej;;a l%shd;aul lsÍu ;=<ska Practice 
Supervisor úiska y÷kd.kakd ,o ysoeia 

u.ska yeÕfjk mßÈ ufkda WmfoaYk 

ffY,Sh Odß;djka f.dvke.Suo l< 

hq;= fõ' 5P7 l%uh Ndú;h jeks ir, 

wdlD;Ska Ndú; lsÍu ;=<ska lKavdhï 

iy ;ks mqoa.,hska jYfhka isÿ lrk 

b.ekaùï myiqïlrKh lsÍu jeks ir, 

ldrKd jqjo óg we;=<;a úh yel' ;jo" 

bÈßhg hdfï§ isÿjk fjkiaùïj, 

ÈYd.; ùï i|yd jvd;a M,odhS f,i 

bv ie,iSug wjYH o¾Yl ^.=Kd;aul 

iy ixLHd;aul hk foj¾.hu& fjkia 

lsÍu wjYH fõ' fufia isÿ lsÍu ;=<ska" 

rch" wruqo,a imhkakka" iy wfkla 

md¾Yajlrejka i|yd fuu kshuq 

jHdmD;sfha mrdih ms<sn|j úYajikSh 

iy m%dudKsl f;dr;=re iemfhkq we;s 

w;r fuu l%ufõoh jvd;a mq¿,a m%cdjla 

fj; f.k hd yels jkq we;ehso wfmalaId 

l< yel' fujka jQ j¾Okhka ;=<ska" ;ks 

mqoa.,hkag fukau m%cdjka i|ydo ,nd 

fok ufkda iudchSh iydh fiajdjkaj," 

úfYaIfhkau" jir .Kkdjla mej;s 

hqoaOfha n,mEug ,la jQ jeks jeämqr 

iyh wjYHjk mqoa.,hskag iy m%cdjkag 

,nd fok fiajdj," .=Kd;aulNdjh 

kxjd,Su i|yd M,odhS l%ufõohla f,i 

Practice Supervision ys Ndú;h iy 

tys m%fhdackhka jvd;a mq¿,a m%cdjla 

fj; bÈßm;a lr oelaùug Woõjk nj 

wfmalaId l< yel'

uQ,dY%hhkA
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lKavdhï idlÉPd i|yd myiqlï 
iemhSu ms<sn|j wdj¾ckh lsÍu
ks¨ld úl%uisxy iy frdIdka Oïumd,

ye¢kaùu

fld<U fldgqj niakej;=ïmf<ka msg;a 

jQ nia r:h úúO k.r miqlrñka 

l=reKE., olajd .uka lrk w;r;=r" 

nia r:hg f.dv jQ iy bka msg jQ u.Ska 

foi;a" WoEik läuqäh foi;a n,d 

isá uu fï l=vd rfÜ we;s úúO;ajh 

ms<sn|j l,amkd lf<ñ' nia r:fha 

cfka,fhka msg; n,ñka ksfïIfhka 

ksfïIh fjkia jk jgmsgdfõ o¾Ykhka 

foi n,d isá uf.a mshú weig rfÜ 

mj;sk iudc" ixialD;sl" ckjd¾.sl 

iy wd.ñl úúO;ajh fyda tys n,mEï 

lsisjla fmfkkakg ;snqfKa ke;' 

tfy;a ;j meh follska muK jhU 

m<df;a ufkda WmfoaYljreka msßila 

úiska bÈßm;a lrkq ,nk" fld<U§ 

ud isÿlrk jevlghq;=j,§ ud fj; 

bÈßm;a fjkjdg jvd ckúldYkh 

w;ska fjkia jQQ ukqIH .eg¿ lsysmhlg 

ijka §ug kshñ;j isáñ' rdcH fkdjk 

wdh;khl ufkda úoHd{fhl= f,i 

fiajh lrk uf.a jD;a;Sh lghq;= 

ieuúgu m%cdj u; mokï jQ fukau 

m%cd uQ, uÜgñka <ud wdrlaIKh yd 

mjq,a udkisl fi!LHh yd hymeje;au 

iu. ne£ ;sfí' flfia jqjo" uu 

rcfha fiajlfhl= fkdjk w;r rfÜ 

w.k.rfha ia:dms;j isák wfhla fjñ' 

fï fjkialï ud yuqùug hk ufkda 

WmfoaYljre iu. f.dvk.d .; 

hq;= jD;a;Suh iïnkaOh flfia yev 

.iajKq we;soehs uu fï .uk w;r;=r 

§ l,amkd lf<ñ'

l=reKE., hkq jhU m<df;a jvd;a 

u ckdlS¾K Èia;%slalh jk w;r 

kd.ßl flakaøia:dkhla jk th úYd, 

lDIsld¾óh bvïo iys; úYd, N+ñ 

m%udKhl úys§ mj;S' rfÜ fjk;a 

m%foaYj,ska fndfyda ixl%u‚l Y%ñlhska 

msßila w| ne|f.k we;s fuu m%foaYfha 

mÈxÑlrejkaf.ka jeä fofkla ;u 

mjq,a j,ska neyerj úfoaYhkays fiajfha 

fh§ isá;s' fï fya;=fjka fuu mjq,aj,ska 

nyq;rh udkisl fi!LHh úIhsl iy 

ufkda iudchSh .eg¿j,g uqyqK foñka 

isá;s' ;jo jeäu rKúre jekaoUqjka 

ixLHdjla iy ie,lsh hq;= rKúre mjq,a 

m%udKhlao fuu Èia;%slalfha Ôj;a fõ'

ufkda WmfoaYljrekaf.a hymeje;au 

iy ksmqK;d ixj¾Okh jeäÈhqKq lsÍu 

wruqKq lr.;a kj lKavdhï idlÉPd 

jevigykl fldgila f,i wëlaIK 

lKavdhug wkqhqla; lr isák ufkda 

WmfoaYljre udislj ud yuqjkq we;' 

fuu lKavdhï idudðlhskaf.ka 

nyq;rhla rch úiska Èh;a lrk ,o 

WmdêOdÍka n|jd .ekSfï fhdackd 

l%uh yryd n|jd f.k Èia;%sla fyda 

m%dfoaYSh f,alï ld¾hd, fj; wkqhqla; 

fldg we;' Tjqka ;ud wod< Èia;%sla 

fyda m%dfoaYSh f,alï ld¾hd,hg fukau 

wud;HxYh fj;o j. lsj hq;= fõ' 

Tjqkaf.a uQ,sl Wmdêhg wu;rj fuu 

ufkda WmfoaYljreka ufkda WmfoaYkh 

ms<sn|j jir foll ämaf,daudjlao 

iïmQ¾K lr ;sfí' Tjqka úúO ld, 

iSudjkaj, m,mqreoao iys; wh fõ' 

iuyreka jir 5l isg muK lafIa;%fha 

kshe,S isák wh jk w;r" ;j;a 

iuyreka jir 15l muK w;aoelSï 

iys; mqoa.,hska fõ' tfy;a Tjqka ish¨u 

fokd jd¾;d lrk mßÈ Tjqkag ks;sm;d 

Practice Supervision iy m%;sj¾;kfha 

fh§ug fukau ;ud flfrysu 

ie,ls,a,la oelaùu i|yd ,efnk 

wjia:d iSñ; fõ'

wdishdkq moku u.ska óg jir 

lsysmhlg by;§ ufkda WmfoaYljreka 

i|yd y÷kajd fokq ,enQ iïmoia: 

wëlaIK (Peer Support Supervision 
Model) fj;" iyh ,nd .ekSug iy 

tlg tla ù ;u jD;a;Sh jevlghq;= 

ms<sn|j wdj¾ckh lsÍu i|yd ufkda 

WmfoaYljrekag mj;sk wjYH;djh 

y÷kd .ekSug iu;a ùu ms<sn|j 

Okd;aul m%;spdr ,eî ;sfí' flfia 

jqjo" 2018 jif¾§ wdishdkq moku úiska 

isÿ lrk ,o wkqrEmS;d wOHhkhla 

u.ska wkdjrKh flreKq wdldrhg" 

ish¨u ufkda WmfoaYljrekaf.ka 

nd.hla muK fokd wiSre isoaëka i|yd 

Wmfoia iumoia: wëlAIK l%shdj,sfhka 

(Peer Review Process) mßndysrg f.dia 

fiùug W;aiy lrk w;r Tjqka fï 

i|yd fhduq jk mqoa.,hskag ufkda 

WmfoaYkh fyda udkisl fi!LHh hk 

lafIa;%hkaj, úfYaI{ oekqula mej;s 

njo ;jÿrg;a wkdjrKh úh' ñka 

meyeÈ,s jQfha" iïmoia: iydh hkq 

iyfhda.S wjldYhla ;=< isÿ jkakd jQ 

l%shdj,shla jqjo" fiajd,dNSka yd wod< 

wiSre isÿùï iu. l%shd lrk úg ufkda 

WmfoaYljrekag wjYH ms<s;=re iy 
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ud¾f.damfoYkh bka iEuúgu fkd,nqKq 

njhs' 2013 jif¾§ isÿ lrk ,o wdishd 

mokfï uq,au wkqrEmS;d wOHhkfha§ 

ufkda WmfoaYljreka úiska mjik ,o 

;dlaI‚l u.fmkaùu iy wëlaIKh 

ms<sn| wjYH;djhka ;ju;a ksrdlrKh 

ù fkdue;s njo ñka olakg ,eì‚'

lKavdhï wëlaIK wdlD;sfhys wruqK 

ù we;af;a" iumoia: iyhl hdka;%Kh 

jeä ÈhqKq lsÍuhs' fuu l%shdj,sh i|yd 

Practice Supervisor jrfhl= tl;= 

lsÍu hkq ufkda WmfoaYk ks,OdÍka 

úiska iumoia: iyhl lKavdhï j, 

iSudjka ms<sn|j" úfYaIfhkau ;u 

iduqysl oekqfï iSudjka lrd <Õd jQ 

úg" iumoia: iydhl lKavdhu ;=< 

w;aú£ug isÿjk iSudjka ms<sn|j m< 

l< ie,ls,a, fjkqfjka jQ m%;spdrhls' 

fuu kj jevigyk wud;HdxY foflka 

f;dard .kakd ,o yhfofkl=f.ka hq;a 

lKavdhïj,ska iukaú; jk w;r Tjqyq 

iEu uilgu jrla Tjqkaf.a Practice 
Supervisor iu. isoaê wOHhkhka 

ms<sn|j idlÉPd lsÍu i|yd /ia fj;s' 

óg wu;rj" WmfoaYljreka úiska 

lKavdhu ;=<§ idlÉPd l< fkdyels 

mqoa.,sl .eg¿ jd¾;d lsÍu fya;=fjka" 

Tjqkag Practice Supervisor iu. ;ks 

ieisjdrj,g iyNd.S ùfï wjia:djo 

i,id ;sfí' fuu l%shdj,sh ia:dms; 

lsÍfuka wk;=rej ndysr Practice 
Supervisor jrhdf.a ld¾hNdrh 

wjika jk nj;a" lKavdhu ;=<skau 

mqoa.,fhl=j fï i|yd wjYH oekqu 

,nd§ myiqlï imhkafkl= njg m;a 

lsÍu;a fuys wfmlaIdjka úh'

ksÍlaIK

ufkda WmfoaYljreka 2014 jif¾ isgu 

iumoia: wëlaIKfhys kshef<ñka 

isák w;r" Tjqkaf.a ufkda Ñls;ail 

l%shdj,sh ;=<§ m%;sj¾;kh isÿ lsÍfï 

wruqK ms<sn|j oekqïj;aNdjhla Tjqka 

i;=j mj;S' fuu iumoia: wëlaIK 

wdlD;sh mshjr 8 lska iukaú;jk w;r 

fiajd,dNshd yd wod< .eg¿j fukau 

fuf;la m%.;sh yd uqyqK §ug isÿ ù 

we;s ndOd ms<sn|j iumoia: lKavdhug 

bÈßm;a lsÍu" ufkda WmfoaYljrhdf.a 

iy fiajd,dNshdf.a Ñ;a;fõ. ms<s.ekSu" 

ufkda WmfoaYljrhd úiska f.k we;s 

Okd;aul mshjr w.h lsÍu" iy wjidk 

jYfhka .eg¿fõ m%.;sh i|yd fhdackd 

bÈßm;a lsÍu wdÈh fuhg we;=<;a fõ'

m<uq ieis lsysmh wjidkfha § 

ug y÷kd.; yels jQfha ufkda 

WmfoaYlajreka ;u ld¾hNdrfha 

kshef,k wdldrh ;u fm!oa.,sl 

woyia iy u;hka u; mokïj mj;sk 

wjia:d we;s ^mqoa., ksY%s;& nj;a" 

ufkda WmfoaYk l%shdj,sh fyd¢ka 

yiqrejd,Sug iyh jk mßÈ 

fiajd,dNSkag ud¾f.damfoaYkh wjYH 

.eg¿ y÷kd .ekSu fjkqjg" ;u 

fiajd,dNSkaf.a .eg¿ úi|d §u ;=<ska 

Tjqkaj ÿlska uqojd,Sug ;uka ne£ 

isákafkah hk woyiska hq;=j ufkda 

WmfoaYljreka l%shd lrk nj;ah' ufkda 

WmfoaYljreka mshjr 8 lska iukaú; 

fuu wdlD;sh jir lsysmhla mqrdjgu 

Ndú; lrñka isáho" bka 8 jk mshjr 

flfrys Tjqka úiska jeä jákdlula 

;nd ;sfnk nj fuys§ m%;HlaI úh' 

iudc wd¾Ól Odß;dj iy wOHdmkh 

jeks úúO jQ idOl lsysmhla u w;ska 

oeä f,i wjdisodhl ;;a;ajhl miqjk 

fiajd,dNSka iy Tjqkaf.a mjq,aj, 

idudðlhka iu. lghq;= lsÍfï§ ufkda 

WmfoaYljrekag fuu m%fõYh jvd;a 

w¾:j;a tlla úh' fndfyda úg .eg¿ 

ksrdlrKh lr .ekSu i|yd ;ud 

i;= yelshdj .ek mj;sk úYajdih 

mßydks ùu ms<sn|j l%shd lrkq fjkqjg" 

fiajd,dNSka úiska ;u .eg¿ i|yd 

blAuka iykh wfmalaId lrk njo 

olakg ,enq‚' ufkda WmfoaYlhkag 

yeÕ=fKa ;u ufkda WmfoaYk fiajdj 

hkq —.eg¿ úi£ug ñksiqkag Woõ 

lrkafka flfiaoehs bf.k f.k we;s wh 

f,i iy tu ksid Ñ;af;a.Sh jYfhka 

Yla;su;a ukqIHhka— f,i ;udj olsk 

;u fiajd,dNSkag jvd;a iDcqj Woõ 

imhk wdlD;shla úh hq;= njh' fujeks 

wfmalaIdjkag tlÕj Ôj;a ùug 

W;aidy lsÍu ufkda WmfoaYljrekag 

mSvkhla f.k fokakla jQ w;r" tu 

ksid Tjqka yuqjg f.fkk .eg¿ i|yd 

Tjqka úiskau úi÷ï ks¾udKh lsÍfï 

fh§uo isÿ fõ' fujka jQ miqìula ;=<" 

jvd;a ixl,amuh jYfhka mokï jQ 

WmfoaYk m%fõYhla fj; msúiSu jvd;a 

wNsfhda.d;aul l%shdjla jQ w;r bka jeä 

n,mEula fyda ;Dma;shla ke;s nj;a 

Tjqkag oefkkakg úh' flfia jqjo" wm 

lKavdhï idlÉPd ;=<ska jákd wruqKq 

folla u;= lr .ekSug yels úh( tkï" 

1'	 ifydaor ufkda WmfoaYk 

jD;a;Slhka w;r ;u wNsfhda. 

iy w;aoelSï fnod .ekSu i|yd 

iy tjka jQ m%;sj¾;khkag WÑ; 

iqrlaIs; bvla ia:dms; lsÍu" 

	 iy

 

2'	 lKavdhï ;=<u iyfhda.S fukau 

kj oekqu j¾Okh lr .ekSug 

Woõ jk mßirhla we;s lsÍu 

hk tAjd fõ'
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wdrlaIs; nj iy iqrlaIs;Ndjh 
;yjqre lsÍu

iEu l=vd lKavdhulau ld,h;a iu. 

;u iduqysl oekqu" l=i,;d" iy 

lKavdhï .;slhka jeä ÈhqKq lr 

.ksñka l%ufhka úldYhg meñfKk 

wdldrh foi uu n,d isáfhñ' iduqysl 

ld¾hhkaj, m%n,u lreK jQfha" 

iudk .eg¿ iys; fiajd,dNSka ms<sn|j 

;u ;ud i;= w;aoelSï iy ufkda 

WmfoaYljrfhl= jYfhka ;ud uqyqK 

fok WNf;dafldaál .eg¿ ;u ;uka 

w;r fnod .ekSu idudðlhska úiska isÿ 

lsÍuhs' wfkla miska neÆ l< lKavdhï 

jev i|yd ndOl f,i oel .ekSug 

yels jQfhao lKavdhï .;slhkau úh' 

WodyrK f,i" idudðlhka w;r 

mej;sh yels jhia mr;r fukau fiajd 

ld,h ^m<mqreoao& w;r mr;rhka3 

ziïmoia:z Ndjh u; mokï jQ 

wëlaIK wdlD;Ska i|yd ;sìh yels 

ixialD;sluh ndOl f,i olakg ,eìks' 

ksoiqkla f,i lKavdhfï isák fcHIaG 

idudðlhskaf.a u;hkag jeä nrla 

,nd fokq olakg ,enqKq w;r" Tjqka 

—ieuúg u jvd;a u fyd¢ka ieu foau 

oek isák˜ njg jegySula o mej;s‚' 

lksIaG iyNd.Sjkakka úiska wvq 

odhl;ajhla ,nd §u fyda wvq-n,mEula 

iys; ia:dkhla mj;ajd .ekSug jeä 

keUqrejla oelaùh' idudðlhka w;r 

fmr isg mej;s ys;a wukdmlï ms<sn|j 

ie,l+ l<" lKavdhï ieis i|yd 

Tjqkaf.a iyNd.S ùu bka wvmK jQ 

w;r lKavdhu ;=< ;r.ldÍ njla 

we;s lsÍugo fuh iu;a úh' fujka 

;;a;ajhka ;=<ska lKavdhï ieis ;=< § 

úfõpkd;aul u; m< lsÍu" ksYaYíoj 

isàu" fyda Wkkaÿjla fkdolajd isàu 

jeks l%shd ;=<ska lKavdhu ;=< mj;sk 

wdrlaIs;Ndjhg ndOd we;s ùuo isÿ úh 

yel' tfiau" fmdÿ w;aoelSï yqjudre 

lr .ekSu ;=<ska we;eï úg iyfhda.h 

wjYH WmfoaYljrhd fj;ska lKavdhfï 

wjOdkh ì£ f.dia iudk WNf;dafldaál 

.eg¿ ms<sn|j lKavdhfï woyia fj; 

wjOdkh fhduq ùu isÿ úh yel'

iEu wfhl=gu fmdÿfõ ie,ls,a,g 

.ekSug isÿjk mj;sk iudc .eg¿ yd 

wod< isoaëka ms<sn|j idlÉPd lsÍfï§ 

ud yg oel .; yels jQfha fujka 

wjia:d ;=<ska wka wh iu. ;u ysf;a 

we;s woyia ksoyfia m%ldY lsÍug;a" 

fiajd,dNSkag iydh iemhSu ms<sn|j ;u 

u;hka mejiSug;a wjldYh ie,iSu 

ksid bka lKavdhï idudðlhka ;=< 

tlsfkld fj; mqkrdrlaIKh iemhSu 

fukau tlsfkld w;r tAldnoaO;djho 

j¾Okh jk njh' .Dyia: ysxikh 

iy u;aøjH Ndú;h yd wdY%s; .eg¿ 

ms<sn|j idlÉPd lsÍfï§ fuh ukdj 

meyeÈ,s úh' fujka jQ mßirhla ;=<ska 

lKavdhu w;r ksoyfia woyia fnod 

.ekSug fukau lKavdhï idudðlhka 

;=< idlÉPd lrñka isák isoaëka 

ms<sí|j ;¾ldkql+, f,i is;Sfï 

yelshdj j¾Okh ùuo isÿ fõ' ;jo" 

tla ufkda WmfoaYljrfhl= i|yka l< 

mßÈ" —fï jf.a .eg¿ .ek ksoyia f,i 

l;d lrkak mq¿jka tl we;a;gu fyd| 

fohla" fufyu È.gu fïl lrf.k 

hkak mq¿jka kï lsh, ysf;kjd˜'

iyfhda.S iy oekqu j¾Okhg 
bv i,ik mßirhla ia:dms; 
lsÍu

oekg mj;akd wëlaIK wdlD;sh 

iu. l%shd lrk ufkda WmfoaYljreka 

úiska ndysr wëlaIljrfhl= b,a,d 

;snqKo th ixúOdkh iy msßjeh 

w;ska .;a l< m%dfhda.sl m%fõYhla 

fkdùh' tu ksid Practice Supervision 

ys wruqK jQfha lKavdhfï idudðlhska 

úiska tlsfkldf.a w;aoelSï ;=<ska 

bf.k.ksñka Tjqfkdjqka úiskau fuu 

ieis mj;ajdf.k hdfï yelshdj 

j¾Okh lsÍuhs' óg wu;rj Practice 
Supervisor jrfhl= y÷kajd §u ;=<ska 

ufkda WmfoaYk m%fõYhka ms<sn|j 

ixl,amuh oekqu ;u ufkda WmfoaYk 

l%shdj,sh iu. tla lr.ekSug 

iy m%;sj¾;kfhys fh§ug ufkda 

WmfoaYljrekag wjldY ie,iSu 

wfmlaId flß‚'

tu ksid Practice Supervisor jrhd 

f,i ud i;= N+ñldj l%shd;aul lsÍu 

i|yd ug ufkda WmfoaYkh ms<sn|j 

ksis ixl,amuh oekqu" wëlaIK 

l%shdj,sh ms<sn|j w;aoelSï" iy m%cd 

uQ, uÜgfï ia:rj, fiajd w;aoelSï 

;sîu b;d jeo.;a úh' tA ukaoh;a 

ufkda WmfoaYljreka úiska bÈßm;a 

lrk .eg¿ wod< ixo¾Nhg .e<fmk 

mßÈ wjfndaO lr .ekSug fukau ufkda 

WmfoaYljreka uqyqK fok w;aoelSï 

ms<sn|j ksis wjfndaOh ,nd .ekSugo 

ug th WmldÍ jkq we;s neúks'

ndysr iïm;aodhlfhl= f,i uf.a 

ia:dkh ie,ls,a,g .;a l<" ufkda 

WmfoaYljrekag yd ug tlsfkldf.ka 

bf.k .ekSug yels jk wdldrfha 

wfkHdkH f.!rjkSh iïnkaO;djhla 

f.dvk.d .ekSug fmr Tjqkag 

wj;lafiare lsÍug fyda Tjqkag wNsfhda. 

lsÍu fkdlsÍug uu m%fõYï ùñ' ufkda 

WmfoaYljrekag f.!rjfhka iy uDÿ 

f,i wNsfhda. lrñka" úYajdikSh;ajh 

f.dv k.d .ekSug iy lKavdhu ;=< 

wdrlaIdj iy iqrlaIs;Ndjh ia:dms; 

lsÍug ug yelshdj u; wëlaIK 

l%shdj,sfha M,odhS nj r|d mej;=Ks' 

ksy~j isák whj kï lr Tjqkaf.a 

woyia fnod .ekSug Tjqkag wdrdOkd 

lsÍu ;=<ska Tjqkaj l%shdldÍ f,i 

Èß.kajñka uu fuh isÿ lf<ñ' fuf,i 

wmf.a úúO jQ oDIaáfldaKhka fnod 

3 fcHIaG iy lksIaGNdjh fiajd ld,h u; mokï úh'
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zu;ameka mdkh lrkakka i|yd ufkda 

WmfoaYkh iemhSfï § wms mriaiï 

úh hq;= h' ke;fyd;a Tjqkaf.a N+;hka 

wm ;=<;a Ôj;a ùug meñfKaú'Z

zksÈ hyfka § ;u iajdñ mqreIhd 

;Dma;shg m;a fkdlsÍu ksid th 

ldka;djf.a jro fõ'Z

zwef.a flakaorhg wkqj fuh wehg 

wjdikdjka; ld,hls" tA ksid fï 

i|yd wmg lsÍug jeä fohla kE'Z

zTh ckjd¾.sl lKavdhug whs;s 

mqoa.,hska Tfydu ;uhs" Tjqka 

yeufokdu tl yd iudkhs'Z

.ekSfï§ ñka fmr wmf.a wjOdkhg 

,laj fkd;snqKq me;slv wkdjrKh 

ùug mgka .kS' ;jo" fuu wruqK 

idlaId;a lr .ekSu i|yd Tjqka úiska 

uqyqK ÿka iudk .eg¿ldÍ ;;a;aj 

l<ukdlrKh lr .;af;a flfiao hkak 

ms<sn|j iy fï yd iudk ;;a;ajhka 

l<ukdlrKh lr .ekSu i|yd Tjqkaf.a 

fhdackd fnod .ekSu i|ydo uu ufkda 

WmfoaYljrekaj Èß.ekajQfhñ' tla 

tla lKavdhï lksIaG iy fcHIaG 

ufkda WmfoaYljrekaf.a iïñY%Khlska 

iukaú; jQ ksid fukau iumoia:hka 

;uka ms<sn|j ork u;hka ufkda 

WmfoaYljrekag fndfyda jeo.;a ùu 

fya;=fjka lKavdhï ;=< idlÉPd lsÍug 

wmyiq jQ wr., iy wNsfhda. idlÉPd 

lsÍu i|yd ufkda WmfoaYljrekag ;ks 

ieis ,nd fok ,È' fuu fcHIaG iy 

lksIaG f,i jQ ks, fkd,;a ;k;=re 

mj;ajd f.k hdu fiajd ia:dkh ;=< 

olaIlu iy mßK;Ndjh yd wod< 

yeÕSï mj;ajd f.k hdu i|yd Woõ 

jkjd úh yel'

m%;sj¾;k l%shdj,sh

;u fiajd,dNSkaf.a .eg¿ i|yd úi÷ï 

fiùu ms<sn|j ufkda WmfoaYlhska oeä 

wjOdkfhka isáho" ;u fiajd,dNSkaf.a 

l:d yuqfõ tA i|yd ;udf.a u 

Ñ;a;fõ.Sh m%;spdr y÷kd .ekSu iy 

tAjd ms<s.ekSu i|yd hï ÿIalr;djhla 

Tjqka ;=< mj;S' tu ksid lKavdhu 

;=< isÿ lrk m%;sj¾;k ld¾hfha 

wksjd¾h wx.hla f,i fiajd,dNSkaf.a 

yeÕSï y÷kd .ekSu;a fuu yeÕSï 

WmfoaYljreka fj; fmr<d n,mdkafka 

flfiao hkak y÷kd.ekSu;a isÿ flf¾' 

fndfyda úg y÷kd .kakd ,o yeÕSï 

jQfha fYdalh iy fldamhhs' fuh foaYSh 

NdIdj ;=< yeÕSïj, jHdma;sh iy 

tAjdfha ishqï nj úia;r lsÍug jpk 

m%udKj;a fkdùu fya;=fjka u;= úh 

yels ixialD;sl ixisoaêhla úh yel' 

;u fiajd,dNSka fiau" lSlrelu fukau 

wjk;Ndjh w.h lrk" orejkaf.ka 

yeéu fyda lE .eiSu wfmalaId fkdlrk 

iy ;u yeÕSï yiqrejd .ekSu i|yd 

m%fhdackj;a iy w¾:ldÍ l%fudamdhhka 

b;du l,d;=rlska W.kajk iudchl 

fldgialrejka jk ufkda WmfoaYljre 

;udf.a fukau ;u fiajd,dNSkaf.ao 

yeÕSï ms<sn|j iy fiajd,dNSkaf.a 

Ñ;a;fõ.hka ;ukag n,mdkafka flfiao 

hkak ms<sn|j m%;sj¾;kfha fh§ug 

uy;a mßY%uhla or;s' m%;sj¾;k 

l%shdj,sh u.ska" lKavdhfï wfkla 

idudðlhska úiska —ÿ¾j,˜ hehs i,lkq 

,nk idOl ksrdjrKh lsÍu ;=<ska 

ufkda WmfoaYljrhd wjodkï iy.; 

;;a;ajhlg m;a ùu isÿ úh yels 

nj we;eï úg ug jegyq‚' fï wkqj 

;u fiajd,dNSkaf.a l;d u.ska ufkda 

WmfoaYljrhd n,mEug ,la jQfha 

flfiao hkak iy tu yeÕSï ufkda 

WmfoaYk lghq;= isÿ lsÍfï § Tyq$weh 

,nd .;a m%fõYhkag iy ;SrKh 

l< ueoy;aùïj,g n,mE wdldrh 

ms<sn|j ms<s.ekSu iy m%;sj¾;kh 

lsÍu ;=<ska tu ufkda WmfoaYljrhdg 

iyfhda.h olajkafka flfiao hkak 

ms<sn|j lKavdhu úiska y÷kd .ekSu 

jeo.;a úh' j.ùu m%j¾Okh lrk 

f.!rjkSh iy M,odhS m%;sfmdaIKhka 

,nd fok wdldrh myiqïlrKh 

wdo¾Ykh lr oelaùu ud úiska isÿ 

flßK' WmfoaYljreka tlsfkldf.a 

yeÕSï ms<sn|j i;su;a$ie,ls,su;a 

ùug wfmdfydi;a jQ wjia:dj,§" 

mqoa.,slj m%;sj¾;kfha fh§u Èßu;a 

lsÍu i|yd tAl-mqoa., ieis Ndú; 

lf<ñ' wjidkfha §" Tjqka ;=< 

j¾Okhla isÿ úh hq;= w;r" tys § iEu 

idudðlfhl= ukd isysfhka isáh hq;= 

w;r f.!rjkShNdjh" iyfhda.h iy 

m%;sj¾;kh hk jákdlïys ksr; ùug 

tlsfkld w;r bv ie,ish hq;= fõ'

ufkda WmfoaYkh iy Wmldr 
lsÍu yd wod< ixialD;sh yd 
úúO úYajdihka

ixialD;sl jYfhka uq,a nei.;a 

iïm%odhka iy úYajdihka úiska iudÔh" 

ufkda úoHd;aul iy wka;¾ mqoa., 

ixisoaëkaj, meyeÈ,s lsÍï iy w¾: 

ksrEmKhka ys wdêm;Hh ork nj 

ksÍlaIKh lrk ,È' woaN+; ldrKd yd 

úYajdihka ms<sn|j we;s ìh" woaN+; 

ms<shï fiùu" wd.ñl úYajdihka" 

ckjd¾.sl;ajh yd ne¢ ia:dms; iudc 

wdo¾Y" ixialD;sl iïu;hka hkdÈh 

úiska udkj .eg¿ wjfndaO lr .ekSfï 

iels,a,la f,i ufkda WmfoaYkh Ndú; 

lsÍu flfrys wdêm;Hh orhs' ksoiqkla 

jYfhka" ufkda WmfoaYljreka úiska m< 

lrk ,o my; woyia oelaúh yel'
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fujka jQ úYajdihka ksid" Tjqka ufkda 

úoHd;aul kHdhkaf.ka neyerj tA 

fjkqjg udkj ixisoaëka ms<sn|j 

Tjqkaf.a w¾: ksrEmKhka foaYSh" 

fm!oa.,sl" iodpdrd;aul yd ixialD;sl 

rduq ;=<g iSud lr we;s nj uu 

ksÍlaIKh lf<ñ' fjkia u;hla 

bÈßm;a lsÍu" fjkia w¾:l:khla fnod 

.ekSu iy úfõpkd;aul Ñka;kfha iy 

úúO;ajfha jákdlu y÷kajd §u ;=<ska 

Tjqkaf.a oDIaáfldaKhka mq¿,a lsÍfuka 

uu Tjqkag Woõ lsÍug W;aiy lf<ñ'

› ,dxlSh ikao¾Nh ;=< zWoõ lsÍfïZ 

ixialD;sfhys iajNdjh flfiao h;a 

hï flfkl=g Woõ wjYH jQ úg Bg 

úi÷ula ,nd §u ;u mru j.lSu fia 

fndfyda fokd úiska i,lkq ,nk w;r" 

ndysr in|;d Ndú;fhka fyda ;udf.a 

iSudjka mjd wNsnjd f.dia tu Woõ 

iemhSu isÿ lsÍug ck;dj fndfyda 

úg fm<fU;s' fujka jQ ixialD;sl 

n,mEïj,ska Tíng f.dia neÆ l< fmkS 

hkafka —Woõ lsÍu˜ ms<sn|j jQ fujka 

fndfyda l%shdjka wd.ñl úYajdihka 

;=<skao yev.eiaù ;sfnk njhs' óg 

wu;rj" iuyr ufkda WmfoaYljreka 

úiska yÕjk ,o wdldrhg zWmldr 

lsÍuZ i|yd Tjqka isÿ lrk l%shdjka 

wd.ñl jYfhka jeo.;alulskao hqla; 

fõ' Tjqkaf.a l:d j,ska mejfik ,o 

wdldrhg" fiajd,dNSka úiska m< lrk 

lD;yia;;djh zfndfyda mskaZ f.k fok 

jrm%idohlao fõ' fn!oaO o¾Ykhg wkqj 

odkh §ï ;=<ska iy ;udg jvd È<s÷ 

whg Wmldr lsÍu ;=<ska mska tla/ia 

lr .; yels nj úYajdi flf¾' hym;a 

iy ldre‚l l%shdjkays m%;sM,hla f,i 

hful= úiska tla/ia lr .kakd mska 

fya;=fjka hym;a Ôjk ;;a;ajhka <Õd 

lr.; yels jkjd fiau B<Õ wd;aufha 

brKuo tA u; ;SrKh jk nj úYajdi 

flf¾' ;jo wjidkfha§ wOHd;añl 

ks¾jdKh i|ydo tAjd n,mdk nj 

fn!oaO úYajdihhs'

ixialD;sh iy wd.ñl úYajdihka 

hk folu Wmldr lsÍfï wdpdr O¾u 

flfrys n,mEï lrk w;r WmfoaYlhska 

iy fiajdodhlhska i|yd kshu lr we;s 

iSudjka iu. ieuúgu iumd; fkdfõ' 

jeämqr hula isÿ lsÍug fyda ,nd §ug 

yelshdj ;sìh §" wvq odhla;ajhla ,nd 

§u hkq ufkda WmfoaYljreka iajhx 

w¾nqohlg wNsuqL lrjkakls' fï ksid" 

tA fjkqjg Tjqka leue;a; m< lrkafka 

;ukaf.a iSudfjka mjd Tíng f.dia 

fiajd,dNSkag —;uka fjkqfjka foaj,a lr 

.ekSu˜ i|yd bv ie,iSug jvd —Tjqka 

i|yd foaj,a lr §u˜ i|yd fõ' fuh 

we;eï úg" lreKdj oelaùu wruqKq lr 

f.k isák iyh imhkakd u; hemSula 

we;s lrùug iu;a úh yels h'

lKavdhï myiqlïlrKh 
wdo¾Ykh lsÍu( ndOl iy 
bÈß .uk

Practice Supervisor jrhdf.a$jßhf.a 

ld¾hNdrh l%ufhka wjidk jkq we;s 

w;r" lKavdhu úiska m%;sj¾;k 

l%shdj,sh i|yd myiqlï iemhSu 

iïnkaOfhka m%uqL;ajh f.k l%shd 

l< yels iudðlhska lsysm fofkl= 

y÷kd .ekSu isÿ l< hq;= fõ' flfia 

jqjo" úúO jQ OQrdj,Ska" jhi" iy 

wd{dodhl kdhl;aj ffY,Ska w.h 

lrk iudc jHqyhla ;=<" iumoia: 

lKavdhula msysgqùu Bgu wdfõ‚l jQ 

iSudjka /ilska iukaú; fõ' ksoiqkla 

f,i" ug fuys§ y÷kd.ekSug 

yels jQfha iudkd;au;djh w.h 

lrk m%fõYhla fjkqjg" jvd;a iDcq 

m%fõYhla .ekSu ;=<ska lKavdhu ;=< 

iyNd.S;ajh iy lKavdhï l%shdldrlï 

m%j¾Okh lsÍfï§ jvd;a M,odhS njla 

<Õd lr.; yels njhs¦ m<uqfjka 

i|yka lrk ,o m%fõYh wkq.ukh 

lsÍfï§ wvq meñKSula iy wiudk 

iyNd.S;ajhla olakh ,enq‚' flfia 

jqjo" úúO wud;HdxY iu. Tjqkag 

mej;s wkqnoaO;djhkaf.a fjkialï 

yuqfõ jqjo tlsfkld ms<sn|j w.h 

lsÍu iy f.!rjkSh f,i l%shd lsÍu 

jeks ;;a;aj olakg ,enqKq njo i|yka 

l< hq;= fõ¦ tlsfklg fjkia jQ úúO 

fiajd lafIa;%hkays ;sìh yels wfmalaIs; 

ndOl u.ska lsis÷ tlÕ fkdùulg uq, 

msÍu isÿ fkdjQ w;r" fmdÿ jD;a;Suh 

wkkH;djhla lKavdhu ;=< mj;sk nj 

fmfkkakg úh' fujeks fmdÿ ,laIK 

Wmfhda.S lr .ksñka m%dfoaYSh ieliqï 

j,§o wdOdrl wëlaIK lKavdhï 

msysgqjd" l%shd;aul lsÍu isÿ l< yel'

lKavdhu i|yd myiqlï 

iemhSug bÈßhg meñKSug ufkda 

WmfoaYljrekag wjia:djka iemhSu 

b;d jeo.;a nj ug jegysK' ud 

úiska iú{dkslj is;d msámi wiqkla 

f.k Tjqkag tys wjYH;djh jgyd 

.ekSug bv Èh hq;= nj ñka woyia úh' 

iuyr ufkda WmfoaYljreka bÈßhg 

tkq oelSu ud ffO¾hu;a lrjkakla 

úh' tjka tla wjia:djl§" lKavdhu 

.Dyia: m%pKav;ajh ms<sn|j WKqiqï 

ixjdohl kshe<S isáfhah' uu tu 

ixjdoh .,d f.k hdug bv ÿkafkñ' 

idlÉPdj wjika lsÍfï wjYH;djh 

ug oefkkakg mgka .;a úg" tla ufkda 

WmfoaYljrfhla tA i|yd uQ,sl mshjr 

.ekSug ;SrKh flf<a h' hula lsÍug 

blauka fkdùu .ek uu i;=gq jQfhñ' 

;j;a wjia:djl ;reK WmfoaYljßhl 

;reK msßñ fiajd,dNsfhl=f.a 

isoaêhla iu. wef.a wr.,h .ek 

idlÉPd lrñka isáh § fcHIaG 

ufkda WmfoaYljrfhl= úiska th 

fuu ;reK ufkda WmfoaYljßhg 

ueoy;aùug wmyiq;djhla f.k 
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fok wdldrfha ,sx.sl;ajh ms<sn|j jQ 

.eg¿jla njg fmkajd fok ,È' tu 

ksid th u.yßk ,È'

ks.ukh

fuu ,smsfhys wruqK jQfha" › ,xldfõ 

jhU m<df;a ufkda WmfoaYljreka 

lKavdhula iu. lKavdhï wëlaIK 

ieis l%shd;aul lsÍu wdrïN lsÍu i|yd 

kshuq lKavdhï wëlaIK ieis lsysmhla 

meje;aùu ms<sn| uf.a w;aoelSï úia;r 

lsÍuhs' lKavdhï wëlaIKfha wruqK 

jQfha" ufkda WmfoaYljrekaf.a oekqu 

iy l=i,;d jeä j¾Okh lsÍug odhl 

jk w;ru" wvq iïm;a iys; ;;a;ajhka 

hgf;a jqjo mj;ajd f.k hd yels 

wdOdrl hdka;%Khla f.dvke.Su i|yd 

Tjqkag iyh ùu iy Tjqka isÿ lrk 

m%;sj¾;k l%shdj,Ska Èß.ekaùuhs'

m%dfhda.slj .;a l<" WmfoaYlhskag 

ndysr wëlaIljrfhl= wjYH nj 

meyeÈ,s jQ w;r th Tjqkao b,a,d 

we;s fohls' flfia jqj o" Tjqka jir 

.Kkdjla ;siafia fï wdldrfhka jev 

lr we;s w;r" .ï ìïj,g hñka" 

b|ysg hï wêldÍ;ajhka fmkajñka 

mj;sk jd;djrKfha md,kh ;ud w;g 

.ksñka iy iyh wjYH mqoa.,hska 

i|yd fkduiqre .eg¿ úi|kakka 

fjñka Tjqka l%shd;aul ù ;sfí' tu 

ksid" bÈßhg h;au" idïm%odhsl ufkda 

WmfoaYk wdlD;s Ndú; lrñka ud 

,nd ÿka uÕfmkaùu iy iyfhda.h 

Tjqkag wNsfhda.d;aul úh yelso 

hkak;a th Tjqkaf.a Wmldr lsÍfï 

.=Khg Woõjlao ke;akï ndOdjlao 

hkak ms<sn|j;a ug ksrka;rfhka isf;a' 

wëlaIljrfhl= úiska Tjqkaf.ka m%Yak 

wiñka" Tjqka jev lrk wdldrh kej; 

fidhd n,ñka iy hï wjia:dj,§ tu 

l%shdj,Ska fjkia lrñka lghq;= lsÍu 

we;eï úg oekgu;a ia:dms; moaO;shla 

u; nr megùula f,i hï wjia:dj,§ 

Tjqkag isf;kakg we;' m%cdj úiska 

ufkda WmfoaYljreka zWoõ lsÍfïZ 

ksfhdað;hka f,i i,lkq ,nk w;r 

ufkda WmfoaYljrekao ;u ld¾hNdrh 

b;d fyd¢ka bgq lrhs' ug yeÕ=Kq 

wdldrhg Tjqkag ieneúkau wjYH 

jkafka iy Tjqka jvd;a w.h lrkafka 

^hg;a msßfihska fï i|yd m%fõY jQ 

ufkda WmfoaYljreka& ;ks mqoa., 

iyfhda.hhs' ufkda WmfoaYljreka 

jYfhka Tjqkag yeÕS .sfha lsis÷ 

wjodkulg ,la ùfï bvla fkdue;s 

Yla;su;a iy olaI mqoa.,hska f,i 

;udj f,djg fmkaúh hq;= njhs' fï 

ksid" Tjqka ksYaYíoj ;u nr ordf.k 

isá w;r" úksYaph lrkq ,eîfï ìhlska 

f;drj f;drj ;u ÿIalr;d ms<sn| 

h:d¾:h fnodyod .; yels flfkl= 

Tjqkag yuq jQfha b;d l,d;=rlsks' 

fndfyda ufkda WmfoYljreka Tjqkaf.a 

;ks ieisj,ska miqj ;ukag úYd, 

iykhla w;a jQ nj m%ldY l< w;r 

Tjqka g wjYH ù ;snqfKao fuh nj 

mejiSh'

wm bÈßhg h;au" ufkda WmfoaYljreka 

lrk ld¾hfhys jákdlula ke;ehs 

is;d fkdj Tjqkaf.a m%cdj ;=< fjkila 

we;s lsÍu i|yd Tjqkaf.a N+ñldj 

;=< mj;sk jeo.;alu wrNhd" 

Tjqkaf.a Ñka;kfha hï fjkila wmg 

fifuka isÿ lsÍug yels jkq we;ehs 

uu n,dfmdfrd;a;=fjka isáñ' túg 

Tjqkag zWoõ lsÍfïZ ksfhdað;hka 

ùfuka neyerj zfjkila we;s lsÍfïZ 

ksfhdað;hka njg m;a úh yel' fuys 

uQ,sl n,dfmdfrd;a;=j jkqfha l%ufhka 

ufkda WmfoaYljreka ;=< ysia njla 

we;s lrjk" Tjqkaj wêl fjfyig m;a 

lrjk iy mqoa., ksY%s; yeÕSïj,ska 

l%shd;aul fkdjk iy ixl,amSh mokula 

iys; Wmldr lsÍfï m%fõYhla hf:dala: 

mqoa.,sl úYajdi" wdl,am" iy Ndú;hka 

m%;sj¾;kh$wdj¾ckh lsÍu ;=<ska Èß 
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ó<Õ fldgfia§" 
fuu jevigyk i|yd iïnkaO ù isák 

ufkda WmfoaYlhska isõ fofkl= úiska 

±kg ixialrKh flfrñka mj;sk ,sms 

idrdxY lsysmhl wka;¾.; Tjqkaf.a 

l;d iy oDIaáfldaKhka lsysmhla 

ms<sn|j woyia fnod .kq ,nhs'

ñka ufkda WmfoaYljreka fofofkl= 

úiska Tjqkaf.a jev lghq;= ms<sn|j 

Tjqkaf.a fm!oa.,sl woyia iy Tjqka 

Ôj;a jk iy fiajfha fhfok m%foaYh 

jk fukau m%Odk jYfhkau isxy, 

m%cdjkaf.ka iukaú; jk jhU m<df;a 

mSj;a jk ñksiqka w;r mj;sk udkj 

.eg¿j, m%Njhka ms<sn|j Tjqka 

olskafka flfiao hkak .ek woyia 

fnod .kq ,nhs' Tjqka fhdackd lrk 

mßÈ" ld¾ólrK lghq;=j,g fukau 

id¾:l;ajh iy ;r.ldÍ;ajh jeks 

idOl fj; jvd;a fhduq ù isák iy 

fjkia fjñka mj;sk iudchl ,laIK 

fï i|yd .eg¿ldÍ fõ' Tjqka úiska 

l%ufhka w;ayer ±fuk wvqfjka 

ld¾ólrKh jQ lDIsld¾ñl m%cdjka 

i;= jvd;a fyd| iy iyfhda.S .=Kdx. 

lem lsÍu ;=<ska fïjd <Õd lr .ekSu 

isÿ fõ'

hï m%cdjlg wod< jk ufkda 

WmfoaYljrhd fyda jßh f,i ;u 

ld¾hNdrh bgq lsÍu i|yd tu m%cdjf.a 

úYajdikSh;ajh ;ud flfrys r|jd 

;nd .ekSu Wfoid ;ud ;=< f.dv k.d 

.; hq;= hehs Tjqka úiska úYajdi lrk 

.=Kx. iy ksmqK;djka ms<sn|jo Tjqka 

,shd olajhs' ufkda WmfoaYljrfhl= 

flfia úh hq;=o iy ufkda 

WmfoaYljrfhl= W;aiy l< hq;af;a 

lskï wdldrfha mqoa.,fhl= ùugo hkak 

ms<sn|j Tjqka tlsfkld ;=< mj;sk fuu 

úYajdihka ;=<ska ksrEmKh jkafka fiajd 

ia:dkh ;=< wfmalaIdjka" m%cdj iy wjg 

iudch u.ska isÿ lrk úksYaphka iy 

;ud fj; wkque;sh ,nd .ekSfï ienE 

wjYH;djh hk lreKqj, tl;=jls'

kef.kysr m<df;a Ôj;a jk iy 

fiajh lrk ufkda WmfoaYljreka 

fofofkl= úiska Tjqkaf.a m%foaYfha 

ufkda WmfoaYljrfhl= f,i fiajh 

lsÍu ms<sn|j Tjqkaf.a w;a±lSï úia;r frdIdka Oïumd,

lrhs' ;u fiajd,dNSka iy mßmd,k 

wëlaIljreka iu. wka;¾l%shd isÿ 

lsÍfï§ jD;a;Sh uÜgfuka Tjqkag uqyqK 

§ug isÿjk úúO wNsfhda. ms<sn|jo 

Tjqka lreKq olajhs' ;jo" bl=;aa jir 

.Kkdjla mqrdjg Tjqka w;a±l we;s 

iy wOHhkh lrk ,o wëlaIK l%u 

lsysmhla ms<sn|jo Tjqka úiska fuys§ 

úia;r flf¾'

fuu ksmqK;djhka hkq" iudc iy 

ikaksfõok l=i,;d" úoHd;aul 

l%ufõoh" iodpdrd;aul wLKav;dj" 

.eg¿ldÍ wjia:djkag Tfrd;a;= §fï 

yelshdj fukau ;u m%cdfõ fiiq 

idudðlhskag o tl fia n,mdk iudc 

;;a;ajhka wNsnjd flfia fyda ke.S 

isàfï yelshdj hk tAjdys ixl,khla 

nj Tjqkaf.a l;dka;r u.ska ms<sìUq 

fõ' flfiajqjo" jeä wjOdkhla fhduq 

fkdflfrk lreK jkqfha" m%cdfõ fiiq 

idudðlhskag fukau ñksiqka f,i ´kEu 

flfkl=g we;s jk wkdrlaIs;Ndjhka 

iy iSudjka Tjqkago fmdÿ nj iy 

Tjqkag o tjeks foa u.ska n,mEï t,a, 

úh yels nj;a" tAjd ms<sn|j woyia 

fnod .ekSug Tjqkag we;s wjldY wvq 

nj;a h' ukaoh;a tfia lsÍu hkq wka 

whg Tjqkaf.a .eg¿ ;=<ska u.fmkaùug 

yelshdjla we;s wfhl= flfrys ;efnk 

úYajdikSh;ajh ke;s hdfï wjodku 

u;= ùuhs'
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WmfoaYk N+ñldj

pñ,d ùrisxy

ñksiqka oeä m%h;akhlaa orkafka meh 

24 mqrdu ksoyiska iy i;=áka Ôj;a 

ùughs' flfia fj;;a j¾;udk iudc 

.eg¿j, n,mEu fya;=fjka tu wruqK 

<Õd lr.ekSug fkdyels ùu ;=<ska uq¿ 

uy;a m%cdju udkisl wd;;sh m%uqL 

udkisl frda.S ;;a;ajj,g muKla 

fkdj úúO fnda fkdjk ldhsl frda.S 

;;a;ajhkago uqyqK foñka isà' fujka jQ 

;;a;aj iy iudc w¾nqO fya;=fjka ñksia 

in|;d jHdl+, ;;a;ajhg m;a fjñka 

mj;sk w;r ñksiqka ;=< tlsfkld 

flfrys ixfõ§;djh" .re;ajh" iudc 

idOdrK;ajh" tlsfkld flfrys olajk 

ms<s.ekSu" weyqïlka§u" iudkd;au;djh 

jeks .=Kdx. msßyS ;r.ldÍ;ajh" 

wiu.sh iy wd;aud¾:h hkdÈh biau;= 

fjñka mj;S' bka ckkh flfrk mSvkh 

ksidu fukau th yuqfõ ;uka Ndú; 

lrkq ,nk ord .eksfï Wml%uj, we;s 

fi!LHdrlaIs; fkdjk nj fya;=fjka 

j¾;udk ñksid ;j;a udkisl wd;;shg 

,la fjñka isà'

fujka jQ jd;djrKhl § WmfoaYk 

fiajd imhkakka f,i iudchg 

msúfikakkag y÷kd .ekSug yels ù 

we;af;a ;ud i;= iïm;a y÷kd.ekSug 

fukau ;u yeÕSï" Ñ;a;fõ. iy 

p¾hd rgd y÷kdf.k tAjd iu. l%shd 

lsÍug ;u fiajd,dNSkag iyh ùu 

WmfoaYljrfhl=f.a N+ñldj ;=<ska 

isÿ ùu fiajd,dNSkag m%fhdackj;a jkq 

we;s njhs' fï ;=<ska Tjqkag wjYH 

ksoyi" ieye,a¨j iy id¾:lNdjh 

fiajd,dNSkag <Õd lr .; yels nj;a 

thska iudcfha iy rfÜ ÈhqKqj we;s 

jk nj;a úYajdi l< yel' ;jo" 

ñka fiajd,dNSkaf.a ldhsl" udkisl" 

wOHd;añl iy iudÔh ÈhqKqjo 

ie,fik njg n,dfmdfrd;a;= úh yel'

fï ish,a, isÿùu i|yd ufkda WmfoaYk 

ks<OdÍka f,i iïnkaO ùfï§ ukdj 

ilia jQ ksis úIhdkqnoaO oekqu" tA 

ms<sn|j ksis wjfndaOh fukau tA yd 

wod< l=i,;d j¾Okh ù ;sîuo jeo.;a 

fõ' fuys§ jvd;au jeo.;a ld¾hh 

jkqfha hï mqoa.,fhl= uqyqK fok 

úúO jQ ixisoaëka ms<sn|j l%udkql+, 

úYaf,aIKhl ksr; ùu iy Tjqka ;=<ska 

ms<sônq jk Okd;aul idOl y÷kd 

f.k tAjd fiajd,dNshdgo fmkajd §uhs' 

fuu l%shdj,Ska j, ksr; ùfu§ ufkda 

WmfoaYljrhdg úoHd;aul oekqu fukau 

;uka i;= l,d l=i,;do Ndú; l< yel' 

fï ish,af,ysu tl;=fjka f.dvkef.k 

ufkda WmfoaYljrhdf.a olaI;djh 

iy ksrjq,aj jev lsÍfï yelshdj ;=<ska 

fiajd,dNSkag wjYH iyh ,nd §ug 

ufkda WmfoaYljrhdg yels jkq we;'

ufkda WmfoaYljrhdf.a N+ñldfõ iy 

l%shdj,sfhys ;j;a jeo.;a wx.hla 

jkqfha ufkda WmfoaYk ieishla ;=<§ 

fiajd,dNshdg wjYH úh yels uQ,sl 

myiqlï ie,iSug j. n,d .ekSuhs' 

fiajd,dNshdf.a iqrlaIs;aNdjh" wjYH 

kï îug c,h fukau jeisls,s 

myiqlï iy ieish i|yd iqÿiq úfõlS 

iy iduldó mßirhla ilid §u tA 

w;ßka uQ,sl fõ' WmfoaYk l%shdj,sh 

úoHd;aul l%shdj,shla jk w;r tA 

i|yd wjYH fN!;sl idOl ieliSu 

ufkda WmfoaYljrhdf.a l%shdj,sfhys 

fldgils' fiajd,dNshdf.a wd;audNsudkh 

iy f.!rjhg ydks fkdjk mßÈ ieis 

meje;aùuo ufkda WmfoaYljrhd úiska 

bgq úh hq;a;ls' fujka jQ myiqlï

ie,iSug iqÿiq iy myiq jk jD;a;Suh 

mßirhl l%shd lsÍug yelshdj ;sîuo 

ufkda WmfoaYljrhdg b;d w.kd 

msájy,la jkq we;'

flfia jqjo" WmfoaYk fiajdj 

jd‚clrKh ùu" ksjerÈ fkdjk 

b.ekaùï iy mqyqKqj hk foa WmfoaYk 

fiajdjg t,a, úh yels iDKd;aul 

n,mEï j,ska iuyrls' flfia jqjo 

ufkda WmfoaYk fiajdfõ fukau ufkda 

WmfoaYk ks<OdÍkaf.a wNsjDêh 

i|yd b;d jeo.;a jkqfha ufkda 

WmfoaYljrfhl= ;=< mj;sk iajhx 

oekqïj;aNdjh iy ksjerÈ f;dr;=re 

iy b.ekaùï ms<sn|j hdj;ald,Skj 

isàug we;s yelshdjhs' ;ud ms<sn|j 

mj;sk iajhx oekqïj;aNdjh ;=<ska 

;u yelshdjka iy WmfoaYljrfhl= 

f,i ;ud ;=< jeäÈhqKq lr .; 

hq;= lreKq ms<sn|j Tyqg$wehg 

wjfndaOhla ,efnk w;r hdj;ald,Sk 

f;dr;=re ms<sn|j we;s wjfndaOh ;=<ska 

fiajd,dNSka ;=< ld,dkqrEmj we;s jk 

.eg¿j,g ksis iyh iemhSug ufkda 

WmfoaYljrhdg yels jkq we;'

wjidk jYfhka .;a l, fiajd,dNSka ;=< 

;uka w;aú¢ñka isák .eg¿j,g uqyqK 
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§u i|yd fukau ;u wkd.; wNsjDoaêh 

<Õd lr .ekSu i|yd l=i,;d 

j¾Okh lr .ekSug iyh ùu ufkda 

WmfoYlhdf.ka fiajd,dNshdg bgq jk 

b;d jeo.;a ld¾hNdrhla jk kuq;a lsis 

úfgl;a fuu fiajdj ;=<§ fiajd,dNshd 

fj; wjjdo fyda Wmfoia iemhSula isÿ 

fkdjk w;r ufkda WmfoaYk ieis hkq 

yqfola fofofkl= w;r isÿjk l;dnyla 

muKla fkdjk njo wjOdrKh l< 

hq;= fõ'

idrdxYh ( 

Tfu,d wjqÜiAl+ka

idrdxYh ( 

Tfu,d wjqÜiAl+ka

ufkda WmfoaYk N+ñldj

tkA' à' l=udß ùriqßh

ufkda WmfoaYljreka f,i lghq;= 

lsßfï§ fndfyda úg wmf.a 

fiajd,dNSkaf.ka wmg wikakg 

,efnkqfha ;ukaf.a .eg¿ úi|d 

.ekSug iydh ùug fyda ;uka 

.eg¿ldÍ ;;a;ajhl isák njlaj;a 

y÷kd.ekSug iu;a wfhl= ;ukag 

fkdisák njhs' fujka wjia:d we;=¿ 

fiajd,dNSka iu. l%shdlrk iEu 

wjia:djl§u ufkda WmfoaYljrhdf.a 

ld¾hNdrh jkqfha úêu;a 

ufkdaúoHd;aul m%fõY Ndú; lrñka 

fiajd,dNshdg ;u .eg¿ ksrdlrKhg 

wjYH iyfhda.h iemhSuhs'

ufkda WmfoaYljrfhl=f.a N+ñldj 

ie,lSug .;a l< ish¨ fokd iu. 

f.!rjfhka iy iudkd;au;djfhka 

hq;=j lghq;= lrñka iy il%Sh ijka§u 

iy ir," meyeÈ,s jpk Ndú;h hk 

;dlaI‚l l%u Ndú;d lsÍu ;=<ska 

;u fiajd,dNshd iu. ksis jD;a;Suh 

in|;djhla mj;ajd .ekSu tys b;d 

jeo.;a wx.hka fõ' óg wu;rj" ;u 

fiajd,dNshd iu. l;d lsÍfï§ tla tla 

mqoa.,hdg WÑ; mßÈ ;u l;d ú,dYh 

wkq.; lr .ekSu ;=<skao fiajd,dNshdg 

jvd;a iqj myiq njla we;s lsÍug 

WmfoaYljrhdg bv ie,fia' ksoiqkla 

f,i <uqka iu. mj;ajk ieisj,§ fuh 

isÿ l< yel'

hdj;ald,Sk jQ oekquo" ksrjq,a 

ukilska fyì ùuo ;u N+ñldj 

ksis f,i mj;ajdf.k hdug ufkda 

WmfoaYljrekag WmldÍ jk wfkl=;a 

.;s,CIK f,i oelaúh yelsh' ;ks 

fiajd,dNSkag iydh iemhSfï§ fukau 

m%cd oekqïj;aNdjh ,nd §fï§o fuu 

lreKq ufkda WmfoaYljrekag fndfyda 

jeo.;a fõ' ;jÿrg;a .;a l< ufkda 

WmfoaYljrhdf.a ld¾hNdrh ksis 

f,i bgq lsÍu i|yd ksis úIh oekqu 

fukau th ksis mßÈ Ndú; lsÍfuka ;u 

fiajd,dNshd ;=< we;s Yla;Ska biau;= 

lrjñka fiajd,dNshdgo tA ms<sn|j jgyd 

§fï yelshdjo ufkda WmfoaYljrfhl=g 

b;du;a jeo.;a jkq we;' fuys jeo.;au 

m%;sM,h jkqfha fuu Yla;Ska Ndú; 

lrñka fiajd,dNshdg ;u b,lal 

fj; hdug ksis ud¾.hla f.dvk.d 

.ekSu myiq ùuh' ufkda WmfoaYkh 

hkq úoHd;aul l%ufõohla jk w;r 

fuu l%shdj,sh ms<sn|j kHdhd;aul 

iy m%dfhda.sl úYaf,aIKhkays fh§u 

ufkda WmfoaYljrhd i;= j.lSuls' fï 

ish¨u lreKq iy ufkda WmfoaYljrhd 

i;= udkqISh .=KO¾uo tlaj .;a l< 

WmfoaYk l%shdud¾.h jvd;a M,odhS 

jk w;r ksis f,i isÿjk ufkda 

WmfoaYk l%shdj,sh thg wod< ish¨u 

md¾Yjhkaf.a" tkï fiajd,dNshdf.a 

fukau ufkda WmfoaYljrhdf.a 

iqnisoaêhgo odhl fõ'
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WmfoaYlhka i|yd jQ úúO 
j¾.fha wëCIKhka
wí§ka iqnhs§ka

WmfoaYlfhl= jYfhka udf.a jir 7 

la blaujk fiajd ld,h ;=<§ ud yg 

iajNdúl fukau ñksia l%shdldrlïys 

m%;sM,hla f,io n,mEïj,g yd 

Wjreÿj,g md;% jQ fiajd,dNSka fndfyda 

fofkl= uqK .eiS we;'

Practice Supervision ysñ ùug fmrd;=j 

tjka úúO wNsfhda.d;aul ;;a;aj ;=< 

lghq;= lrk úg wm yg WmldÍ jQ 

wëCIK l%ufõo lsysmhla my; oelafõ'

mßmd,kuh wëCIKh 
(Administrative Supervision)

mßmd,kuh wëCIKh fkdfyd;a 

Administrative Supervision hkq 

md,kho we;=<;aj ish¨u l%shdldrlï 

i|yd mq¿,a f,i fhdod .kq ,efnk 

w;HjYH l%ufõohls' WmfoaYk wxYj, 

l%shdldrlï iïmQ¾K lrkq ,efnkafka 

rdcH mßmd,k fiajfha ks,Odßfhl=f.a 

fufyhùu hgf;a" iudc iqNidOk 

wud;HdxYfha f,alïf.a wëCIKh 

hgf;a h' cd;sl tald.%;dj" ne£u yd 

wëCIKh jeks ld¾hhkag wod< lghq;= 

bgq lsÍu Wfoid isxy, yd oñ< hk 

NdId folu p;=r f,i yeisrúh yels 

cd;sl iïnkaëldrljreka fofofkl= 

m;a lr ;sfí' iqúfYaIs; jHdmD;s 

wëCIKh lsÍu i|yd fjku ld¾h 

uKav, idudðlhka m;a lr we;'

óg wu;rj" wud;HdxYfha WmfoaYk 

wOHCI úiska mjrkq ,nk rdcldÍka yd 

isÿ lrkq ,nk b,a,Sï bgq lsÍu i|yd 

Èia;%sla f,alï ld¾hd, wdY%s;j Èia;%sla 

WmfoaYk iïnkaëldrljreka m;a lr 

we;' tfiau" m%dfoaYSh f,alï ld¾hd, 

uÜgñka fiajfha kshq;= WmfoaYlhka 

yryd Tjqka úiska ish ld¾hhka Rcqju 

bgq lrkq ,efí' Èia;%sla WmfoaYk 

iïnkëldrljrekaf.a rdcldÍka Èia;%sla 

f,alïjrekaf.a wëCIKhg hg;a 

jk w;r m%Odk jYfhkau Tjqkaf.a 

wëCIKh flakaø.; jkafka mßmd,kuh 

yd uQ,Huh me;slv flfrys fõ'

fuu l%shdj,sfha§ wmf.a l%shdldrlï 

yd p¾hdjka m%dfoaYSh f,alï úiska 

wëCIKh lrkq ,efnk w;r wod< 

m%dfoaYSh f,alï ld¾hd, úiska WmfoaYk 

wOHCI fj; jd¾Isl ld¾hidOk 

we.hSï jd¾;djla bÈßm;a lrkq ,efí' 

fuu l%u hdka;%Kh wmf.a rdcldÍka 

úksúoNdjhlska hq;=j yd j.ùfuka 

bgq lsÍu i|yd wNsfm%arKh imhk 

idOlhla f,i m%fhdackj;a fõ'

iumoia: wëlaIKh iydh yd 
wëCIKh (Peer Support and 
Supervision)

fuu wëCIK l%ufõoh ;dCIKsl 

wëCIKh hk ldKavh hg;g .efkk 

w;ru wNsfhda. okjk fiajd,dNsfhl= 

iu. lghq;= lsÍfï§ fuh úfYaIfhkau 

WmldÍ fõ' fiajd,dNSka fj; w;sYhskau 

m%;s,dNS jk mshjr 8 lska iukaú; 

iïu; l%shdj,shla Tiafia WmfoaYlhkag 

ish w;aoelSï yd oekqu fnodyod .ekSug 

wjia:dj ,efí' wud;HdxYfha WmfoaYk 

wxYh yd cd;sl iudc ixj¾Ok 

wdh;kh úiska wdishdkq mokfï 

wkq.%dyl;ajh iys;j ixúOdkh lrkq 

,efnk mqyqKq jevigyka Tiafia wmf.a 

ksmqK;d by< kxjd .ekSug wjia:dj 

ysñj we;'

Practice Supervision i;= 
jeo.;alu

Practice Supervision hkq WmfoaYlhka 

fj; mqyqKqj yd jD;a;Sh wëCIKh 

,nd §u Wfoid ia:dms; lr we;s 

kj;u l%shdj,shhs' m;a lrk ,o 

Practice Supervisor flfkl=f.a 

u.fmkaùu hgf;a wNsfhda. u;= flfrk 

fiajd,dNsfhl=f.a .eg¿ úúO me;slv 

fj;ska i,ld n,ñka wod< m%;sm;a;s 

wkq.; lsÍfï wjia:dj WmfoaYk 

ks,OdÍka fj; ysñ fõ'

Practice Supervisor flfkl= iu. 

jD;a;Suh iïnkaO;djla f.dvk.d 

.ekSu ;=<ska úfYaI{ w;aoelSï idlÉPd 

lrñka jD;a;Suh wkkH;djla ìyslr 

.ekSfï bvlv wm fj; ie,fia' fï 

ksid" wm i;= YlH;d ixj¾Okh yd 

jD;a;Suh ixj¾Okh Wfoid lÈu 

wjia:djla fuu.ska ysñ fõ' fuu 

j¾.fha wëCIKfhys m%;sM,hla f,i 

fiajd ,dNSka fj; by< ;;a;ajfha 

fiajdjla ,nd §ug wmg yelshdj ,efí'

idrdxYh yd mßj¾;kh

fl!Is chjrOk iy wYdka ùrisxy úisks
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WmfoaYlfhl= uqyqKmdk w;aoelSï 
yd wNsfhda.
ta' ta' ãka fudfyduâ

WmfoaYlfhl=g uqyqK mdkakg isÿ jk 

úúO wNsfhda. yqfola udkj yeÕSï yd 

Ñ;a;fõ. jgyd .ksñka ta iu. .kqfokq 

lsÍu ;=<g muKla ,>q fkdjk w;r 

iajlSh fiajd,dNshd fukau ;ukao jgd 

we;s úúO wjia:djka yiqrejd .ekSu 

fj;o tlS wNsfhda. iïnkaO fõ' iajlSh 

fiajd ;;a;aj hgf;a uqyqK mdkakg 

isÿ jk wNsfhda." fiajd,dNSkag wod< 

úúO ;;a;aj yd iajNdjhka fya;=fjka 

Woa.; jk wNsfhda. yd wOHdmksl 

uÜgï ksid u;= jk wNsfhda. fukau 

WmfoaYljrhdf.a fyda WmfoaYljßhf.a 

mqyqKq miqìu wd§ idOl weiqßka tlS 

wNsfhda. jgyd .; yels fõ'

fiajd,dNSka jgd we;s ;;a;aj 
yd iajNdjhka

wLKav j¾Ok l%shdj,shla ;=< 

fiajd,dNSka iu. lghq;= lsÍu u 

wNsfhda.hla úh yel' idudkHfhka 

WmfoaYkh hkq tla ieishlg jvd 

jeä jdr .Kkla we;=<;a l%shdj,shla 

jk w;r tjka tla ieishla ;=<ska 

iajlSh .eg¿j,g úi÷ï fidhd 

.ekSfï h:d¾:jd§ fkdjk wNs,dIhka 

fiajd,dNSka i;=j fmdÿfõ mj;sk 

w;ru fndfyda úg Tjqka wLKav miq 

úuiqï ieis i|yd iyNd.S fkdjk 

;;a;ajhlao oelsh yels fõ' fï ksid 

m<uq ieisfhka wk;=rej isÿ l< hq;= 

njg fiajd,dNSka fj; mejfrk úúO 

wNHdihka wiïmQ¾K f,i mj;sk 

w;ru úfYaIfhkau mjq,a WmfoaYk ieis 

jeks jevigyka i|yd ish ìß| fyda 

ieñhd iyNd.S lrjd .ekSu fndfyda úg 

Tjqkg wiSre lghq;a;la njg m;a fõ'

WmfoaYlfhl= fj; mejfrk m%Odk;u 

ld¾hNdrhkaf.ka tlla kï oekqïj;a 

lsÍfï jevigyka mje;aùuhs' lsishï 

.eg¿jla iïnkaOfhka oekqïj;aNdjhla 

we;s lrùu myiq yd ir, lghq;a;la 

f,i fmkS .sho" tjka jevigykla 

u.ska we;s flfrk n,mEu fndfyda úg 

b,lal fiajd,dNS msßfiys jhi" ia;%S 

mqreI iudcNdjh yd fm!oa.,sl úYajdi 

wd§ idOl u; r|d mj;sk w;r fï 

ksid" wod< jevigyk ie,iqï lrk 

WmfoaYljrhd fyda WmfoaYljßh fj; 

úúO wNsfhda. Woa.; fõ' ksoiqkla 

jYfhka" u;aøjH weíneysh jeks 

.eg¿j,g n÷ka ù we;s msßñ md¾Yajh 

b,lal lrf.k ie,iqï lrk ,o 

oekqïj;a lsÍfï jevigyka fndfyduhla 

i|yd ldka;djka iyNd.S ùugo bvlv 

;sìh yel'

fiajd mßirh ;=<§ uqyqK 
mdk wNsfhda.

fiajd,dNSkag wod< úúO ;;a;aj 

fya;=fjka uqyqK mdkakg isÿ jk 

wNsfhda.j,g wu;rj WmfoaYljrfhl=g 

fyda WmfoaYljßhlg iajlSh jD;a;Sh 

mßirh ;=<§o uqyqK mdkakg isÿ úh 

yels wNsfhda. /ila we;' ksoiqkla 

jYfhka .; l< fndfyda ia:dkj,§ 

wod< fiajd,dNshdg iqrCIs; yd myiqodhS 

yeÕSula okjk yd ryiHNdjh wdrCId 

jk whqßka wod< jevigyk meje;aùug 

bvlv i,ik fjku ldurhla ;=< ish 

ld¾hh bgq lsÍfï wjia:dj WmfoaYl 

fj; ysñ fkdfõ' tfiau" ish ld¾hh 

m%dudKsl f,i bgq lsÍu i|yd isÿ 

l< hq;= fiajd yd ine¢ .uka ìuka 

wdÈh fjkqfjka jeh jk uqo,a wdmiq 

f.ùfï fyda ys,õ lsÍfï l%shdj,shlao 

WmfoaYljreka fjkqfjka fkdmj;S' 

iEu fiajd,dNsfhl=u fjkqfjka fjk 

fjku f,aLk ms<sfh< lsÍug isÿ ùu 

ksido WmfoaYlfhl=g bgq lrkakg isÿ 

jk jev fldgi ie,lsh hq;= ;rñka 

by< hhs'

Èß §ukd jkdys ´kEu jD;a;shl 

ksr; jk fiajlhka ;=< wNsfm%arKh 

yd Wkkaÿj fkdkeiS mj;ajd .ekSug 

wjYH jk mshjrls' flfia fj;;a" 

WmfoaYlhka yg úêu;a yd ksrka;r 

jD;a;Sh Wiiaùï ysñ fkdùu ksid 

;uka fj; ksis jD;a;Sh ms<s.ekSula 

ysñ fkdjkafkah hk yeÕSu Tjqka ;=< 

ks;e;skau cks; fõ'

we;eï wjia:dj,§ Èia;%sla ld¾hd,j, 

fiajh lrk" tfukau WmfoaYkh 

ms<sn| uQ,sl mqyqKqjla ysñ jqjo wLKav 

yd úêu;a mqyqKqjla fkd,o wfkl=;a 

ks,OdÍka úiska ksis f,i fiajd,dNSkaf.a 

.eg¿ l<ukdlrKh fkdlsßu ksid 

Woa.; jk .eg¿ ksjerÈ lsÍfï nro 

wjidkfha§ mejfrkqfha WmfoaYk 

ks,OdÍka fj; h'
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WmfoaYlhka ksid u;= 
jk wNsfhda.

úúO m%cdjka fj; WmfoaYk 

fiajd ,nd §u Wfoid 

WmfoaYljrfhl=$WmfoaYljßhl 

i|yd wjYH wOHdmksl yd jD;a;Sh 

mqyqKqj we;eï wjia:dj,§ m%udKj;a 

fkdùugo bv we;' úfYaIfhkau" 

úhm;a mqrjeishka fyda l=vd orejka wd§ 

iqúfYaIS fiajd,dNS ldKav iu. lghq;= 

lsÍu iïnkaOfhka ksis mqyqKqjla ysñ 

fkdùu u; we;eï WmfoaYlhkag ish 

fiajd ,nd §fï§ úúO ÿIalr;dj,g 

uqyqK mdkakg isÿ fõ' ufkda úoHdj 

fkdjk úIhhka iïnkaOfhka uQ,sl 

Wmdêhla ysñ whg Y%S ,xldj ;=< 

fuu fCIa;%fhka mYapd;a Wmdê 

wOHhk lghq;=j, ksr; ùug bvlv 

fkdue;s fyhska /lshdj lrf.k hk 

w;rjdrfha§ úIhh .ek bf.k .ekSug 

isÿ jk WmfoaYlfhdao isá;s' WmfoaYkh 

iïnkaOfhka ämaf,daud iqÿiqlula 

muKla we;s who WmfoaYk l¾;jHh 

ld¾hCIu yd oCI f,i bgq lsÍug 

wiu;a fj;s'

we;eï wjia:dj,§ wod< fiajd,dNSkaj 

;jÿrg;a fhduq l< hq;= ud¾. 

fkdue;slu ksid ufkda Ñls;ail 

m%;sldr ks¾foaY lr we;s fyda ,sx.sl 

fyda wdOHd;añl ldrKd iïnkaOfhka 

WmfoaYk fiajd wjYH jk fyda iqúfYaIS 

fiajd,dNSka iu. lghq;= lsÍuo 

we;eï WmfoaYlhkag ÿIalr w;aoelSula 

úh yel'

fndfyda úg WmfoaYlhka fj; ksis 

mqyqKqjla yd úfYaI{;djla fkdue;s 

;j;a ld¾hhla jYfhka fmd,Sish" 

wêlrK fyda fjk;a rdcH wdh;k fj; 

jd¾;d ,sùu i|yka l< yelsh'

Practice Supervision

wNsfhda.d;aul mßirhla ;=< fiajh 

lrk w;r;=r Practice Supervision ysñ 

ùuo w;sYhskau jeo.;a fõ' m<mqreÿ 

wëCIlhka fj;ska m%fhdackj;a miq 

m%;spdr" w;aoelSï yd ud¾f.damfoaYkhka 

,nd .ekSfï wjia:dj tu.ska 

WmfoaYlhka fj; ie,fia' óg 

wu;rj" ;uka uqyqK mdk we;eï 

fm!oa.,sl .eg¿ idlÉPd lsÍu i|yd 

lsishï mqoa.,fhl= isàfuka iykodhS 

m%;s,dNhla WmfoaYhlka fj; ysñ fõ'

idrdxYh yd mßj¾;kh

fl!Is chjrOk iy wYdka ùrisxy úisks
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mur csts MNyhridf; FOtpdUf;fhd 
Kd;dha;T gapw;rp Nkw;ghh;it (Practice Supervision)

,yq;ifapy; njhpTnra;ag;gl;l ,uz;L Kd;dha;T 

,lq;fspypUe;J gbg;gpidfs; kw;Wk; gpujpgypg;Gfs;
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,yq;ifapy; gapw;rp Nkw;ghHitf;fhd 
FO mkHTfs; 

fkPy rkurpq;f kw;Wk; kp`pup ngu;bdhd;Nlh 

mwpKfk

2005 - 2015,d; kdey nfhs;iffspd; 

gupe;Jiufisj; njhlHe;J> 2005 Mk; 

Mz;by;> ngz;fs; tYT+l;ly; kw;Wk; 

r%f eyd; mikr;Rf;F MNyhrid 

cjtpahsHfs; (CAs) vDk; 

gzpahsHfs; mwpKfg;gLj;jg;gl;ldH. 

mjd; gpd;dH mikr;rpd; ,yhfh 

(portfolio) gyKiw jpUj;jg;gl;L> 

mtw;Ws; xU Kf;fpakhd khw;wkhf 

~r%f Nritfs; mikr;R kw;Wk; 

~ngz;fs; kw;Wk; rpWtH tptfhuk; 

mikr;R vd ,uz;L mikr;Rf;fshf 

gpupf;fg;gl;lJ. gpuNjr my;yJ khtl;l 

nrayfq;fis mbg;gilahff; 

nfhz;L> ehL KOtJk; gue;j 

ehD}Wf;Fk; Nkw;gl;l MNyhridr; 

NritgzpahsHfis ,t;tpU 

mikr;Rf;fSk; nfhz;Ls;sd.

2019k; Mz;by;> ngz;fs; kw;Wk; 

rpWtH tptfhu mikr;R kw;Wk; 

r%f Nritfs; mikr;Rld; 

,izf;fg;gl;l MNyhrfHfs; 

(counselors)> ~gapw;rp Nkw;ghHit| 

(Practice Supervision) vDk; Kd;Ndhb 

khjpupf;F mwpKfg;gLj;jg;gl;ldH. 

MNyhrfHfSf;F iftrk; 

fpilf;fg;ngwf;$bajhfTs;s; rf 

MNyhrid Nritahsu;fSldhd  

MjuT  El;g Kiwfis (peer 
support mechanisms) Nkk;gLj;Jk; 
Nehf;fj;Jldhd Mrpah epiyaj;jpd; 

(Asia Foundation) tptuizahf;f 

(Mapping) Ma;TfshNyNa  

(TAF 2018)  ,k;Kd;Ndhb 

khjpup jpl;lk; (pilot project) 
toptFf;fg;gl;lJ. Kd;khjpup 

jpl;lj;jpw;F ,uz;L ,lq;fs; 

NjHe;njLf;fg;gl;ld> xd;W tlNkw;F 

khfhzj;jpypUe;Jk;> ,uz;lhtJ 

fpof;F khfhzj;jpypUe;JkhFk;. 

,e;j Ma;twpf;ifapy;  gapw;rp 

Nkw;ghHitf;fhd Kd;Ndhb 

khjpupahdJ mjd; NeUf;F 

Neuhd (one on one) kUj;Jt 
Nkw;ghHitapypUe;J FO 

gapw;rp tiu> Fwpg;ghf mjd; 

Muk;g fUj;JUthf;fj;jpypUe;J 

(conceptualization)  
fye;Jiuahlg;gl;Ls;sJ.

tptuizahf;f Ma;Tfs; 
(Mapping Studies)

Mrpah epiyak; jdJ KjyhtJ 

tptuizahf;f Ma;it 2013 

Mk; Mz;L elhj;jpaJ. ,uz;L 

mikr;Rf;fSld; ,izf;fg;gl;l 

MNyhrfHfs; ehl;bd; gy;NtW 

gFjpfspy; vt;thW  Nritapy;; 

mku;j;jg;gl;Ls;sdH> mtHfspd; 

MNyhrid Nritfspd; NghJ 

Kd;itf;fg;gl;l gpur;rpidfs; 

(cases) kw;Wk; mtHfspd; gapw;rpj; 

Njitfs; Mfpait ,jpy; 

Muhag;gl;ld. NkYk;> tptuizahf;f 

Ma;tpd;; NghJ jpUkz> FLk;g 

gpur;rpidfs; kw;Wk; Foe;ijfspd; 

fy;tp njhlHghd gpur;rpidfs; 

vd;gdNt MNyhrid ngWNthH 

(clients) MNyhridapy; Kd;itj;j 

nghJthd gpur;rpidfs; vd 

fz;lwpag;gl;lJ.

2013 tptuizahf;f Ma;tpd; 

Kf;fpa gupe;Jiufspy; xd;W> 

gaDs;s kw;Wk; mZff;$ba 

gapw;rp Nkw;ghHit mikg;ig 

mwpKfg;gLj;JtjhFk;. gaDs;s 

kw;Wk; mZff;$ba NeUf;F NeH 

gapw;rp Nkw;ghHit mikg;ig 

toq;Ftjw;fhd cl;fl;likg;G 

,yq;ifapy; ,y;yhjjhy;> 

vl;L gbfs; nfhz;l> rfhf;fs; 

Kd;ndLg;gpyhd (peer-led) 
Nkw;ghHit khjpupahdJ (Francis and 
van der Veer 2011) MNyhrfHfSf;F 

mwpKfg;gLj;jg;gl;lJ. 2015 Mk; 

Mz;by; mwpKfg;gLj;jg;gl;l ,e;j 

vl;L-gb rfhf;fs; Jiz khjpupahdJ 

(peer support model)> ,uz;L 

mikr;RfshYk; epakpf;fg;gl;l 

midj;J MNyhrfHfSf;Fk; 

mNj Mz;by; ntspaplg;gl;l 

murhq;f Rw;wwpf;ifahy; 

fl;lhag;gLj;jg;gl;Ls;sJ 

(Dhammapala and Ferdinando 2017). 
nray;gLj;jg;gl;l eltbf;iffspd; 

Kd;Ndw;wj;ij kWMa;T 

nra;tjw;Fk;> MNyhrfHfspd; 

,d;dKk; g+Hj;jpnra;ag;glhj 

Njitfis milahsk; 

fhz;gjw;Fk; 2017 Mk; Mz;by; 

,uz;lhtJ tptuizahf;f Ma;T 

elj;jg;gl;lJ. 2015 Mk; Mz;by; 
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mwpKfg;gLj;jg;gl;l rfhf;fs; 

Jiz khjpupAld;  Nkyjpfkhf 

epGzH Nkw;ghHitapd; (expert 
supervision) mtrpaj;ij kWMa;T 

vLj;Jf;fhl;baJ.vt;thwhapDk;> 

xUq;fpizf;fg;gl;l khw;wkilAk; 

ePjpAld; njhlHGila kd eyk; 

kw;Wk; cstpay; r%f MjuT 

Nritfis  Nkk;gLj;Jjy; 

(mjhtJ IMPACT: Improving 
Mental Health and Psychosocial 
Support Services Associated with 
Consolidating Transitional Justice)> 
vDk; jpl;lj;ij topelj;jTk; 

topfhl;lTk; mikf;fg;gl;l 

njhopy;El;gf; FOthdJ> gapw;rp 

Nkw;ghHitapd; Kd;khjpup 

Kd;Kaw;rpahdJ (initiative) 
Vw;fdNt nray;gl;L tUk; rfhf;fs; 

Jiz khjpupf;F ve;jj; jPq;Fk; 

nra;ahJ vd;gij cWjpg;gLj;j 

tpUk;gpaJ. ,e;j gupe;Jiuapd; gb> 

eilKiwapy; cs;s rfhf;fs; 

Jiz khjpupia Fiwkjpg;gpw;F 

(undermine) cl;gLj;jhj gapw;rp 

Nkw;ghHitf;fhd xU epiyahd 

FO khjpup mwpKfg;gLj;jg;gl;lJ. 

NkYk;> gapw;rp Nkw;ghHitf;fhd 

,uz;L Kd;khjpup ,lq;fs;> xd;W 

Kd;dhs; Nghupdhy; ghjpf;fg;gl;l 

gFjp> kw;nwhd;W mjpfsT ,uhZt 

FLk;gq;fisf; nfhz;l gFjp vd 

NjHe;njLf;fg;gl;ld.

,U Kf mZFKiw – 
FO kw;Wk; jdpg;gl;l 
mkHTfs; (A Two Faceted 
Approach: Group and 
Individual Sessions)

gapw;rp Nkw;ghHitapd; Kjy; Rw;wpy;  

gq;Nfw;f ,U ,lq;fspypUe;Jk; 

RkhH 25 MNyhrfHfs; 

NjHe;njLf;fg;gl;ldH. MNyhrfHfs; 

6 cWg;gpdHfisf; nfhz;l rpwpa 

FOf;fshf;fg;gl;ldH@ vdNt> 

xt;nthU Kd;Ndhb khjpup ,lj;jpYk; 

ehd;F FOf;fs; ,Ue;jd. ,it 

12 khj Rw;W  tl;lj;ij g+Hj;jp 

nra;jd. ,e;j nraw;ghLfSf;F 

ntspg;Gw gapw;rp Nkw;ghHitahsH  

(Practice Supervisor) trjp nra;jhH. 
Nkw;ghHitapDs; mtjhdk; 

(safety) kw;Wk; ghJfhg;G (security)> 
MNyhrfupd; tfpghfk;  (role)> 
Nehf;F kw;Wk; tiuawfis 

(limitations) Gupe;J nfhs;Sjy;> 

MNyhrfHfis cstpay; r%f 

mZFKiwia (psychosocial 
approach) Nehf;fp topelj;Jjy;> 
gpujpgypg;G eilKiwia (reflective 
practice) cUthf;Fjy;> FLk;g 

kw;Wk; jpUkz rr;ruTfs;> 

rpWtH fy;tp gpur;rpidfs; 

Nghd;w eilKiwapy; cs;s 

gpur;rpidfSf;F gjpyspj;jy; 

Nghd;wtw;wpw;Fupa gapw;rp Nkw;ghHit 

mkHTfs; Kd;Dupik mspf;fg;gl;ld. 

gapw;rp Nkw;ghHit khjpupahdJ 

Vw;fdNt eilKiwapy; ,Uf;Fk; 

rfhf;fs; Jiz khjpupNahL rpy 

Gjpa tplaq;fs; Nru;f;fg;gl;ljhf 

cUthf;fg;gl;Ls;sJ. mjhtJ>   

,q;F MNyhridr; Nrit gapw;rpapd; 

tfpghfk;> Nehf;F; vd;gtw;wpyhd 

Mokhd fye;Jiuahly;fs; kw;Wk;  

gpujpgypf;fpd;w Nfs;tpfSf;F 

,l;Lr;nry;fpd;w  (reflective 
questioning) kw;Wk;;> topfhl;Ljy;> 
fw;gpj;jy;> ,d;Dk; epWtg;gl;l 

fUj;JUthf;f  fl;ltikg;gpw;Fs; 

(established conceptual framework) 
nfhLf;fg;gl;l gpur;rpidia 

(cases) Ma;T nra;jy; Nghd;wit 

mDkjpf;fg;gLfpwjhf> xU gapw;rp 

Nkw;ghHitahsiu FO mikg;gpDs;  

nfhz;bUf;fpd;wikia Fwpg;gplyhk;

FO mZFKiwf;F Nkyjpfkhf> 

gapw;rp Nkw;ghHitahsUld; 

jdpj;jdpahf re;jpg;gjw;F 

xt;nthU MNyhrfUf;Fk; tha;g;G 

toq;fg;gl;bUe;jJ. Nkw;ghHit 

Njitfs; kw;Wk; vjpHghHg;Gf;fspd; 

tiffisAk; gd;Kfj;jd;ikiaAk; 

Fwpf;fpd;wjhf ,e;j jdpg;gl;l 

mkHTfs; rpy MNyhrfHfshy; 

kl;LNk gad;gLj;jg;gl;ld. jdpg;gl;l 

mkHTfspy; gq;Nfw;w me;j 

MNyhrfHfs;> rthyhd MNyhrid 

ngWNthH (challenging clients) gw;wp 
NgRtjw;Fk; jq;fSf;fhd czHT 

G+u;t kNdhtpay;  Mjuitg; 

(emotional support) ngWtjw;Fk; 
mt; mkHTfis xU tha;g;ghfg; 

gad;gLj;jpf;nfhz;ldH.

gapw;rp Nkw;ghHit 
nray;Kiw

gapw;rp Nkw;ghHit mkHTfs; 

nghJthf vl;L gbfs; nfhz;l 

tbtikg;igg; gpd;gw;Wfpd;wd (ngl;b 

1.1 I ghHf;fTk;) 

1.	 FOtpYs;s xU gapw;rpahsH 

xU gpur;rpidia 

Kd;itf;fpwhH. gapw;rp 

Nkw;ghHitahsH Fwpg;Gf;fis 

vLf;fpwhH. FO nrtpkLf;fpwJ. 

gapw;rp Nkw;ghHitahsH 

gapw;rpahsuplk; Nfl;fpwhH@ ~FO 

cq;fSf;F vt;thW cjt 

KbAk;?|

2.	 cz;ikfis 

njspTgLj;Jtjw;Fk; 

$Ljyhf Gupe;Jnfhs;tjw;Fk; 

gapw;rpahsuplk; FOthdJ 

	 nghUj;jkhd Nfs;tpfisf; 
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rk;gtf; fw;if 
(Case Study)

Kd;Ndhb khjpup nraw;jpl;lj;jpd; 

MNyhrfHfspy; xUtuhd \;upae;jp 

(Shriyanthi9)> MW NgH nfhz;l 

FOtpy; xU cWg;gpduhf cs;shH@ 

mtuJ FOthdJ fle;j VO 

khjq;fshf nrt;tha;f;fpoik 

fhiy re;jpj;J tUfpwJ. MtUf;Fg; 

gpur;rpidf;Fupa xU rk;gtk; (case) 
rk;ge;jkhf mtH vjpHnfhs;Sk; 

rpf;fiy Gupe;Jnfhs;tjw;Fk; 

topiaf; fz;lwptjw;Fk; gapw;rp 

Nkw;ghHitahsH kw;Wk; mtuJ 

Nfl;fpwJ. gapw;rp 

Nkw;ghHitahsUk; 

Njitg;gl;lhy; Nfs;tpfisf; 

Nfl;fpwhH.

3.	 FOthdJ 5 gp (P) khjpupia 

	 (jw;NghJs;s gpur;rpid 

Presenting problem> 
Jupjg;gLj;Jk; fhuzpfs; 

Precipitating factors> 
Kd;dwpag;gl;l fhuzpfs; 

Predisposing factors> 
epiyj;jpUf;f nra;Ak; 

fhuzpfs; Perpetuating 
factors> ghJfhf;Fk; fhuzpfs; 

Protective factors) kdjpy; 
itj;J gpur;rpidia Muha 

Ntz;Lk;

4.	 FOthdJ Kd;ndLf;ff;$ba 

tpj;jpahrkhd nghUj;jkhd 

	 topfisg; gw;wp 

jq;fSf;Fs;Sk; 

gapw;rpahsUlDk; 

fye;JiuahLk;.

5.	 gpur;rpidia fUj;jpay; uPjpahf 

(conceptually) nray;tbtkhf 
jpl;lkpLjy;.

6.	 gapw;rp Nkw;ghHitahsUk; 

gapw;rpahsUk; FO vd;d 

$wpaJ vd;gijg; gw;wp 

jq;fSf;Fs; NgRfpwhHfs;. 

,q;F Kd;itf;fg;gl;l 

gpur;rpidia ifahStjw;Fg; 

gaDs;sjhf ,Uf;Fk; VNjDk; 

vz;zq;fs;> fUj;Jfs;> 

Nfs;tpfs; FOtpy; cs;sdth 

vd;W gapw;rp Nkw;ghHitahsH 

ngl;b 1.1. 

gapw;rp Nkw;ghHit nray;Kiw

gapw;rpahsuplk; Nfl;fpwhH.

7.	 Njitg;gbd;> gpur;rpidia 

NkYk; tpupthf gapw;rpahsH 

$wyhk;> mj;Jld; gb 2 kw;Wk; 

3 kPz;Lk; nra;ayhk;.

8.	 gapw;rp Nkw;ghHitahsH 

fUg;nghUs;fs; (themes) 
Fwpj;J fUj;Jf;fis 

toq;FfpwhH my;yJ Nkyjpf 

gpujpgypg;Gf;fis toq;FfpwhH.

9fw;gidg; ngau;

gpur;rpid: tFg;giwapy; 

%Hf;fj;jdkhd elj;;ijia 

(aggressive behavior) ntspg;gLj;Jk; 
Ie;J taJ rpWtdpd; gpur;rpid 

(case) ,J. mtd; tPl;by; td;Kiw 

elj;ijf;F Mshftpy;iy vd;Wk; 

,e;j elj;ijia ntspapypUe;J 

fw;Wf;nfhz;lhd; vd;Wk; ngw;NwhH 

typAWj;Jfpd;wdH. ,e;j elj;ijia 

epWj;Jtjhf rpWtid rj;jpak; 

nra;a itj;Js;sdH ngw;NwhH@ 

rj;jpaj;ij kPWk; ve;j Neuj;jpYk; 

mtd; mbf;fg;gLfpwhd;. MNyhrfH 

me;j Foe;ijaplk; Ngrtpy;iy 

Mdhy; mtid xU kUj;Jtuplk; 

gupe;Jiuj;Js;shH.

gapw;rp Nkw;ghHitahsupd; 

mtjhdpg;Gf;fs;: gpur;rpidia 

Kd;itf;Fk; MNyhrfUf;Fk; 

kw;wtHfSf;Fk; gpur;rpidia 

fhuz kw;Wk; guhkupg;G fhuzpfshf 

(causal and maintenance factors) 
gpupf;fKbatpy;iy@ mjw;F gjpyhf> 

xNu xU jPHT Njitg;gLk; 

KOikahd xU gpur;rpidahf 

mij ifahs Kaw;rpf;fpwhHfs;. 

ntspg;Gwf; fl;Lg;ghLfshy; (ck;.> 

rfhf;fspd; fUj;J Njitg;gLfpwJ. 

,jdhy;> mtu; vjpu;tUk; gapw;rp 

mkHit vjpHgHj;Jf; nfhz;bUf;fpwhH 

(ngl;b 1.2 Ig; ghHf;fTk;).

ngl;b 1.2

ghlrhiy mjpgH kw;Wk; MrpupaHfs;) 

elj;ijia epWj;j KbAk; vd;w 

ek;gpf;ifAld;> mtw;iw nray;gLj;j 

Kaw;rpg;gjd; %yk; MNyhrfH 

Foe;ijapd; elj;ijia epHtfpf;f 

Kaw;rpf;fpwhH. ,Ug;gpDk;> mt;thW 

nra;Ak;NghJ> FLk;gj;jpd; fw;wy; 

kw;Wk; jOty; Njitfis (learning 
and adaptation needs) milahsk; 

fhzTk; njuptpf;fTk; MNyhrfH 

jtwptpLfpwhH.

Nkw;ghHit: gpur;rpidia gFg;gha;T 

nra;tjpy; mtrpakhd ntt;NtW 

fhuzpfis nray;tbtkhf;Ftjw;F 

gapw;rp Nkw;ghHitahsH FOtpw;F 

topfhl;LfpwhH. cq;fs; MNyhrid 

ngWdH ahH? MNyhrid ngWdH 

mkHtpw;F nfhz;L tUk; Kf;fpa 

rpf;fy;fs; ahit? ,e;j #o;epiyf;F 

Foe;ij vg;gb te;jpUf;f KbAk;? 

,it midj;jpYk; MNyhrid 

ngWdH vt;thW czUfpwhH? 

MNyhrid ngWdUf;F ehk; 

vt;thW czHTg+Htkhf 

(emotionally) MjuT toq;f 

KbAk;? ,e;j tof;fpy; NtW ahH 

rk;ge;jg;gl;Ls;sdH? ahiu ,e;j 

tof;fpy; <LgLj;j Ntz;Lk;? 

mtUf;F MjuT toq;f mtupd; 

Rw;wj;ij vt;thW gad;gLj;jyhk;?
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eilKiwapy; cs;s 
khjpup

ehL KOtJkhd tptuizahf;f 

Ma;tpy; MNyhrfHfs;> 

epGzHfspd; Nkw;ghHitia (expert 
supervision) NfhupaNghJk;> mjpy; 

mtHfs; vjpHghHj;j Nkw;ghHit 

Kiwahd> FO mbg;gilapyhd 

gapw;rp Nkw;ghHit khjpupahdJ 

,y;yhJ xUNtis mtHfspd; 

vjpHghHg;G> xU NeUf;F Neuhd 

khjpupahf ,Ue;jpUf;fyhk;. 

mgptpUj;jp jpl;lkpLjy;> tuT 

nryT xJf;fPL> MNyhrid 

ngWeHfspd; Nfhupf;iffis 

Gupe;Jnfhs;Sjy;> MNyhrfHfspd; 

gapw;rpj; Njitfisg; 

Gupe;Jnfhs;Sjy; Nghd;wtw;wpw;F 

Njitahdnjhd;whfTk; 

gaDs;sjhfTk; mikfpd;wthwhd 

tptuizahf;f Ma;Tfspd; NghJ> 

jdpg;gl;l> cs;thupahd Njitfs; 

kw;Wk; vjpu;ghu;g;Gf;fs; kw;Wk; 

xt;nthU ,lj;jpYKs;s MNyhrid 

Nritahsu;fspd; Njitfs; 

midj;jpw;Fkhd Jyq;fy;fs; 

fpilf;fhky; Nghfyhk;. cjhuzkhf> 

'ntspg;Gw gapw;rpahsuhy;" elj;jg;gl;l 

gapw;rp Nkw;ghHitahdJ> jq;fs; 

epWtdk; kw;Wk; khtl;lj;jpw;Fs; 

Vw;fdNt cs;s Nritnra;j 

Mz;Lfspd; vz;zpf;ifapd; 

mbg;gilapyhd ~%j;j| kw;Wk; 

~,isa| MNyhrfH vDk; Kiwrhu 

mikg;G. nraw;ghLfs; Nghd;w 

nghWg;Gf;$wYf;fhd Kiwrhuh 

mikg;gpid (informal system for 
accountability) Fiwthf kjpg;gpLk; 

re;ju;g;gq;fs; Vw;glyhk; vd;W 

MNyhrfHfs; vz;zyhk;. rpyu; 

Fwpj;j tplaq;fspd; Kd;Ndw;wk; 

Fwpj;J jpUg;jpailayhk; vd;gJld; 

mtu;fs; rthyhd gpur;rpidfs; 

(cases) njhlHghf mwpTiu 

tbtj;jpy; kl;LNk mtHfspw;F ntsp 

cjtp Njitg;glyhk;. gpur;rpid/

MNyhrid ngWgtH epHthfj;jpw;fhd 

(case/client management) ve;jnthU 
cjtpapd; mtrpaj;ijAk; Njit 

vd czuhJ> jq;fspw;F jdpg;gl;l 

rpfpr;ir mkHTfis (individual 
therapy sessions) ehLk; NtW rpyUk; 
,Uf;fyhk;. MNyhrfHfisAk; 

mwpthYk; juTj; jfty;fshYk; 

Mjupf;fg;gl;l gy Kd;Ndhf;fpa 

tplaq;fisAk; cs;slf;fpajhd 

xU njhFjpapid tpUj;jpnra;J 

nfhs;tjw;Fj; Njitahd 

Ngr;Rthu;j;ijfs; kw;Wk; 

<LghLfSf;Fj; Njitahd 

rpy Kd;Ndhf;fpa Fwpg;Gf;fNs 

,itahFk;.

jPu;khdk; vLg;;gtHfs;> MNyhrid 

Nrit gapw;rp toq;FeHfs;> 

fy;tpapashsHfs; my;yJ mgptpUj;jp 

nraw;ghl;lhsHfs;> tptuizahf;f 

Ma;tpd;; gupe;Jiufis KO 

ehl;bw;Fk; nghUe;jf;$ba xU $l;L 

Njitahf fUj;jpy;nfhs;syhk;. 

vdNt> jdpg;gl;l nrad;Kiwfspd; 

Njitfspd; mtrpaj;ij ghuhl;lj; 

jtwptpLfpd;wdH. NkYk;> jPu;khdk; 

vLg;gtu;fs; nghJthf KOf; 

FOtpw;Fk; nghUe;Jk; tz;zk; 

ts xJf;fPLfis Kd;itg;gjd; 

%yk; kPz;Lk; jdpg;gl;ltHfspd; 

gupzhkj;ij fUj;jpy; nfhs;s 

jtwtpLfpd;wdH. xU eilKiw 

fz;Nzhl;lj;jpy;> FO 

,af;fg;ghl;bid (group dynamics) 
nray;gLj;JtJ vg;NghJk; Neubahf 

KbAkhdnjhd;wy;y vd;gJld; FO 

cWg;gpdHfspilNa ghJfhg;G kw;Wk; 

mtjhdk; vd;gtw;iw fl;bnaOg;GtJ  

vspjhdJky;y. %j;j MNyhrfH 

(senior counsellor) kw;Wk; ,isa 

MNyhrfH (junior counsellor) vDk; 

Kiwrhuh gjtpfs; (informal titles) 
FO ,af;ftpaypd; rkj;Jtj;ij 

ghjpg;gNjhL> MNyhrfHfs; 

xUtUf;nfhUtH Mf;fg;g+Htkhf 

<Lglf;$ba ghJfhg;ghd #oiy 

cUthf;Ftjw;Fk; ,ila+whf 

cs;sJ. gapw;rp Nkw;ghHitf;Fupa 

xU khjpupia mwpKfg;gLj;JtJk; 

epWTtJkhdJ jdpg;gl;l kw;Wk; FO 

vjpHghHg;Gf;fSldhd ,t;thwhd 

rpf;fy; epiyikfs; kw;Wk; 

tiuaWf;fg;gl;l tsq;fspy; cs;s 

Njitfis Kd;itj;J mika 

Ntz;Lk;. NkYk;> ,e;j Kuz;ghlhd 

Nfhupf;iffSf;F ,ilapy; xU 

ey;y rkepiyiaf; fz;lwptjhdJ 

MNuhf;fpakhd> gpujpgypf;f$ba> 

epiyNgwhd Nkw;ghHit 

njhFjpnahd;iw epWTtjw;F 

mtrpakhFk;.

gapw;rp Nkw;ghHit khjpupapd; 

cld;ghlhd fUj;Jf;fs; (positive 
responses) fPNo fhl;lg;gl;Ls;sgb> 
2020 ij khjj;jpy; eilngw;w 

kPsha;Tf; $l;lj;jpy; MNyhrfHfshy; 

ntspg;gLj;jg;gl;ld.

vq;fs; FOtpy; xU ey;y 

kdg;ghd;ik> ey;y vz;z miy 

(vibe) cs;sJ. MNyhridr; 

Nritapd;; tfpghfk; kw;Wk; Nehf;fk; 

gw;wp ehq;fs; fw;Wf;nfhz;Nlhk;. 

vq;fs; gzpf;F nghJthd 

topfhl;Ljiyg; ngw;Nwhk; 

ngz; MNyhrfH
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ehd; nrt;tha;f;fpoik fhiy 

FOtpy; ,Uf;fpNwd;@ vq;fspy; 6 

NgH ,Uf;fpNwhk;. ehd; jdpg;gl;l 

mkHTfSf;Fk; nrd;Ws;Nsd;. 

rk;gtf;fw;iffisf; nfhz;L  

gFg;gha;T nra;tjhy; gapw;rp 

Nkw;ghHitahsH kpfTk; cjtpahf 

,Uf;fpwhH. fle;j fhyj;jpy; 

vq;fsplk; Ngr ahUk; ,y;iy 

vd;whYk;> ,g;NghJ vq;fSld; 

xUtH ,Uf;fpwhH 

Mz; MNyhrfH

gapw;rp Nkw;ghHitahdJ FOthf 

fw;gjw;fhd #oiy cUthf;FfpwJ. 

gapw;rp Nkw;ghHitahsH> gapw;rp 

Njitfis milahsk; fhz;gjd; 

%yKk;> cupa tpOkpaq;fs; (values)> 
mwpT kw;Wk; jpwd;fis vspjhd 

mr;RWj;jy; ,y;yhj Kiwapy;  

FOTld; xU xj;JzHNthL 

Gupe;;Jnfhz;L Nfl;gtuhf 

(empathetic listener) FOtpd; fw;wiy 

Nkk;gLj;Jfpd;whu;. ,J jpwd;fs; 

kw;Wk; ey;y gapw;rpf;fhd xU juj;ij 

Vw;gLj;JfpwJ. gapw;rp Nkw;ghHit 

khjpupia gpd;gw;WtjhdJ> 

epGzj;Jtk; (expertise) mHj;jKs;s 

tpjj;jpy; gupkhw;wg;gLtjw;F 

topNfhYtJld; MNyhrfHfSf;fhd 

#o;epiyg;gLj;jg;gl;l topfhl;liyAk; 

(contextualized mentoring) 
cUthf;FfpwJ.

Kd;Ndhf;fpr; nry;Yk; 
top

gapw;rp Nkw;ghHitia njhlUtNj 

Kd;Ndhf;fp nry;tjwfhd  

topahFk;. ;.. gapw;rp Nkw;ghHitapd; 

nray;ghlhdJ> MNyhrid 

ngWgtH Kd;itf;Fk; gpur;rpidfs; 

kw;Wk; cjtpahsupd; nrhe;j 

epiy> fUj;Jfs; Mfpa 

,uz;LlDkhd xU njspthd 

fz;Nzhl;lj;Jld;; xU cjtpahsiu 

cUthf;fpf; nfhLg;gjhFk;. ,J 

elf;fNtz;Lnkdpy;> gapw;rp 

Nkw;ghHitapd; Nehf;fk;> 

Fwpf;Nfhs;fs; kw;Wk; MNyhrid 

ngWgtHfSf;F gaDs;s Mjuit 

toq;f MNyhrfHfSf;F cjTtjd; 

Kf;fpaj;Jtk; gw;wpa njspthd 

Gupjiy cjtpahsu; nfhz;bUj;jy;  

Ntz;Lk;. vt;thwhapDk;> jw;Nghija 

gapw;rp Nkw;ghHit Kd;Kaw;rpahdJ 

Neu tiuaWf;fg;gl;l epjpapypUe;J 

nray;gLj;jg;gLfpwJ> vdNt 

,e;j Kd;Kaw;rpia njhlu;e;Jk; 

epiyepWj;JtJ ,q;Fs;s Kf;fpa 

rthy;fspy; xd;whFk;. ,jd; 

njhlHr;rpahdJ MNyhrfHfSf;F 

vt;thW Fwpg;gplj;jf;f tpjj;jpy; 

gadspf;Fk; vd;gij ghHf;Fk;NghJ> 

xU khWfpd;w cj;jpapd; (transition 
strategy) Njit njspthfpwJ. 

gapw;rpngWk; ,lj;jpd; (on-site) 
gapw;rp Nkw;ghHitahsH my;yJ 

MNyhrfHfshy; Vw;Wf;nfhs;sf;$ba 

tUif jUk; gapw;rp Nkw;ghHitahsH 

,k;khw;wj;jpw;F Njitg;gLthH.  

Vnddpy;> MNyhrid Nritapy;; 

kl;Lky;yhky;> topfhl;Ljy; kw;Wk; 

cs;ehl;L #oypw;F nghUj;jkhd 

gpujpgypg;G eilKiwfspy; 

jpwikahd epGzHfs; 

gw;whf;Fiwahf cs;s epiyapy; 

,e;j Kd;Kaw;rpf;F nghUj;jkhd 

gapw;rp Nkw;ghHitahsiuf; 

fz;Lgpbg;gJ vd;gJk; xU 

rthyhFk;> ,e;j gapw;rp khjpupahdJ 

(ciog;G kw;Wk; nryT kpFe;jjhf 

,Ue;jhYk;)mjpf mDgtj;ijg; 

ngw;Wj; jUtjhf cs;sJld;>  ,jd; 

KO tpisTfisg; Gupe;Jnfhs;s 

,jid njhlu;e;Jk; epiyNgwhd 

tpjj;jpy; nfhz;Lnry;tJ njhlu;ghd 

fUj;Jf;fis kdjpy; nfhs;tJld; 

,jid cs;shu;e;j mwpit 

tpsq;fpf;nfhs;s Ntz;Lk;.

vjpHfhyj;jpy; vd;d eilngWk; 

vd;W Kd;khjpup Kaw;rpapd; ,e;j 

Muk;g fl;lj;jpy; nrhy;tJ fbdk; 

vd;whYk;> gapw;rp Nkw;ghHit 

khjpupia mNj FO kw;Wk; 

Gjpa FOf;fSld; NkYk; rpy 

Rw;Wf;fs; (cycles) elhj;jpr; nry;tJ 
vjpu;fhy Kaw;rpfSf;F mtrpak; 

vd;gJ njspthfpwJ. ,J gapw;rp 

Nkw;ghHitapd; rpf;fy;fis 

Gupe;Jnfhs;s cjTtNjhL> 

xt;nthU Gjpa Rw;wpYk;; Ke;ija 

Rw;Wf;fspypUe;J fw;Wf;nfhz;l 

ghlq;fis mwpe;Jnfhs;tjw;fhd 

#oiyAk; cUthf;Fk;. mLj;jLj;J 

tUk; Rw;Wf;fspd; %yk; gapw;rp 

Nkw;ghu;itahsuhy; ,dq;fhzg;gl;l 

,ilntspfspd; gad;ghl;bd;  

%ykhd Mw;wy; fl;bnaOg;Gk; 

topfhl;ly; fw;wy; ghzpAk; ,q;F 

(Mentorship style capacity building) 
NrHf;fg;gl Ntz;Lk;. ,J 5 Ps10  

Nghd;w vspa cUthf;fk; khjpupiag; 

(formulation model) gad;gLj;Jtjd; 
%yk; FO kw;Wk; jdpg;gl;l fw;wiy 

vspjhf;FtJ Nghd;w vspikahd 

xd;iwf; Fwpg;gjhf ,Uf;fyhk;. 

Kd;Ndhf;fpa ghijapy; khw;wj;jpd; 

jpiria jpwk;gl Fwpg;gjw;F kPl;lw;  

Fwpfhl;bfSk; (revising indicators) 
(msT kw;Wk; gz;G rhu;- quantitative 
and qualitative) cs;slf;fg;gl 

Ntz;Lk;. ,J ,k;Kd;Ndhb 

10Ie;J Ps kdey khjpupahdJ ntspg;gLj;jy;> gq;Nfw;G> ghJfhg;ghd kw;Wk; Kd;itf;fg;gLfpd;w 

fhuzpfis njlu;e;Jk; nfhz;Lnry;yy; vd;gtw;iw cs;slf;Ffpd;wJ
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Kaw;rpapd; Nehf;fk; Fwpj;J  

murhq;fk;> ed;nfhilahsHfs; 

(donors) kw;Wk; gpw njhlHGila 

gq;FjhuHfSf;F ;ek;gfkhd kw;Wk; 

NghJkhd jfty;fis cUthf;fpf; 

nfhLg;gNjhL> ,e;j nray;Kiwia 

gue;jstpy; gad;ngWgtHfis 

Kd;Ndhf;fp nfhz;L nry;yTk; 

topnfhYfpd;wJ;. jdpegHfSf;Fk; 

r%fq;fSf;Fk;> tpNrlkhf gy 

jrhg;j fhy Aj;jj;jhy; Neubahfg; 

ghjpf;fg;gl;ltHfs; Nghd;w mjpfsT 

NjitfSld; cs;stu;fSf;F 

fpilf;ff;$ba cstpay; r%f 

Mjutpd; juj;ij Nkk;gLj;Jtjw;fhd 

xU rpwe;j topahf gapw;rp 

Nkw;ghHitapd; gad;ghL ,Ug;gjid 

mjpf kf;fSf;F tpsf;Ftjpy;  

,e;j Kd;Ndw;wq;fs; gaDs;sjhf 

mikfpd;wd.
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tlNky; khfhzj;jpy; ,Uf;fpd;w 
csts MNyhrfh;fspd; vz;zpf;if.

Kjyhk; Mz;L gapw;rp 
Nkw;ghh;itf;fhf xJf;fg;gl;Ls;s 
csts MNyhrfh;fspd; vz;zpf;if

FOf;fspd; gphpT FOf;fspd; gphpT 

53

24

FO 01 FO 01

FO 02 FO 02

FO 03 FO 03

FO 04 FO 04

55

26

fpof;F khfhzj;jpy; ,Uf;fpd;w csts 
MNyhrfh;fspd; vz;zpf;if

Kjyhk; Mz;L gapw;rp 
Nkw;ghh;itf;fhf xJf;fg;gl;Ls;s 
csts MNyhrfh;fspd; vz;zpf;if
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FO Nkw;ghHit trjpg;gLj;jypd;  
gpujpgypg;Gf;fs

epYfh tpf;ukrpq;n`> nuh\hd; jk;kghy

mwpKfk;

g]; nfhOk;G Nfhl;ilapypUe;J 

Gwg;gl;L ntt;NtW efuq;fs; 

topahf FUehfYf;F nry;Yk;NghJ> 

mjpfhiyapd; ryryg;ig 

ghHj;Njd;> g];]pypUe;J gyH 

VWtijAk; ,wq;FtijAk; 

ghHj;Njd; kw;Wk; ,e;j rpwpa jPtpd; 

gd;Kfj;jd;ikia gw;wp Nahrpj;Njd;. 

khwpf;nfhz;bUf;Fk; epyg;gug;ig 

ad;dypd; topahf ehd; ghHj;j 

NghJ> ehl;bd; r%f> fhyhr;rhu> 

,d kw;Wk; kj NtWghL kw;Wk; 

mtw;wpd; gy;NtW jhf;fq;fs; 

ntspg;gilahfj; njupatpy;iy. 

MapDk;> XupU kzpNeuq;fspy;> 

tlNkw;F khfhzj;ijr; NrHe;;j 

MNyhrfHfs; FO xd;why; kdpj 

gpur;rpidfs; tptupf;fg;gLtij 

ehd; Nfl;Ngd;. mg;gpur;rpidfs;> 

nfhOk;gpy; vdJ gzpapypUe;J 

kf;fs; njhif mbg;gilapy; 

NtWgl;litahf ,Uf;fyhk;. xU 

mur rhuh epWtdj;jpy; gzpGupAk; 

xU cstpayhsH (psychologist) 
vd;w tifapy;> vdJ gzp 

vg;NghJNk r%f mbg;gilapyhd>  

Foe;ij ghJfhg;G> FLk;g kd 

MNuhf;fpak; kw;Wk; ey;tho;T 

Nghd;wtw;wpid mbkl;lj;jpy; 

,Ue;J ftdk; nrYj;JtjhFk;. 

MapDk;$l> ehd; jiyefupy; 

,Ue;jJld; ehd; xU mur CopaH 

my;y. ,e;j NtWghLfisg; gw;wpAk; 

,it MNyhrfHfSldhd vdJ 

ey;Ywit (rapport) vt;thW 
mikf;fg; Nghfpd;wd vdTk; ehd; 

rpe;jpj;Jf;nfhz;bUe;Njd;.

FUehfy; tlNkw;F khfhzj;jpy; 

mjpf kf;fs; njhif nfhz;l xU 

khtl;lkhFk;. ,J efHGw ikak; 

kw;Wk; gue;j tptrha epyq;fisf; 

nfhz;l xU ngupa Gtpapay; 

gutiyf; nfhz;Ls;sJ. ,J ehl;bd; 

gpw gFjpfspypUe;Jk; Gyk;ngaH 

njhopyhsHfis <Hf;fpd;wjhfTs;sJ. 

,jd; nrhe;j FbapUg;ghsHfspy; 

gyH ntspehLfspy; Gyk;ngaH 

njhopyhsHfshf gzpGuptNjhL> 

mtHfsJ FLk;gq;fis tpl;L 

gpupe;jpUg;gj;jhy; mtHfspd; 

FLk;gq;fs; gy;NtW kdey> 

cstpay; r%f gpur;rpidfis 

vjpHnfhs;fpd;wdthf cs;sd. ,e;j 

khtl;lj;jpy; mjpf vz;zpf;ifapyhd 

,uhZt tpjitfs; kw;Wk; 

Fwpg;gplj;jf;f vz;zpf;ifapyhd 

,uhZt11 FLk;gq;fSk; tho;fpd;wd.

MNyhrfH ey;tho;T kw;Wk; 

jpwd; tsHr;rpia Nkk;gLj;Jtij 

Nehf;fkhf nfhz;l xU Gjpa FO-

Nkw;ghHit Kd;Kaw;rpapd; xU 

gFjpahf> Nkw;ghHit FOtpw;F 

cs;thq;fg;gl;l MNyhrfHfs; 

khje;NjhWk; vd;id re;jpg;ghHfs;. 

,f;FO cWg;gpdHfspy; 

ngUk;ghyhNdhH murhq;fj;jpd; 

gl;ljhup (degree) Ml;NrHg;G jpl;ljpd; 

%yk; MNyhrfupd; gzpapy; 

NrHf;fg;gl;L> khtl;l my;yJ gpuNjr 

nrayf (DS) mYtyfj;jpw;F 

epakpf;fg;gl;ldH. ,tHfs; 

jq;fs; cs;SH murhq;f (DS) 
mjpfhuj;jpw;Fk; me;je;j mikr;Rf;Fk; 

nghWg;Gf;$w Ntz;batHfshf 

cs;sdu; MNyhrfHfs;; 

gl;lg;gbg;gpw;F Nkyjpfkhf> 

MNyhrid Nritapy;; 2 Mz;L 

11 ,uhZtj;jpdu;  

bg;Nshkh (Diploma) ghlnewpapid 

Kbj;Js;sdH. ,tHfs; khWgl;l 

mDgtq;fis nfhz;ltHfshf 

cs;sdH. rpyH 5 Mz;Lfs; 

kl;LNk ,e;j Jiwapy; cs;sdH> 

kw;wtHfs; 15 tUl mDgtj;ij 

nfhz;ltHfshf cs;sdH. MapDk; 

$l> xOq;fhd gapw;rp Nkw;ghHit 

(regular practice supervision)> 
gpujpgypg;G Ntiy (reflective work) 
kw;Wk; Ra ghJfhg;Gf;fhd (self-care) 
tha;g;Gf;fs; tiuaWf;fg;gl;ljhfNt 

cs;sjhf mtHfs; midtUk; 

$wpdH.

rpy Mz;LfSf;F Kd;G Mrpah 

epiyaj;jpd; Kd;Kaw;rpapd; %yk; 

MNyhrfHfSf;F mwpKfg;gLj;jg;gl;l 

rfhf;fs; Jiz Nkw;ghHit 

khjpupahdJ (peer support 
supervision model)> MNyhrfHfs; 

Mjuit ngWtjw;Fk; mtHfspd; 

gzpia xd;whf gpujpgypg;gjw;Fk; 

Neuk; xJf;Ftjd; mtrpaj;ij 

,dq;fz;Lnfhz;ljd; %yk; mjd; 

ntw;wpiaf; Fwpf;Fk; tz;zk; 

cld;ghlhd   tpku;rdq;fisg; 
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ngw;Wf;nfhz;lJ. vt;thwhapDk;> 

2018 Mk; Mz;by; Mrpa epiyak; 

Nkw;nfhz;l tptuizahf;f 

Ma;tpy;> gjpyspj;jtHfspy; 

fpl;lj;jl;l ghjpg; NgH fbdkhd 

gpur;rpidfSf;F rfhf;fs; kWMa;T 

nray;Kiwf;F ntspNaahd 

Mjuit Njbf;nfhz;bUe;jdH 

vd;gJ njupate;jJ. mtHfs; 

mt;thW ntspapy; ehba 

egHfSf;F MNyhrid my;yJ 

kd ey Jiwapy; epGzj;Jt 

mwpT my;yJ mDgtk; 

,Ue;jjhf ,Ue;jJ. rfhf;fspd; 

Jiz> xU Mjuthd fskhf 

,Ue;jhYk;> MNyhrfHfSf;F 

mtHfspd; MNyhrid ngWNthH 

gzp njhlHghf mtHfs; NjLk; 

gjpy;fisAk; topfhl;liyAk; 

,k;Kiw njhlHe;Jk; toq;ftpy;iy 

vd;gij ,J Fwpf;fpwJ. Mrpah 

epiyaj;jpd; 2013 Mk; Mz;bd; 

Muk;g tptuizahf;f Ma;Tfspy; 

MNyhrfHfs; Ntz;bf;nfhz;l 

njhopy;El;g topfhl;Ljy; kw;Wk; 

Nkw;ghHitapd; Njit ,d;Dk; 

jPHf;fg;gl;lhky; cs;sjhfNt 

Njhd;Wfpd;wJ.

FO Nkw;ghHit khjpupahdJ  

rfhf;fs; Jiz nghwpKiwapid 

Nkk;gLj;Jtij Nehf;fkhff; 

nfhz;lJ. rfhf;fs; Jiz FOtpy; 

cs;s tiuaiwfs;> Fwpg;ghf 

MNyhrfHfs; jhk; ,ize;J 

vl;lf;$ba  mwptpd; (collective 
knowledge) tuk;Gfis vl;baNghJ 

cs;s tiuaiwfs; njhlHghf 

mtHfs; njuptpj;jjw;fpzq;fNt 

,r;nrad;Kiwapy  xU gapw;rp 

Nkw;ghHitahsH  NrHf;fg;gl;lhH. 

,e;j Gjpa Kd;Kaw;rpapy; ,uz;L 

mikr;Rfis NrHe;j MW NgH 

nfhz;l FOf;fs; ,Ue;jd> 

mit xU khjj;jpw;F xU Kiw 

rk;gtq;fs; (case) rk;ge;jkhf 
fye;JiuahLtjw;fhf gapw;rp 

Nkw;ghHitahsiu re;jpj;jd. 

NkYk;> FOtpy; fye;Jiuahl 

Kbahj jdpg;gl;l rpf;fy;fis 

MNyhrfHfs; njuptpj;jjhy;> gapw;rp 

Nkw;ghHitahsUld; jdpg;gl;l 

mkHTfisAk; ngw;Wf;nfhs;s 

KbAkhf ,Ue;jhu;fs;;. ehd; 

ek;Gfpd;Nwd> ,j;njhFjp 

cUthf;fg;gl;lJk;> ntspg;Gw 

gapw;rp Nkw;ghHitahsupd; tfpghfk; 

tpyFtNjhL> FOtpy; cs;s 

xUtNu FOit topelhj;Jgtuhf 

khwp FOit topelhjJgtuhf 

Kd;Ndw;wk; ngwyhk;.

mtjhdpg;Gfs;

MNyhrfHfs; 2014 Mk; Mz;L 

Kjy; rfhf;fs; Nkw;ghHitapy; 

<Lgl;Ls;sdH> rpfpr;ir gzpfspy; 

gpujpgypg;G eilKiwapd; Nehf;fk; 

gw;wp mtHfs; mwpe;jpUe;jdH.   

rk;gtf; fw;if njhlu;ghf mjpYs;s 

Kd;Ndw;wk; kw;Wk; jilfs;> 

MNyhrfH kw;Wk; MNyhrid 

ngWgtupd; czu;Tfspd; 

ntspg;ghLk; fz;lwpTk;;> MNyhrfupd; 

cld;ghlhd  eltbf;iffis 

ghuhl;Ljy;> ,Wjpahf 

epiyikia Kd;Ndw;wf;$ba 

gupe;Jiufis toq;Fjy; Mfpait 

cs;slq;fpajhf rk;gtf; fw;if 

gw;wpa Kd;itg;nghd;iwAk; 

cs;slf;fpajhf rfhf;fs; Nkw;ghHit 

khjpup 8 gbfisg; nfhz;ljhf 

cs;sJ. MNyhrfHfs;> MNyhrid 

ehLNthUf;F cz;ikahd  

topfhl;ly; Njitg;gLfpd;w 

mtu;fsJ gpur;rpidfis 

,dq;fz;L nfhs;shJ MNyhrid 

ngWNthupid  mtu;fsJ fbdkhd 

RikfspypUe;J tpLtpf;f Ntz;Lk; 

vDk; flik czHNthL mtu;fsJ 

gpur;rpidfisj; jPu;j;Jitg;gjpy; 

<Lgl;Ls;sdH vd;gij rpy 

Muk;g mkHTfspd; Kbtpy; 

ehd; mtjhdpj;Njd;. vdpDk; 

MNyhrid ngWgtUf;F ve;nje;j 

gpur;rpidfSf;F topfhl;ly; Njit 

vd;gij milahsk; fhz;gjd; 

%yk; MNyhrid nray;Kiw 

rpwg;ghf nry;y KbAk;.  mtHfs; 

gy Mz;Lfshf 8 gb khjpupia 

gad;gLj;jpapUe;jhYk;> MNyhrfHfs; 

8 MtJ gbf;F mjpf kjpg;gspj;jdH 

vd;gJ njspthf njupe;jJ. 

Fiwthd r%f-nghUshjhu 

epiyik kw;Wk; fy;tp Nghd;w gy 

fhuzpfshy; fLikahf gpd;jq;fpa> 

tYT+l;lg;glhj jdpegHfs; 

kw;Wk; FLk;gq;fSld; gzpGupAk; 

NghJ mtHfspd; mZFKiw 

mtHfSf;F Gupe;jJ. MNyhrid 

ehLgtu;fs; ngUk;ghYk; ghjpf;fg;gl;l 

czHtpy; my;yhLtij tplTk;  

cldb epthuzj;ijg; ngWk; 

vjpHghHg;GlNdNa Mjuit ehbdH. 

MNyhrfHfs; gpur;rpidfisj; 

jPHf;f kf;fSf;F vt;thW cjt 

Ntz;Lk; vd;W fw;Wf;nfhz;ltHfs;> 

,jdhy; mtHfs; czHr;rp uPjpahf 

typikahd kdpjHfs; vd;W 

fUJk; r%f cWg;gpdHfSf;F> 

MNyhrid vd;gJ cWjpahd 

my;yJ topelj;Jk; cjtp 

khjpupahf ,Uf;fNtz;Lk; vd;W 

MNyhrfHfs; vz;zpdhH. ,J 

mj;jifa vjpHghHg;Gf;fSf;F Vw;g 

tho Kaw;rp nra;Ak;  mjd; %yk;> 

Kd;itf;fg;gl;l gpur;rpidfSf;F 

jPHTfis tbtikf;Fk; mOj;jj;ij 
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MNyhrfHfSf;F nfhLj;jJ. ,e;j 

gpd;dzpapy;> mjpf fUj;jpay; uPjpahd 

kw;Wk; mbg;gilahd MNyhrid 

mZFKiwia Nehf;fp khWtJ xU 

rthyhdJ vd;W ep&gpf;fg;gl;lJ> 

,d;Dk; rupahff; $wpdhy; mit 

jhf;fk; kw;Wk; kdepiwtpy; 

gw;whf;Fiwia nfhz;ld vdf; 

fz;lwpag;gl;lJ.

NkYk;> vq;fs; FO Nkw;ghHitapy; 

,uz;L Kf;fpakhd Fwpf;Nfhs;fs; 

Njhd;wpd:

1.	 xNu cj;jpNahfj;jpy;  

cs;s kw;wtHfSld; 

mDgtq;fisAk; 

rthy;fisAk; gfpHe;J nfhs;s 

xU ghJfhg;ghd> mtjhdkhd 

gpujpgypg;Gf;fhd ,lj;ij 

    epWTjy;> 

2.	 FOtpw;Fs; xU Mjuthd 

fw;wy; #oiy epWTjy;.

mtjhdk; kw;Wk; 
ghJfhg;ig epWTjy;

jkJ FOtpd; ,af;ftpay;> 

xl;Lnkhj;j mwpT kw;Wk; jpwd;fis 

Nkk;gLj;Jtjd; %yk; xt;nthU 

rpwpa FOTk; vt;thW cUthfp> 

Kd;Ndwpd vd;gijf; ftdpj;Njd;. 

xNukhjpupahd MNyhrid 

ngWNthUlDk; #o;epiyfspYk; 

gzpGupAk; mDgtq;fs; kw;Wk; 

MNyhrfH ,ilapyhd ,f;fl;lhd 

jPu;khdk; vLf;Fk; R+o;epiyfs;  

gw;wpa mDgtq;fisg;  gfpHtJ> 

$l;L gzpapd; Kf;fpa gykhFk;. 

kWGwk;> FO ,af;ftpaYk; 

FO nraw;ghLfSf;fhd 

jilfshf ,Ue;jJ. cjhuzkhf> 

MNyhrfHfspilNa taJ kw;Wk; 

mDgtj;jpy; %j;jtH (age and 
seniority among counsellors12) Mfpa 

fhuzpfs; rfhf;fs; mbg;gilapyhd 

Nkw;ghHit khjpupfspy; fhyhr;rhu 

jilfshf ,Ue;jd> Vnddpy; 

mj;jifa mDgtj;jpy; %j;jtuhf 

,Ug;gJ rkkhd gq;Nfw;ig 

fbdkhf;fpaJ. FOtpy; cs;s 

%j;j MNyhrfHfspd; fUj;Jf;F 

mjpf Kf;fpaj;Jtk; mspf;fg;gl;lJ 

my;yJ mtHfs; ~vg;NghJk; ed;F 

mwpe;jtHfs;| vd;W fUjg;gl;ldH. 

,isa MNyhrfHfs; Fiwe;j 

gq;fspg;ig toq;fpdH my;yJ 

Fiwe;j nry;thf;Fs;s epiyapy; 

,Ue;jdH. rf CopaHfspilNa 

Vw;fdNt epyTk; gifik ,Uf;Fk; 

re;jHg;gq;fspy;> FOf;fspy; 

gq;Nfw;gjpy; ghjpg;Gf;fs; Vw;gl;lJld;  

rpy Neuq;fspy; Nghl;bahfTk; 

khwpaJ. ,e;j epiyikapy; tpkHrd 

fUj;Jfs; toq;Fjy;> fUj;J 

njuptpf;fhky; mikjpahf ,Uj;jy; 

my;yJ mkHtpy; MHtkpd;;wp ,Uj;jy; 

Nghd;w eltbf;iffshy; FOtpd; 

ghJfhg;ghd #oy; ghjpf;fg;gLk; 

tz;zk; mike;jJ. NkYk;> 

nghJthd mDgtq;fisg; gfpUk; 

NghJ rpy rkaq;fspy;> MjuT 

Njitg;gLk; MNyhrfuplkpUe;J 

ftdk; tpyfp> FOtpy; xj;j 

gpur;rpid epiyfisNa kPz;Lk; 

kPz;Lk; $WtjhfTk; mike;jpUe;jJ.

midtUf;Fk; nghJthd xU 

jw;Nghija r%fg; gpur;rpidia 

ikakhff; nfhz;L gpur;rpidia 

(case) fye;JiuahLk; NghJ> 

fl;likg;G tbtikg;gpy;yhky; 

xU FO fye;Jiuahly; 

nray;gLtij ehd; mtjhdpj;Njd;@ 

,jd; %yk; cjtp nra;jy; 

gw;wpa fUj;Jfs; ntspg;gLj;j 

mDkjpf;fg;gl;lJ> ,J FO 

cWg;gpdHfspilNa cj;juthjj;ij 

toq;fp xj;jpirit Nkk;gLj;jpaJ. 

Fwpg;ghf tPl;L td;Kiw kw;Wk; 

12 %j;j kw;Wk; ,isa epiyfs; Nritf; 

fhyj;ijf; nfhz;L cUthf;fg;gl;bUe;jd.

kJghd J\;gpuNahfk; njhlHghd 

gpur;rpidfis fye;JiuahLtjpy; 

,J njspthfj; njupe;jJ> 

mq;F mtHfs; ,e;j jiyg;Gld; 

rk;ge;jg;gl;l jq;fs; nrhe;j 

fUj;Jf;fs; /mDgtq;fis 

ntspg;gLj;j KbAk;. ,j;jifa 

gfpHT FOtpw;Fs; fpl;lj;jl;l 

tpNdhjkhd #o;epiyia 

cUthf;fpaNjhL> toq;fg;gl;l 

gpur;rpidia gw;wp tpkHrd uPjpahf 

rpe;jpf;f mtHfSf;F topfhl;baJ. 

MNyhrfHfspy; xUtH $wpaJ Nghy; 

~,e;j rpf;fy;fisg; gw;wp Rje;jpukhfg; 

NgRtJ ed;whf cs;sJ. ehd;q;fs; 

,ij NkYk; njhlHe;J nra;a 

tpUk;GfpNwd;|.

fw;wy; rhjfr; #oiy 
epWTjy

jw;NghJs;s rfhf;fs; Nkw;ghHit 

khjpupapy; <LgLk; MNyhrfHfs; 

ntspg;Gw Nkw;ghHitahsiuf; 

NfhupapUe;jhYk;> mjd; 

Vw;ghl;Lf;Fupa Kd;Ndw;ghLfs;  

(logistics) kw;Wk; nryT 
mbg;gilapy; ,e;j mZFKiw 

epiyNgwhdJ my;y. MfNt> gapw;rp 

Nkw;ghHitapd; Nehf;fk;> FOtpd; 

jpwikfis tsHj;J jhkhf jk; 

FOTf;Fs; trjpnra;Ak; mNjNtis> 
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xt;nthUtupd; mDgtq;fspypUe;Jk; 

fw;Wf;nfhs;tjhFk;. NkYk;> gapw;rp 

Nkw;ghHitahsiu mwpKfg;gLj;JtJ 

mtHfspd; gzpfSld; MNyhrid 

mZFKiwfspd; fUj;jpay; 

mwpit Cf;Ftpf;Fk; kw;Wk; 

gpujpgypg;G gapw;rpf;F cjTk; 

vd;W ek;gg;gLfpwJ. vdNt> 

gapw;rp Nkw;ghHitahsuhf vdJ 

tfpghfk;> MNyhrid Nritapy; 

fUj;jpay; uPjpahf Nju;r;rp 

ngw;wtuhf  ,Uf;f Ntz;Lk; 

vd;gJld; Nkw;ghHit kw;Wk; 

mbg;gil kl;lj;jpy; cs;stu;fSld; 

gzpahw;Wtjpy; mDgtk; ngw;wtuhf 

,Uf;f Ntz;Lk;. ,jd; %yk; 

Nkw;ghHitf;F nfhz;L tug;gl;l 

rpf;fy;fis> Fwpg;ghf MNyhrfHfs; 

eilKiwapy; mDgtpf;ff;$ba 

rhj;jpakhd Nghuhl;lq;fis 

#o;epiy uPjpahf Gupe;Jnfhs;tjw;F 

FOf;fSf;F vd;dhy; cjt KbAk;.

xU ntspg;Gw ts eguhf (external 
resource person) vdJ epiyiag; 

nghWj;jtiu> MNyhrfUf;Fk; 

vdf;Fk; xUtUf;nfhUtH 

fw;Wf;nfhs;s cjTk; xU gu];gu 

kupahijahd cwit ehd; 

vk;kpilNa cUthf;fpf; nfhs;tjw;F  

Kd;G mtHfis Fiwkjpg;gpw;F 

cl;gLj;jf;$lhJ my;yJ 

mtu;fSld; rthy; tplf;$lhJ 

vd;gjpy; vr;rupf;ifahf ,Ue;Njd;. 

Nkw;ghHitapd; gad; juf;$ba xU 

tpisT Vw;gLtjhdJ> FOtpDs; 

ek;gfj;jd;ikia cUthf;Fk; 

kw;Wk; FOtpw;Fs; ghJfhg;igAk; 

mtjhdj;ijAk; Vw;gLj;Jk; 

vdJ Mw;wypidAk; mNjNtis 

mtHfsplk; kupahijAlDk; 

fdpthfTk; rthy; tpLk; vdJ 

jpwdpidAk; nghWj;jJ. mikjpahf 

,Ug;gtHfis ngaupl;L mioj;J 

mtHfspid gq;Nfw;fr; nra;tjd; 

%yKk; mtu;fspd; fUj;Jf;fis 

gfpHe;Jnfhs;s Cf;Ftpg;gjd; 

%yKk; ehd; ,ij nra;Njd;. vq;fs; 

khWgl;l fz;Nzhl;lq;fspd; ,e;j 

gfpHtpy;jhd; ehk; mwpahjitfs; 

(blind spots) kiwe;jpUg;gij 

ehk; fhzyhk;. ,NjNghd;w 

MNyhrid ngWgtH #o;epiyfis 

mtHfs; vt;thW rkhspj;jhHfs; 

vd;gJ gw;wpa mDgtq;fis 

my;yJ ,e;j Nehf;fj;jpw;fhf 

,NjNghd;w #o;epiyfis 

mtHfs; vt;thW rkhspf;fyhk; 

vd;W Kd;nkhopfpd;whu;fs; vd;gJ 

njhlu;ghf gfpHe;J nfhs;Sk;gb 

MNyhrfHfis Cf;Ftpj;Njd.; . 

,isa kw;Wk; %j;j MNyhrfHfspd; 

fyitahf FO ,Ue;jikahYk;  

NkYk; mtHfSila rf 

CopaHfspd; Kd;dpiyapy; 

jk;ikg;gw;wpa fUj;J mtHfSf;F 

Kf;fpakhdjhf ,Ue;jikahYk;   

FO mikg;gpy; tpthjpf;f rpukg;gl;l 

Nghuhl;lq;fs; kw;Wk; rthy;fis 

gw;wp fye;Jiuahl jdpg;gl;l 

mkHTfs; gad;gLj;jg;gl;ld. 

jhk; gzp GupAk; ,lj;jpy; jhk; 

Nju;r;rp nfhz;ltuhf czUtjw;F 

,e;epiyfis Ngz Ntz;ba 

mtrpak; ,Ue;jJ.

gpujpgypg;G eilKiw

MNyhrfHfs; jq;fs; MNyhrid 

ngWNthupd; gpur;rpidfSf;F 

jPHT fhz;gjpy; Mo;e;j mf;fiw 

nfhz;bUe;jhYk;> MNyhrid 

ngWNthupd; fijfSf;F jq;fspd; 

nrhe;j czHr;rpg+Htkhd gjpy;fis 

milahsk; fz;L xg;Gf;nfhs;tjpy; 

rpy rpukq;fs; ,Ue;jd. vdNt> 

MNyhrid ngWgtupd; czHTfs; 

kw;Wk; ,e;j czHTfs; vt;thW 

MNyhrfHfis nry;thf;F 

nrYj;jpapUf;fyhk; my;yJ 

ghjpj;jpUf;fyhk; vd;gij milahsk; 

fhz;gjw;F FOtpd; gpujpgypg;G 

nraw;ghl;bd;  xUq;fpize;j 

gFjp xd;W  Njitahf ,Ue;jj. 

ngUk;ghYk; milahsk; fhzg;gl;l 

czHTfs; Jf;fk; kw;Wk; 

Nfhgkhf ,Ue;jd. gyjug;gl;l 

czHTfs; kw;Wk; mtw;wpd; 

EZf;fq;fis tptupg;gjw;F 

cs;SH nkhopapy; Ngr;Rtof;F 

nrhw;fs; ,y;yhik fhuzkhd 

xU fyhr;rhu epiy mNefkhf 

,jw;nfhU fhuzkhf  ,Uf;fyhk;. 

fPo;g;gbjy; kw;Wk; ,zf;fk; vd;gd 

kjpf;fg;gLfpd;w Foe;ijfs; 

$r;ryplNth moNth $lhJ vd;W 

vjpHghHf;fpd;w Mdhy;> vt;thW 

czHr;rpfis fl;Lg;gLj;JtJ 

my;yJ czHr;rpfis 

fl;Lg;gLj;Jk; Mf;fg;g+Htkhd 

topfis fz;Lgpbg;gJ gw;wp 

mupjhfNt fw;gpf;fpd;wjhd 

MNyhrid ngWNthupd; mNj 

fyhr;rhuj;jpypUe;J te;jtHfshf 

MNyhrfHfs; ,Ug;gjhy;> jq;fs; 

nrhe;j czHTfisAk; MNyhrid 

ngWNthupd; czHTfisAk; 

gpujpgypf;fTk;> MNyhrid 

ngWNthupd; czHr;rpfs; jq;fis 

vt;thW ghjpj;jpUf;f$Lk; vd;gij 

gpujpgypf;fTk; MNyhrfHfs; 

ngUk;ghYk; NghuhbdhHfs;.

FOtpDs; ~Fiw| vd;W 

ghHf;fg;glf;$ba tplaq;fis 

mk;gyg;gLj;Jtjhy;> rpy 

Neuq;fspy; gpujpgypg;G NtiyahdJ 

MNyhrfiu xU gytPdkhd 

epiyf;F cs;shf;Fk; vd;gij 

ehd; czHe;Njd;. vdNt> 

MNyhrfHfs; jq;fsplk; MNyhrid 

ngWNthupd; fijfshy; vt;thW 
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ghjpf;fg;gl;Ls;sdH vd;Wk;> 

mtHfspd; czHTfs; jq;fspd; 

jiyaPLfs; (interventions) kw;Wk; 
Ntiyf;fhd mZFKiwia 

vt;thW ghjpj;jd vd;gij  

mq;fPfupj;J gpujpgypg;gjd; %yk; 

vt;thW Mjuthf gjpyspf;f 

Ntz;Lk; vd;gij milahsk; 

fhz;gJ Kf;fpakhFk;. 

kupahijf;Fupa Mf;fg+Htkhd 

gpd;D}l;lq;fis cUthf;Ftjw;F 

cjtpNdd;> ,J nghWg;Gilik 

czu;it  Cf;Ftpj;jJ. 

MNyhrfHfs; xUtUf;nfhUtupd; 

czHT gw;wp ftdkhf ,Uf;fj; 

jtwpaNghJ> jdpg;gl;l gpujpgypg;ig 

Cf;Ftpf;f jdpg;gl;l mkHTfisg; 

gad;gLj;jpNdd;. ,Wjpapy;> 

xt;nthU cWg;gpdUk; ftdj;JlDk; 

xUtUf;nfhUtH kupahijahf> 

Mjuthf> gpujpgypg;Gld; ,Uf;Fk; gb 

tsHr;rpaila Ntz;Lk;.

MNyhrid gapw;rp 
kw;Wk; cjtp nra;tjd; 
fyhr;rhuk; kw;Wk; 
ek;gpf;iffs;

fyhr;rhu uPjpahf Nt&d;wpa 

kuGfs; kw;Wk; ek;gpf;iffshy;> 

r%f> cstpay;> jdpegH 

epfo;Tfspd; (inter-personal 

phenomena) tpsf;fq;fs; 
kw;Wk; fUj;Jf;fs; Mjpf;fk; 

nrYj;jg;gl;lij mtjhdpf;f 

Kbe;jJ. mkhD\;ak; (supernatural)> 
gpy;yp #dpak; (voodoo)> mkhD\;a 

itj;jpaj;jpw;fhd Njly;> 

N[hjplk;> kj ek;gpf;iffs;> ,d 

tof;fq;fs; (stereotypes)> fyhr;rhu 
tpjpKiwfs; (cultural norms) 
Nghd;wtw;wpy; cs;s gakhdJ> kdpj 

gpur;rpidfis Gupe;J nfhs;tjw;fhd 

xU fl;likg;ghf MNyhrid 

Nfhl;ghl;il gad;gLj;Jtij 

fhl;bYk; Mjpf;fk; nrYj;JfpwJ. 

cjhuzkhf> MNyhrfHfs; 

ntspg;gLj;jpa rpy fUj;Jf;fs; fPNo 

Fwpg;gplg;gl;Ls;sd.

~FbfhuHfSf;F MNyhrid 

toq;Ftjpy; ftdkhf ,Uf;f 

Ntz;Lk;> Vnddpy; mtHfspd; 

Nga;fs; ekf;Fs; tho tUk;|

~gLf;ifapy; fztid 

jpUg;jpg;gLj;jhjJ ngz;zpd; 

jtwhFk;|

,e;j ek;gpf;iffshy; mtHfs; 

cstpay; Nfhl;ghLfis 

Gwf;fzpj;J> mjw;F gjpyhf 

kdpj epfo;Tfspd; (phenomena) 
tpsf;fj;ij cs;ehl;L> jdpg;gl;l> 

jhHkPf kw;Wk; fyhr;rhuj;Jld; 

kl;Lg;gLj;jpaij ehd; 

mtjhdpj;Njd;. NtWgl;l 

fUj;ij Kd;itg;gjd; %yKk;> 

NtWgl;l tpsf;fj;ij gfpHtjd; 

%yKk;> tpkHrd rpe;jid kw;Wk; 

gd;Kfj;jd;ikapd; kjpg;ig 

mwpKfg;gLj;Jtjd; %yKk;> 

mtHfspd; vz;zq;fis 

tpupTgLj;Jtjd; %yk; mtHfSf;F 

cjt Kaw;rpj;Njd;.

,yq;if #oypy; ~cjTjy| 

fyhr;rhuk; vd;gJ ahUf;fhtJ cjtp 

Vw;gLk;NghJ cjtp nra;tij jq;fs; 

Njhs; kPJ vLj;Jf;nfhz;L> mjw;F 

Njitahd topKiwfis ngWtjd; 

%yk; jPHit ngw;Wf;nfhLg;gjw;F 

njhlHig ehLtNjhL> mjw;F 

Nkyhf jq;fsJ Kaw;rpfspy; 

jq;fshy; Kbe;j msTf;F 

NkyhfTk;  nrd;W cjTthHfs;. 

NkYk;> rpy MNyhrfHfs; 

mtHfspd; ~cjTjy;| nray;fs; kj 

Kf;fpaj;Jtk; tha;e;jit vd;gij 

Fwpg;gpl;ldH. mtHfspd; Ngr;rpy;> 

MNyhrid ngWgtupd; ed;wpAzHT 

xU MrPHthj tbtj;jpy; ~mjpf 

Gz;zpak;13| vd;W cs;slq;FfpwJ. 

ngsj;j jj;Jtj;jpd;gb> jq;fis 

tpl mjp\;lk; Fiwe;jtHfSf;F 

jHkk; nra;J cjTtjd; %yk; 

Gz;zpak; fpilf;Fk; vd;W 

ek;gg;gLfpwJ. ey;y nray;fs; kw;Wk; 

fUizahd nray;fspd; tpisthf 

xUtH NrHf;Fk; Gz;zpakhdJ> 

rhjfkhd tho;f;if #o;epiyfisf; 

nfhz;Lte;J> mLj;j n[d;kj;jpd; 

juj;ij jPHkhdpj;J ,Wjpapy; Md;kPf 

Qhdj;jpw;F toptFf;fpwJ. fyhr;rhuk; 

kw;Wk; kj ek;gpf;iffs; ,uz;Lk; 

cjtp nra;tjw;fhd newpKiwfspy; 

nry;thf;Fr; nrYj;JtJld; mit 

vg;NghJk; MNyhrfHfSf;Fk; 

MNyhrid ngWNthUf;Fk; 

gupe;Jiuf;fg;gl;l vy;iyfisAk; 

kPwpajhf mikfpd;wd. cq;fSf;F 

13 cq;fSf;F mjpf Gz;zpak; fpilf;fyhk;.

~mtsJ [hjfj;jpd; gb mtSf;F 

,J Jujp\;lkhd Neuk;> MfNt 

,jw;F vq;fshy; vJTk; nra;a 

KbahJ|

~me;j ,dj;ij NrHe;jtHfs; 

mg;gbj;jhd; ,Uf;fpwhHfs;> mtHfs; 

midtUk; xNu khjpupahdtHfs;|
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cjtf;$ba kw;Wk; mjpfkhf 

nfhLf;Fk; jpwd; ,Uf;Fk;NghJ 

Fiwthf nra;tnjd;gJ> 

ngUk;ghyhd MNyhrfHfSf;F xU 

jdpg;gl;l jd; kdJs;shd Nkhjyhd 

(personal conflict) epiyahf ,Uf;Fk;. 

mtHfs; $Ljyhf cjt tpUk;Gtu;. 

MNyhrid ngWgtHfs; ~mtHfshf 

nra;atij| tpl> MNyhrid 

ngWgtHfSf;F ~,tHfshf nra;J 

nfhLg;ghHfs;|. ,jd; Nehf;fk; 

fUizahf ,Uf;fyhk; Mdhy;> 

,J rpy Neuq;fspy; cjtpahsiu 

rhHe;jpUf;Fk; jd;ikia 

(dependence) cUthf;ff;$Lk;.

tptuizahf;f FO 
trjpg;gLj;jy;: jilfs; 
kw;Wk; jpUg;G Kidfs

gapw;rp Nkw;ghHitahsupd; tfpghfk;  

,Wjpapy; ntspNaw Ntz;Lk; 

vd;gjhy;> gpujpgypg;G gapw;rpia 

trjpg;gLj;jtjpy; Kd;dpiy 

tfpg;gjw;F FOtpw;Fs; ,Ue;J 

xU rpy jpwikahd egHfis 

milahsk; fhzNtz;Lk;>  

,Ug;gpDk;> gyjug;gl;l Ml;rpepiyfs;> 

taJ kw;Wk; mjpfhug;g+Htkhd 

jiyikj;Jt ghzp (authoritative 
leadership style) vd;gd tpUk;gg;gLk; 
r%f fl;likg;gpy;> xU rf 

jiyikapyhd FOit epWTtJ 

mjd; tiuaiwf;Fs; cl;gl;ljhfNt 

,Uf;Fk;. cjhuzkhf> rpwe;j 

gq;Nfw;G kw;Wk; FO gzpfis 

Nkk;gLj;Jtjpy; topfhl;Ljy; 

mZFKiw (directive approach) 
kpfTk; gaDs;sjhf ,Uf;Fk; 

vdTk;  mNjNtis rkj;Jt 

mZFKiw (egalitarian approach) 
gaDs;sjhf ,y;iy vd;Wk; ehd; 

fw;Wf;nfhz;Nld;.,uz;lhtjhf 

Fwpg;gpl;l mZFKiw Fiwe;j 

tUif kw;Wk; XusT rkj;Jtkw;w 

gq;Nfw;igNa nfhLj;jJ. vdpDk;> 

mtu;fs; njhlu;Ggl;bUe;j  

mikr;Rf;fs; NtWgl;l NghjpDk;  

mtHfSf;F ,ilNa mjpf ghuhl;Lk; 

kupahijAk; ,Ue;jJ vd;gijAk; 

ftdj;jpy; nfhs;s Ntz;Lk;@ vy;iy 

epHzapf;fg;gl;l (demarcated) jkJ 
Nrit Ntz;lg;gl;l gFjpfspy; 

vjpHghHf;fg;gLk; jilfs; (barriers) 
mtu;fspilNa fUj;J NtWghl;il 

Vw;gLj;jtpy;iy> mj;NjhL xU 

nghJthd njhopy;Kiw milahsk; 

fhzg;gl;lJ. ,j;jifa nghJthd 

jd;ikfs; (commonalities) 
cs;ehl;L mikg;Gfspy; Jiz 

Nkw;ghHit FOf;fis epWTtjw;Fk; 

,af;Ftjw;Fk; cjtf;$Lk;.

MNyhrfHfSf;F tha;g;Gfis 

toq;fp> FOit trjpnra;tJ 

Kf;fpak; vd;gij ehd; fz;lwpe;Njd;. 

,jd; mHj;jk; vd;dntd;why;> 

ehd; xU gpd;;thq;fpa epiyia 

vLj;J mjd; Njitia czu 

mDkjpj;Njd;. ,jd; NghJ 

mtHfspy; rpyH Kd;Ndhf;fp tUtij 

ghHg;gJ Cf;fkspj;jJ. mj;jifa 

xU re;jHg;gj;jpy;> tPl;L td;Kiw 

vd;w jiyg;gpy; xU jPtpukhd 

tpthjk; FOtpy; eilngw;wJ. mJ 

tpuptile;J mjd; Nghf;if vLf;f 

ehd; mDkjpj;Njd;. fye;Jiuahly; 

Kbtila Ntz;ba mtrpaj;ij 

ehd; czuj; njhlq;fpaJk;> 

MNyhrfHfspy; xUtH jhd; mjw;F 

Kd;tUtjw;F  KbT nra;jhH. ehd; 

gpd;thq;fpajpy; kfpo;r;rpaile;Njd;. 

kw;nwhU re;jHg;gj;jpy; ,sk; ngz; 

MNyhrfHfspy; xUtH xU ,sk; 

Mz; MNyhrid ngWgtUldhd  

jdJ Nghuhl;lq;fis; 

fye;Jiuahbf;nfhz;bUe;jhH. mJ 

ghypay; gpur;rpid gw;wpaJ vd;gjhy; 

,sk; MNyhrfUf;F rq;flkhf 

,Ue;jij xU %j;j MNyhrfH 

Rl;bf;fhl;bdhH. vdNt mJ 

jtpHf;fg;gl;lJ.

KbTiu

,yq;if tlNkw;F khfhzj;jpy; 

cs;s MNyhrfH FOtpdUf;fhd 

FO Nkw;ghHit mkHTfis 

,af;Ftjpy; Vw;gl;l vdJ 

mDgtj;ij tptupg;gNj ,e;j 

fl;Liuapd; Nehf;fkhFk;. FO 

Nkw;ghHitapd; Fwpf;Nfhs;> Fiwe;j 

ts mikg;gpy; epiyj;jpUf;f 

$ba kw;Wk; gpujpgypg;G gapw;rpia 

Cf;Ftpf;f$ba MjuT 

nghwpKiwia cUthf;Ftjpy; 

MNyhrfHfSf;F cjTk; 

mNjNtis> mtHfspd; mwpT kw;Wk; 

jpwd;fis tsg;ggLj;JtjhFk;.

eilKiwapy;> MNyhrfHfSf;F 

ntspg;Gw Nkw;ghHitahsH Njit 

vd;gJ njspthf njupfpwJ> mJ 

mtHfSk; Nfhupa xd;whFk;. 

,Ug;gpDk;> gy Mz;Lfshf 

mtHfs; ,e;j Kiwapy; gzpahw;wp 

tUfpwhHfs;> fpuhkq;fSf;F 

nry;fpwhHfs;> mt;tg;NghJ 

epiyikia mjpfhuj;Jld; 

fl;Lg;gLj;JfpwhHfs;> MjuT 

Njitg;gLgtHfSf;F jhuhskhf 

gpur;rpidfis jPHg;gtHfshf 

,Uf;fpwhHfs;. MfNt> ghuk;gupa 

MNyhrid khjpupfs; %yk; ehd; 

toq;fpa topfhl;LjYk; MjuTk; 

rpy rkaq;fspy; mtHfSf;F 
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rthyhf ,Uf;ff;$Lk; vd;gijAk;> 

mJ mtHfspd; cjtp nra;Ak; 

vz;zj;jpw;F cjTfpwjh 

my;yJ jLf;fpwjh vd;gijAk; 

ehd;  ,jidj; njhlu;e;J 

nry;Yk; NghJ mtjhdpf;f 

Ntz;batuhf ,Uf;fpd;Nwd;.  

mtHfsplk; Nfs;tpfis vOg;Gk; 

xU Nkw;ghHitahsH ,Ug;gJ> 

mtHfs; gzpGupAk; Kiwia kW 

guprPyid nra;tjw;Fk;> mtw;wpd; 

rpy Kiwfis khw;Wtjw;FkhFk;. 

,J> rpy rkaq;fspy; epWtg;gl;l 

mikg;gpd; kPJ jpzpg;gijg; Nghy; 

czHe;jpUf;fyhk;. MNyhrfHfs; 

r%fq;fshy; ~cjtp nra;fpd;w| 

KftHfshf fUjg;gLfpwhHfs;> 

mtHfSk; jq;fs; gq;if rpwg;ghf 

nra;fpwhHfs;. mtHfSf;F 

cz;ikapy; Njitg;gLtJk; 

mtHfshy; mjpfsT 

ghuhl;lg;gLtJk; (Fiwe;jgl;rk; 

mij mZfpatHfshy;) 

jdpg;gl;l MjuT vd;gij ehd; 

czHe;Njd;. ve;jnthU ghjpg;GfSk; 

,y;yhj> typikahd kw;Wk; 

jpwikahd egHfshf jq;fis 

cyFf;F Kd;itf;f Ntz;Lk; 

vd;W MNyhrfHfshf mtHfs; 

vz;zpdhHfs;. ,jdhy;> mtHfs; 

jq;fs; Rikfis mikjpahf 

Rkg;gNjhL> jq;fs; rpukq;fis 

gfpHe;Jnfhs;sf;$ba jq;fis gw;wp 

ve;j KbTk; vLf;fhky; gpur;rpidia 

gfpHe;Jnfhs;sf;Fba xUtiu 

mupjhfNt re;jpj;jhHfs;. mtHfspy; 

ngUk;ghyhNdhH jq;fs; jdpg;gl;l 

mkHTfSf;Fg; gpd;dH kpFe;j 

epk;kjpia ntspg;gLj;jpdH. ,JNt 

mtHfSf;F Njitahf ,Ue;jJ 

vd;gij njuptpj;jdH. 

ehk; Kd;NdWk; NghJ mtHfspd; 

rpe;jidapy; nkJthf khw;wj;ij 

nfhz;L tu KbfpwJ vd;W 

ehd; njhlHe;J ek;GfpNwd> 

mtHfs; nra;Ak; nray;fspy; 

kjpg;G ,y;yhjjhy; my;y> khwhf 

mtHfspd; r%fq;fSf;Fs; 

khw;wj;ij Vw;gLj;Jtjw;F mtHfspd; 

tfpghfk; ghupa  mj;jifa 

Kf;fpaj;Jtj;ijf; nfhz;Ls;sJ  

vd;gjhy;. mtu;fs;  ~cjtp nra;Ak;| 

KftHfspy; ,Ue;J ~khw;wj;jpd;| 

KftHfshf khwyhk;. jdpg;gl;l 

ek;gpf;iffs;> mZFKiwfs; 

kw;Wk; eilKiwfs; gw;wpa 

,e;j gpujpgypg;Gfs; fUj;jpay; 

mbg;gilapy; mike;j xU cjtp 

mZFKiwia Cf;Ftpf;Fk; vd;W 

ek;gg;gLfpwJ. ,J ,Wjpapy; Fiwe;J 

jPHe;J Ngha;tpLk; mf vz;zk; 

rhHe;j czHTfshy; topelj;jg;glhJ 

mbg;gilahd vz;zf;fUf;fSld; 

,izf;fg;gl;ljhf mika Ntz;Lk;.
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mLj;j gphptpy; 
Kd;Ndhb Nkw;ghu;it epfo;r;rpj; 

jpl;lj;jpy; gq;nfLj;Jf;nfhz;l ehd;F 

MNyhridr; Nritahsu;fs; jkJ 

,d;dKk; vOjg;gl;Lf;nfhz;bUf;fpd;w 

Mf;fq;fsJ RUf;f tpsf;fq;fspy; 

jkJ fij tpsf;fq;fisAk; 

Nehf;FfisAk; gfpu;e;Jnfhs;fpd;wdu;.

,uz;L MNyhridr; Nritahsu;fs; 

jkJ gzp kw;Wk; jhk; tho;e;J 

gzpGupfpd;w tlNky; khfhzj;jpy; 

mjpf rpq;fs rKjhaq;fs; 

tho;fpd;w kf;fspilNaahd kdpj 

gpur;rpidfsJ %yq;fis jhk; 

Nehf;Fk; tpjk; gw;wpa jkJ nrhe;j 

fUj;Jf;fisg; gfpu;e;Jnfhs;fpd;wdu;. 

gpur;rpidfis mtu;fs; 

ifj;njhopy; kakhd nraw;ghLfs;> 

ntw;wpfs; kw;Wk; Nghlbfshy; J}

z;lg;gl;l xU khWk; r%fj;jpdJ 

gz;Gfshf Fwpg;gpLfpd;wdu;. ,J 

ifj;njhopy; kakhf;fk; Fiwe;j 

mtu;fsplk; ,Ue;J tpLgLfpd;w 

tptrhar; rKjhaq;fspYs;s> 

tpUk;gf;$ba  xd;wpize;j gz;Gfs; 

,of;fg;gl;ljhfNt milag;gLfpd;wJ.

NkYk; mtu;fs; jkJ 

rKjhaj;jpy; jhk; MNyhridr; 

Nritahsu;fs; vDk; tfpghfj;jpid 

Nkw;nfhs;tjw;fhf jk;kplk; 

tsu;j;Jf;nfhs;s Ntz;bajhf 

jhk; ek;Gk; gz;Gfs; kw;Wk; 

Nju;r;rpfisg; gw;wpAk; vOJfpd;wdu;. 

XU MNyhridr; Nritahsu; 

nfhz;bUf;f Ntz;bajhf 

my;yJ ,Uf;f Ntz;Lnkd 

vjpu;ghu;f;fg;gLfpd;w cUtfkhdJ 

mtu;fsJ gzpj;jsj;jpdJ 

vjpu;ghu;g;Gf;fs;> rKjha kw;Wk; 

r%f kjpg;gPLfs; kw;Wk; Nkw;gb 

Nritf;fhd cz;ikahd Njit 

vd;gtw;wpdJ Nru;f;ifapdhy; 

cUthf;fg;gLfpd;wJ.

mtu;fsJ fij $wy;fspypUe;J 

,j;Nju;r;rpfs; r%f kw;Wk; 

njhlu;ghly; jpwd;fs;> tpQ;Qhd 

Kiw> jhu;kPf xUikg;ghL> jkJ 

Vida rKjha mq;fj;jtu;fspy; 

jhf;fq;fis Vw;gLj;jpa rpy r%f 

epiyikfisj; jhz;b vOtjw;F 

mtu;fsplk; ,Ue;j cWjpg;ghL 

kw;Wk; Mw;wy; vd;gtw;wpd; xU 

Nru;f;ifahFk; vd tpsf;Ffpd;wd. 

vdpDk;> mtu;fsJ rKjha 

mq;fj;jtu;fisg; Nghd;wy;yhJ> 

jhKk; Kfk; nfhLf;f NeUfpd;w 

kw;Wk; jk;khYk; vjpu;j;J epw;f 

Kbahj  kdpju;fshf jk;kplk; 

cs;s kl;Lg;gLj;jy;fs; kw;Wk; 

gytPdq;fis gfpu;e;Jnfhs;tjw;F 

kpfTk; mUikahfNt xU top 

fpilf;fpd;wJ vd;gJ ngupJk; 

$wg;glhj xd;whFk;. Vnddpy; 

,t;thW $Wtjpy; jkJ 

gpur;rpidfSs;Sk; Vidatu;fSf;F 

topfhl;lf;$ba xUtuJ Mw;wypyhd 

ek;gfj;jd;ikia ,of;f itf;fpd;wJ 

vd;gjhyhFk;.

fpo;tUk; fl;Liufs; MNyhrid 

Nritahsu;fshy; tpUj;jp 

nra;ag;gl;L ,d;dKk; 

vOjg;gl;Lf;nfhz;bUf;fpd;w KO 

Mf;fq;fspd; RUf;fq;fshFk;.

nuhrhd; jk;kghy
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MNyhrid Nritahsupd; tfpghfk;

rkpyh tPurpq;f

,d;W kf;fs; jkJ tho;tpd; 

xt;nthU kzpj;jpahyKk; 

re;NjhrkhfTk; Rje;jpukhfTk; 

thoNt tpUk;Gfpd;wdu;. vdpDk; 

tho;f;ifapy; jhk; vjpu;Nehf;Fk; 

gy;NtW ehshe;j r%f gpur;rpidfs; 

kw;Wk; ,tw;wpd; tpisthf mjpfupj;J 

tUfpd;w cstpay; mOj;jk; 

mNj Nghy; cyfshtpa mstpy; 

epyTfpd;w njhw;wh Neha;fs; vd 

gy gpur;rpidfshYk; ,jid 

gpuNahfj;jpy; mile;J nfhs;s 

KbahJs;sJ. kf;fspilahd 

njhlu;Gfs; ,t;thwhd gy;NtW 

cstpay;> clypay; kw;Wk; 

Kuz;ghlhd r%f epiyikfshy; 

ghjpf;fg;gLtJld; ,jd; fhuzkhf 

kdpju;fspilNa rkj;Jtk;> ePjp> 

czu;tG+u;tkhf ,Uf;fpd;wik> 

xUtUf;nfhUtu; nrtpkLj;jy; kw;Wk; 

xUtiunahUtu; Vw;Wf;nfhs;sy; 

Nghd;w tsu;f;fg;gl Ntz;ba kdpj 

tpOkpaq;fs; tPo;e;J jd;dykhd 

ntWg;G kw;Wk; kdpju;fspilahd 

MNuhf;fpakw;w Nghl;bfs; vd 

gytw;wpidAk; tpisthf;fpAs;sJ. 

,r;Rikfs; ,tw;iw vjpu;nfhs;tjw;F 

MNuhf;fpakhd vjpu;nfhs;sy; 

nghwpKiwfs; ,d;ik fhuzkhf 

,d;iwa kdpj r%fj;jpdJ 

cstpay; Rikfis $l;Ltjhf 

cs;sd.

,t;thwhd R+o;epiyapy; jhk; 

ehshe;jk; re;jpf;fpd;w jkJ gy 

MNyhrid ngWeu;fSf;Fk; 

cstpay; cjtp toq;Ftjpy; 

<Lgl;Ls;s MNyhrid 

Nritahsu;fs;> jhk; jkJ 

Nritfis toq;Fk; NghJ> jkJ 

tfpghfj;jpdJ Kf;fpaj;Jtk; kw;Wk; 

jkJ MNyhrid NgWeu;fsplk; 

VyNt fhzg;gLfpd;w ghJfhg;Gf; 

fhuzpfs; kw;Wk; tsq;fis 

,dq;fz;L nfhs;tjw;fhd 

Mw;wy;fis fl;bnaOg;Gtjw;F 

MjuT toq;f Ntz;ba Njit 

mNj Nghy;> jkJ nrhe;j 

vz;zq;fs; czu;Tfs; kw;Wk; 

elj;ijfis njspthf ,dq;fz;L 

nfhs;sTk; cs;s Njitapid 

czu;e;J nfhz;Ls;sdu;. ,tw;iw 

,dq;fz;L nfhs;tjhdJ 

mtu;fSf;F vg;NghJk; Njitahd 

Rje;jpuk;> ,yF kw;Wk; ntw;wpia 

ngw;Wf;nfhs;tjw;F toptFg;gJld; 

MNyhrid ngWgtu;fSf;Fk;k; 

mtu;fsJ ngsjPf> kNdhuPjpahd> 

r%f kw;Wk; Mj;k eydpy; cjTk; 

vd;gJld; mtu;fs; thOk; r%fj;jpd; 

eydpw;Fk; cjtp nra;Ak; vd 

vjpu;ghu;f;fg;gLfpd;wJ.

,t;tbg;gilapy; MNyhridr; 

Nritahsu; Njitahd tpla 

mwpT kw;Wk; ,jidg; gw;wpAk; 

,jDld; ,ize;jjhfTk; rpwe;j 

Gupe;Jzu;tpidAk; nfhz;bUg;gJ 

mtrpakhFk;. Rl;bf;fhl;lg;gl;ltw;Ws; 

kpfTk; Kf;fpakhdjhf fUjf;$baJ 

MNyhrid ehb  tptupj;j tplak; 

njhlu;ghd Kiwahd Muha;jYk; 

mjid Kd;itf;Fk; NghJ mtu; 

fhl;ba ghJfhg;Gf; fhuzpfis 

,dq;fz;L tpsq;FjYk; MFk;. 

,jid miltjpy; MNyhridr; 

Nritahsu; jhd; ngw;Wf;nfhz;l 

tpQ;QhdG+u;tkhd> Kiwikahd 

mwpitAk; mNj Nghy; jkJ 

Mf;fG+u;tkhd jpwd;fisAk; ,q;F 

gad;gLj;j KbAk;. Nkw;$wg;gl;l 

,t;thwhd jpwd;fSld; MNyhrid 

NritahsUs; fl;bnaOg;gg;gl;Ls;s> 

Fog;gkw;w kdepiyAld; 

gzpGuptjw;fhd Mw;wy;> ,t;thW 

jkJ Mnyhrid ngWeUf;F 

Njitahd cjtpia toq;Ftjw;F 

xU tpidj;jpwdhd eguhf mtiu 

cUthf;Ffpd;wJ.

MNyhrid Nritahsupd; 

kw;WnkhU Kf;fpa tfpghfKk; 

gzpAk; MtJ MNyhridr; Nrit 

mku;tpd; NghJ xU MNyhrid 

ngWeUf;F Njitahd mbg;gil 

Njitfis nra;J nfhLg;gjhFk;. 

MNyhrid ngWeupd; ghJfhg;G 

mNj Nghy; Njitg;gbd; FbePu; 

kw;Wk; foptiw trjpfs; toq;Fjy; 

kw;Wk; mikjpahd R+oypy; 

mkuptpid elhj;Jjy; vd;gtw;iwAk; 

cs;slf;Ffpd;wJ. MNyhridr; 

Nrit vd;gJ xU tpQ;Qhd 

G+u;tkhd nraw;ghnld;gJld; ,jw;Fj; 

Njitahd ngsjPf fhuzpfisAk; 

toq;FtJ xU MNyhridr; 

Nritahsupd; gzpahFk;. NkYk;> 

mku;Tfis MNyhrid ngWeupd;; 
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fz;zpaj;jpw;F ghjfk; tuhj 

tpjj;jpy; elhj;JtJk; mtu;fis 

kupahijahd tpjj;jpy; elhj;JtJk; 

xU MNyhridr; Nritahsupd; 

gzpahFk;. ,t;thwhd trjpfis 

toq;Ftjw;F cupa xU R+oypy; 

gzpGuptjw;F xU MNyhrid 

NritahsUf;F fpilf;Fk; 

tha;g;ghdJ mtUf;F kpfTk; 

ngWkjpahdjhFk;.

vdpDk;> tu;j;jfg;gLj;jg;gl;Ls;s 

MNyhridr; Nritapy; MNyhridr; 

Nritahsu;fs; ngw;Wf;nfhs;sf;$ba 

rpy jtwhd fw;gpj;jy;fs; kw;Wk; 

gapw;rpfs; jhk; jkJ Nritapy; 

Kfk; nfhLf;f NeUfpd;w rpy 

vjpu;kiwj; jhf;fq;fspw;F 

toptFf;fyhk;.  vdpDk; MNyhrid 

Nritahsu;fs; rupahd jfty;fs; 

kw;Wk; fw;gpj;jy;fs; gw;wp jhk;  

Ra mwpTld; ,w;iwg;gLj;jg;gl;L 

,Ug;gjhdJ xt;nthU 

MNyhrid NritahsUf;Fk; 

KO MNyhridr; NritapdJk; 

eydpw;F kpf Kf;fpakhdjhFk;. 

jhk; Ra mwpTld; ,Ug;gjhdJ 

MNyhridr; NritahsUf;F 

mtu;fSf;F Kd;Ndw;wk; Njitahd 

tplaq;fis ,dq;fz;Lnfhs;sTk; 

jkJ jpwd;fis mwpe;J nfhs;sTk; 

cjTtJld; Gjpa ,w;iwg;gLj;jg;gl;l 

kw;Wk; rupahd jfty;fs; kw;Wk; 

mwptpidf; nfhz;bUg;gjhdJ 

fhyj;jpw;Ff; fhyk; jk;ik ehb 

Mnyhrid ngw jk;kplk; nfhz;L 

tUk; gy;NtW gpur;rpidfisj; 

jPu;g;gjpy; MNyhridr; 

Nritahsu;fSf;F cjTk;.

,Wjpahf> jkJ rthyhd 

R+o;epiyfis rpwe;j Kiwapy; 

Kfk; nfhLg;gjw;fhd jpwd;fis 

tsu;;j;Jf;nfhs;sTk; jkJ vjpu;fhy 

,yf;Ffis mile;Jnfhs;tjw;Fj; 

Njitahd fUtpfis> jpwd;fis 

tpUj;jpnra;Jnfhs;sTk; 

cjTfpd;wikNa xU MNyhridr; 

Nritahsu; jkJ MNyhrid 

ehbfSf;F toq;ff;$ba 

kpf Kf;fpakhd cjtpahf 

Gupe;Jnfhs;sg;gl Ntz;ba mNj 

Neuk; xU MNyhridr; Nritahsu; 

xU NghJk; jk;kplk; MNyhrid 

ehLNthUf;F jkJ gpur;rpidfSf;F 

vt;thW Kfk; nfhLg;gJ vd 

mwpTWj;Jtjpy;iy vd;gJk; 

MNyhridr; Nrit mku;Tfs; 

,U jug;gpdupilAkhd ntWkNd 

xU ciuahlyy;y vd;gJk; 

tpsq;fpf;nfhs;sg;gl Ntz;Lk;.

RUf;fk; kw;Wk; nkhopngau;g;G

xnky;yh mT;l;];Cd;
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xU MNyhrid NritahsupdJ 
tfpghfk;

vd;. b. Fkhup tPuR+upa

MNyhrid Nritahsu;fshf 

ehk; vkJ MNyhrid 

ngWeu;fsplk; mjpfk; nrtpkLf;Fk; 

tplak; xd;whtJ jkf;F jkJ 

gpur;rpidfisj; jPu;j;Jf;nfhs;tjpy; 

cjtf;$ba vtUk; jk;ikr; R+o 

,y;iy vd;gJk; jk;ikr; R+o 

cs;s vtUk; jkJ f;lq;fis 

Gupe;Jnfhs;tjpy;iy vd;gJkhFk;. 

jkJ ,t;thwhd fUj;Jf;fSld; 

cs;stu;fs;; cl;gl jhk; Mnyhrid 

ngWeu;fSld; gzp GupAk; NghJ> 

xU MNyhridr; Nritahsupd; 

tfpghfk; Kiwikahd kw;Wk; 

tpQ;QhdG+u;tkhd MNyhridr; 

Nrit mZFKiwfisg; gad;gLj;jp 

jk; MNyhrid ngWeu;fspd;  

gpur;rpidfisj; jPu;g;gjpy; 

cjTtjhfNt cs;sJ.

XU MNyhridr; Nritahsupd; 

tfpghfj;jpidf; fUJifapy;> 

capu;g;ghd nrtpkLj;jy>; njspthd 

kw;Wk; vspa gjg; gpuNahfk; kw;Wk; 

,Utupilahd rkkhd kjpg;gpidAk; 

kupahijapidAk; toq;fp elj;jy; 

vd;gtw;wpD}lhf MNyhrid 

ngWeUld; rpwe;j epGzj;Jtkhd 

njhlu;gpid fl;bnaOg;Gjy; 

kpf Kf;fpakhFk;. NkYk; 

fye;Jiuahly;fspy; <Lgl;bUf;Fk; 

NghJ MNyhridr; Nritahsu;fs; 

nghUj;jkhd njhdpapidg; 

gad;gLj;JtJk;> cjhuzkhf 

rpWtu;fSldhd mku;Tfs; 

Nghd;w mku;Tfspy; mtu;fSf;Fg; 

;nghUj;jkhd tpjj;jpy; fijg;gJk; 

kpf Kf;fpakhFk;.

,w;iwg;gLj;jg;gl;l tpla mwpT 

kw;Wk; njspthd kdJld; gzp 

Gupjy; vd;gdNt MNyhridr; 

Nritahsu;fs; jkJ tfpghfj;jpid 

kpf ntw;wpfukhd tpjj;jpy; 

njhlu;tjw;F cjTk; vd;gJld; 

,it jdpegu;fSf;F MNyhridr; 

Nrit toq;Fk; NghJk; rKjha 

tpopg;Gzu;T epfo;r;rpj; jpl;lq;fspYk; 

kpf Kf;fpa gq;fpid tfpf;fpd;wJ. 

jpUj;jkhd tpla mwpT kw;Wk; 

cupa mwpTld; xt;nthU 

thbf;ifahsupYk; cs;s mtu;fsJ 

gyq;fis mwpe;J nfhs;sy; kw;Wk; 

mtu;fsJ gyj;jpid mtu;fSf;F 

tpsq;fr; nra;jy; vd;gd xU 

MNyhridr; Nritapid rpwe;j 

Kiwapy; elhj;Jtjpy; kpf 

Kf;fpa gq;fhw;Wfpd;wd. ,q;F 

fpilf;fg;ngWfpd;w kpf Kf;fpakhf 

tpisthdJ MNyhrid ngweu;fs;; 

jk;kplk; cs;s jkJ gyq;fis kpf 

capu;g;ghf jkJ milTfisAk; 

,yf;FfisAk; mile;Jnfhs;tjpy; 

njspthfg; gad;gLj;jpf; nfhs;s 

Mw;wy; ngWfpd;wdu;. MNyhridr; 

Nrit vd;gJ xU tpQ;QhdG+u;tkhd 

nraw;ghnld;gJld; mjd; jhh;g;ghpa 

kw;Wk; nrad;Kiw Ma;Tfis 

<LgLj;Jtnjd;gJ xU MNyhridr; 

Nritahsupd; nghWg;ghFk;. 

,t;tidj;Jf; fhuzpfSk; 

MNyhridr; Nritahsupd; 

kdpjhgpkhd gz;GfSld; ,ize;J 

MNyhridr; NritapdJ 

tpidj;jpwidAk; ntw;wpiaAk; 

cWjp nra;Ak; vd;gJld; 

rupahfTk; tpidj;jpwdhfTk; 

Nkw;nfhs;sg;gLfpd;w MNyhridr; 

Nrit mku;Tfs; ,U jug;gpdUf;Fk; 

mjhtJ thbf;ifahsu; kw;Wk; 

MNyhridr; Nritahsu; 

,UtUf;Fk; ed;ik gag;gjhf 

mikAk;.

RUf;fk; kw;Wk; nkhopngau;g;G

xnky;yh mTl;];Cd;
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cstsj;Jizahsu;fSf;F fpilf;ff;$badthfTs;s 
Nkw;ghu;it tiffs;

Mg;jPd; RigjPd;

Xu; cstsj;Jizahsu; vd;w 

tifapy;> vdJ 7 tUlfhy 

Nritapy; ,aw;if mdu;j;jk; kw;Wk; 

kdpjdhy; Vw;gLj;jg;gl;l mdu;j;jk; 

Mfpa ,Utif mdu;j;jq;fspdhYk; 

ghjpf;fg;gl;L gypf;Fl;gLj;jg;gl;l gy 

Nritehbfis ehd; re;jpj;Js;Nsd;.

gapw;rp  Nkw;ghu;it (Practice 
Supervision) toq;fg;gl Kd;du;> 

mj;jifa rthyhd #o;epiyfspy; 

gzpahw;Wtjw;F gpd;tUk; Nkw;ghu;it 

Kiwikfs; vkf;F cjTtjhf 

,Ue;Js;sd. 

epUthf Nkw;ghu;it 
(Administrative Supervision)

epUthf Nkw;ghu;it vd;gJ 

MSifr; nraw;ghL cl;gl vy;yhr; 

nraw;ghLfSf;fhfTk; gue;jstpy;  

eilKiwg;gLj;jg;gLfpd;w rf;jp 

tha;e;jJk; mtrpakhdJkhd xU 

nghwpKiw MFk;. cstsj;Jizg; 

gpuptpd; nraw;ghLfs; murhq;f 

epUthf Nrit mjpfhup 

xUtupd; gzpg;gpd; fPOk;> r%f 

ey mikr;rpdJ nrayhsupd; 

Nehf;nfy;iyapd; fPOk; 

epiwNtw;wg;gl;L tUfpd;wd. Njrpa 

xUq;fpizg;G> ,izg;ghf;fk; 

kw;Wk; Nkw;ghh;it vd;gtw;Wld; 

njhlu;Gila nraw;ghLfis 

Nkw;nfhs;tjw;nfd jkpo;> rpq;fs 

nkhopfspy; gupr;rakhd ,Uth; 

Njrpa xUq;fpizg;ghsu;fshf 

epakpf;fg;gl;Ls;sdu;. tpNrl 

nraw;wpl;lq;fis Nkw;ghh;it 

nra;tjw;Fj; jdp Ntwhd 

gzpahl; njhFjp cWg;gpdu;fs; 

epakpf;fg;gl;Ls;sdu;.

NkYk;> mikr;rpdJ cstsj;Jizg; 

gzpg;ghsu; gzpf;Fk; flikfisAk;> 

Kd;itf;Fk; Ntz;LNfhs;fisAk; 

epiwNtw;Wtjw;fhf khtl;l 

nrayfq;fspy; khtl;l 

cstsj;Jiz xUq;fpizg;ghsu;fs; 

epakpf;fg;gl;Ls;sdu;. mtu;fs; 

jq;fsJ gzpfis NeubahfTk;> 

mNjNghd;W gpuNjr nrayf 

kl;lq;fspy; Nritahw;Wk; 

cstsj;Jizahsu;fSf;F 

ClhfTk; epiwNtw;Wfpd;wdu;. 

khtl;l cstsj;Jiz 

xUq;fpizg;ghsu;fs;> khtl;l 

nrayfq;fspdJ Nehf;nfy;iyapd; 

fPOk; Nkw;ghu;itapd; fPOk; 

tUfpd;wdu;. mtu;fspd; 

Nkw;ghu;itahdJ gpujhdkhf 

epUthf kw;Wk; epjprhu; mk;rq;fspy; 

ftdQ; nrYj;Jtjhf cs;sJ.

,r;nrad;Kiwapd; NghJ> vkJ 

nraw;ghLfSk; elj;ijfSk; 

gpuNjr nrayhsupdhy; Nkw;ghh;it 

nra;ag;gl;L> tUlhe;j nray; 

epiwNtw;Wif kjpg;gPl;L 

mwpf;ifnahd;W me;je;jg; gpuNjr 

nrayhsu;fspdhy; cstsj;Jizg; 

gzpg;ghsUf;F mDg;gp 

itf;fg;gLfpd;wJ. ,g;nghwpKiw 

vkJ flikfis ntspg;gilj;jd;ik 

kw;Wk;  nghWg;GilikAld; 

epiwNtw;Wtjw;fhd Xu; Cf;Ftpg;Gf; 

fhuzpahfr; nraw;gLfpd;wJ.

rf MjuT kw;Wk; 
Nkw;ghu;it (Peer Support 
and Supervision)

,e;j Nkw;ghu;itg; nghwpKiw 

njhopy;El;g Nkw;ghu;it vd;Dk; 

tFjpapd; fPo; tUfpd;wJ. 

xU rthyhd Nritehbia 

ehk; vjpu;nfhs;Sk;NghJ ,e;j 

Nkw;ghu;itg; nghwpKiw 

Fwpg;gplj;jf;f cjtpahf mikAk;. 

Nritehbf;F ghupastpy; 

ed;ik gag;gjhftpUf;Fk; 

topKiwnahd;wpy;> jug;gLj;jg;gl;l 

8 gbKiwfisf;nfhz;l 

xU nrad;Kiwf;$lhf 

cstsj;Jizahsu;fs; jq;fsJ 

mwpitAk; mDgtq;fisAk; 

gfpu;e;Jnfhs;tjw;F ,J 

toptFf;fpd;wJ. mikr;rpd; 

cstsj;Jizg; gpupT> r%f 

mgptpUj;jpf;fhd Njrpa epWtdk; 

Mfpatw;wpdhy; Neubahf 

xOq;Fnra;ag;gl;l gapw;rpfSf;F 

ClhfTk;> mj;Jld; Mrpa kd;wj;jpd; 

mDruizapy; xOq;Fnra;ag;gl;l 

gapw;rpfSf;F ClhfTk; ehk; vkJ 
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jpwd;fis tsh;j;Jf;nfhs;tjw;F 

,aYkhf ,Ue;jJ.

gapw;rp  Nkw;ghu;itapd; 
Kf;fpaj;Jtk; (Importance 
of Practice Supervision)

gapw;rp  Nkw;ghu;it vd;gJ> 

cstsj;Jizahsu;fSf;F 

gapw;rp kw;Wk; Mo;e;j Nehf;fpid  

(oversight) toq;Ftjw;nfd 

eilKiwf;F nfhz;Ltug;gl;l  

rkPgj;jpa nrad;KiwahFk;. 

,r;nrad;KiwahdJ> epakpf;fg;gl;l 

gapw;rp Nkw;ghu;itahsu; xUtuJ 

topfhl;lypd;fPo;> cstsj;Jiz 

cj;jpNahfj;ju;fs;> rthyhd 

Nritehb xUtupd; gpur;rpidfisg; 

gy;NtW fz;Nzhl;lq;fspy; 

Nehf;Ftjw;Fk;> ,iaghd 

nfhs;iffisg; gpuNahfpg;gjw;Fk; 

mDkjpf;fpd;wJ.

gapw;rp Nkw;ghu;itahsUld; 

njhopy;thz;ikrhu; cwitf; 

fl;bnaOg;GtjhdJ> epGzj;Jt 

mDgtq;fs; Fwpj;Jf; 

fye;JiuahLtjw;Fk;> 

njhopy;thz;ikrhu; milahsk; 

xd;iw cUthf;fpf;nfhs;tjw;Fk; 

vkf;F tha;g;gspf;fpd;wJ. vdNt> 

,t;tif Nkw;ghu;itahdJ vkJ 

,aYik tpUj;jpf;Fk; nray; 

epiwNtw;Wif Nkk;ghl;Lf;Fkhd 

topfisj; jpwe;JtpLfpd;wJ. 

,t;tif Nkw;ghu;itapd; tpisthf> 

NritehbfSf;F juk; tha;e;j 

cstsj;Jiz Nritfis toq;f 

ehk; ,aYkhdtu;fshf ,Ug;Nghk;.

RUf;fk; kw;Wk; nkhopngau;g;G

nfsrp [atu;jd kw;Wk; v];. b. vk;. ,u;`hk;
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Xu; cstsj;Jizahsu; vjpu;nfhz;l  
mDgtq;fSk; rthy;fSk;

v. v. jPd; nkh`k;kl; 

Xu; cstsj;Jizahsu; 

vjpu;nfhs;fpd;w rthy;fs; 

ntWkNd kdpj czu;r;rpfisg; 

Gupe;Jnfhs;tjpYk; gzpahw;WtjpYk; 

khj;jpukd;wp> mtu;fisAk; mtu;fsJ 

NritehbfisAk; Rw;wpAs;s 

#o;epiyfis rkhspg;gjpNyAk; 

jq;fpAs;sd. ,r;rthy;fis> 

mtu;fsJ gzp epiyikfspy; 

vjpu;Nehf;Fk; rthy;fs;> 

Nritehbfspd; #o;epiyfs; 

fhuzkhf vjpu;Nehf;Fk; rthy;fs; 

kw;Wk; Fwpj;j cstsj;Jizahsupd; 

fy;tp kw;Wk; gapw;rp rhu;e;j 

gpd;Gyq;fs; fhuzkhf vjpu;Nehf;Fk; 

rthy;fs; vd;w mbg;gilfspy; 

Gupe;Jnfhs;s KbAk;.

Nritehbfisr; 
Rw;wpAs;s #o;epiyfs;

njhlu;r;rpahd Kd;Ndw;wr; 

nrad;Kiwapy; Nritehbfis 

<LgLj;Jjy; vd;gJ rthYf;Fupajhf 

,Uf;f KbAk;. cstsj;Jiz 

vd;gJ ngUk;ghYk; xd;Wf;F Nkw;gl;l 

gzpr; #oypy; 
Kfq;nfhLf;f 
Ntz;bAs;s rthy;fs;

Nritehbfisr; Rw;wpAs;s gy;NtW 

#o;epiyfspdhy; Kfq;nfhLf;f 

Ntz;bAs;s rthy;fSf;F 

Nkyjpfkhf> cstsj;Jizahsu; 

xUtu; jdJ gzpr; #oypy; 

Kfq;nfhLf;f Ntz;ba gy 

rthy;fSk; fhzg;gLfpd;wd. 

cjhuzkhf> ghJfhg;G kw;Wk; 

nrsfupak; vd;gtw;iw 

Nritehbfs; czuf;$ba 

tifapYk;> ,ufrpaj;jd;ik 

Ngzg;glf;$ba KiwapYk; 

mku;Tfis elhj;Jtjw;fhd 

jdpNtwhd miwia gy 

,lq;fspYk; cstsj;Jizahsu;fs; 

nfhz;bUg;gjpy;iy. jhk; 

NghjpasTf;F Nkw;nfhs;s 

Ntz;bAs;s gzpAld; njhlu;Gila 

gpuahzq;fSf;fhd nryTfis 

<Lnra;tjw;fhd my;yJ mtw;iwj; 

jpUk;gg; ngw;Wf;nfhs;tjw;fhd 

ve;jnthU nray;KiwAk; 

cstsj;Jizahsu;fSf;F ,y;iy. 

mku;Tfis vLj;Jf;nfhs;Sk; 

xU nrad;Kiwahf ,Uf;fpd;w 

mNjNtis> Nritehbfs; 

ngUk;ghYk; Xu; mku;TlNdNa 

jPu;Tfisf; fhz;gJ gw;wpa 

ajhu;j;jkw;w vjpu;ghu;g;Gf;fisf; 

nfhz;Ls;sdu;. mj;Jld; mtu;fs; 

njhlu;r;rpahd gpd;njhlu; fz;fhzpg;G 

mku;TfSf;Fk; rKfkspg;gjpy;iy. 

mku;Tf;Fg; gpd;du; nra;tjw;nfd 

NritehbfSf;F xg;gilf;fg;gl;l 

gy;NtW gapw;rpfs; KOikailahky; 

,Uf;ff;$Lk; vd;gJld;> FLk;g 

cstsj;Jiz mku;TfSf;fhfj; 

jkJ tho;f;ifj;Jizfis 

mioj;Jf;nfhz;L tUtJk; 

mtu;fSf;Fg; ngUk;ghYk; 

fbdkhfNt ,Uf;Fk;.

cstsj;Jizahsu; xUtUf;F  

nfhLf;fg;gl;Ls;s  Kf;fpakhd 

gzpfSs; xd;Wjhd; tpopg;Gzu;T 

epfo;r;rpfis elhj;JtjhFk;. xU 

tplaj;ijg; gw;wpa tpopg;Gzu;it 

cUthf;FtJ vspikahdjhfj; 

Njhd;wpdhYk;> ,yf;Ff;Fupa  

gq;Fgw;Wdu;fspd; ghy;epiy> taJ 

kw;Wk; jdpg;gl;l ek;gpf;iffs; 

vd;gtw;iwg; nghWj;J mj;jifa 

epfo;r;rpapd; jhf;fkhdJ 

gue;jstpy; khWgLk; vd;gJld;> 

mJ epfo;r;rpiaj; jpl;lkpLk; 

cstsj;JizahsUf;F gy 

rthy;fisAk; Vw;gLj;Jfpd;wJ. 

nghUj;jkhd ,yf;Ff; FOf;fis 

mikj;J epfo;r;rpapd; ,Wjptiu 

mtu;fis <Lglr; nra;tpj;jy; 

vd;gJ ngUk;ghYk; fbdkhd 

xd;whFk;. cjhuzkhf> 

Nghijg;nghUs; J];gpuNahfk; 

Nghd;w gpur;rpidfSld; rk;ge;jg;gl;l 

Mz;fSf;fhf tbtikf;fg;gl;l gy 

tpopg;Gzu;T epfo;r;rpfspy; ngz;fNs 

fye;Jnfhs;tu;.
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xt;nthU Nritehbf;Fk; jdpNtwhd 

Mtzq;fisj; jahupg;gJk; 

cstsj;Jizahsupd; Ntiyg; 

gSit kpfTk; mjpfupf;fpd;wjhf 

cs;sJ.

Cf;Ftpg;G vd;gJ ve;jnthU 

njhopYf;Fk; mtrpakhd 

Xu; mk;rkhFk;. mJ 

Copau;fspd; nraY}f;fj;ijAk; 

Mu;tj;ijAk; NgZtjw;F 

cjTfpd;wJ. vt;thwpUg;gpDk;> 

cstsj;Jizahsu;fs; 

fpukKiwapy; gjtp cau;Tfisg; 

ngw;Wf;nfhs;tjpy;iy. ,jd; 

tpisthf> jkf;F Kiwahd 

njhopy;thz;ikrhu; mq;fPfhuk; 

fpilf;ftpy;iy vd mtu;fs; 

czu;fpd;wdu;. 

rpy re;ju;g;gq;fspy;> khtl;l 

mYtyfq;fspy; gzpahw;Wfpd;w 

cstsj;Jiz gw;wpa mbg;gilg; 

gapw;rpiag; ngw;wpUf;ff;$ba 

Vida mYtyu;fs;   

mtu;fs; njhlu;r;rpahdJk; 

Kiwikg;gLj;jg;gl;lJkhd gapw;rp 

,y;yhikapdhy; Nritehbfis 

Kiwaw;w tpjkhff; ifahsf;$Lk; 

vd;gJld;> <w;wpy; ,j;jifa 

gpur;rpidfisr; rupnra;tjw;fhd 

RikAk; cstsj;Jiz 

cj;jpNahfj;ju;fs; kPNj 

Rkj;jg;glyhk;.

cstsj;Jizahsu;fs; 
fhuzkhf vjpu;Nehf;Fk; 
rthy;fs;

gyjug;gl;l kf;fSf;F 

cstsj;Jizia toq;f 

cstsj;Jizahsu;fSf;Fj; 

NjitahfTs;s fy;tp kw;Wk; 

njhopy;thz;ikrhu; gapw;rpahdJ rpy 

Neuq;fspy; NghJkhdjhf ,Uf;fhJ. 

Kjpatu;fs; my;yJ rpWtu;fs; 

Nghd;w Fwpg;ghd tFjpiar; Nru;e;j 

NritehbfSld; gzpahw;Wtjw;fhd 

gapw;rpiag; ngwhikahy; rpy 

Neuq;fspy; cstsj;Jizahsu;fs; 

Fwpj;j rpy gFjpfisr; Nru;e;j 

NritehbfSf;F Nritfis 

toq;Ftjpy; Nghuhl;lq;fspw;F 

Kfk; nfhLf;fpd;wdu;. ;. cstpay; 

Jiway;yhj Jiwnahd;wpy; 

gl;lk; ngw;wtu;fs; ,yq;ifapy; 

,e;jj; Jiwapy; gl;lg;gpd; gbg;igj; 

njhlu;tjw;F mDkjpf;fg;glhjjhy;> 

njhopypd;NghNj 

fw;Wf;nfhs;s Ntz;ba rpy 

cstsj;Jizahsu;fs; cs;sdu;. 

cstsj;Jizapy; bg;Nshkhit 

khj;jpuk; ngw;Ws;stu;fshy;$l 

cstsj;Jiziaj; jpwikahff; 

ifahs;tjw;F ,ayhJs;sJ.

rpy cstsj;Jizahsu;fs;> 

cskUj;Jtk;rhu; kUe;Jfs; 

tpje;Jiuf;fg;gl;l NritehbfSld; 

gzpahw;Wtjpy; rpukq;fis 

vjpu;nfhs;tJld; ghypay; 

kw;Wk; Md;kpf tplaq;fs; 

gw;wpa cstsj;Jiz Nghd;w 

Fwpg;ghd Nritfisf; NfhUfpd;w 

Nritehbfis gupe;Jiug;gjw;F 

NtW topfs; ,d;ikahy; 

,tu;fSldhd Nrit toq;FjypYk; 

rpukg;gLfpd;wdu;. 

nghyp]; epiyaq;fs;> 

ePjpkd;wq;fs; kw;Wk; NtW 

murhq;f epWtdq;fSf;fhd 

mwpf;iffis vOJtJ vd;gJk;> 

cstsj;Jizahsu;fs; gapw;rpAk; 

epGzj;JtKk; nfhz;buhj kw;nwhU 

Jiw rhu; tplakhf fhzg;gLfpd;wJ.

gapw;rp  Nkw;ghu;it 
(Practice Supervision)

rthy;kpf;f #oypy; gzpahw;wpf; 

nfhz;bUf;Fk;nghOJ gapw;rp  

Nkw;ghu;itiag; ngw;Wf;nfhs;tJ 

kpf cjtpahf ,Uf;Fk;. mDgtk; 

tha;e;j cstsj;Jizahsu;fsplk; 

,Ue;J Mf;fG+u;tkhd gpd;D}

l;ly; mDgtk; kw;Wk; topfhl;ly; 

vd;gtw;iwg; ngw;Wf;nfhs;tjw;fhd 

tha;g;nghd;iw mJ 

cstsj;Jizahsu;fSf;F 

  RUf;fk; kw;Wk; nkhopngau;g;G

nfsrp [atu;jd kw;Wk; 

v];. b. vk;. ,u;`hk;

toq;Ffpd;wJ. NkYk;> 

cstsj;Jizahsu;fs; 

nfhz;bUf;ff;$ba jdpg;gl;l 

gpur;rpidfisg; gw;wpf; 

fye;JiuahLtjw;nfd jdpegu; 

xUtiuf; nfhz;bUg;gjhdJ 

cstsj;Jizahsu;fspd; czu;r;rp 

ntspg;ghl;Lf;fhd xU topiaAk;  

Vw;gLj;jpf; nfhLf;fpd;wJ.
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