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Message from the Country Representative of The Asia Foundation

The Asia Foundation has been investing in 
efforts to direct development work towards a 
more psychosocial approach in Sri Lanka for 
many years. The Foundation’s Mental Health 
and Psychosocial Support (MHPSS) team has 
worked across multiple settings to bring forth 
myriad initiatives to systematically conduct 
research and enhance the existing knowledge 
base in Sri Lanka on MHPSS insights, to upskill 
psychosocial workers and counsellors, and 
to facilitate long-standing dialogue and 
partnerships between governmental and non-
governmental stakeholders. 

Building on over a decade of work, The Asia 
Foundation launched a new initiative in 2019, 
working in partnership with the programme, 
Strengthening Reconciliation Processes in Sri 
Lanka (SRP). SRP works with government, 
non-government and grassroots actors to 
support efforts to strengthen reconciliation 
processes in Sri Lanka. This programme is jointly 
funded by the European Union and the German 
Federal Foreign Office and is implemented 
by Deutsche Gesellschaft für Internationale 

Zusammenarbeit (GIZ) GmbH and the British 
Council, in partnership with the Government of 
Sri Lanka. This initiative, Improving Mental Health 
and Psychosocial Support Services Associated 
with Consolidating Transitional Justice (IMPACT), 
had as its objective to “improve access to quality 
psychosocial services for communities and 
populations experiencing high levels of need and 
those that are under-served by strengthening the 
referral, cooperation, and outreach capacity 
of existing government and non-government 
service providers”.

Through this pilot project, the Foundation sought 
to fulfil one of the important recommendations 
regarding supervision made in the Foundation’s 
2018 Mapping Study on the Capacity and Work 
Experience of Counselling Officers / Assistants 
attached to the Ministries of Social Services 
and Women & Child Development, that is, the 
introduction of Practice Supervision for state - 
sector counsellors. After the successful launch 
of the project in two pilot locations - the North - 
Western Province and the Eastern Province - 
practice supervisors appointed to each region 

worked on facilitating both group and individual 
sessions for the counsellors and on focusing on 
directing them towards a more psychosocial 
approach, building a more reflective practise and 
helping them to understand and navigate their 
role as a counsellor.

Taking into consideration the changing 
psychosocial needs, both of the communities 
and the counsellors due to the effect of the 
COVID-19 pandemic, the project was renewed 
for a second year under the title “Practice 
Supervision Post COVID-19 (PSP-C19)”. The 
new activities focused on providing support 
to counsellors through remote methods,  
developing self - care messages through 
animated videos and building awareness on 
challenges faced by mental health professionals 
during times of crisis .

It is anticipated that the advocacy work being 
done on behalf of the counsellors through the 
self - care messages and development of material  
illustratings the role and the scope of counsellors 
will pave way for greater awareness of existing 

Dinesha deSilva Wikramanayake
Country Representative
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psychosocial support systems in the country and 
ultimately enhance the systems and structures 
available for psychosocial support services 
within the country that will foster meaningful 
reconciliation initiatives.

This publication is a collection of articles written 
by the programme staff of the MHPSS Unit at 
The Asia Foundation, its technical advisors, 
the regional practice supervisors as well as the 
counsellors based in the selected locations. While 
the former reflect on the conceptualisation of the 
project, the challenges of project implementation 
during the pandemic and the learnings gathered 
throughout the process, the counsellors write 
about their work, their experiences of receiving 
supervision - both peer and practice - and discuss 
the value of this mentorship model that has 
helped them feel more credible as ‘helpers’ in 
their communities. We hope that this publication 
will provide practitioners with greater insight 
into various aspects of mental health and 
psychosocial service development work across 
the country. 

The Asia Foundation is privileged to have had 
the opportunity to work on mental health and 
psychosocial programmes in Sri Lanka since 2005.  
Throughout our engagement, we have sought to 
advance the thinking and theoretical basis for 

the delivery of services and promote practical, 
evidence-based solutions that serve to improve 
the quality and consistency of service delivery.  
We hope that this publication will provide an 
added new dimension to this work with its 
special focus on pilot efforts to introduce practice 
supervision in Sri Lanka.   
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Preface

A country still rising from the ashes of a many 
decades long civil war, Sri Lanka has gone 
through its fair share of challenges that have 
continued to cripple its economy, taking a toll 
politically, socially, and psychologically. The 
more recent COVID-19 pandemic has proven to 
be a formidable opponent for this island nation, 
posing challenges far beyond a health crisis - 
disrupting the status quo, increasing inequalities 
and escalating the psychosocial impact on 
a large scale. The vulnerable populations 
especially stand the risk of being re-victimised 
by circumstances beyond their control. As the 
COVID-19 pandemic continues to evolve, bringing 
with it a new set of complications, it has re - 
emphasized the need for a more psychosocial 
approach that is adaptable to the continually 
evolving needs and requirements of not only the 
local communities, but also the counsellors.

Since its inception, The Asia Foundation has 
been proactive in advocating for mental health 
and psychosocial support programmes in the 
country, more recently conducting mapping 
studies in 2015 and 2018 on the Capacity and 

Work Experience of Counselling Officers attached 
to the Ministries of Social Services and Women & 
Child Development. The studies drew attention to 
the ground realities, unearthing the training gaps 
for the first time and highlighting the need for 
expert counselling supervision at district levels.  
In particular, the two mapping studies highlighted 
that while the counsellors had received a plethora 
of training, any clinical supervision they had 
received was ad hoc and dependent on the 
personal relationships the counsellors had been 
able to charter with clinical psychologists. These 
areas for improvement, amongst others, brought 
out the need for a systematic process for Practice 
Supervision and consequently, the Foundation 
tested and piloted its Practice Supervision Model, 
dispatching senior supervisors to the North - 
Western and Eastern provinces. The supervisors 
facilitated a combination of group and individual 
sessions with the counsellors, focusing on the 
psychosocial approach, encouraging reflection and 
supporting counsellors in navigating their roles.

The project - now titled “Practice Supervision 
Post COVID-19 (PSP-C19)” - resumed for its 

second iteration this year, adapting an improved 
model to accommodate the ever-changing 
psychosocial needs of both the communities 
and the counsellors. Comprising a collection of 
reflections by expert supervisors and counsellors 
concerning the Practice Supervision Model, 
the book presents an insightful account of the 
distinctive complications in counselling practices 
and supervision processes in the local context. 
The personal narratives draw attention to a 
plethora of challenges that disrupted the delivery 
of counselling to clients, the counsellors’ personal 
tribulations, including the administrative and 
political implications.

The papers pose recommendations for fostering 
meaningful yet versatile initiatives to improve 
the supervisor - counsellor relationship while 
identifying core strengths and weaknesses of 
the supervision and counselling modalities, 
examining the utility of existing resources, and 
recognising limitations that need to be addressed 
in order to facilitate successful implementation 
of counselling and practice supervision.

Rihaab Mowlana
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COVID-19 and its effects on Group 
Practice Supervision
Mihiri Ferdinando & Gameela Samarasinghe 

The first wave and then the 
second

The first wave of the COVID-19 was 
well contained in Sri Lanka with strict 
restrictions put into place by the 
government, including a lockdown from 
mid - March 2020, and an indefinite 
curfew initially imposed in 6 of the 25 
districts, and thereafter, island-wide. The 
strict restrictions were able to contain 
the number of cases with a relatively low 
number of deaths (11) as at September 
30th 2020.  

With the onset of the first wave of the 
pandemic, a methodology was developed 
for remote delivery of Practice Supervision. 
The Technical Committee set up to steer 
and guide the Improving Mental Health and 
Psychosocial Support Services Associated 
with Consolidating Transitional Justice 
(IMPACT) project developed a protocol for 
a simple “ check-in call”. The purpose of 
developing the methodology for the check-

Group Practice Supervision 
introduced to Government 
Counselors by the State Ministry 
of Samurdhi (SMS) and the 
State Ministry of Women & Child 
Development (SMWCD)1 in 2019, 
saw considerable change with 
the COVID-19 pandemic that 
hit Sri Lankan shores in March 
2020. Practice Supervision was 
first introduced in response to 
the recommendations of the 
Foundation’s 2018 mapping study 
which highlighted the need for 
expert supervision. The Practice 
Supervision model put into place 
was fully cognizant of the “do no 
harm” principle to the already 
functioning peer support model. 
Peer support was mandated for 
all government counsellors by 
a circular in 2015, and this model 
was introduced in response to 

the Foundation’s 2015 mapping 
study. The pilot initiative of Practice 
Supervision implemented in the 
North Western and the Eastern 
Provinces included 24 counsellors 
from Kurunegala and 26 counsellors 
from Batticaloa, Ampara & 
Trincomalee in the first cycle of 
the programme. In cycle one, the 
selected counsellors were grouped 
into smaller groups of 6 members; 
thus, each pilot location had four 
groups that ran for a 12-month cycle, 
facilitated by an external practice 
supervisor. This paper discusses 
the changes to implementation 
that were made to sustain work 
through disruptions caused by the 
COVID-19 pandemic.  

1 Piloting Practice Supervision 
for the Government 
Counselling Cadre Lessons 
and Reflections from Two 
Pilot Locations in Sri Lanka

The Asia Foundation 2020. 
Practice Supervision was 
introduced to counsellors 
attached to the State 
Ministry of Samurdhi, Home 
Economy, Microfinances, 
Self-Employment, 
Enterprise Development and 
Development of Underutilised 
State Resources ( Short form 
State Ministry of Samurdhi 
- SMS) and the State 
Ministry of Women Child 
Development, Pre School and 
Primary Education, School 
Infrastructure and School 
Services ( Short form State 
Ministry of Women and  Child 
Development - SMWCD) in 
2019 for the first time.
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in call was for the Practice Supervisor to 
be in touch with each of the counsellors 
assigned to them. The methodology for 
the check - in call involved the Practice 
Supervisor connecting with the counsellor  
to discuss both their personal wellbeing 
during the lockdown, and their counselling 
and psychosocial practice: if they were 
physically going to work, what did it 
entail? Were they conducting assessments 
on the number of individuals and families 
directly affected by the COVID-19? Were 
they engaged in relief work or counselling 
support? Following these check - in calls, 
a simple Guide for Remote Practice 
Supervision2  was developed. The Guide for 
Remote Practice Supervision documents 
four areas based on the support 
requirements of the counsellors; section 
one is for counsellors who are engaged 
in providing support either remotely or 
face-to-face, section two is for counsellors 
who need support with a personal issue, 
section three is for counsellors dealing 
with any COVID-19 related incidents that 
they would like to discuss further and the 
final section is for any other concerns. 
Between the first wave and the second 
wave, different configurations of group 
and individual Practice Supervision 
sessions were conducted. 

2 See Appendix I for remote 
check-in calls tool

With the first wave, it was easier 
to be in touch with the counsellors, 
especially when curfew was imposed 
and the counsellors were mostly 
at home. During the lockdown 
and curfew period, the counsellors 
resorted to a number of different 
tasks that included: 

•	 Attending training programmes 
organised by the Ministry 
with regard to setting up drug 
rehabilitation centres in the 
island.

•	 Supporting the practical needs 
of the people by distributing 
food rations and the government 
stipend, including a host of 
supplemental practical supports. 

•	 Philanthropic work such as 
collaborating / teaming up with 
colleagues to collect funds to 
support the community, helping 
those who lost jobs during the 
COVID-19 crisis, and providing 
them with rations and other 
requirements.

•	 Speaking to clients who took 
the initiative to call them and 
subsequently conducting remote  
sessions.

•	 Offering clients the option of 
connecting via the phone for 
remote counselling sessions. 

•	 Conducting in - person counselling 
sessions and conducting 
home visits with the necessary 
precautions.

However, some counsellors believed 
that not having any contact with 
clients, even via phone follow up 
was the best course of action as they 
sensed this medium was not practical. 
Others felt safer waiting for a clear 
directive or action plan from their line 
management.
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The second wave of the pandemic in 
October 20210 was far more widespread, 
with a spike in the number of infections 
and the number of deaths. With the 
second wave of the pandemic, Practice 
Supervision operated very much as a 
hybrid model, which is discussed in 
more detail below. It took some time for 
counsellors to recognise issues which 
presented as either direct or indirect 
results of the pandemic. The two cases 
mentioned in summary below are 
illustrative of the types of problems 
counsellors were confronted with:

Case 1:   
Job loss with the COVID-19 and 
related issues

Jayaseelan3 (male/ 39), was referred 
to the counsellor from the Base 
Hospital. Jayaseelan, a technical 
assistant in a private firm, lost his job 
as a result of the economic downturn 
due to COVID-19. Being a father of 
three and living in rented premises 

3  Fictitious name 

together with additional new duties of 
childcare, took a toll on Jayaseelan.  
His formative years were also difficult 
as he had to cut short his education to 
shoulder the economic burden of the 
household. As a result, his siblings are 
well placed in life. Jayaseelan feels 
that his siblings are ungrateful, as they 
are not supporting him now when he 
needs it. All these life situations have 
led him to become irritable, angry and   
hostile towards his family members.  
This resulted in him having a dispute 
with his sister asking her to return a 
plot of land which he believed to be 
rightfully his. The dispute became 
violent to the extent that it was 
referred to the police.

Case 2:  
Existing problems compounded with 
the COVID-19 pandemic:

A mother of three who was 
experiencing severe domestic violence 
sought the support of a counsellor 
during the curfew period. The husband 
abused alcohol and drugs. He also 
engaged in the illicit brewing and sale 
of alcohol. The wife also described 

him as a womaniser. The period of 
curfew only compounded the incidents 
of domestic violence. On the day the 
curfew was lifted, the client managed 
to leave the house with the youngest 
child, however, the two older sons have 
been left with the father.

Working with a hybrid model

The Group Practice Supervision Model, 
when first introduced in 2019, grouped   
approximately 25 counsellors from each 
location into smaller groups of 6 members; 
thus, each pilot location had four groups 
that ran for a 12-month cycle, facilitated 
by an external practice supervisor. Apart 
from this, the counsellors were also given 
the option of individually meeting with the 
practice supervisor based on need.

Due to COVID-19, and given the restrictions 
of meeting and conducting physical 
Practice Supervision sessions, the 
Technical Committee reviewed how to 
support the counsellors so that they 
in turn could provide relevant support 
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and care to their clients. Consequently, 
a variety of methods of engagement 
were suggested. They included: using 
technology such as Zoom for group 
Practice Supervision sessions, conducting 
face - to - face group sessions when 
possible, and individual phone sessions. 
In the North - Western province and the 
Eastern province, a combination of each 
of these methods were used. This also 
called for the revision of the assessment 
tool developed to review the Practice 
Supervision sessions4  to reflect the  
hybrid model in practice. The revised tool 
assessed individual sessions as well as  
group sessions.

Furthermore, with the volume of 
individual sessions increasing, the Practice 
Supervisors found it difficult to have  
approximately 25 individual sessions each 
month. This was particularly relevant to 
the North - Western province group as  
the 1st supervision cycle had concluded 
in September 2020 and the new cycle of  
counsellors were engaging exclusively 
on a remote platform, apart from the 
introductory meeting. To accommodate 
this revision to the model, a Practice 
Supervision Rating Scale – Follow-up Sheet 

( PSRS-FS)5   was developed in December 
2020. The PSRS – FS would be filled 
by the counsellor and shared with the 
practice supervisor at the next Practice 
Supervision session. The tool would 
guide the counsellor’s reflective learning, 
drawing from the Practice Supervision 
session. The tool is in two parts: Part One 
explores lessons learned from the Practice 
Supervision session that lends to gains or 
changes in knowledge, skills and attitudes 
and Part Two captures the progress of the 
case that was previously presented by the 
counsellor during Practice Supervision.

Lessons learned

The Asia Foundation had to accommodate 
sudden changes to their psychosocial 
programme due to the COVID-19 
pandemic. Continuing face - to - face 
counselling sessions with clients was no 
longer possible. This meant that clients 
could not leave their homes for face - to - 
face consultations with counsellors, 
despite many clients still needing the 
support of their counsellors. Adjustments 
needed to be made for counsellors 
to continue to have their supervision 

sessions with the practice supervisor.  
As a result, practice supervisors and 
counsellors brainstormed strategies 
for the continuation of these activities. 
The mobile phone and Zoom calls had 
to be used for this purpose. There were 
obvious challenges that had to be faced: 
cost of calls, slow internet connections, 
providing a safe space for sessions with 
clients etc. but mostly, the lack of being 
able to demonstrate empathy towards 
clients and to observe behaviour. What 
was most important was to ensure that 
clients continued to receive attention 
and care from counsellors and for 
supervision sessions with the practice 
supervisors to continue. Adjustments 
were made to accommodate the needs 
of counsellors who themselves suffered 
as a result of the pandemic i.e. allowing 
them to access individual support through 
supervision sessions. Practice supervisors 
had to navigate between learning how 
to facilitate groups of counsellors and 
providing individual supervision. The need 
for flexibility in programming and ongoing 
review and revision of programmes held 
value for The Asia Foundation during 
the many months of working through 
the pandemic to support the wellbeing 

4 See Appendix II for the group 
practice supervision rating 
scale – Sri Lanka (GPS-SL) 

5 See Appendix III for the 
Practice Supervision Rating 
Scale – Follow up Sheet 
(PSRS -FS)
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and effectiveness of counsellors and the 
communities they serve.

What next

When the partnership with GIZ comes to an 
end, The Asia Foundation is committed to 
ensure that the work that commenced will 
continue. Identifying practice supervisors 
who have access to the locations of work, 
i.e the North - Western and the Eastern 
province, was with a view of building a 
relationship between counsellors and 
the practice supervisors. While they 
will not continue to be engaged by the 
Foundation, there may be a possibility that 
the counsellors may contact them when 
they are faced with difficulties with clients. 
The rapport that has been built over the 
years between the counsellors and the 
practice supervisors is very valuable. Peer 
support was introduced by the Foundation 
to Government counsellors in 2015. It is 
hoped that the model for peer support will 
take in the experience of group supervision 
so that counsellors continue to contact 
their peers for case discussions after the 
GIZ funded programme comes to an end.
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Appendix I
Check in call form

Name Organisation Contact 
Number

Contacted
(Y/N)

Do they currently 
work? (Going 

to office/needs 
assessment/relief 

work) (Y/N)

Agreed for 
individual 
sessions

(Y/N)
Any Comments
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Date : ..........................................................

Group # : ....................................................

Group Practice Supervision 
Rating Scale – Sri Lanka (GPS/RS)

Improving Mental Health and Psychosocial 
Support Services Associated with 
Consolidating Transitional Justice (IMPACT)

The purpose of this rating scale is to assess 
the provision of Practice Supervision to 
counsellors in group settings as well as 
in individual sessions. It reviews group as 
well as individual competencies. The items 
have been selected based on existing 
models of supervision, the ENACT tool 
(Kohrt et al, 2015) as well as the ground 
experiences of the practice supervisors, 
technical advisors and TAF core team after 
piloting the project for 12 months. While 
the first iteration of the tool reviewed 
the provision of Practice Supervision for 
counsellors in group settings, the current 
iteration also reviews individual sessions. 

Appendix II
Group Practice Supervision Rating Scale (GPS/RS)

How to fill: The scale is to be filled by the 
practice supervisor facilitating the session 
after it has been concluded. The tool is in 
three parts: Part One deals with indicators 
to assess group C. “Not Relevant” should 
be checked for individual sessions, 
omitting marking the group rating scale of 
Part One. Part Two deals with indicators 
to assess individual competencies where 
the practice supervisor will assess how 
the counsellor has responded to the case 
discussed. An individual will be assessed 
approximately once every 3 months. 
The scoring in the rating scale refers to 
(1) Needs improvement (indicating an 
absence of knowledge about the concept 
being evaluated), (2) Done partially 
(indicating that the counsellors have a 
satisfactory level of knowledge of the 
concept but are not effective in its 
implementation), (3) Done well (indicating 
that the counsellors display a satisfactory 
level of knowledge and implementation). 
Descriptions for each of the items can be 
found in Appendix I. Part Three of the tool 
deals with the list of themes on which the 
supervisor must take detailed notes.

Part 01

Not Relevant ☐ ( ✓)

Group 
competencies

Item 1 2 3

G - 01 Active listening. ☐ ☐ ☐
G - 02 Reflective questions ☐ ☐ ☐
G - 03 Awareness of self within the group ☐ ☐ ☐
G - 04 Maintaining focus and cohesive 

function.
☐ ☐ ☐

Comments (Optional):
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Part 03

Presenter code : ................................................................

N.1 	 Case summary :

N.2 	 Problem identification :

N.3 	 Case conceptualisation :

N.4 	 Reflective Practice :

N.5 	 Interventions :

N.6 	 Referral / Role & scope : 

N.7 	 Group dynamics : 

Part 02

Case # : ................................................................ 	

Presenter code : ................................................................

Main theme of the case:
Individual
competencies

Item 1 2 3

I - 01 Case conceptualisation.  ☐ ☐ ☐
I - 02 Empathy for the client. ☐ ☐ ☐
I - 03 Intervention aligned with client needs. ☐ ☐ ☐
I - 04 Feasible interventions. ☐ ☐ ☐

Case # : ................................................................ 	
		
Presenter code : ................................................................

Main theme of the case:
Individual
competencies

Item 1 2 3

I - 01 Case conceptualisation.  ☐ ☐ ☐
I - 02 Empathy for the client. ☐ ☐ ☐
I - 03 Intervention aligned with client needs. ☐ ☐ ☐
I - 04 Feasible interventions. ☐ ☐ ☐
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Description of items

GROUP - Group and process 

•	 G - 01 Active listening. 
         Respecting the viewpoints of other people, not interrupting 
         or talking over others. Not shifting from the discussion at 
         hand to take the focus away from presenter to their own 
         personal experiences. 

•	 G - 02 Reflective questions. 
         Asking questions that elicit reflective thinking from the 
         presenter and help move the case forward. Refraining 
         from asking questions to merely satisfy personal curiosity 
         or investigate the “truth”. 

•	 G - 03 Awareness of self within the group. 
         Being aware of themselves in relation to the group members. 
         Power sharing and maintaining safety and security within 
         the group. 

•	 G - 04 Maintaining focus and cohesive function. 
         The ability of the group as a whole to self - regulate and          
         provide appropriate cues, prompts and appropriate 
         feedback to retain the objective of the session. 

Individual - Case conceptualization and intervention 

The practice supervisor will fill in this part of the rating scale 
based on what has already been done by the counsellor. 

•	 I - 01 Case conceptualization. 
         Being able to understand the nature of the client’s problem, 
         how and why the problem developed, and explain the case 
         using the 5P model and other techniques such as the 
         genogram. 

•	 I - 02 Empathy for the client. 
         Demonstrating an ability to understand the client’s feelings 
         and world view from the client’s perspective. Refraining from 
         the use of stereotypes, biases or personal experiences to 
         explain the situation and plan the way forward.  

•	 I - 03 Interventions aligned with client needs. 
         The counsellor has identified the client’s needs and the 
         interventions addressed by the counsellor are aligned with 
         the problem and the needs of the client.

•	 I - 04 Feasible interventions.
         The interventions addressed by the counsellor are 
         reasonable and have taken into account the resources 
         accessible to the client and the counsellor.
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Part 01

Lessons 
learned from 
the Practice 
Supervision 

Sessions

Competency enhanced 
(name the competency: 

knowledge, skills or attitude)

What action, method or approach 
did you take or change after the 

discussion?

F - 01

F - 02

F - 03

Part 02

Progress of the case previously 
submitted for Practice Supervision 

Detail how the case was taken forward 
following the Practice Supervision session

Date when the case was first submitted for Practice Supervision: 

Title for the case (elaborate in two or three words the core issue; i.e.pregnant unwed mother): 

F - 04

Practice Supervision Rating 
Scale - Follow Up Sheet

Counsellor code : ..........................................	
	        
Date : ..........................................................

Instructions: To be filled by the counsellor 
and submitted to the practice supervisor 
at the next Practice Supervision session. 
The counsellor is to reflect on learning 
from the Practice Supervision session 
and fill in the form. The form is in two 
parts: Part One deals with lessons learned 
from the Practice Supervision session 
that lends to improvement in knowledge, 
skills and attitudes. Part Two deals with 
recording the progress of the case that was 
previously submitted by the counsellor to 
the Practice Supervision session. 

Appendix III
Practice Supervision Rating Scale - Follow Up Sheet (PSRS - FS)
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6  This article is written 
collaboratively by the 
Practice Supervisor and the 
Technical Advisor from the 
perspective of the Practice 
Supervisor.

The Journey of a Supervisor

Niluka Wickremesinghe & Roshan Dhammapala 

Twelve months into the Covid - 19 
pandemic I6 pause to reflect on the role 
I undertook as a practice supervisor for 
a group of counsellors attached to the 
ministries related to Samurdhi and Women 
& Child Development in a district in the 
North - Western province of Sri Lanka.   
What I set out to do was part of The Asia 
Foundation’s pilot programme to offer a 
group supervision model for government 
counsellors in selected regions of Sri Lanka.  

During my first meeting with them, they 
expressed a desire to have access to an 
experienced person in the field who would 
offer them guidance and support. Some 
suggested that counsellors too needed to 
have access to a counsellor to talk through 
some of their own personal struggles.

With the intention of fulfilling these two 
expectations, my initial plan was to create 
a safe learning space for counsellors to 
self-reflect and examine their practice, 
and from this, I hoped, we could also 

explore some of their challenges related 
to their work or their personal lives. I was 
conscious, however, to not impose a 
hierarchical relationship on them as expert 
and understudy. Instead, my approach 
was to remain flexible, approachable 
and share a level platform where we can 
learn from each other. I gave them the 
freedom to schedule their appointments 
with me and take responsibility for their 
attendance and participation. I hoped to 
establish a collaborative partnership with 
the counsellors where I would respect 
their competencies working with complex 
mental health and psychosocial issues 
within their local culture and context, 
while I would share my knowledge 
and expertise specific to counselling 
approaches and mental health issues. 
It was not that I was unfamiliar with the 
culture and context in which they worked.  
Having married into a family who hailed 
from this same district, I had come to 
learn of the realities of agricultural and 
rural communities in the area. My 15 years 

of work in child protection had given me 
exposure to diverse psychosocial issues 
which affect families in several regions 
in Sri Lanka. 

Yet, I observed that this approach 
appealed to only some counsellors in 
this group based on their initiative, 
frequency and responsiveness to schedule 
and commit to supervision sessions. 
I was also aware that only a few of them 
reached out to schedule one - to - one 
sessions. It appeared that these individual 
sessions were regarded as ‘counselling 
sessions’ and there seemed to be some 
caution and reluctance to access it, 
although previously, it was cited as a need. 

In this backdrop, I also became aware 
of the helping dynamics which emerged 
from many of the cases the counsellors 
presented in supervision. Clients would 
appeal to the counsellor as the person 
with the capacity and influence to resolve 
difficult problem situations; counsellors 
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7   Casemore, R., 2011. Person-
centred counselling in a 
nutshell. London: SAGE.

would often respond to clients with 
an urgency to ease their suffering. The 
helper was perceived to have authority 
or power to effect positive change with 
benevolent intentions, while the help 
seeker was almost always portrayed to 
be disempowered, helpless or dependent 
(asaranai / wirKhs). I wondered if this 
perception of seeking help or support 
was the reason to avoid one - to - one 
sessions with me. Or perhaps the manner 
in which I occupied the role of supervisor 
did not prove me a capable problem solver 
or capable helper. I did not command 
authority. I did not direct and take charge.  
I did not reprimand. (I wanted to allow for 
choice and agency and not have them feel 
these sessions were forced upon them.) 
And in not doing so, I discovered that 
the popular person - centred counselling 
approach7 I had adopted lacked traction.  
The pecking order or hierarchical structure 
in the counsellor - supervisor relationship 
served a purpose and deviating from 
it due to my own discomfort with it 
seemed to have created some anxiety 
and disorganisation, almost like a group 
of school children without a teacher.  
I observed in group supervision that 
counsellors were hesitant to trust or place 

value on peer knowledge and input when 
they encountered a dilemma in their work 
unless it was endorsed by an authority. 

Empowered by these insights, yet with 
some discomfort, I adapted my method to 
a more directive and structured one when 
I commenced phase II with a new group 
of counsellors. I assigned one - to - one 
sessions for all of them as group sessions 
were no longer possible with the advent of 
the COVID-19 related restrictions on travel 
and gatherings. Counsellors could use 
the one - to - one sessions to discuss their 
client work or a personal challenge. The 
attendance improved. However, this was 
also a group with less practice experience 
than the first group. There was an interest 
to gain and improve knowledge and skills, 
including a noticeable openness to discuss 
difficulties in relation to their practice. 
I assumed this was universal and the 
longer a person worked in their profession, 
the greater the risk of being vulnerable.  
The counsellors responded well to the 
structured and directive approach.

With both groups, I had the opportunity 
to work remotely under different 
circumstances (Phase 1 and Phase 2 of 

the pandemic). Group one was during 
a lockdown and group two when the 
country had moved out of a lockdown 
phase, however, with restricted working 
conditions. During the first phase, it was 
easy to contact the counsellors on the 
phone, nevertheless , they didn’t always 
have the ability to engage freely in a 
session. Some had small homes where 
they were unable to seclude themselves 
from the children and other family 
members to engage in supervision. Many 
were distracted by household chores and 
childcare responsibilities. Others were 
busy with relief response work (delivering 
rations, medication etc. to families in the 
villages). Any counselling / supervision 
sessions they now undertook was limited 
to phone conversations. Some counsellors 
had very poor mobile network coverage 
in the areas in which they lived. During 
the lockdown, I recall a session with a 
counsellor which was disturbed quite a 
few times as he moved from place to place 
outside his house trying to find a secure 
network connection. When we finally 
began an uninterrupted conversation, the 
call was disconnected. On reconnecting, 
he informed me that he was forced to seek 
out shade from the burning sun (where the 
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mobile network connection was strongest) 
hence the reason the call disconnected.

With these practical difficulties in mind, 
I made an effort to schedule supervision 
sessions at times that were convenient 
for each of them individually. It was a 
mammoth task trying to work around 
the schedules of 24 counsellors which 
fell anywhere between 6.30 am or late at 
night, after 9.00 pm. It was a time when 
work roles overlapped with the personal 
and the counsellors did not have enough 
facilities and resources to manage a 
‘work from home’ situation. As Sri Lanka 
emerged from two months of strict 
lockdown, the counsellors were expected 
to resume their work and field visits with 
precautions. I assigned learning activities 
for half of the group while engaging in 
one - to - one remote supervisions with the 
other half. This was an effective method 
of keeping a large group engaged and also 
developing self - learning skills through 
their learning tasks with their client, which 
we would review the following month. The 
tasks were set out to revisit and practice 
some of the teaching which had taken 
place in the past using the information 
of clients who are currently using their 

services e.g. case formulation using the 5P 
model. Through these, I hoped to support 
them to think and work more extensively 
with the client rather than resorting to 
quick problem solving / crisis management 
methods of helping which tend to be less 
sustainable approaches.

As the remote supervision continues, 
I feel a sense of satisfaction that we found 
ways to adapt to many barriers and install 
and sustain this learning circle and ethos, 
albeit with the many disruptions. The 
group sessions are indeed missed and 
the experiential learning which would 
have come about had they continued 
is indeed a loss for the group. However, 
the consequence of having one - to - one 
supervision sessions (even though it was 
via a remote platform) has been beneficial 
as I was able to understand individual 
strengths and areas for growth and change. 
Inadvertently we may also have stumbled 
on a sustainable approach to provide 
supervision via remote platforms for these 
counsellors in the future using a pool of 
resource persons to share the work.
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1 Piloting Practice 
Supervision for the 
Government Counselling 
Cadre Lessons and 
Reflections from Two Pilot 
Locations in Sri Lanka

The Asia Foundation 2020. 
Practice Supervision was 
introduced to  counsellors 
attached to the State 
Ministry of Samurdhi, Home 
Economy, Microfinances, 
Self-Employment, 
Enterprise Development and 
Development of Underutilised 
State Resources  ( Short form 
State Ministry of  Samurdhi 
- SMS) and the  State 
Ministry of Women Child 
Development, Pre School and 
Primary Education, School 
Infrastructure and School 
Services ( Short form State 
Ministry of Women and   Child 
Development  - SMWCD) in 
2019 for the first time.
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1 Piloting Practice 
Supervision for the 
Government Counselling 
Cadre Lessons and 
Reflections from Two Pilot 
Locations in Sri Lanka

The Asia Foundation 2020. 
Practice Supervision was 
introduced to  counsellors 
attached to the State 
Ministry of Samurdhi, Home 
Economy, Microfinances, 
Self-Employment, 
Enterprise Development and 
Development of Underutilised 
State Resources  ( Short form 
State Ministry of  Samurdhi 
- SMS) and the  State 
Ministry of Women Child 
Development, Pre School and 
Primary Education, School 
Infrastructure and School 
Services ( Short form State 
Ministry of Women and   Child 
Development  - SMWCD) in 
2019 for the first time.

In the next section, eight counsellors from the North Western 
and Eastern provinces share their personal experiences of 
Practice Supervision with an interviewer. They discuss the 

distinctions between the Peer Support Mechanism and Practice 
Supervision as well as the challenges and benefits of group, 

individual and remote supervision. The counsellors also illustrate 
their key learnings and reflections using client cases they have 

brought into the discussion sessions with the Practice Supervisor. 
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Postnatal Depression

Wathsala Karunarathne

According to perspectives my clients 
as well as wider society hold, the 
interpersonal bond between a mother 
and her infant can be viewed as a sacred 
one that evokes immense affection. A 
woman is often required to adapt to a 
variety of roles - in addition to that of 
motherhood - whilst working through the 
many circumstances the society presents 
her with; required to fulfil multiple 
responsibilities towards her family, and 
live up to the expectations of society - at - 
large. The role of a mother is considered 
to be sacred, and the birth of a child can 
be an exciting and happy experience for 
not only for the mother and the father, but 
also the entire family. At the same time, 
based on the testimonies of many clients, 
this happiness may be accompanied 
by a lot of difficult experiences. These 
included instances where such dilemmas  
may interfere with and exacerbate  
problems in the bond between the 
child and the mother, the mother and 
the father, as well as in interpersonal 

relationships and the daily routine of all 
family members. However, though the 
birth of a child can result in a multitude 
of exciting and positive incidents, some 
mothers may experience psychological 
burdens. According to lived experiences 
of our clients, such situations may have 
punishing / dire / substantial effects on 
the relationship between the infant and 
his / her mother, as well as the mother 
and the father.

The basis of a child learning to adapt to 
society begins with the mother and it is 
the primary stage of social adaptation. 
Becoming a mother is not an easy feat and 
similarly, adapting to the role of a mother 
after the very first day of childbirth too is 
immensely challenging. Assuming the role 
of a mother or a carer of a child can result 
in a lot of happiness, with many believing 
it can be a new beginning in a person’s 
life, and many are very hopeful and eager 
about stepping into motherhood. Though 
this is the case, some of them may show 

immense sadness and lack of happiness / 
excitement even after giving birth. 
According to these mothers, the most 
common reason behind this is the extreme 
exhaustion / weariness they constantly 
feel. This is viewed as a normal condition 
in most cases. However, for some mothers, 
they may experience depressive states 
after childbirth.

A male entering fatherhood is also a 
complex dynamic where they too will 
have to face similar challenges due to this 
transition. While a mother would endure 
the physical pain of childbirth and start 
caring for the newborn from the moment 
it is born, a father is required to tirelessly 
provide safety, security, nutrition and 
good health conditions to both the mother 
and the baby. Therefore, stepping into 
fatherhood is a definite milestone and a 
time period that will be accompanied by 
a lot of responsibilities. During this time, 
the father will have to act with immense 
patience and have proper knowledge 
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about the complications the mother might 
have to contend with. Consequently, the 
experiences of our clients indicate the 
role of a father to be pivotal in that of a 
child born physically healthy as well as the 
wellbeing of the mother thereafter. The 
clients’ experiences further demonstrate 
the sense of solace they enjoy as a result 
of the love and care their partners display 
towards them.

When examining the presenting problems 
of the clients who are referred with or are 
found to have postnatal depression, it is 
clear that they primarily reveal reduced 
abilities in concentrating and excessive 
cleanliness and orderliness than before. 
Through further discussions, physical 
and psychological changes as well as 
changes in interests, and the frequent 
mood of sadness and crying spells which 
transpire as a result can also be identified 
to have occurred when compared with 
pre - morbid conditions. Furthermore, 
irritability and hypersensitivity can also be 
seen as frequently occurring whilst such 
clients may also present with feelings of 
hopelessness, feeling isolated and empty, 

not enjoying the things they used to 
enjoy before in their daily lives. Moreover,  
diminished feelings of affection towards 
the husband, feeling irritated with family 
members, physical and mental lethargy are 
also frequently reported by these clients.

Clients also experience a variety of sleep 
difficulties. While for some this includes 
constant drowsiness / sleepiness, others 
experience insomnia conditions. In terms 
of appetite, some may have an overly 
increased appetite while others may 
experience aversion to food. With regard to  
thoughts, some clients report experiencing 
thoughts related to self - harm and hurting 
their child. Ignoring the cries of the child 
despite how intense they are, refraining 
from attending to caring, cleaning or 
feeding the child can also be among the 
characteristic symptoms of this condition 
and some clients report that they had 
wanted to lie in bed all day.

However, such changes lead to criticism 
from family members resulting in these 
mothers sometimes being scolded harshly. 
According to most clients, this leads them 

to feel as if they want to discontinue the 
work they already manage with immense 
difficulty, constantly feeling like they 
cannot properly do anything in life. There 
have even been instances where the 
mother had been separated from the child 
when such changes become noticeable to 
family members. Feelings of defeat, guilt, 
and wanting to stay isolated from family 
and friends are some of the prominent 
presenting problems that clients express 
when faced with such situations whilst 
experiencing postnatal depression. Clients 
may also present with issues related 
to their memory as well as decreased 
certainty and confidence about what 
they do. For example, they may forget if 
they have already fed their child and the 
position they laid their child in bed and 
etc. These might occur due to confusion 
resulting from such issues related to loss 
of memory.

Hormonal changes that take place in 
the body after childbirth, including the 
increased concentration of cortisol in the 
body, can make individuals vulnerable 
to experiencing pre and postnatal 
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depression. Difficulties in tolerating and 
adjusting to the new and increased load 
of responsibilities may also be significant 
risk factors. Such pressures can make 
people attribute various reasons to their 
discomforts. For instance, a client who was 
pressurised due to the burden of increased 
responsibilities had once realised that 
her child was continuously crying and 
had attributed it to not having enough 
milk to feed the infant because of being 
extremely thin. Some mothers tend to 
get psychologically affected by certain 
physical factors such as the difficulties 
in feeding the child due to certain 
abnormalities in the chest area which in 
turn makes the child feel irritable due to 
hunger, resulting in lack of nutrition and 
sleep. In such situations, it is important to 
make the mother and the family members 
aware that more than the structure of 
the body, the nutrition the mother gets 
and her psychological wellbeing play a 
key role in being able to produce milk for 
the child. It is also important to make the 
family members aware of how they could 
support the mother in order to help her 
effectively deal with the pressures she is 

experiencing. Some mothers may harbour 
irrational fears that they will not be able 
to give proper care for their child, that 
the child will frequently fall ill and will 
not show proper development. Moreover, 
feelings of dislike towards hugging the 
child and keeping the child closer to 
them are also sometimes experienced. 
Problems may occur during the first few 
years due to increased responsibilities a 
mother may have to assume in bringing 
up a child where she will have to face 
increased fatigue and lack of rest. This, 
along with possible economic burdens 
that may develop around the child, may 
have immense pressure on the mother, 
leading to conditions such as postnatal 
depression. Further risk factors include 
genetic vulnerability, pre - existing 
mental conditions and the fear of facing 
new responsibilities and experiences. 
Moreover, complications that may arise 
in the newborn and situations such 
as domestic violence, negligence and 
financial struggles may also put additional 
pressure on the mother, resulting in 
postnatal depression.

According to the lived experience of 
many clients, in order to adjust to such 
psychological changes and confused 
patterns of behaviour, it is important 
that the counsellors provide the clients 
with awareness on always keeping their 
children at a distance visible to the 
parents’ eye, and encouraging the mothers 
to sing lullabies to their children in an 
affectionate way, strengthening the bond 
between them. Additionally, counsellors 
must provide insight into actively taking 
care of the child from the very beginning, 
educating the child’s father on how he 
can support the mother and educating 
the family members as to how they can 
be more kind and caring towards her. 
In such situations, the husband of the 
client is seen as the most suitable person 
to bond with the client and provide her 
with the support she needs. He could do 
so, for example, by helping the mother 
take care of the child during the night. 
Moreover, the counsellor can provide 
psychoeducation to the father as well as 
other family members about postnatal 
depression, explaining that it is temporary, 
and showing them how the client should 
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be cared for and treated in order to enable 
her to better take care of her child.

During the course of the postnatal 
depression, it is pertinent to appreciate 
and convey admiration for the mother 
whenever possible, to ensure she is  
not isolated, and to spend quality time 
with her. Health service officials / units 
sometimes diagnose mothers as having 
postnatal depression and though they 
make referrals to counselling services, 
a reluctance in obtaining psychological 
support is seen in clients. They also avoid 
seeking medical help due to implicit  
feelings of embarrassment they may 
harbour. They tend to look at themselves 
as bad and unsuccessful mothers if such a 
diagnosis is given, thus feeling increasingly  
pressured. However, it is important to 
help the mothers understand that such 
a diagnosis does not portray them as 
failures or as bad mothers, and it is also 
important to convey this message to 
their partners and family members. This 
should be supplemented by information  
about the importance of being supportive 
towards the client and encouraging her 

to seek medical support, without which  
hercondition mightexacerbate. 

Postnatal depression is a condition 
that needs psychiatric support and 
interventions and is something that 
can be effectively addressed through 
psychiatric and psychological care. 
Nonetheless, avoiding healthcare may 
result in worsened conditions and can be 
harmful to both the child and the mother. 
Therefore, it is important to provide 
and spread awareness that obtaining 
necessary medical help will result in the 
mother stepping into a better life with her 
child and her family.
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Ms. Wathsala Karunarathne 
is a counsellor attached 
to the Pannala District 
Secretariat. Inspired by 
her article on Postpartum 
Depression, we met with 
Ms. Wathsala to discuss 
how counselling support 
can be given to a client 
going through postpartum 
depression and what 
challenges counsellors 
might face when providing 
counselling services to 
these clients.

Omella Outschoorn and 
Wathsala Karunarathne 

According to Ms. Wathsala’s description, 
counselling services can be provided in 
two ways during such an instance. They 
are: directly providing counselling support 
to the client and working with the client’s 
family members by providing them with 
counselling support and awareness about 
the condition. Providing counselling to 
a client who is experiencing Postpartum 
depression includes encouraging and 
teaching clients to share their concerns 
and troublesome thoughts with their 
loved ones using counselling techniques 
to bring the clients to their premorbid 
conditions, encouraging clients to seek 
help in times of need, to take adequate 
rest, to manage their time effectively, 
to engage in activities that might make 
them feel better as well as to get their 
necessities fulfilled without restricting 
one’s self to unrealistic boundaries. 

When working with family members of a 
client, they can be involved in counselling 
sessions where psychoeducation can 
be provided on postpartum depression. 
Moreover, conducting discussions and 
explorations on how the family can 

support the client and providing them 
with the necessary awareness on the 
importance of family support can also 
be done through engaging the family 
in counselling sessions. This can lead 
to a lessening of expectations and 
responsibilities laid on the client and help 
the family members to adapt to a more 
flexible and lenient approach in dealing 
with the client, which in turn will lessen 
the client’s mental and physical weariness. 
Identifying other issues in the family 
system and the dynamics between family 
members that may contribute towards 
depressive states and guiding towards 
addressing them is also another way in 
which counselling can help in addressing 
postpartum depression. Identifying such 
issues and addressing them will help in 
building the psychological well - being 
of the clients. Furthermore, engaging 
the partner of the client in counselling 
sessions will be immensely helpful in 
exploring and building awareness on ways 
that they can be supportive towards the 
client, thus getting their assistance in the 
healing process.
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Ms. Wathsala describes a case of 
postpartum depression she presented at 
Practice Supervision and recalls the new 
knowledge she obtained in the process. 
According to her, counsellors may come 
across topics that may be uncomfortable 
for them to deal with. She mentions, for 
example, that a counsellor who is not 
married may find it difficult to discuss 
aspects related to sexuality with clients 
and that they might have certain fears 
in addressing such concerns. However, 
a counsellor’s role requires addressing 
all aspects of the problems presented by 
a client. Therefore, she recalls learning 
about referring clients to a different 
counsellor or a counsellor who is 
specialised in the area of concern, in order 
to maintain an ethical practice as well 
as to provide a fair service to the client. 
Moreover, the experiences of colleagues 
on similar topics shared during Practice 
Supervision may add to the knowledge 
of the counsellors on working towards 
addressing personally challenging 
topics. She further mentions learning 
the importance of reading up on these 
topics and engaging in self-study as well 

as sharing knowledge with colleagues as 
these too can help during such instances.

When working with clients who are 
experiencing postpartum depression, 
one of the main challenges a counsellor 
faces is clients abruptly withholding 
from attending therapy sessions and 
their tendency of avoiding the counsellor 
afterwards. The stigma attached to 
postpartum depression and the fear of 
being labelled mentally ill as a result of 
engaging in counselling are the main 
reasons behind this, Ms. Wathsala 
observes. Another significant challenge 
was that of family members and partners 
who assumed the client was pretending 
and faking symptoms. According to 
such family members, they feel the 
clients pretend to show symptoms as 
a reaction to not wanting to complete 
daily chores and responsibilities post 
childbirth. According to Ms. Wathsala, the 
lack of awareness and knowledge about 
postpartum depression that leads to such 
misconceptions was one of the reasons 
that tempted her to write her article on 
the topic. Moreover, Ms. Wathsala suggests 

that for counsellors who have personally 
experienced postpartum depression, 
it might be challenging when working 
with clients who present with the same 
condition. Furthermore, personal opinions 
of counsellors as well as widespread 
beliefs and attitudes learned through 
society may become barriers when 
working with clients who are experiencing 
postpartum depression. However, she 
emphasises that the education the 
counsellors get helps counteract such 
stigma and misconceptions.

Finally, Ms. Wathsala briefly describes 
the role of a counsellor and says that 
typically, a client approaches counselling 
services due to being stuck in problematic 
situations and the main role of a 
counsellor is about showing alternative 
pathways for clients to address their own 
problems rather than bestagnant in a 
chosen and limited frame of thinking. 
Ms. Wathsala emphasizes the fact that 
though counselling shows alternative 
pathways, it will never force counselling 
techniques and processes on any client. 
However, when providing counselling 
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to individuals, it becomes immensely 
challenging for the counsellors when 
family members of the clients refuse to 
accept that their loved one is experiencing 
a psychological condition, when they 
refuse to accept treatment on such 
occasions, and when they perceive 
participating in psychological counselling 
to bring shame on the client and the 
family. Moreover, Ms. Wathsala suggests 
that a lack of provisions results in 
counsellors not having enough space to 
work with clients in a way that assures 
their privacy and confidentiality, the 
inability of having follow up sessions or 
information after referring clients to other 
services, and not having an opportunity 
apart from Practice Supervision to share 
knowledge among one another, are some 
other challenges that counsellors face 
when providing services to clients.
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The article below 
describes the views 
of Ms. G. K. G. K. 
Rathnamalala who 
shared her experiences 
of engaging in the Practice 
Supervision process.

Omella Outschoorn and 
G. K. G. K. Rathnamalala

Ms. Rathnamalala had participated 
in Peer Supervision prior to engaging 
in the Practice Supervision process 
and according to her, the former was 
conducted using a pre - developed 
framework. It had been conducted by 
the district coordinator during monthly 
progress sessions with a group of 
approximately 15 members. She expressed 
that this process included each member 
presenting a case that was challenging 
to be solved with the rest of the team 
members expressing what they felt about 
it and how they would address it if they 
were faced with such a challenge. The 
Peer Supervision sessions had been 
explorations of such questions, and 
compared to this framework, Practice 
Supervision was primarily limited to six 
members per group. This allowed more 
time and chances to be allocated to each 
group member for expressing their views, 
thus making this approach to supervision 
more open and unrestricted. These 
changes brought about important benefits 
for the counsellors as they facilitated 
the ability to view a problem from 
different angles by engaging in deep and 

descriptive evaluations which required 
time. Moreover, the concept of conducting 
follow-up sessions introduced through 
Practice Supervision ensured the status of 
each case is evaluated from time to time. 

According to Ms. Rathnamalala, apart 
from these, the inclusion of a practice 
supervisor enabled the smooth flow 
of the discussion sessions and the 
practice supervisor was able to add more 
knowledge and invaluable input to the 
ideas and alternative suggestions made by 
group members. She mentions that Peer 
Supervision was the first - ever opportunity 
she got in receiving supervisor feedback 
on her counselling practice and believes 
it to have been extremely beneficial. She 
believes that the introduction of Practice 
Supervision significantly contributed 
to further enhancing the efficacy and 
the beneficial nature of the supervision 
process. According to her, creating groups 
with counsellors from both the ministries 
of Women & Child Development and Social 
Services enabled the members to obtain 
a wide range of experiences and created 
the chance to benefit from a variety of 
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solutions from group members as well as 
the practice supervisor, thus facilitating 
deep, descriptive and clear explorations 
about problematic situations.

She goes on to describe group and 
individual sessions that were conducted 
under the Practice Supervision process 
and says that she participated in both 
supervision designs. She views individual 
sessions to have been more beneficial 
for her in terms of carrying on with her 
work as a counsellor as well as addressing 
certain problems she faced in her private 
life. She had used individual sessions 
with the Practice Supervisor to identify 
and understand certain feelings she was 
experiencing in her academic and personal 
life, to identify certain weaknesses in her 
and to work towards overcoming them as 
well as to build academic and life goals 
for her future. She mentions these to have 
ultimately resulted in her experiencing 
a more relaxed and calm state of being 
that enabled in effectively attending to 
stressful situations that occurred daily. 
She further views individual sessions to be 
helpful in conferring about problematic 

situations that cannot be discussed with 
others / peers and also those that occur 
with higher officials.

A prominent benefit of individual sessions, 
according to Ms. Rathnamalala, was 
that this concept challenged the already 
formed misconceptions that depicted 
counsellors as “individuals who do not 
face issues in their personal lives” and as 
“those who don’t experience drawbacks 
in life” as these sessions were also used 
to address personal issues and grievances 
the counsellors themselves were facing, 
and therefore, was useful in eliminating 
the discomforts the counsellors had 
about sharing their personal concerns /
issues with others. Afterwards, she shares 
her ideas about group sessions and 
believes them to be a good opportunity 
for counsellors to share and address the 
challenges they face when working with 
clients as this method facilitates the 
chance to look at such concerns from a 
number of new and different perspectives, 
views and suggestions shared by the team 
members and to obtain alternative ideas 
from the supervisor on these, which in 

turn will enable them to better address 
client issues. Furthermore, receiving  
the opportunity to learn about similar 
situations other members have faced and 
to listen to what they learned through 
it (i.e., acquiring knowledge about the 
techniques they used in addressing 
problematic situations) is also a benefit 
of group sessions. She believes such 
beneficial aspects to be capable of 
generating new knowledge which in turn 
would help in conducting counselling 
sessions in a more practical manner. The 
unique benefits both group and individual 
sessions provide make Ms. Rathnamalala 
feel that both sessions are similarly 
important in carrying out the Practice 
Supervision process as they contribute 
to achieving the goals of Practice 
Supervision through different but unique 
ways. However, she elaborates on one 
minus point she saw in group sessions. 
According to her, as Practice Supervision 
sessions consist of group members with 
varying amounts of experience, there can 
be instances where certain members tend 
to criticise and judge the methods carried 
out so far by the presenter in relation to 
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the case being discussed, and this might 
damage the professional dignity of him/her.

Subsequently, Ms. Rathnamalala 
describes a case she presented at Practice 
Supervision which was about an elderly 
lady who was facing difficulties due to 
the extreme alcohol dependency of her 
husband including a series of headaches 
her daughter was experiencing. Family 
members who were residing with the client 
included her husband, elderly mother, 
daughter and granddaughter. According to 
Ms. Rathnamala, the alcohol dependency 
of the husband was leading towards 
highly inappropriate behaviours resulting 
in an extreme threat to the safety of the 
elderly mother and the granddaughter 
of the client. Additionally, the amounts 
of money spent on drugs and alcohol 
were significantly affecting the family’s 
financial situation. There were a lot of 
other problems the family was facing, and 
due to all these concerns, Ms. Rathnalala 
sought support and supervision from 
the practice supervisor and the team. 
As a result, she understood the need of 
referring the client to a number of other 

services apart from counselling and 
mentions that the client “did not present 
with concerns that needed private /
individual counselling support”. According 
to the feedback we obtained from the 
local counsellors, it is noteworthy that a 
majority of the presenting problems in 
clients from local settings warrant mere 
referrals to other services rather than 
providing counselling assistance. However, 
through explorations and discussions 
conducted with the client, our counsellor 
identifies a few concerns about the 
client’s daughter that needed counselling 
support. Therefore, whilst referring the 
mother to obtain support from relevant 
social service units, the counsellor 
engages in providing psychological 
support to the daughter by making her a 
separate client. As a result, the counsellor 
understands the alcohol dependency of 
the client’s father, the unsafe position 
her daughter is being put in due to the 
father’s inappropriate behaviour, and 
the difficult financial situation she was 
finding herself in after being divorced from 
her husband, as the underlying reasons 
for the excruciating headaches the client 

was experiencing. Prior to referring her 
to obtaining services such as livelihood 
support, Ms. Rathnamalala starts 
conducting counselling sessions with 
the daughter (client) to help her manage 
stress and to develop skills in adapting 
to her environment as well as on how to 
effectively solve problems. Finally through 
using such counselling interventions 
and also by referring to additional 
services, the counsellor helps both the 
mother and daughter and, according to 
Ms. Rathnalala, presenting this case at 
Practice Supervision immensely helped 
obtain favourable outcomes.

Finally, Ms. Rathnalala shares what she 
learned through the process of Practice 
Supervision. She recalls learning to clearly 
distinguish between client needs and the 
needs / expectations that a counsellor 
might have on behalf of the client as a 
result of having the client’s best interests 
in mind, and to collaboratively explore 
the needs of clients through having 
discussions with them to be the most 
beneficial outcomes of this process. 
She adds by saying that the counsellors 
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were able to further develop their skills 
in identifying presenting problems 
that do not fall in the scope in which a 
counsellor can intervene with, those that 
require counselling support, as well as 
clearly identifying and understanding the 
presenting problem itself. Additionally, 
learning about preparations that are 
needed prior to conducting a counselling 
session, ways of staying updated on 
counselling support techniques relevant 
to client cases, having basic knowledge 
about psychiatric medications in order 
to  effectively provide counselling 
support to clients who are already on 
psychiatric medication, and also gaining 
knowledge about problems that are 
more frequent in certain areas were also 
some of the beneficial outcomes of this 
process according to Ms. Rathnamalala. 
Furthermore, though some incidents 
presented by the counsellors of both 
ministries were not experienced by 
many colleagues, according to Ms. 
Rathnamalala, there is a possibility that 
the majority of them will have to work 
with such issues at some point in their 
career and therefore, she believes that 

the knowledge and experience gathered 
through Practice Supervision in relation 
to such cases to be of immense help in the 
future for those who have not yet dealt 
with similar situations.

She sees the addition of a practice 
supervisor to this process to have given 
the counsellors a clear idea and a 
portrayal of effectively using skills related 
to verbal and non-verbal communication, 
active listening, practising empathy 
and such other counselling skills during 
a counselling session. Moreover, Ms. 
Rathnamalala recalls happily that the 
practice supervisor further portrayed 
qualities of managing time, handling 
situations in a calm manner and 
maintaining effective professional 
relationships which in turn were
further learning points for the group. 
Ms. Rathnamalala believes that Practice 
Supervision is a concept with immense 
value and expresses a willingness to 
engage in it once more. She also adds that 
it would be beneficial for the counsellors 
if this process could be conducted long - 
term by using easily accessible modalities 

such as telephone conversations with 
experts similar to the practice supervisor 
they worked with.
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This article presents 
the views Ms. Sanoja 
Manathunga shared 
regarding the Practice 
Supervision process.

Omella Outschoorn and 
Sanoja Manathunga 

A Peer Supervision model had been 
introduced to the counsellors prior to the 
introduction of the Practice Supervision 
process and Ms. Manathunga suggests 
that the latter enabled the counsellors 
to view their counselling practice as well 
as issues that they face along the way in 
a more systematic manner. According 
to Ms. Manathunga, the opportunity to 
obtain varied feedback from peers on 
specific issues presented by members 
during Practice Supervision was one 
of the most important advantages of 
the process as it facilitated looking at 
problematic situations in a number of new 
and different perspectives that opened 
more paths to solve them. Moreover, 
she thinks that the Practice Supervision 
process developed the counsellors’ skills 
in expressing their opinions to one another 
“without making other parties feel hurt”. 

Ms. Manathunga says that there are many 
more benefits that the counsellors got to 
experience with the introduction of the 
Practice Supervision Model. Among these, 
she considered counsellor groups being 
able to obtain supervision from a trained 

Practice Supervisor as the most beneficial. 
Furthermore, Ms. Manathunga feels that 
the addition of a Practice Supervisor aided 
all counsellors - both experienced and 
new - to engage in Practice Supervision 
with equality. She views the practice 
supervisor as a resource that educated  
counsellors on the ever - evolving 
knowledge and trends in the field of 
counselling and she says this built on  
to their existing knowledge that they 
had acquired a few years ago. She adds 
to this by saying that the Practice 
Supervisor was a “mine of knowledge”.

Furthermore, according to 
Ms. Manathunga, the changes that came 
about in addition to the introduction of 
practice supervision include counsellors 
being introduced and familiarised with 
maintaining extensively detailed case 
notes and with presenting case histories 
using genograms which in turn leads to 
using a narrower approach to explore 
the presenting problems of clients. She 
elaborates that a main structural change 
that happened in the supervision process 
with the introduction of the Practice 
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Supervision Model was the integration 
of counsellors in both the ministries 
of Social Services and Women & Child 
Development when allocating counsellors 
to Practice Supervision groups. She 
happily mentions that this enabled the 
counsellors of both ministries to build 
good professional relationships with one 
another and build feelings of togetherness. 
Moreover, she believes that introducing 
a set of rules and regulations was of 
timely need and it prevented counsellors 
from initiating discussions about clients 
with counsellors who do not belong to 
their group or outside of  the Practice 
Supervision setting. She further mentions 
that the introduction of such a set of 
rules, regulations and guidelines enabled 
the counsellors to engage in the Practice 
Supervision process in a more respectful 
manner and with discipline. 

Ms. Manathunga says that she engaged 
with enthusiasm in both group and 
individual sessions conducted under 
Practice Supervision and mentions that 
both these modes are equally important 
for the process. She had used individual 

sessions and also phone sessions 
implemented during COVID-19 to discuss 
her personal issues as well as problematic 
cases she had to work with during her 
practice. According to her, these sessions 
helped her in making successful changes 
in her personal and professional life. She 
further mentions that these individual 
sessions were also very helpful in working 
towards addressing stressful and high - 
pressure situations counsellors come 
across in their profession.

Ms. Manathunga goes on to describe a case 
she presented at Practice Supervision. 
The case was about a female client who 
came to her whose main problem was a 
Sexually Transmitted Disease (STD) she 
had contracted from her husband. Other 
problems included the alcohol and drug 
dependency of her husband and the huge 
amounts of money he spent on them. This 
hugely affected the family as they were 
already struggling with their financial 
situation. This couple were parents of two 
children and according to the client, the 
father was used to ill - treating the elder 
child due to a speech disorder he had. 

As a result of all these hardships she was 
going through, the client was experiencing 
suicidal thoughts and had consequently 
been referred to Ms. Manathunga. 
However, her husband was not in favour 
of her receiving counselling support as he 
was afraid that his behaviour, as well as 
his medical condition, would be exposed 
to others. Certain religious and cultural 
values specific to certain communities and 
the stigma around STDs proves to be a 
barrier for Ms. Manathunga in meeting her 
client and she brings her concerns to the 
Practice Supervision session.

As Ms. Manathunga reflects with her 
team members, the Practice Supervisor 
supports her and shares invaluable ideas 
on how to move forward with the case. 
During these sessions, the team discuss 
ways in which the counsellor can approach 
the client and her family in order to 
provide her services. Informed by these 
opinions, as an initial step, the counsellor 
uses the help of a midwife attached to the 
local health services unit to get the client 
to visit a Women’s Clinic and subsequently 
to an STD clinic to address her physical 
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health issues. During this same time, she 
directs the client to a mental health clinic 
by informing the husband that it is for a 
headache that the client has. Treatment 
from the latter helps the client address 
her suicidal thoughts and they gradually 
subside. After further discussions with the 
Practice Supervisor, the counsellor directs 
the client to seek social services support 
which enables the client to obtain help to 
build her livelihood. With such help and 
guidance, the client starts conducting 
tuition classes to teach Tamil to children 
as a means of being self - sufficient. This 
in turn resulted in the family financial 
condition taking a positive turn. 

According to Ms. Manathunga, by 
presenting this case at the Practice 
Supervision, she becomes capable 
of supporting the client address her 
problems through indirect means when 
warranted, supporting the client to 
approach livelihood and vocational 
support services and also to provide 
counselling to bring about inner strengths 
of the client in terms of independence 
and help her build her life using her 

own skills and competencies. Moreover, 
according to Ms. Manathunga the sessions 
conducted with the practice supervisor 
was an invaluable means of acquiring 
accurate information about various 
topics including those that are viewed 
as taboo and this, in turn, helped the 
counsellors to effectively understand 
and act against stigma related to these. 
She believes that the knowledge she 
acquired through practice supervision 
to handle this particular case will evidently 
be beneficial to her in effectively working 
with future clients.

Finally, with immense gratitude, 
Ms. Manathunga shares what her overall 
learnings were through participating in 
the Practice Supervision process. She 
mentions that though she had theoretical 
knowledge about conducting a counselling 
session, the individual and group Practice 
Supervision sessions were a means of 
obtaining a wider understanding of how 
the counselling process was conducted in 
real life. She views it as one of the most 
important learnings she obtained through 
this process and she views the Practice 

Supervisor as an invaluable role model 
who facilitated this process.

Furthermore, Ms. Manathunga says 
that she was able to clearly witness the 
qualities of a good counsellor through the 
work and ways of the Practice Supervisor 
and that it helped her in developing 
many skills that were needed for her 
counselling practice. These included: 
active listening, being attentive to non-
verbal communication and possible 
emotions that may be visible from the 
client, clearly understanding and exploring 
the presenting problems of the clients, 
knowing what sort of questions can and 
should be asked from a client, effectively 
engaging in exchanging information with 
colleagues and presenting opinions and 
listening to their issues with empathy, 
properly identifying who a / the client 
is during counselling sessions as well 
as needs and wants they may express, 
being attentive about what phenomena 
may be overlooked by a counsellor when 
working with a client, understanding the 
strengths of clients and using them to 
assist the client to effectively address their 
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8 One’s family, environment 
and social background 
as well as their work 
environment plays a key 
role in their development 
as a social being. A systems 
approach considers all these 
aspects.

problems, developing the skill of patience 
in oneself, understanding how an expert 
counsellor would work with their clients 
by observing the Practice Supervisor and 
looking at a problem through different 
angles and using a systems approach8  
to address presenting problems when 
required. As Ms. Manathunga further 
suggests, learning to clearly understand 
the role and scope of a counsellor was 
the most prominent learning point of all. 
She mentions that she was able to clearly 
see that a lot of the work that she was 
doing fell into the category of providing 
social services rather than providing 
counselling support. Furthermore, 
she views Practice Supervision as an 
invaluable concept and mentions that she 
would like to engage in the process once 
more if given the chance. She finishes 
the discussion by saying that the Practice 
Supervisor played a steady role in bringing 
about positive changes in her.
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Ms. M. A. Anuradha Malini 
Piyathilake is a counsellor 
attached to the Ministry 
of Women and Child 
Development and this 
article presents her views 
on how she experienced 
the Practice Supervision 
process.

Omella Outschoorn and 
M. A. Anuradha Malini Piyathilake

Ms. Anuradha observes that Peer 
Supervision enabled the counsellors 
to acquire ideas and opinions from 
colleagues in order to move forward 
with problematic cases and to use 
these in effectively addressing such 
scenarios by considering a number of 
new perspectives which in turn resulted 
in better serving their clients. However, 
she views that working with this model 
made the counsellors get used to a 
limited and monotonous framework. 
But as Ms. Anuradha states, the model 
of Practice Supervision introduced 
afterwards provided an opportunity 
for the counsellors to present and 
talk about issues in a more open and 
unrestricted manner. The main advantage 
of this approach, according to her, was 
the inclusion of a practice supervisor 
which gave counsellors access to expert 
knowledge. She believes this to have 
helped her in providing an effective 
service to her clients.

Practice Supervision was carried out 
using two main methods and they were 
through conducting individual sessions 

and group sessions. Ms. Anuradha holds 
different ideas about these two methods 
of practice. She had only participated in 
group sessions and expresses the desire 
to participate in individual sessions if 
another iteration of Practice Supervision 
was to be carried out with them. She 
goes on to express her views about group 
sessions and suggests that it gave the 
group an opportunity to look at certain 
problem scenarios through different 
views and perspectives presented by 
others. This, according to Ms. Anuradha, 
had helped the counsellors in gathering 
knowledge on how to approach a 
problem through a number of angles 
and also gave them an opportunity to 
have a look at the varying problems that 
clients present with. Furthermore, she 
appreciates the chance everyone got as 
a group to collaborate with and get to 
know one another as it facilitated learning 
among peers, providing new and effective 
methods in how others apply certain 
counselling techniques. She added that 
group sessions were also instrumental 
in helping them look at a problem by 
stepping out of certain rigid frameworks 
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that were holding counsellors back, to 
view problems in new and refreshing 
ways, and identify other possible aspects 
in a case that might be of concern in the 
future. Next, she describes her views about 
individual sessions and suggests them 
to be extremely helpful when it comes to 
discussing one’s own personal problems 
with the practice supervisor. Moreover, 
according to Ms. Anuradha, sometimes 
counsellors find it difficult to share certain 
matters during group sessions and there 
are instances where work colleagues do 
not have the time to listen to the concerns 
of their peers due to heavy workloads. 
She suggests individual sessions to be of 
immense help during such instances too. 
She further mentions that the individual 
phone sessions carried out as a solution to 
COVID-19 became a barrier for conducting 
group sessions. Nevertheless, the phone 
sessions were similar in nature to that 
of individual sessions andwere more 
effective and convenient compared to 
group sessions. After making a comparison 
between the group and individual 
sessions, Ms. Anuradha believes that 
individual sessions are more beneficial 

when it comes to discussing problematic 
situations related to issues presented by 
clients. She gives her reasons for this by 
stating that there can be situations where 
when one member presents a concern, 
there might be several members who 
will try to evaluate him / her and the 
steps she / he has taken so far in their 
own limited frame of working / thinking, 
and in such situations, the way these 
members verbally and non - verbally 
express their views can be of discomfort 
to the presenter. Such opinions might 
include those about the counselling skills 
of the presenter as well. She further adds 
to this by saying that during the initiation 
of Practice Supervision, though a specific 
set of rules, regulations and guidelines 
were implemented on how case details 
should not be discussed or asked from 
the presenter outside of the sessions, 
this can be left without being adhered 
to and in such cases, can damage the 
privacy and confidentiality of the clients. 
Therefore, she suggests that if all rules and 
guidelines can be adhered to, the Practice 
Supervision process would be more 
efficient and that the members would 

be able to acquire more knowledge in a 
shorter period of time since unnecessarily 
long descriptions and exchanges could 
be avoided as a result of adhering to the 
set guidelines.

Afterwards, Ms. Anuradha describes a case 
that she presented at Practice Supervision 
which was about a young married couple. 
Both of them were originally from very 
rich families and were married through 
a marriage proposal. They were parents 
to a 3 - year old boy and due to constant 
fights between them, a mutual relative 
had referred them to Ms. Anuradha. The 
wife was used to a luxurious lifestyle as 
opposed to the husband, who was always 
concerned about saving more despite 
having a high financial profile. Due to this 
difference between the two, fights were a 
common occurrence at home and by the 
time they were referred to the counsellor, 
the wife had started getting into frequent 
conflicts with her parents-in-law. After 
having a long discussion with them, 
Ms. Anuradha realises that this couple was 
hiding certain things from her. When she 
asked them what they wanted to achieve 
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through counselling, they tell her that 
they want a “happy family life” and despite 
this being true, she notices the wife is 
more prone to talking excessively about 
her husband’s parents. Ms. Anuradha 
finds these as matters worthy of discussing 
at Practice Supervision. After consulting 
the practice supervisor and her peer 
group, she is directed towards further 
exploring her female client’s views about 
her sexual life.

The counsellor moves forward with the 
case through exploring the above and 
she is able to gather more information 
which helps her in understanding more 
prominent details about the couple’s 
situation. The counselling interventions 
administered to this couple included 
providing psychoeducation to the wife 
about a specific sexually transmitted 
disease condition she was experiencing 
in order to help her address the lack 
of awareness, as well as the sadness 
she had about the disease and about 
seeking medical help for it. Ms. Anuradha 
also focused on building awareness on 
maintaining better mental well - being 

through practising helpful relaxation 
techniques. Furthermore, the counsellor 
used short and model stories to portray 
and build the clients’ capacities in terms 
of assuming responsibilities of the family, 
managing time, and saving for the future. 
When required, the counsellor was guided 
by the practice supervisor in doing the 
above. As a result of such interventions, 
at one point, the client herself used her 
own skills in managing her anger and 
Ms. Anuradha sees this as one of the 
intriguing outcomes of the process. 
Furthermore, the counsellor was able to 
guide the couple to work on a suitable 
means to generate income for their 
family as they were facing some financial 
difficulties due to the husband’s parents 
being in control of all finances and 
businesses the families collectively owned. 
Ms. Anuradha says that she presented 
more than five cases including this during 
Practice Supervision and that they were all 
successfully addressed through guidance 
obtained from the sessions and therefore 
helped her in better assisting her clients.

Finally, she shares what she learnt 
from the Practice Supervision process. 
She views the most important learning as 
being able to clearly identify who the client 
is despite the fact that their presenting 
problems may involve difficulties of and 
from others. Furthermore, according to 
Ms. Anuradha, further points of learning 
include: understanding their role and 
scope as a counsellor, learning how and 
when to make referrals, and gathering 
information about referral sources in case 
clients need assistance beyond the role 
and scope of the counsellor. Moreover, 
identifying and informing clients and their 
loved ones of situations that go beyond 
the ethical standards of the counselling 
process in the event they occur, identifying 
and focusing on suitable counselling 
techniques in effectively addressing a 
client’s problem rather than merely and 
unnecessarily viewing it to be complicated 
in nature, eliciting and understanding 
client needs, collaborating with the 
client to prioritise the problems they 
need addressing, and avoiding taking 
unnecessary risks that are not expected 
to and are inappropriate as a counsellor 
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were also learning outcomes obtained 
through this process according to 
Ms. Anuradha. She further adds to it 
by saying that the practice supervisor, 
being a person with expert knowledge, 
contributed immensely to the success 
of the supervision process compared to 
sessions that were conducted solely with 
peers, and that the Practice Supervision 
process is as important as training given 
on practising techniques expected to be 
used during the counselling process.



38

Based in the Addalaichenai 
Divisional Secretariat with 
6 years of experience and 
an educational background 
in social work, counselling, 
child rights and child 
protection, Mr. Manoos 
speaks of his experiences 
of Practice Supervision, 
both on a group and one - 
on - one basis.

Esther John and 
Manoos Aboobakkar

According to Mr. Manoos, he and his peers 
welcomed the 8 - step peer support model 
when it was first introduced, as for the 
first time, it gave them a methodology 
for systematic case discussion and 
supervision. However, when he was 
introduced to the Practice Supervision 
methodology, he found the experience to 
be more beneficial for, unlike a flat peer - 
based model, Practice Supervision made 
room for an expert in the field to steer and 
guide learning. The relationship of trust 
and respect fostered with the Practice 
Supervisor enabled the counsellors to 
practise the application of the 5P method 
to improve their case conceptualisation 
skills and think creatively in their efforts 
to help their clients. 

Mr. Manoos further elaborated that prior 
to receiving Practice Supervision, the skill 
of probing into the psychological aspect 
of the case and therapeutic interventions 
were not used. Much of their work had 
been focused on familial relationships, 
social aspects of the issue, referrals and 
assistance in financial or work matters.  
He added that the general practice 

has been to refer clients who require 
intensive intervention to a psychiatrist 
as they have also experienced difficulties 
in terms of having no dedicated and 
private space for counselling. Practice 
Supervision has enabled them to focus 
more on psychosocial interventions and 
find ways of navigating limitations they 
might have. The counsellor mentioned 
that his experience prior to working 
at the Divisional Secretariat has been 
in a hospital setting for 3 years, and 
therefore, the practice was to work based 
on a psychological diagnosis. Through 
Practice Supervision, the counsellor 
has been able to learn how not to focus 
on the diagnosis but focus more on the 
psychosocial factors from the background 
of the client. He further explained that 
learning how to identify triggers in clients, 
possible interventions, ways of probing 
information, using reflective thinking 
and evaluation methods are skills he has 
been able to develop.

In the experience of Mr. Manoos, the group 
supervision sessions were preferred as 
there are various types of counsellors  



39

from different geographical locations  
and it enabled vicarious learning to take 
place during case discussions. However, 
he mentioned that individual supervision 
sessions were found to be more beneficial 
for complicated cases such as child abuse 
and domestic violence where they were 
able to obtain guidance from a mentor on 
the legal and medical aspect of such cases.

He stated that they had also found it 
beneficial to further utilise and understand 
the Client Intake Form and other 
documentation systems introduced by The 
Asia Foundation in collecting client data 
and improving the quality of counselling. 

A key learning for him had been that 
Practice Supervision emphasised the 
importance of developing healthy 
boundaries with their level of intervention 
and involvement with the client. The 
counselling practices in the past included 
a component of social work and clerical 
work as well and with the guidance of 
the practice supervisor, he has been able 
to understand the scope as a counsellor 
and not to go beyond. The counsellor 

explained that one of the most challenging 
cases he had experienced was a client 
who was experiencing suicidal thoughts 
due to being pressured by his family to 
get married when the client was conflicted 
with his gender orientation. It was 
Mr. Manoos’ first time tackling a complex 
case of this nature and he found it very 
challenging. The supervisor was able to 
guide the counsellor on psychological, 
environmental and biological factors 
that contribute to such issues to help the 
counsellor first understand the aetiology 
of the client’s difficulties. The guidance on 
handling suicidal thoughts and applying 
aspects of Cognitive Behavioural Therapy 
was helpful in restoring the client’s 
emotional status.

However, the counsellor mentioned that 
issues such as the distance of travel for 
supervision sessions as well as the lack 
of a proper space to conduct supervision 
sessions were not conducive to the 
learning experience.

Mr. Manoos concluded by stating that 
he looked forward to maintaining the 

relationship with the supervisors and 
to learning more about issues such 
as substance misuse, child abuse and 
domestic violence issues which they 
commonly encountered.  
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Ms. Janarthani, 
a counsellor attached 
to the Chenkaladi 
Divisional Secretariat 
as a Counselling Assistant 
for 7 years speaks of her 
experience of Practice 
Supervision, highlighting 
the importance of 
supervision for counsellor 
development.

Esther John and 
Janarthani Narasimman

The Mapping Studies conducted by The 
Asia Foundation illustrated the lack of 
clinical supervision the counsellors had 
and the recommendations of the studies 
were implemented in the form of a Peer 
Support Mechanism (given the dearth of 
clinical psychologists who could conduct 
clinical supervision). Practice Supervision 
was piloted in just 2 districts in 2020 as an 
extension of the Peer Support Mechanism 
but with the presence of a subject expert. 
Reflecting on her experiences of being 
a part of both these processes, Ms. 
Janarthani expressed that each experience 
provided the counsellors with different 
opportunities to enhance their skill set. 

She elaborated that in her past experience, 
she had not received expert supervision 
and had only been a part of peer support 
sessions that enabled a mutual sharing of 
information among fellow counsellors and 
implementing each other’s suggestions. 
While in some ways peer support sessions 
enabled them to learn from each other, 
she found this to not always be effective, 
as often, the interventions would be 
based on different personal perspectives 

of counsellors and there were instances 
where the group members did not actively 
participate in the sessions.

Therefore, in comparison, Ms. Janarthani 
considered Practice Supervision to be 
a better option. The experience and 
wealth of knowledge of the supervisor 
have been of immense valueto the group 
of counsellors. Ms. Janarthani further 
added that through Practice Supervision, 
counsellors were able to benefit from the 
technical input when handling clients. 
In addition, the 5P methodology was 
useful learning for counsellors on ways 
of obtaining the necessary information 
from clients and presenting the case 
to the group in an organised manner. 
While they had learned the 5P method 
theoretically in CPD training, being 
able to learn how to apply it to current 
cases they were handling added to their 
learning experience greatly. The counsellor 
mentioned that Practice Supervision is 
considered to be a systematic exchange of 
knowledge and thus has been helpful in 
deciding on interventions for the client.
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According to the counsellor, she has 
benefited from understanding the basics 
of identifying the core issues and working 
along with the client in facilitating 
problem solving rather than solving 
problems on behalf of the client. In 
addition, the learnings on intervention 
planning have been beneficial in 
supporting the client. One of the key 
lessons for the counsellor has been the 
skill to identify the parameters of her role 
and work within such boundaries. 
A client, in a case she recently brought 
to the supervision sessions for discussion, 
who had had a history of psychiatric illness 
in the past illustrates this well. Although 
ongoing medication was necessary to treat 
the condition, the client had refused to 
take the required treatment. The history 
of the client suggested that the person did 
not have any family to support him and 
the loss of his job had led him to such a 
situation. Despite his condition, the client 
refused to receive any sort of counselling. 
As there was no support from the client’s 
family, the options for Ms. Janathani 
were limited. Thus, with the guidance 
of the practise supervisor, she was able 

to refer the client to a Psychiatric social 
worker within the Mental / Health unit of 
the hospital. The counsellor mentioned 
that she was able to gain insight into her 
boundaries in handling such cases and she 
was able to learn about the importance 
of understanding a case based on the 
5P methodology as well as identify core 
issues that needed to be addressed.

Ms. Janarthani mentioned that both group 
supervision and individual supervision 
have been helpful supervision methods. 
The group supervision method facilitates 
sharing of experiences and thus has 
been useful in helping counsellors learn 
from each other’s experiences and 
interventions. Whereas during individual 
sessions, it has been possible to discuss 
confidential information as well as discuss 
a case in detail with the supervisor. Thus 
the counsellor considers the individual 
supervision method as a much more 
effective practice for her. 

While appreciating the availability 
of Practice Supervision, Ms. Janathani 
added that it will also be helpful for 

supervision sessions to include theoretical 
learning as well as psychological 
therapeutic methods with regard to 
handling clients. The inclusion of such 
information will contribute towards 
further learning and self - development.  
Despite the challenges faced due to 
technical difficulties when participating 
in Practice Supervision sessions online 
due to COVID-19 restrictions, she strongly 
believed that Practice Supervision was 
essential for their work and hoped that 
it would be continued.
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Mr. Iyaz, a Counsellor 
with over 10 years’ 
experience attached to the 
Sainthamaruthu Divisional 
Secretariat, talks of his 
experience in putting into 
practice both the peer 
support and the Practice 
Supervision Methodology.

Esther John and 
L.T. Mohammed Iyas  

Mr. Iyaz was able to distinguish the 
particular benefits of both the Peer 
Support Mechanism as well as the Practice 
Supervision Methodology. According to 
him, the main benefits of the Practice 
Supervision methodology is having 
the opportunity to discuss a case in a 
complete manner whilst enhancing one’s 
clinical input towards a case. The benefit 
of the Peer Support Methodology is 
having the space to harness the different 
counsellors’ experiences on working on 
similar cases in a systematic manner. 

The Peer Support Mechanism was 
introduced to the ministries by The Asia 
Foundation and both ministries (Social 
Services and Women’s Ministry) mandated 
its use for all counsellors with a circular 
in 2015 and has been taking place every 
month at the District Progress Meetings 
in groups of 9 - 10 individuals. Peer 
support has had a mix of both junior and 
senior counsellors based on their years of 
service (ranging from 3 to 13 years) with 
a wide range of experience. Sharing of 
experiences, challenges, strengths, and 
weaknesses related to case handling has 

been beneficial in learning from each 
other’s knowledge. In addition, peer 
support has helped them structure case 
presentation in a systematic manner.

In contrast, being a part of the pilot 
Practice Supervision group was found 
to be a refreshing experience, helping 
them sharpen existing knowledge and 
learn new things, as they are now being 
guided by a field expert with over 15 
years of experience. Mr. Iyaz discussed 
how the supervisor was able to facilitate 
their understanding of gaps that need to 
be addressed during case formulation 
and presentation using techniques such 
as the 5P Model. He mentioned that 
he had found it challenging to build  
rapport with a client initially but that the 
Practice Supervision sessions helped him 
understand the value of connecting with 
clients, in developing active listening and 
other communication skills in addition 
to organising and presenting a case in a 
methodical manner.

He further added that in some instances, 
having the assistance of a medical 
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professional was especially beneficial. 
This point is illustrated especially in 
a challenging case that Mr. Iyaz once 
brought into a supervision session. He 
shared that he was once referred to a 
client for substance misuse who suffered 
a relapse after discontinuing sessions with 
the counsellor. Mr. Iyaz was eager to follow 
up on the case and assist the client’s 
family with their economic hardships 
as well as substance misuse struggles, 
but was denied this opportunity due to 
the COVID-19 lockdown. Here, he found 
the feedback given by the supervisor 
invaluable as the group was taught 
how to assess the severity of substance 
abuse and the kind of intervention the 
client would need and the importance of 
addressing the biological component of 
addiction by referring for medical help. 
The counsellor was able to follow the 
steps discussed in the supervision session 
and felt rewarded to see that the client 
had returned to normalcy afterwards.

A key part of the supervision process, 
according to Mr Iyaz, was also the 
direction given by the supervisor for 

the counsellors to continually evaluate 
themselves and reflect on their practice 
and progress. Sharing their own personal 
struggles with the supervisor and 
experiencing what it was to be helped 
by another individual seemed to enhance 
this experience for the counsellors.

Reflecting on the process, Mr. Iyaz 
mentioned there were also a few 
drawbacks to conducting supervision 
in a group setting. Not all counsellors 
always had a specific case to share in 
the session and it would sometimes 
make them feel less about themselves. 
The counsellor added that, at times, the 
presenter may even feel he / she is being 
judged by the peers and that this may 
create feelings of inferiority. However, 
he also mentioned that there are more 
positive aspects to Practice Supervision 
than negative aspects.

He concluded his interview by indicating 
that it was the continuous, long-term 
support that they received that enabled 
a reflective learning process. He also 
suggested that further explorations of 

specific topics such as sexual health 
would be useful in enhancing their 
professional skills.
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Ms Subananthiny has 
worked as a Counselling 
Officer in the Manmunai 
Divisional Secretariat 
for over seven years. Her 
special interest is in Social 
Work, particularly for 
clients who come in for 
counselling and how a case 
management approach 
will be useful to them.

Esther John and 
Tharmarednam Subananthiny

Ms. Subananthiny opened her 
conversation by discussing how peer 
supervision enabled an exchange of 
knowledge and experience in handling 
a case as each counsellor’s experiences 
were different. While the peer support 
mechanism allowed the counsellors to 
learn from each other, she mentioned 
that Practice Supervision sessions 
equipped the counsellors with various 
new counselling tools and techniques. 
She mentioned that enjoyed, in particular, 
working on understanding her own 
limitations, biases, thought processes 
and problem - solving methods with the 
guidance given by the supervisor. She 
indicated that while initially counsellors 
felt a sense of hesitance and fear when 
tackling a new client, Practice Supervision 
had made the counsellors feel more 
supported, and therefore, more confident 
in their efforts. She wished for more 
activities like role plays that could reduce 
their anxieties further and actively teach 
them new counselling techniques. In 
many instances where the counsellors 
found themselves at a loss, the invaluable 
input of the practice supervisor helped 

them explore more options and other 
possibilities of helping the client. It was 
mentioned that having a supervisor who 
is based in the same locality is helpful 
as it becomes easier to make referrals 
and receive further support. She further 
elaborated that key learning, according 
to her, was that she learned to work with 
her clients without becoming personally 
involved in each case.

The counsellor narrated a case of a 
client referred with family issues due 
to an extramarital relationship. At the 
time of referral, the client’s husband 
and family were angry about the issue 
and thus there was conflict in the 
family and Ms. Subananthiny found it 
difficult to resolve the situation. Due to 
confidentiality reasons, the case had to 
be discussed with the practice supervisor 
individually and guidance was given 
to her on how she should proceed. The 
supervisor guided her further on how 
to approach the client’s husband on 
this matter as well as on how to handle 
the rest of the family. With the help of 
Practice Supervision, it was possible 
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for Ms. Subananthiny to restore family 
relationships and ease some of the 
problems. Thereafter, the client has 
been able to make good decisions for 
the benefit of her family and change her 
workplace as well.

As technical difficulties would sometimes 
make the engagement in online group 
Practice Supervision sessions difficult, 
Ms. Subananthiny mentioned that 
individual sessions were most helpful to 
her as they aided her in self - development 
and self - reflection.
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1 Piloting Practice 
Supervision for the 
Government Counselling 
Cadre Lessons and 
Reflections from Two Pilot 
Locations in Sri Lanka

The Asia Foundation 2020. 
Practice Supervision was 
introduced to  counsellors 
attached to the State 
Ministry of Samurdhi, Home 
Economy, Microfinances, 
Self-Employment, 
Enterprise Development and 
Development of Underutilised 
State Resources  ( Short form 
State Ministry of  Samurdhi 
- SMS) and the  State 
Ministry of Women Child 
Development, Pre School and 
Primary Education, School 
Infrastructure and School 
Services ( Short form State 
Ministry of Women and   Child 
Development  - SMWCD) in 
2019 for the first time.

Photo credits : 
Sujeewa de Silva 
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1 Piloting Practice 
Supervision for the 
Government Counselling 
Cadre Lessons and 
Reflections from Two Pilot 
Locations in Sri Lanka

The Asia Foundation 2020. 
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attached to the State 
Ministry of Samurdhi, Home 
Economy, Microfinances, 
Self-Employment, 
Enterprise Development and 
Development of Underutilised 
State Resources  ( Short form 
State Ministry of  Samurdhi 
- SMS) and the  State 
Ministry of Women Child 
Development, Pre School and 
Primary Education, School 
Infrastructure and School 
Services ( Short form State 
Ministry of Women and   Child 
Development  - SMWCD) in 
2019 for the first time.

rcfha WmfoaYk ks,OdÍkA i|yd 
Practice Supervision kshuq jevigyk

› ,xldfõ kshuq iA:dk foflys 
,o w;aoelSï iy wdj¾ckhkA  

fj¨u 02
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Self-Employment, 
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2019 for the first time.
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COVID-19 iy Group Practice 
Supervision flfrys tys n,mEu
ñysß m%Èkdkaÿ iy .ó,d iurisxy 

iuDoaê rdcH wud;HdxYhg (SMS) 
yd ldka;d yd <ud ixj¾Ok 

wud;HdxYhg (SMWCD)wkqnoaO 

WmfoaYljreka i`oyd 2019 § y÷kajd 

ÿka Group Practice Supervision1  

l%shdj,sh" 2020 ud¾;= udifha§ 
COVID - 19 jix.;h meñKSu;a iuÕ 

ie,lsh hq;= fjkilg Ndckh úh' 

wdishd moku úiska 2018 jif¾ 

È isÿlrk ,o is;shï.; lsrSfï 

wOHhkfha ks¾foaYhka ;=< úfYaI{ 

wëlaIKhl wjYH;djh biau;= 

lr olajk ,o w;r thg m%;spdr 

oelaùulaa f,i Practice Supervision 
m%:u jrg y÷kajd fok ,§' ta 

jk úg;a l%shd;aul fjñka mej;s  

iumoia: iydh wdlD;shg

—ydkshla fkdlrkak˜ hk uQ,O¾uh 

fmroeß lrf.k" fuu jevigyk 

bÈßm;a lrk ,§' 2015 jif¾ È 

ksl=;a lrk ,o pl%f,aLhla u.ska 

ish¨u rcfha WmfoaYljreka i|yd 

iumoia: iydh wksjd¾h lrk ,È' 

fuu wdlD;sh y`ÿkajd fok ,oafoa 

wdishd moku úiska 2015 jif¾ È 

isÿlrk ,o is;shï.; lsÍfï 

wOHhkhg m%;spdr oelaùula f,ih'  

jhU iy kef.kysr m<d;aj, 

l%shd;aul lrk ,o Practice 
Supervision kshuq jevigyfka 

m<uq wÈhr i`oyd l=reKE., 

Èia;%slalfhka WmfoaYlhska 24 

fofkla iy uvl,mqj" wïmdr 

iy ;%sl=Kdu,h hk Èia;%slal 

ksfhdackh lrñka WmfoaYlhska 26 

fofkl= iyNd.S úh' m<uq wÈhf¾ 

§" f;dard.kakd ,o WmfoaYlhska" 

6 fofkl=f.ka hq;a l=vd lKavdhï 

j,g fjka lrk ,§¦ fï wkqj" kshuq 

jevigyk l%shd;aul lrk iEu 

m%foaYhlu lKavdhï 4 la i`oyd 

ndysr practice supervisor úiska udi 

12 l ld,hla myiqlï imhk ,§' 

COVID - 19 jix.;h fya;= fldg 

f.k we;s jQ ndOdjka ;=< fuu 

jevigyk wLKavj mj;ajd f.k 

hdu i|yd jevigyk ;=< isÿlrk 

,o fjkialï idlÉPd lsÍu fuu 

,smsfhka wruqKq flf¾'

m<uq /,a, iy bkamiq wd fofjks 
/,a, 

COVID-19 ys m<uq /,a, oeä iSudjka 

mekùu ;=< rch úiska b;d fyd¢ka md,kh 

lrk ,È' fuysÈ úfYaIfhkau rch 2020 

ud¾;= ueo isg we¢ß kS;sh mkjk ,§' uq,a 

wjia:dfõ È Èjhsfka Èia;%slal 25 ka 6 l o 

miqj Èjhsk mqrd o we¢ß kS;sh wLKavj 

l%shd;aul lrk ,È' oeä iSud lsÍï ;=< 2020 

iema;eïn¾ 30 jk úg idfmalaIj frda.Ska 

ixLHdj fukau urK ixLHdj ^11& md,kh  

lsÍug rchg yels úh' 

jix.;fha m<uq /,a, wdrïN ùu;a 

iuÕ Practice Supervision i|yd ÿria: 

l%ufõohla ilia lrk ,§' ixl%dka;s 

hqla;sh Yla;su;a lsÍfï l%shdj,sh wdY%s; 

udkisl fi!LH iy ufkdaiudÔh fiajdjka 

jeä ÈhqKq lsÍfï jevigyk fufyhùug 

iy ta i`oyd u`.fmkaug msysgqjk ,o 

;dlaI‚l lñgqj úiska —msrslaiqï weu;=ï˜ 

(Check in calls) i|yd ir, l%shdmámdáhla 

ilia lrk ,È' msßlaiqï weu;=ï i|yd 

l%ufõohla f.dvke.Sfï mrud¾:h jQfha 

1 m<uq jrg Practice 

Supervision 2019 fha§ 

iuDoaê" .Dy wd¾Ól" 

laIqø uQ,H iajhx /lshd 

yd jHdmdr ixj¾Ok 

rdcH wud;HdxYhg 

^fláfhka - iuDoaê rdcH 

wud;HdxYh& iy ldka;d 

yd <ud ixj¾Ok" fmr 

mdi,a yd m%d:ñl wOHdmk" 

mdi,a há;, myiqlï 

yd wOHdmk fiajd rdcH 

wud;HdxYhg ^fláfhka - 

ldka;d yd <ud ixj¾Ok 

rdcH wud;HxYh& yÿkajd 

fok ,§'  
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2 Wm.%ka:h I

m<uq /,af,a È WmfoaYlhska iuÕ 

iïnkaO ùu myiq úh" úfYaIfhka 

we¢ß kS;sh mekjQ úg WmfoaYlfhda 

fndfyda úg ;u ksfjiaj,u /`§ 

jqkay' we¢ß kS;sh mekjQ wjia:dj, 

WmfoaYlhska úúO jQ ld¾hhka 

/il ksr; jQ w;r thg my; i`oyka 

ld¾hka we;=<;a fõ (    

•	 Èjhsk mqrd u;aøjH mqkre;a:dmk 

uOHia:dk msysgqùu iïnkaOfhka  

wud;HdxYh úiska ixúOdkh lrk 

,o mqyqKq jevigyka j,g iyNd.S 

ùu'

•	 wdydr i,dl fnod yeÍu" rcfha 

§ukd fnod §u iy fjk;a  

m%dfhda.sl Wmldr jeks ck;djf.a 

m%dfhda.sl wjYH;d imqrd,Sug 

iydh ùu'

•	 mrd¾:ldó l%shd j, ksr; ùu"    

/lshd wysñjQ m%cdjg wdOdr lsÍug 

wruqo,a /ia lsÍu i|yd wfkl=;a 

ld¾h uKav,h iuÕ tl;= 

ùu" Tjqkaf.a wdydr iy fjk;a 

wjYH;d imqrd,Su'

•	 ;ukag weu;=ï ,ndÿka fiajd,dNSka  

iuÕ l;d lsÍu iy bkamiq ÿria: 

ieis meje;aùu'

•	 ÿria: WmfoaYk ieis i|yd 

ÿrl:kh Tiafia fiajdodhlhska 

iuÕ iïnkaO ùu'

•	 WmfoaYk ieis meje;aùu iy 

wjYH mQ¾j wdrlaIdj iys;j .Dy 

ixpdr isÿlsÍu'

flfia kuq;a" m%dfhda.sl fkdjk nj 

yeÕ=Kq neúka ÿrl:kh Tiafia mjd 

miq úmrï i`oyd fiajdodhlhska iuÕ 

lsisÿ iïnkaOhla we;s lr fkd.ekSug 

—we;euqka ;SrKh lr we;˜' ;u f¾Çh 

l<ukdlrKfhka meyeÈ,s ksfhda.hla 

fyda l%shdldÍ ie,eiaula tkf;la n,d 

isàu jvd;a wdrlaIs; hehs we;uqkag 

yeÕS we;'

practice supervisor úiska ;ud fj; mjrd 

we;s iEu WmfoaYljrfhla iu`. u wLKavj  

iïnkaO;dj mj;aajd f.k hdu i`oyd iydh 

ùuhs' msßlaiqï weu;=ï i`oyd jQ l%ufõoh 

;=,ska isÿjkafka we¢ß kS;sh mkjd ;snQ 

wjia:dfõ WmfoaYljrhdf.a fm!oa.,sl 

hymeje;au fukau Tyqf.a WmfoaYk fukau 

ufkda iudÔh Ndú;hka hk folu ms<sn`o 

idlÉPd lsÍu i|yd practice supervisor  
WmfoaYljrhd iuÕ iïnkaO lsÍuhs' 

WmfoaYljreka rdcldÍ i|yd ld¾hd,hg 

jd¾;d lsÍug isÿjQfha kï ta l=uk rdcldÍ 

i|ydo@" COVID-19 ys iDcq n,mEug ,lajQ 

mqoa.,hska iy mjq,a ixLHdj ms<sn|j Tjqka 

we.hSula isÿ lrkjd o" iyk fiajd fyda 

WmfoaYk iydhkaa ,nd §ug Tjqka lghq;= 

lr ;sfío jeks ldrKd .ek fidhd ne,Sug 

fï ;=,ska wjia:dj ,efí' fuu msßlaiqï 

weu;=ïj, m%;sM,hla f,i Practice 
Supervision i|yd ir, ud¾f.damfoaYhla 

ilia lrk ,§' ÿria: Practice Supervision  
(remote practice supervision)2 i|yd jk 

ud¾f.damfoaYh WmfoaYlhskag wjYH 

iydhka u; mokïj wxY y;rla f,aLk.; 

lrhs¦ m<uq fldgi ÿria:j fyda uqyqKg 

uqyqK,d iydh ,nd fok WmfoaYlhska i|yd 

jk w;r" fojk fldgi mqoa.,sl m%Yakhla 

i|yd Wmldr wjYH WmfoaYlhska i|yd fõ' 

;jÿrg;a idlÉPd lsÍug wjYH COVID-19 

wdY%s; ´kEu lreKq iïnkaOfhka lghq;= 

lrk WmfoaYlhska i|yd f;jk fldgi  

wod< fõ' wjidk fldgi fjk;a ´kEu 

ldrKhla i|yd h' m<uq /,a, wdrïN jQ 

od isg iy fojk /,a, w;r;=f¾§;a iuÕ 

lKavdhï iy ;ks mqoa., jYfhka úúO 

l%u hgf;a Practice Supervision ieis 

mj;ajk ,§'
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by< wdidos; iy urK ixLHdjla 

iuÕ 2020 Tlaf;dan¾ udifha wdrïN jQ 

jix.;fha fojk /,a, jvd;a nrm;, tlla 

úh' jvd;a úia;rd;aulj my; idlÉPd 

lrk mßÈ jix.;fha fojk /,a, iu`. 

Practice Supervision fouqyqka wdlD;shla 

f,i l%shd;aul úh' jix.;fha iDcq fyda jl% 

m%;sM, f,i bÈßm;a lr we;s .eg¿ y÷kd 

.ekSug WmfoaYlhskag hï ld,hla .; úh' 

my; idrdxY.; lr we;s isoaëka fol ;=,ska 

fmkakqï lrkafka WmfoaYlhska uqyqK ÿka 

.eg¨ j, iajNdjhhs(

3 ukxl,ams; kuls

1 jk isoaêh( 
COVID-19 iuÕ /lshdj wysñùu iy ta 

yd iïnkaO .eg¿

chiS,ka3 ^msßñ$39&" uQ,sl frday, 

úiska WmfoaYl fj; fhduq lrk ,§' 

fldúâ 19 iuÕ we;s jQ wd¾Ól miqnEu 

fya;=fldg f.k fm!oa.,sl iud.ul 

;dlaI‚l iydhlfhl= f,i fiajh 

l< chiS,kag /lshdj wysñ úh' ;sore 

msfhl= ùu iy l=,S ksjil jdih lsÍu 

iy ;u orejka /ln,d .ekSu ms<sn| 

Tyq fj; mejrek kj j.lSï iuÕ 

chiS,kag .eg¨ rdYshlg uqyqK fokak 

isÿúh'

mjqf,a wd¾Ól .eg`M fya;= fldg f.k 

wksla ifydaor ifydaoßhka .ek is;d 

wOHdmkh w;ru`. k;r lsÍug isÿ jQ 

fyhska Tyqf.a Ôú;fha wdrïNl ld, 

mßÉfþoh o b;d ÿIalr tlla úh' 

tys m%;sM,hla f,i Tyqf.a ifydaor 

ifydaoßhkag wo jvd;a hym;a  

cSú;hlaa Wreuj we;' Tyqg wjYH jQ 

fudfydf;a ;u ifydaor ifydaoßhka 

Wmldr fkdl< neúka ;u ifydaor 

ifydaoßhka wlD;{hehss Tyqg yefÕa¡

;u Ôú;h ;=< uqyqKÿka fulS ish¨ 

.eg`M fya;= fldg f.k ;u mjqf,a 

idudðlhka flfrys fldamhla" ;ryla 

iy fkdreiaikd njla Tyqf.a is; 

;=< we;s úh' tys m%;sM,hla f,i ;u 

mjq,g wh;a bvula wdmiq ,nd fok 

f,i b,a,ñka Tyq ;u fidfydhqßh 

iu`. wdrjq,a lr .kak úh' Tyq úYajdi 

lrkafka tu bvu Tyqg wh;a úh hq;= 

njhs' fuu wdrjq, fmd,Sish olajd hk 

;rug m%pKavldÍ tlla úh'

2 jk isoaêh( 
COVID-19 iu`. uqyqKfok .eg¿

b;du;a oreKq f,i .Dyia: ysxikhlg 

uqyqK ÿka ;sore ujla rg ;=< we¢ß 

kS;sh n,mj;ajk w;r;=r 

WmfoaYlfhl=f.a iydh me;=jdh' 

;u iajdñmqreIhd u;aÈhr iy u;aøjH 

Ndú;hg weíneys jQ mqoa.,fhls' Tyq 

kS;súfrdaë f,i u;ameka fmÍfï yd 

tajd úlsŒfï ksr; fõ' Nd¾hdj úiska 

o Tyqj y`ÿkajd ÿkafka ia;%S f,da,shla 

f,ih' we¢ß kS;sh mej;s ld,fha 

.Dyia: ysxikh ms<sn| isÿùï fndfyda 

isÿ úh' we¢ß kS;sh mekjQ Èkfha 

fiajd,dNshdg flfia fyda ;u nd,u 

orejd iuÕ ksjiska msgj hdug yels 

úh" flfia fj;;a jeäuy,a mq;=ka 

fofokd mshd iuÕ b;sß úh'

fouqyqka wdlD;shla iuÕ jev 
lsÍu

Practice Supervision wdlD;sh 2019 jif¾§ 

m%:u jrg y÷kajd fok úg" jevigyk 

l%shd;aul jQ m%foaYj, wdikak jYfhka 

WmfoaYlhska 25 la muK idudðlhska 6 

fofkl=f.ka hq;a l=vd lKavdhï j,g fnok 

,È¦ fï wkqj" ndysr practice supervisor 
f.a myiqlï iemhSu hgf;a iEu kshuq 

ia:dkhlu lKavdhï 4 la udi 12 l ld,hla 
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lghq;= l<y' fï yereKq úg WmfoaYlhskag 

Tjqkaf.a wjYH;djh u; practice 
supervisor mqoa.,slj uqK.eiSug wjia:dj 

o ,nd fok ,§'

COVID-19 iuÕ" talrdYSS ùu yd yuqj 

isÿlrk Practice Supervision ieis  

iïnkaOfhka mej;s iSudjka ie,ls,a,g 

f.k" WmfoaYlhskag iydh oelaúh 

hq;= wdldrh ms<sn`oj ;dlaI‚l lñgqj    

we.hSug ,la l< w;r tuÕska ;ukaf.a 

fiajd,dNSkag wjYH iyfhda.h iy 

/ljrKh ,nd §ug WmfoaYlhkag yels 

úh' tys m%;sM,hla f,i ksr; úh yels

úúOdldr l%u o fhdackd lrk ,§' 

Practice Supervision ieis i|yd Zoom 

jeks ;dlaIKhla Ndú;d lsÍu" yels iEu 

wjia:djlu uqyqKg uqyqK,d isÿlrk 

lKavdhï ieis meje;aùu iy tla tla 

mqoa.,hska iu`. ÿrl:k ieis meje;aùu 

fuhg we;=<;a úh' jhU m<df;a iy 

kef.kysr m<df;a fuu tla tla 

l%ufõohkays ixfhdackhla Ndú;d lrk 

,§' fouqyqka wdlD;sfha Ndú;h ms<sn`o 

fidhd ne,Su i|yd Practice Supervision 

ieis4 we.hSu i|yd ilia lrk ,o we.hSfï  

fuj,u ixfYdaOkh lsÍug o wjYH úh' 

ixfYdaê; fuj,u úiska ;ks mqoa., ieis 

fukau lKavdhï ieis o we.hSug ,la 

lrk ,È' 

;jo" ;ks mqoa., ieisj, m%udKh jeäùu;a 

iuÕ" practice supervisors úiska iEu 

uilu ;ks mqoa., ieis 25 la muK 

meje;aùu ÿIalr tlla úh' m<uq wëlaIK 

woshr 2020 iema;eïn¾ udifha§ wjika 

ù we;s w;r WmfoaYlhskaf.a kj wÈhr 

iïnkaOfhka .;a l< th y÷kajd§u i`oyd 

jQ /iaùu yereKq úg wfkl=;a ish¨u ieis 

ÿria:j isÿl< neúka fuh jhU m<d;a 

lKavdhug úfYaIfhka wod< fõ' fuu 

ixfYdaOkh wdlD;shg we;=<;a lsÍu i|yd" 

Practice Supervision we.hqï lsÍfï udmlh 

miq úmrï m;%sldj (Practice supervision 
rating scale – follow up sheet ( PSRS-FS)5  
2020 foieïnrfha§ ilia lrk ,§' PSRS 
– FS m;%h WmfoaYljrhd úiska mqrjd B<Õ  

Practice Supervision ieisfha§ practice 
supervisor iuÕ fnod .kq we;' Practice 
Supervision ieisfhka ,nd .kakd bf.kqï 

ms<sn`o kej; is;d ne,Sug fuu fuj,u u. 

fmkajkq we;'

fuj,u fldgia follska hqla; fõ( m<uqjk 

fldgi Practice Supervision ieish ;=,ska  

W.;a mdvï .fõIKh lrk w;r th oekqu" 

l=i,;d iy wdl,am j¾Okh lr.ekSug  

fyda tajd fjkia lsÍug wjia:dj ,nd foa' 

fojk fldgi Practice Supervision ;=,ska  

WmfoaYl úiska bÈßm;a lrk ,o isoaêfha  

m%.;sh wjfndaO lr .kS'

W.;a mdvï

COVID-19 jix.;h fya;= fldg f.k 

wdishd mokug Tjqkaf.a ufkda iudÔh 

jevigyk ;=<g yÈis fjkialï we;=<;a 

lsÍug isÿúh' fiajd,dNSka iuÕ uqyqKg 

uqyqK,d isÿlrk WmfoaYk ieis ;jÿrg;a 

lrf.k hdug fkdyels úh' fuhska woyia 

jQfha WmfoaYlhska iuÕ uqyqKg uqyqK ,d

isÿlrk idlÉPd i`oyd iyNd.sùug 

fiajd,NSkag ;u ksjfika msgj hd fkdyels 

njhs' kuq;a fndfyda fiajd,dNSkag ;ju;a 

Tjqkaf.a WmfoaYlhskaf.a iydh wjYHj 

we;' ;u fiajd,dNShdg iydh ùu i|yd 

WmfoaYljrekag ;u Practice Supervision 

ieis practice supervisor iuÕ È.gu 

lrf.k hdu i`oyd fjkialï isÿlsÍu 

wjYH úh' fuys m%;sM,hla f,i" practice 
supervisor iy WmfoaYlhska tlaj fuu 

l%shdldrlï wLKavj lrf.k hdu 

i|yd Wmdh ud¾. fhdackd lrk ,È' fï 

wruqK i|yd cx.u ÿrl:k iy zoom 

;dlaIK weu;=ï Ndú;d lsÍug isÿúh' 

uqyqK§ug isÿjQ meyeÈ,s wNsfhda.hka úh( 

ÿrl;k weu;=ï .dia;=" ukao.dó wka;¾cd, 

iïnkaO;d" fiajd,dNSka iuÕ ieis meje;aùu 

i|yd wdrlaIs; bv myiqlï ,nd §u 

hkdÈh tu wNsfhda. w;r úh' kuq;a fï 

;=,ska fndfyda úg fiajdodhlhska flfrys 

iylïmkh fmkaùug iy Tjqkaf.a yeisÍu 

4 Wm.%ka:h II

5 Wm.%ka:h III
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mßj;kh ( 

u,aldka;s .uf.

ksÍlaIKh lsÍug fkdyels úh' jeo.;au 

foh jQfha fiajd,dNSkag WmfoaYljrekaf.a 

wjOdkh iy ie,ls,a, wLKavj ,eîu 

iy practice supervisors iuÕ wëlaIK 

ieis È.gu lrf.k hdu ms<sn`o iy;sl 

ùug yels ùuhs' jix.;fha m%;sM,hla 

f,i mSvdjg m;a WmfoaYlhskaf.a wjYH;d 

imqrd,Su i|yd wjYH fjkialï isÿ lrk 

,È" úfYaIfhkau wëlaIK ieis yryd 

mqoa.,sl iydh ,nd .ekSug Tjqkag wjia:dj 

,nd fok ,È' WmfoaYl lKavdhïj,g 

myiqlï imhk wdldrh bf.k .ekSu iy 

;ks mqoa., wëlaIKh ,nd §u hk ldrKd  

fol flfrysu iudk whqrska wjOdkh fhduq 

lsßug practice supervisors yg isÿ úh'

jix.;h yryd jev l< udi .Kkdj 

;=< jevigykalrKfha kuHYS,SNdjfha 

wjYH;dj iy wLKav we.hSu iy 

jevigyka ixfYdaOkh lsÍu wdishd 

mokug jákdlula /f.k wd w;r th 

WmfoaYlhskaf.a iy Tjqka fiajh lrk 

m%cdjf.a hymeje;au yd m,odhS;djh by< 

kexùug Wmldr fõ'

B<Õg mshjr@ 

GIZ iu`. yjqf,a wdrïN l, fuu 

jevigyk wjika jk úg" wdrïN l< 

jev lghq;= È.gu lrf.k hdu iy;sl 

lsÍu i|yd wdishd moku lemù isà' 

WmfoaYlhska iy practice supervisors 
w;r iïnkaO;djhla f.dvkÕd .ekSfï 

i`oyd jhU iy kef.kysr m<df;a fiajd 

ia:dk fj; myiqfjka m%fõY úh yels 

practice supervisors úiska y÷kd .; 

hq;=j we;' wdishd moku úiska wLKavju 

tu ld¾Hh iïnkaOfhka Tjqka iu`. tlaj 

lghq;=  fkdlrk kuq;a" ;ukaf.a fiajd,dNSka 

iïnkaOfhka hï hï .eg`Mj,g uqyqK 

fok úg practice supervisors iïnkaO lr 

.ekSfï yelshdjla WmfoaYljrekag ;sìh 

yel' WmfoaYlhska iy practice supervisors  
w;r jir .Kkdjla ;siafia f.dvk.d 

f.k we;s iïnkaO;djh b;du;aa jeo.;ah' 

iumoia: iydh wdishd moku úiska rcfha 

WmfoaYlhska fj; y÷kajd fok ,oafoa 2015 

jif¾ §h' GIZ wruqo,a hgf;a mj;ajd f.k 

hk fuu jevigyk wjika jQ miq isoaê 

idlÉPd lsÍu i`oyd WmfoaYlhska Tjqkaf.a 

iumoia:hska iuÕ È.gu iïnkaO;d 

meje;aùu i`oyd iumoia: iydh wdlD;sh" 

lKavdhï wëlaIKfha w;aoelSï Wmqgd .kq 

we;ehs wfmalaId flf¾'
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ku /lshd ia:dkh ÿrl:k wxlh

ÿrl;kh 
Tiafia 

iïnkaO 
jQjd o  
^Tõ $ 
keye&

oekg ksr;jk 
rdcldÍka 
fudkjdo@ 

^/lshd iagdkhg 
jd¾;d lsÍu$ 

m%cdjf.a wjYH;d 
;lafiare lsÍu$

iykdOdr ,nd§u&

;ks mqoa., 
ieis ioyd 

tlÕ 
jqjdo@

fjk;a úia;r

Wm.%ka:h I
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oskh ( ''''''''''''''''''''''''''''''''''''''''''''''''''''''''

lKavdhï wxlh ( '''''''''''''''''''''''''''''''''''''

lKavdhï Practice Supervision 
we.hqï lsÍfï udmlh - 
Y%S ,xldj (GPS/RS)  

ixl%dka;s hqla;sh Yla;su;a lsÍfï l%shdj,sh 

wdY%s; udkisl fi!LHh iy ufkdaiudÔh 

fiajdjka jeäÈhqKq lsÍfï jevigyk 

(IMPACT)

fuu we.hqï lsÍfï udmlfha wruqK 

jkafka lKavdhï ieisj,§ fukau ;ks 

mqoa., ieisj,§ o WmfoaYlhka fj; 

practice supervision ,nd §u ;lafiare 

lsÍu iy lKavdhï yd ;ks mqoa., YlH;d 

iudf,dapkh lsÍuhs' fuys we;=<;a whs;u 

f;dardf.k we;af;a oekgu;a mj;sk wëCIK 

wdlD;s" ENACT wdlD;sh (Kohrt et al, 2015) 
iy kshuq jHdmD;sh udi 12 la l%shd;aul 

lsÍfuka wk;=rej practice supervisor f.a" 

technical advisor jrekaf.a yd wdishd 

mokfï m%Odk lKavdhfï ìï.; w;aoelSï 

u; mokïj h' fuu fuj,u ms<sn|j 

Wm.%ka:h II

isÿ lrk ,o m<uq mqkrdj¾;khka ;=<ska 

WmfoaYlhska i|yd lKavdhï ieliqï ;=<§ 

practice supervision iemhSu iudf,dapkh 

lsÍu isÿ flreKq w;r" j¾;udk 

mqkrdj¾;khka ;=<ska ;ks mqoa., ieis f,i 

practice supervision iemhSu ms<sn|j o 

iudf,dapkh flf¾'

msrúh hq;= wdldrh( ieishla wjika lsÍfuka 

wk;=rej ta i|yd m%;smdok iïmdokh l< 

practice supervisor úiska fuu we.hqï 

lsÍfï udmlh msrúh hq;=h' fuu fuj,u 

i;=j fldgia ;=kla we;' fuys m<uq 

fldgi lKavdhï YlH;d ;lafiare lsÍu 

i|yd wjYH o¾Yl jk w;r ;ks mqoa., 

ieis ;lafiare lsÍfï§ fï i|yd —wod< 

fkdfõ˜ hkak i,l=Kq l< hq;= fõ' tfia 

lsÍu ;=<ska ;ks ieis ;lafiare lsÍfï§ 

lKavdhï we.hqï udmlh i,l=Kq lsÍu 

isÿ fkdjkq we;' fojeks fldgi u.ska 

wjOdkh fhduq flfrkafka ;ks mqoa., 

YlH;d ;lafiare lsÍug wod< o¾Yl fj;h' 

fuys§ idlÉPdjg Ndckh lrk ,o isoaêhg 

WmfoaYljrhd m%;spdr olajd we;s wdldrh 

practice supervisor úiska ;lafiare lrkq 

we;' o< jYfhka tla mqoa.,fhl= iEu udi 

3 lgu jrla ;lafiare lrkq ,efí' fuu 

fY%aKs.; lsÍfï ks¾Kdhlj, oelafjk 

ixLHdjka u.ska .uH jk woyi fufiah( 

^1& jeäÈhqKqùï wjYHhs ^we.hSug 

,la flfrk ixl,amh ms<sn| oekqula 

fkdue;s nj ñka woyia fõ&" ^2& ;rula 

fyd¢ka lghq;= lr we; ^ixl,amh ms<sn| 

i;=gqodhl ugÜul oekqula WmfoaYlhka 

i;=j mej;sho tu oekqu l%shd;aul 

iajrEmfha§ ld¾hCIu fkdjk nj ñka 

woyia fõ&" ^3& fyd¢ka lghq;= lr we; 

^WmfoaYlhka i;=gqodhl uÜgul oekqula 

yd l%shd;aul iajNdjhla fmkakqï lrk 

nj ñka woyia fõ&' fï ta ta whs;uh .ek 

úia;rhla Wm.%ka:h I ys oelafõ' fuu 

fuj,fï ;=kajk fldgi u.ska practice 
supervisor úiska iúia;r igyka ,nd.; 

hq;= f;aud ,ehsia;=j wdjrKh flf¾'
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01 fldgi

wod< fkdfõ ☐ ( ✓

lKavdhï 
YlH;d

whs;uh 1 2 3

G - 01 il%sh f,i ijka§u' ☐ ☐ ☐

G - 02 m%;sj¾;s; m%Yak weiSu ☐ ☐ ☐

G - 03 lKavdhu ;=< ;uka ms<sn| wjfndaOh ☐ ☐ ☐

G - 04 ksis wjOdkh mj;ajd .ekSu yd 

wod<;djhlska hq;=j l%shd;aul ùu
☐ ☐ ☐

woyia ^ffjl,ams;hs& (

02 fldgi

isoaê wxlh ( '''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''	

bÈßm;a lrkakdf.a fla;h ( '''''''''''''''''''''''''''''''''''''''''''''''''''''''''

isoaêfha m%Odk f;audj

;ks mqoa., 
YlH;d

whs;uh 1 2 3

I - 01 isoaêh ixl,am.; lsÍu  ☐ ☐ ☐

I - 02 fiajd ,dNshd fj; olajk iylïmkh ☐ ☐ ☐

I - 03 isÿ lrkq ,nk ueoy;aùu fiajd ,dNshdf.a 

wjYH;djka iu. .e,mSu 
☐ ☐ ☐

I - 04 ueoy;aùïj, l< yelsNdjh ^idOH;dj& ☐ ☐ ☐

isoaê wxlh ( '''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''

bÈßm;a lrkakdf.a fla;h ( '''''''''''''''''''''''''''''''''''''''''''''''''''''''''

isoaêfha m%Odk f;audj

;ks mqoa., 
YlH;d

whs;uh 1 2 3

I - 01 isoaêh ixl,am.; lsÍu ☐ ☐ ☐

I - 02 fiajd,dNshd fj; olajk iylïmkh ☐ ☐ ☐

I - 03 isÿ lrkq ,nk ueoy;aùu fiajd ,dNshdf.a 

wjYH;djka iu. .e,mSu 
☐ ☐ ☐

I - 04 ueoy;aùïj, l< yelsNdjh ^idOH;dj& ☐ ☐ ☐
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isoaê wxlh ( '''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''

	

bÈßm;a lrkakdf.a fla;h ( '''''''''''''''''''''''''''''''''''''''''''''''''''''''''

isoaêfha m%Odk f;audj

;ks mqoa., 
YlH;d

whs;uh 1 2 3

I - 01 isoaêh ixl,am.; lsÍu ☐ ☐ ☐

I - 02 fiajd,dNshd fj; olajk iylïmkh ☐ ☐ ☐

I - 03 isÿ lrkq ,nk ueoy;aùu fiajd ,dNshdf.a 

wjYH;djka iu. .e,mSu 
☐ ☐ ☐

I - 04 ueoy;aùïj, l< yelsNdjh ^idOH;dj& ☐ ☐ ☐

03 fldgi

bÈßm;a lrkakdf.a fla;h ( ''''''''''''''''''''''''''''''''''''''''''''''''''''''''''

N.1 	 isoaê idrdxYh (

N.2 	 .eg¿j y÷kd.ekSu (

N.3 	 isoaêh ixl,am.; lsÍu (

N.4  	 m%;sj¾;k ksmqK;dj ^reflexive practices& (

N.5 	 ueÈy;aùï (

N.6 	 fjk;a fiajdjka i|yd fhduq lsÍu $ N+ñldj yd mrdih ( 

N.7 	 lKavdhï .;slhkaa (
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whs;u ms<sn| úia;r

lKavdhu - lKavdhu yd l%shdj,sh

•	 G - 01 il%sh ijka§u

 	 wfkl=;a mqoa.,hkaf.a u;j,g .re lsÍu" wka wh l;d lrk 

úg ndOd fkdlsÍu fyda Tjqkag iu.dój l;d lsÍu fkdlsÍu" 

bÈßm;a lrkakdf.a wjOdkh Tjqkaf.a fm!oa.,sl w;aoelSï fj; 

fhduq lrùu i|yd idlÉPd fjñka mj;sk ldrKh fjkia 

 	 lsÍfuka je<lSu'

•	 G - 02 m%;sj¾;s; m%Yak lsÍï (Reflective questions)
 	 bÈßm;a lrkakd ;=< m%;sj¾;s; Ñka;kh Woa§mkh lrkakg iy 

isoaêh bÈßhg f.k hdug ;=vq fok m%Yak weiSu" fm!oa.,sl 

l=;=y,h ikais÷jd .ekSug fyda zi;HhZ úu¾Ykh lsÍug m%Yak 

weiSfuka je<lSu' 

•	 G - 03 lKavdhï ;=< ;uka ms<sn| wjfndaOh

 	 lKavdhï idudðlhkag wod<j ;uka ms<sn|j wjfndaOhlska 

miq ùu' lKavdhu ;=< n,h fnodyod .ekSu yd iqrCIs;;dj 

mj;ajd .ekSu'

•	 G - 04 ksis wjOdkh mj;ajd .ekSu yd wod<;djhlska hq;=j 

l%shd;aul ùu

 	 iuia:hla jYfhka lKavdhug iajhx md,khla mj;ajd 

.ekSug;a" ieisfha wruqK r|jd .ekSu Wfoid bÕs iy iqÿiq 

 	 miq m%;spdr ,nd §ug;a we;s yelshdj'

;ks mqoa., - isoaê ixl,am.; lsÍu yd ueoy;aùu 

WmfoaYljrhd úiska oekgu;a isÿ lr we;s foa u; mokïj practice 
supervisor úiska we.hSï udmlfha fuu fldgi mqrjkq we;'

•	 I - 01 isoaê ixl,am.; lsÍu (case conceptualization)
 	 fiajd ,dNshdf.a .eg¿fõ iajNdjh" tu .eg¿j j¾Okh ù we;s 

wdldrh yd thg fya;= wdÈh jgyd .ekSug iy 5P wdlD;sh 

yd fcfkda.%Eï l%uh wd§ wfkl=;a l%ufõo fhdodf.k isoaêh 

meyeÈ,s lsÍug yels ùu' 

•	 I - 02 fiajd ,dNshd fj; olajk iylïmkh

 	 fiajd ,dNshdf.a yeÕSï jgyd .ekSug yd fiajd ,dNshdf.a   

oDIaÀ fldaKfhka ndysr f,dalh oelSug we;s yelshdj" ;;a;ajh 

meyeÈ,s fldg bÈß mshjr .ekSfï§ iudc.; taldlD;s 

^stereotype&" mCI.%dyS ùï yd fm!oa.,sl w;aoelSï wdÈhg 

fldgq ùfuka je<lS isàu'

•	 I - 03 isÿ lrkq ,nk ueoy;aùu fiajd ,dNshdf.a wjYH;djka 

iu. .e,mSu 

 	 WmfoaYl úiska fiajd,dNshdf.a wjYH;d y÷kdf.k we;s w;r 

WmfoaYljrhd úiska isÿ lr we;s ueoy;aùï fiajd,dNshdf.a 

wjYH;djkag .e,fmao hkak'

•	 I - 04 ueoy;aùïj, l< yelsNdjh ^idOH;dj&

 	 WmfoaYl úiska isÿ lr we;s ueoy;aùï idOdrK tAjd o hkak 

iy tAjd isÿ lsÍfï§ fiajd,dNshdg iy WmfoaYlg ,nd.; yels 

iïm;a ie,ls,a,g f.k we;so hkak'
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01 fldgi

Practice 
Supervision 
ieis ;=<ska 
W.;a mdvï

jeä ÈhqKq jQ ksmqK;djh 
^ksmqK;djh l=ulao hkak 

kï lrkak( oekqu" l=i,;d 
fyda wdl,amh&

idlÉPdfjka miq Tn wkq.ukh 
l< fyda fjkia l< l%shdud¾.h" 

l%uh fyda m%fõYh l=ulao@

F - 01

F - 02

F - 03

02 jk fldgi

Practice Supervision i|yd ñka fmr 
bÈßm;a lrk ,o isoaêfha m%.;sh

Practice Supervision ieisfhka miqj isoaêh 
bÈßhg f.k .sh wdldrh úia;r lrkak

Practice Supervision i|yd isoaêh m<uq jrg bÈßm;a l< Èkh(

isoaêh i|yd ud;Dldj ^isoaêh yd wod< uQ,sl .eg¿j jpk follska fyda ;=klska úia;r lr olajkak¦ tkï" 

.eìks wújdyl uj&(

F - 04

Wm.%ka:h III
Practice Supervision we.hqï 
lsÍfï udmlh - › ,xldj - 
miq úmrï m;%sldj

WmfoaYljrhdf.a fla;h ( '........................

Èkh ( ..........................................................

Wmfoia( WmfoaYljrhd úiska mqrjd B<Õ 

practice supervision ieisfha§ practice 
supervisor fj; fuu m;%sldj Ndr Èh 

hq;= fõ' WmfoaYljrhd úiska practice 
supervision ieish ;=<§ W.;a foa ms<sn|j 

mqkrdj¾;kh fldg fuu m;%sldj msrúh 

hq;=h' fuu m;%sldj fldgia follska 

iukaú; fõ' m<uqjk fldgi ;=<ska oekqu" 

l=i,;d iy wdl,am jeäÈhqKq lsÍug bjy,a 

jk wdldrfha practice supervision ieisfhka 

W.;a mdvï flfrys wjOdkh fhduq flf¾' 

fmr practice supervision ieis jdrhg 

WmfoaYljrhd úiska bÈßm;a lrk ,o 

isoaêfha m%.;sh igyka lsÍu fojk fldgi 

;=<§ isÿ flf¾'
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wëlaIljrfhl=f.a .ukau`.

ksÆld úl%uisxy iy frdIdka Oïumd,

fldúâ -19 jix.;h wm rgg meñK udi 

fod<yla .;j we;' Y%S ,xldfõ jhU m<d;g 

wh;a Èia;%slalhl" iuDoaê iy ldka;d iy 

<ud ixj¾Ok wud;HdxYj,g wkqhqla; 

WmfoaYljreka lKavdhula i|yd practice 
supervisor f,i ud6 úiska bgq l< N+ñldj 

foi wdmiq yeÍ ne,Sug uu fudfyd;lg 

k;r jqfkñ' ud yg mejÍ ;snqfKa Y%S 

,xldfõ f;dard.;a m%foaY lsysmhl fiajh 

lrk rcfha WmfoaYlhska i|yd wdishd 

moku úiska bÈßm;a lrk ,o Practice 
Supervision kshuq jevigfka practice 
supervisor f,i lghq;= lsÍuhs'   

ud Tjqka iuÕ l< uq,a idlÉPdfõÈ" Tjqkag 

u`.fmkajk iy iydh úh yels m<mqreÿ 

mqoa.,fhl=f.a fiajh ,nd .ekSug Tjqka 

;=< jQ leue;a; Tjqyq m%ldY lr isáhy' 

we;efula fhdackd lf<a WmfoaYlhskag o 

Tjqkaf.a mqoa.,sl .eg`M ms<sn`o l;dny 

lsÍug ;j;a WmfoaYlfhl=f.a fiajdj ,nd 

.ekSug Tjqkag yelshdj ;sìh hq;= njhs'

fuu wruqKq fol idlaId;a lr .ekSfï  

wruq‚ka" uf.a wdrïNl ie,eiau jQfha 

6 fuu ,smsh practice 

supervisor oDIaá fldaKfhka 

practice supervisor iy 

technical advisor úiska 

iyfhda.Sj ,shk ,oaols'

WmfoaYlhskag ;ukaf.a N+ñldj foi 

wdmiq yeÍ ne,Sug yd Tjqkaf.a l%ufõohka 

mÍlaId lr ne,Su i`oyd Tjqkag iqrlaIs; 

bf.kqï wjldYhla ks¾udKh lsÍuhs' 

fï ;=,ska Tjqkaf.a ld¾hhkag fyda Tjqka 

uqyqKfok mqoa.,sl wNsfhda. yd wod< 

we;eï .eg`M ms<sn`oj o fidhd ne,sh yels 

hehs uu wfmalaId lf<ñ' flfia fj;;a" 

m%ùKfhl= yd wdfoaYl ;k;=rla orkafkl= 

f,i rcfha WmfoaYlhska iu`. ks,OdÍjd§ 

iïnkaO;djhla we;s fkdlr.; hq;= nj 

uu oek isáfhñ' ta fjkqjg" uf.a m%fõYh 

jQfha kuHYS,S" iqyoYS,s iy tlsfkldf.ka 

bf.k .; yels wdldrfha iu uÜgul 

iïnkaO;djhla f.dvk.d .ekSuhs' ud 

yuqjk wdldrh ie,iqï lsÍug iy Tjqkaf.a 

meñŒu iy iyNd.S;ajh ms<sn| j.lSu 

Tjqka úiskau .ekSug uu Tjqkag ksoyi 

,nd ÿkafkñ' Tjqka Ôj;ajk m%foaYhg wh;a  

ixialD;sl yd iudc miqìu ;=< jQ b;du;a 

ixlS¾K udkisl fi!LH yd ufkda iudc 

.eg¨ iuÕ lghq;= lsÍu iïnkaOfhka  

Tjqka ;=< we;s ksmqK;ajhg uu .re l< 

w;r Tjqka iuÕ iyfhda.S yjq,aldß;ajhla 

we;s lr .ekSug uu n,dfmdfrd;a;= úh' 

tfukau WmfoaYk m%fõYhka iy udkisl 

fi!LH .eg¿ iïnkaOfhka ud i;= jQ oekqu 

yd úfYaI{;dj o uu Tjqka yd fnod 

.;af;ñ' Tjqka jev l< ixialD;sh yd 

iudc miqìu ug kqyqre fohla fkdùh' 

fuu Èia;%slalfhka mej; tk mjq,lska 

újdy ù isák ud yg fuu m%foaYfha 

lDIsld¾ñl yd .%dóh m%cdjkaf.a h:d¾:hka 

ljf¾ o hkak ms<sn`o fyd`oska y`ÿkñ' <ud 

wdrlaIK lafIa;%fha wjqreÿ 15 l fiajd 

m<mqreoao ;=< Y%S ,xldfõ m%foaY lsysmhlu 

Ôj;ajk mjq,aj,g n,mdk úúO ufkda 

iudÔh .eg¿ wjfndaO lr .ekSug o ug 

wjia:dj ,enqKs'

flfia fj;;a" WmfoaYlhkaf.a uQ,drïN 

m%fõYhka" m%jK;dj iy wêlaIK ieis 

ie,iqï lsÍu iy ta i`oyd lemjk wdldrh    

u; mokïj fuu lKavdhfï we;eï  

WmfoaYlhskag muKla fuu m%fõYh i`oyd 

Wkkaÿjla we;s nj uu ksÍlaIKh lf<ñ' 

;ks mqoa., ieis ie,iqï lsÍu i|yd bÈßm;a 

jQfha Tjqkaf.ka lsysm fofkla muKla nj 

uu oekf.k isáfhñ' fuu ;ks mqoa., ieis 

zWmfoaYk ieisZ f,i i,lkq ,nk njla 
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fmfkkag jQ w;r" uq,ska th wjYH;djhla 

f,i i|yka lr ;snqKo ta i`oyd m%fõY 

úfï È hïlsis mßiaiï iy.; njla iy 

wlue;a;la we;s njla fmfkkakg ;snq‚'

fuu miqìu ;=<" WmfoaYlhska úiska 

wëlaIKfha§ bÈßm;a lrk ,o fndfyda 

isoaëka ;=,ska biau;=jk .;sl;djkag iydh 

olajkafka flfia o hkak ms<sn`o wjfndaO 

lr .ekSug ug yels úh' ;uka uqyqK 

fok ÿIalr .eg¿ úi£ug yelshdj we;s 

yd ta i`oyd n,mEï l< yels mqoa.,hska 

f,i fiajd,dNSka WmfoaYljrekaf.ka 

msysg b,a,d isáhs' WmfoaYlhska fndfyda 

úg ;u fiajd,dNshd ÿla fõokd ;=kS lsÍu  

i|yd uy;a ´kElñka Tjqkag m%;spdr 

olajhs' hym;a fjkila we;s lsÍu i`oyd 

lreKdjka; fÉ;kdjlska Wmldr lsÍug 

Wmldr lrkakdg wjirhla fyda n,hla 

fiajd,dNshd úiska ,nd§ we;s njla fmfkkag 

jQ w;r" Wmldr m;kakd ksr;=reju mdfya 

ksrEmKh lrkq ,enqfõ ;ud ÿn," wirK 

fyda hefmkafkla f,i h' iydh fyda 

Wmldr me;Su ms<sn`o ud ;=< jQ fuu u;h  

;ks mqoa., ieis j,g iyNd.S ùug ;snQ 

wlue;a;g fya;= jQjd oehs uu Wml,amkh 

lrñ' tfia;a fkdue;s kï we;eïúg uu 

wëlaIlf.a N+ñldj bgq l< wdldrh ;=< 

uu fyd`o .eg¿ úi|kafkl= fyda olaI 

iydhlhl= nj Tmamq lr ke;s fjkakgo 

7 Casemore, R., 2011. Person-
centred counselling in a 
nutshell. London: SAGE.

bv ;snq‚' uu wêldÍ n,h Ndú;d 

fkdlf<ñ' uu Tjqka fufyh jQfha fyda Tjqka 

md,kh lf<a ke;' uu Tjqkag ;rjgq lf<a 

ke;' ^ug wjYH jQfha f;dard.ekSug iy 

l%shd;aul ùug Tjqkagu wjia:dj ,nd §u 

ñi fuu ieis Tjqka u; nf,ka megjQ njla 

Tjqkag yef`.kakg bv fkdyeÍuhs'& tfia 

fkdlsÍfuka" ud úiska wkq.ukh lrk ,o 

ckm%sh mqoa., flakaøSh WmfoaYk7 (person 

centered approach) m%fõYfhys n,hla 

fkdue;s nj ug wjfndaO úh' WmfoaYl - 

wëlaIl iïnkaO;djh ;=, .,d hk 

wkqms<sfj, fyda OQrdj,s jHqyh hï wruqKla 

bgq l< w;r" ta ms<sn| ud ;=< jQ wlue;a;  

fya;=fjka ud thska neyer ùu .=rejrfhl= 

fkdue;s mdi,a <uqka lKavdhula fuka hï 

wjq,a iy.; njla iy wixúOdkd;aul njla 

we;s l< njla fmfkkakg úh' WmfoaYlhska 

;u ld¾hhka ;=< hï ixlS¾K .eg`Mjlg 

uqyqK ÿka wjia:djl n,OdÍfhla úiska 

th wkqu; fkdlf<a kï iumoia: oekqu 

yd Tjqkaf.a odhl;ajh flfrys úYajdih 

;eîug fyda ta i`oyd jákdlula ,nd§ug 

Tjqka miqng jk nj lKavdhï wëlaIKfha§ 

uu kSÍlaIKh lf<ñ'

fuu oekqu ;=,ska uu iún, .ekajQ kuq;a" 

hï wmyiq;djhlska hq;=j uu kj WmfoaYl 

lKavdhula iuÕ fojk wÈhf¾ jev lghq;= 

wdrïN lrk úg uf.a l%uh jvd;a úêu;a 

yd jHqyd;aul l%uhlg wkqj¾;kh lf<ñ' 

COVID-19 meñKSu;a iu`. ixprKh iy 

talrdYS ùu iïnkaOfhka mkjk ,o iSudjka  

iuÕ lKavdhï ieis mej;aùu ;jÿrg;a l< 

fkdyels jQ neúka uu Tjqka ish,a,ka i`oyd  

;ks mqoa., ieis meje;aúh' WmfoaYlhskag 

;u fiajd,dNSka iïnkaO ld¾hka fyda Tjqka 

uqyqKfok wNsfhda.hla ms<sn`o idlÉPd lsÍu 

i|yd ;ks mqoa., ieis meje;aúh yels úh' 

fï ;=< ieisj,g iyNd.S ùfï m%jK;dj 

jeä úh' flfia fj;;a" fuh o m<uq 

lKavdhug jvd wvq m%dfhda.sl w;aoelSï 

iys; lKavdhula úh' oekqu yd l=i,;d 

,nd .ekSug yd tajd jeäÈhqKq lr .ekSug  

Wkkaÿjla fmfkkag jQ w;r Tjqkaf.a 

Ndú;hkag wod< .eg`M idlÉPd lsÍfï § 

ie,lsh hq;= újD;Ndjhla fmfkkakg úh' 

fuh idudkHfhka fmdÿ fohla nj iy hï 

mqoa.,fhla ;u jD;a;sfha jeä ld,hla ksr; 

jk úg wjodkug ,laùfï m%jK;djh o 

jeä hehs uu Wml,amkh lf<ñ' jHqyd;aul 

yd u. fmkajk m%fõYhg WmfoaYlhska b;d 

fyd¢ka m%;spdr oelaúh'

lKavdhï folu iuÕ úúO ;;a;ajhka 

hgf;a ÿria:j jev lsÍug ug wjia:dj 

,enq‚ ^jix.;fha m<uq yd fojk wÈhr& -  

m<uqjk ldKavdhu iu`. we¢ß kS;sh mkjd 

;snQ ld,h ;=< iy fojk lKavdhu we¢ß 

kS;sh bj;a jQ miq ^flfia fj;;a iSñ; 
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fiajd fldkafoais iys;j&' m<uq wÈhf¾§ 

ÿrl:kh Tiafia WmfoaYlhska iïnkaO lr 

.ekSu myiq úh' flfia fj;;a ieuúgu  

ksoyfia ieish yd iïnkaO ùfï yelshdj 

Tjqkag fkd;snq‚' we;uqka l=vd ksfjia j, 

Ôj;a jQ w;r" orejkaf.ka iy wfkl=;a 

mjqf,a idudðlhkaf.ka fjkaj practice 
supervision ieis j, ksr; ùug Tjqkag 

yelshdj la ke;súh' fndfyda wh f.or 

fodf¾ jev iy ;u orejkaf.a j.lSï 

j,ska mSvdjg m;aj isáhy' ;j;a iuyre 

iyk fiajd lghq;= ^.fï mjq,aj,g i,dl 

wdydr" T!IO hkdÈh ,nd §u& ksid ld¾h 

nyq, úh' Tjqka Ndrf.k ;snqK iEu 

WmfoaYk $ wëlaIK ieishlau ÿrl:k 

ixjdoj,g muKla iSud úh' we;eï 

WmfoaYljreka Ôj;a jQ m%foaYj, cx.u 

ÿrl:k cd, wdjrKh b;du;a ÿ¾j, 

;;a;ajhl úh' we¢ß kS;sh mkjd ;snQ 

ld,fha" WmfoaYlfhl= iuÕ ÿrl:kh 

Tiafia ieishla isÿlrk wjia:djl cd, 

iïnkaO;djh wLKavj fkd;snq neúka  

lsysm úglau wfma ixjdohg ndOd we;s úh' 

ta wjia:dfõ Tyq ksjiska neyerg meñK  

;ekska ;eksg f.dia cd, iïnkaO;djh 

fyd`Èka l%shd;aul jk ia:dkhla fidhd 

.ekSug oeä fjfyila oerE whqre ug 

isysm;a fõ' wjidkfha wms wLKavj 

ixjdofha fhfok úg weu;=u kej; 

úikaê úh' kej; Tyq yd iïnkaO jQ úg" 

Tyq ug mjid isáfha wêl ysre rYañfhka 

fíÍug ^cx.u ÿrl:k iïnkaO;djh 

fyd`Èka l%shd;aul jq ia:dkfhka& fijkla 

we;s ia:dkhlg hdug Tyqg isÿ jQ neúka 

weu;=u úikaê jQ njhs' 

fuu m%dfhda.sl ÿIalr;d isf;a ;nd .ksñka" 

tla tla mqoa.,hdg myiq jk mßÈ ;ks 

mqoa., wëlaIK ieis ie,iqï lsÍug uu 

oeä W;aidyhla .;af;ñ' WmfoaYlhska 24 

fofkl=f.a ld,igyka wkqj jev lsÍug 

W;aidy lsÍu oejeka; ld¾h Ndrhla jQ 

w;r WoEik 6(30 isg rd;%S 9'00 ka miq w;r 

ld,h ;=< ´kEu wjia:djl ieis meje;aùug 

isÿúh' th mqoa.,hka iu`. isÿlrk jev 

N+ñld tl msg tl jefgk ld,hla jQ w;r 

zksjfia isg jevlsÍuZ l<ukdlrKh lr 

.ekSug ;rï m%udKj;a myiqlï yd iïm;a 

WmfoaYlhskag fkd;snqks' udi foll oeä 

kS;s Í;s iys; w.=¨ oeófuka Y%S ,xldj bj;a 

ùu;a iuÕ WmfoaYlhska ;ukaf.a jev iy 

lafIa;% pdßld mßlaIdldÍj kej; wdrïN 

lsÍug n,dfmdfrd;a;= úh' uu lKavdhfï 

wvla fj; bf.kqï l%shdldrlï mejrE 

w;r wfkla wv iuÕ ÿria: wëlaIK 

lghq;=j, ksr; úh' úYd, lKavdhula 

iu`. lghq;= lsÍug fukau fiajd,dNSka 

iu`. Tjqka isÿlrk bf.kqï l%shdldrlï 

;=<ska ;u bf.kqï l=i,;d j¾Okh 

lr.ekSug o fuh M,odhS l%uhla jQ 

w;r wms th B<Õ udifha§ we.hSug ,la 

lrkafkuq' oekg Tjqkaf.a fiajdjka ,nd 

.kakd fiajd,dNSkaf.a f;dr;=re Ndú;d 

lrñka miq.sh ld,h ;=< bf.k .;a oE 

foi kej; wdmiq yeÍ ne,Sug yd tajd mqyqKq 

lsÍug ld¾hka ilia lr we;' ksoiqklaa 

f,i 5P wdlD;sh Ndú;d lrñka isoaê 

ieliSu .; yel' ;sridr núka wvq 

m%fõYhkag keUqre blaukska .eg¿ úi£fï $ 

w¾nqo l<ukdlrK lsÍfï l%ufõohka 

fj; fhduqfjkjdg jvd" fyd`Èka is;d n,d 

fiajd,dNshd iuÕ jvd;a mq¿,aj jev lsÍug 

WmfoaYlhskag iydh ùug fï ;=,ska uu 

n,dfmdfrd;a;= fjñ'

ÿria: wëlaIKh wLKavj isÿlr f.k 

hk úg" fndfyda ndOlhkag uqyqKfokak 

isÿjqjo tajdg wkq.; ùug iy fuu bf.kqï 

pl%h iy wdpdr úê ia:dmkh lsÍug yd 

tajd fkdkeiS mj;ajd f.k hdug l%u fidhd 

.ekSug wmg yelsùu .ek uu b;d i;=gq 

fjñ' lKavdhï ieis ienúkau u. yeÍ 

we;s w;r tajd È.gu lrf.k .sfha kï  

,nd .kak ;snQ m%dfhda.sl bf.kqï wysñùu  

ienúkau lKavdhug n,j;a mdvqjla úh' 

tla tla mqoa.,hdf.a Yla;Ska" jeäÈhqKq 

lsÍug we;s wx. iy fjkiaùï ljf¾ o 

hkak ug wjfndaO lr.ekSug yels jQ neúka 

;ks mqoa., ieis ^th ÿria: l%ufõohla 

Tiafia isÿ jqjo& meje;aùu m%;sM,odhl úh¡ 
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mßj;kh ( 

u,aldka;s .uf.

wkd.;fha§ fuu WmfoaYlhskayg fuu 

mqyqKqj iy iyh jvd;a ;sridr wdldrhlg 

,nd§u ioyd iïm;a odhlhskaf.a ixÑ;hla 

ÿria: iy wka;¾cd, l%ufõo Ndú;d lrñka 

lghq;= lsÍu jvd;a iqÿiq úh yels nj 

wms fkdoekqj;au f;areï .;af;uq'
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1 Piloting Practice 
Supervision for the 
Government Counselling 
Cadre Lessons and 
Reflections from Two Pilot 
Locations in Sri Lanka

The Asia Foundation 2020. 
Practice Supervision was 
introduced to  counsellors 
attached to the State 
Ministry of Samurdhi, Home 
Economy, Microfinances, 
Self-Employment, 
Enterprise Development and 
Development of Underutilised 
State Resources  ( Short form 
State Ministry of  Samurdhi 
- SMS) and the  State 
Ministry of Women Child 
Development, Pre School and 
Primary Education, School 
Infrastructure and School 
Services ( Short form State 
Ministry of Women and   Child 
Development  - SMWCD) in 
2019 for the first time.
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1 Piloting Practice 
Supervision for the 
Government Counselling 
Cadre Lessons and 
Reflections from Two Pilot 
Locations in Sri Lanka

The Asia Foundation 2020. 
Practice Supervision was 
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Ministry of Samurdhi, Home 
Economy, Microfinances, 
Self-Employment, 
Enterprise Development and 
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Development  - SMWCD) in 
2019 for the first time.

ó,. fldgfia" fuu jevigykg iïnkaO ù we;s jhU iy kef.kysr m<d;aj,  
WmfoaYljreka iy WmfoaYjßhka wg fofkl= Tjqkaf.a w;aoelSï iïuqL idlÉPdjla 

;=,ska fnod .kq ,nhs' Tjqka iumoia: wëlaIKh iy Practice Supervision w;r 
we;s fjkialï iy fuu w;aoelSu lKavdhï" ;ks mqoa., iy ÿria: wdldrj,ska 
,nd .ekSfï m%;s,dN iy wNsfhda. ú.%y lrhs' ;jo Practice Supervision kshuq 

úhdmD;shg iyNd.S jQ ld,h ;=, Tjqka ,o m%Odk bf.kqï yd wdj¾ckhka Practice 
Supervisor jrhd iu. l, idlÉPdjkag wod< isoaê wOHhkhka u.ska úoyd olajhs'
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miq m%ij úYdoh iy mYapd;a ufkdaÑl 
udkisl;ajh
j;ai,d lreKdr;ak

iudch ;=< mj;akd úúO mqoa., oDIaáfldaK  

iy udf.a fiajd,dNSkag wkqj ujla iy 

lsßleá ì<sfol= w;r we;s wfkHdakH 

in|;dj ;=< mj;ssk W;a;Í;r fifkyi  

w;s W;=ïh' ldka;dj hkq iudcfha úúO 

;,hka ;=< úúOdldr N+ñld rÕ olajñka 

ish mjq,g" iudchg" rgg muKla fkdj 

uq¿ uy;a f,dalhd fj;u nyqúO hq;=lï 

bgq lrkakshls' uõ moúh tjka W;a;Í;r 

jQ N+ñldjls' orefjl=f.a Wm; ujg" mshdg 

fukau mjqf,a wka whg b;du;a kejqï yd 

i;=gqodhl w;aoelSula úh yel' tfukau 

fiajd,dNSkaf.a w;aoelSï j,g wkqj" tu 

i;=g ;=< b;du;a lgql w;aoelSï rdYshla 

o .eíj ;sìh yel' úúO ÿIalr;djkag 

uqyKfok úg uj yd orejd;a" uj yd 

orejdf.a mshd;a" tfukau ksjfia fjfik 

fiiq msßif.a;a ffoksl jev lghq;= j,g 

iy Tjqka w;r mj;sk in|;djkag th 

.eg¿ldÍ f,i n,mdk wjia:d o oel .; 

yel' ukao mjq,l l=¿ÿ,a orefjl=f.a Wm;  

kejqï w;aoelSï rdYshl f;da;ekakla jqjo 

we;eï uõjrekag tu w;aoelSu udkisl 

mSvkhla jk wjia:d oel .; yel' 

fujeks ;;a;aajhla ;=< uj yd orejd;a" 

uj yd orejdf.a mshd;a" w;r mj;sk 

iïnkaO;djh ìojefgk wjia:d o 

fiajd,dNSka úiska bÈßm;a lrk w;aoelSï 

yuqfõ wmg oel.; yel'

orejd iudchg wkq.; jk m%d:ñl 

hq.h mgka .kafka ujf.ks' th m%d:ñl 

iudcdkqfhdackfha uQ,sl wjêhhs' ujla 

ùu f,fyis myiq ld¾hla fkdjkjdfiau 

ì<sfol= bmÿkq ;eka mgka ujla f,i" 

id¾:lj ;u N+ñldj lrf.k hduo 

myiq ld¾hla fkdfõ' orefjl=g ujla ùu 

fukau Tyqg $ wehg wjYH /ljrKh 

imhkakshla ùu b;du;a i;=g okjk 

lreKla úh yels w;ru th ldka;djlf.a 

Ôú;fha kj werUqula nj o we;euqkaf.a 

úYajdihhs' uõ moúh ,eîu fndfyda 

fofkla ;=< we;s n,j;a wdYdjls' flfia 

kuq;a lreKq ldrKd tfiaa jQjo we;eï 

uõjrekag orejl= ìys lsÍfuka miqjo 

i;=gla oefkkjd fjkqjg fõokdldÍ is;=ú,s 

is; ;=< we;s jk wjia:d o oel .; yel' 

thg fya;+ka úuid n,k úg ;ukag oeä 

fjfyildÍ njla oefkk nj Tjqka mjihs' 

fuh fndfyda uõjreka ;=< we;s úh yels 

idudkH ;;a;ajhls' we;eï uõjrekag 

ore m%iQ;sfhka miq udkisl wjmSvkhkag 

iy udkisl ;;a;ajfhys hï hï fjkia 

ùï j,g uqyqK §ug isÿ fõ'

msßñfhl= msh moúh ,eîuo ta yd iudk 

jQ w;sYh ixlS¾K ldrKdjkag uqyqK §ug 

isÿ jk wjia:djls' ukao uj orejd ìys 

lrk wjia:dfõ we;s jk m%iQ; fõokdj 

o ord .ksñka orejd ìysjQ miq Tyq $ weh 

/l n,d .kakd w;r orejdf.a mshd úiska 

uj;a orejd;a hk fofokdf.au wdrlaIdj" 

/ljrKh" fmdaIKh yd fi!LH hk ish¿ 

ldrKd fkdmsßfy,d bgq lsÍug fjfyfia' 

ta wkqj msh moúh ,eîuo mshdg w;sYhskau 

jeo.;a j.lSï rdYshla tlalrjk lvhsï 

ld, mßÉfþohls' fï ld,h ;=< uj ;=<  

we;s úh yels ish¿u ixl+,;d ms<sn|j 

ukd bjiSulska yd wjfndaOhlska hq;=j 

lghq;= lsÍug msfhl=g isÿfõ' fuu lreKq 

ldrKd yuqfõ kSfrda.S ujla fukau orefjl= 

ìyslsÍfï ,d mshdf.a N+ñldjo w;sYhskau 

jeo.;a jk nj we;eï fiajd,dNSkaf.a 

w;aoelSï yuqfõ oel .; yel' orejdf.a 

mshd ;=< mj;sk wdorh iy /ljrKh 
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ìß|g uy;a wiajeis,a,la jk nj 

fiajd,dNSkaf.a w;aoelSï wkqj fmfkkakg 

;sfnk ldrKdjls' 

WmfoaYlfhl= jYfhka ud ,enQ w;aoelSu 

jkafka miq m%ij wl%ñl;d iys; frda.Ska 

WmfoaYkh fj; fhduqlrkq ,nk úg Tjqka 

WmfoaYkh fj; fhduq lrk ,o ldrKh 

ms<n| i<ld ne,Sfï§" ta i`oyd n,md we;s  

m%Odk ldrKdj jkafka Tjqka fmrg jvd  

ms<sfj," msßisÿ nj flfrys wjOdkh fhduq 

fkdlsÍuhs' Tjqka iuÕ idlÉPd lsÍfï § 

ug jegyqK lreKla jQfha Tjqkaf.a ldhsl" 

udkisl ;;a;ajhkao reÑ wreÑlïo fmr 

mej;s ;;a;ajhg jvd fjkia ù we;s njhs'   

isf;a ks;r we;s jk lkiai¨ iajNdjh fya;= 

fldg f.k uQ,sl jYfhka y`vkak mgka 

.ekSu iy yeéug fya;+jk lreKq ks;r 

ks;r ysf;a u;= ùu jeks oE tA w;r jk nj 

Tjqka mjihs' tfukau fkdßiaiqï iy.; 

nj;a wê ixfõ§ nj;a ksr;=reju Tjqka ;=<  

oelsh yels jk w;r ;uka ;ks fj,d hk 

yeÕSu iy Ôú;h ms<sn`o n,dfmdfrd;a;= 

rys; ysia njla Tjqka ;=< fmfkkag we;' 

tfukau tÈfkod idudkH Ôú;fha È Tjqqka 

fmr i;=gq jQ w;aoelSï yuqfõ is;g i;=gla  

fkdoefkk njo Tjqka mjihs' ieñhd flfrys 

fjkod ;rï wdorhla fkdoefkk nj;a 

mjqf,a wks;a wh flfrys fkdßiaiqï iy.; 

ye.Sula is;g tk nj;a fjkod fuka .;g 

m%dKj;a njla fkdoefkk nj;a .; fukau 

is; o b;d blaukska fjfyig m;ajk nj;a  

Tjqka mjihs'

we;eï fiajd,dNSkaf.a kskao iïnkaOfhka 

mj;sk .eg¿ úúOdldrh' we;ful=g 

ksrka;rfhka ksÈu; .;shla oefkk w;r 

iuyrla uõjreka w;r kskao fkdhEfï 

.eg¿ oelsh yel' wdydr .ekSfï reÑl;ajh 

ms<sn| i<ld ne,Sfï § we;eï fiajd,dNSkag  

wdydr reÑh oeäj oekqk o ;j;a iuyfrl=g 

tjeks reÑl;ajhla fkdoefka' Tjqka ;=, 

we;s jkakdjQ is;=ú,s ms<sn| i,ld n,k úg 

;udgu ßojd .ekSfï is;=ú,s we;s uõjreka 

o we;' orejd flfrys uj ;=< we;s jk 

is;=ú,s ms<sn`o i,ld n,k úg we;eï 

uõjreka ;=< ;u orejdg ßoùfï is;=ú,s 

o my< fõ' tjeks wjia:dj, we;eï úg 

orejd fl;rï ye~qj o fkdweiqkdfia isà' 

orejdf.a kems udre lsÍu yd mú;% lsÍu   

ms<sn| ue,slula olajk w;r ksfid,aufka  

wef|a je;sr isàug isf;k njo we;eï 

fiajd,dNSka mjihs'

fufia isák úg ksjeishkaf.a wm%idohg 

,la jk w;r Tjqka ks;r ks;r ujg nek 

je§u ksid lrkakg we;s jev mjd lsÍug 

is;a fkdfok nj;a ;ukag hula ksjerÈj 

l< fkdyelsh hk is;=ú,a, ksrka;rfhka u 

is;g tk nj;a fiajd,dNSka mjihs' fujeks 

;;a;ajhka ;=< ksjeishka ujg neK je§ 

orejdf.a ld¾hka isÿ lsÍug mjd wehg 

fkd§ orejd ujf.ka fjka lr ;nk wjia:d 

o oel.; yel' mrdð; nj" jroldß yeÕSu 

fukau iudc wdY%fhka ÿria ù yqol,dj 

isàug W;aidy lsÍu fujeks ;;a;ajhla 

;=< we;s úh yels ixl++,;dh' u;lh 

ms<sn`o .eg¨ o fudjqka ;=< oelsh yels 

w;r ;uka lrk foh ms<sn| úYajdihla 

Tjqka ;=< fkdue;' nndg lsß ÿkak o keoao 

hkak ms<sn`o u;lhla we;eï úg Tjqka 

;=< fkdue;' orejd ksÈ flfrõfõ fjk 

me;a;l oeka bkafka fjk me;a;l" ljqo 

l+fvka jy,d uu jeyqfj kE hkd§ u;lh 

ms<sn`o we;s jk .eg¿ ;=<ska is;=ú,s j, 

jHdl+,;ajhla u;= úh yel'

orejd ìys lsÍfuka miq isref¾ isÿ jk 

fydafudak fjkialï fya;= fldg f.k 

YÍrh ;=< fldaáfida,a idkaøKh by< 

hdu ksid fukau ore m%iQ;shlÈ we;s úh 

yels mq¾j yd miq m%ij ixl+,;d u;o uj 

úYd§ ;;a;ajhg m;a úh yel' ñka fmr 

w;aú`È j.lSï j,g idfmalaIj orkak 
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jk j.lSï m%udKh jeä ùu;a w¿;a j.lSï 

ord .ekSfï wmyiq;dj ksid;a mSvkhg m;a 

jQ we;eï fiajd,dNSka ;u orejd ks;r yvk 

nj;a Bg fya;=j ;ud b;d flÜgq ksid lsß 

fkdue;s nj;a Wml,amkh lrhs' tla;rd 

ujla ;udf.a mshhqre úYd,ùu" ;ka mqvqj 

úYd, ùu jeks fya;= u; orejdg lsß bÍug 

wmyiq nj;a orejd y`vkafka iy ksod 

fkd.kafka orejd fndk lsß m%udKh wvq 

ùu ksid hehs is;d udkisl mSvkhg m;aj 

we;' ujg lsß tÍug YÍrfha m%udKh 

jeo.;a fkdjk nj;a fmdIKh yd udkisl 

i;=g Bg jeo.;a jk nj;a fmkajd foñka 

wehg iyh ,nd §u ;=< wehf.a mSvk 

;;a;ajh uÕ yeÍ hd yels nj mjqf,a wh 

oekqj;afldg ta i`oyd u`.fmkaúh yel' 

we;eï uõjreka ;=< orejd mßiaiug /l 

n,d .ekSug fkdyels fõh hk wksis ìh" 

orejd ks;r frda.S hehs is;Su" orejdf.a 

j¾Okfha wvqjla we;ehs  is;Su" orejd 

ism .ekSug iy ;uka ,Õska ;nd .ekSug 

olajk wlue;a; hkdÈ .eg`M olaakg yel' 

orejdf.a uq,a jhia ld,fha§ ujg orkak 

jk j.lSï jevùu fya;= fldg f.k we;s 

jk wúfõlS nj ksid o wd¾Ól .eg¿ ksid 

ì<sodf.a wjYH;d imqrd,Sfï § úÈkakg isÿ 

jk mSvdjka ksid o .eg¿ u;=fõ' we;eï 

fiajd,dNSka úYd§ ;;a;ajhg m;ajk fya;= 

úuid ne,Sfï§" cdkuh fya;+ka fukau 

ore m%iq;shg fmr isg mej;s udkisl 

frda.S ;;a;aj ksid w¿;a w;aoelSug uqyqK 

§fï§ we;s jkakdjQ wksis ìh ksido fujeks  

;;a;ajhla u;= úh yel' tfukau w¿; Wmka 

ì<sod ;=< we;sjkakd jQ ixl+,;d yuqfõ o 

uj mSvdjg m;ajk w;r fndfyda ldka;djkag 

;u ksji ;=< mj;sk wd¾Ól ÿIalr;djhka 

fukau .Dyia: m%pkav;ajh iy Tjqka 

flfrys olajk fkdie,ls,a, ksid o fujeks  

;;a;ajhkag uqyqK §ug isÿj we;'

we;eï fiajd,dNSkaf.a w;aoelSï j,g wkqj 

uj ;=< we;s jk fuu udkisl fjki" 

jHdl+, iy.; yeisÍï rgdjka fjkia 

lsÍu i|yd orejd ìys jQ miq orejd wehg 

ks;r fmfkk ;ekl ;eîu" wdorfhka 

ore ke,ú,s .S .ehSug weh Wkkaÿ lsÍu" 

orejdf.a jev lghq;= j,g uq,isgu 

il%Shj iyNd.S lrjd .ekSu i`oyd wjYH  

oekqj;aNdjh wehg ,nd §u fukau" ì<sodf.a 

mshdf.a iyfhda.h" oeä wdorh yd lreKdj 

fukau mjqf,a whf.a iyh ,nd .ekSu i`oyd 

mjqf,a idudðlhka oekqj;a lsÍu jeks oE 

ufkda WmfoaYljrekag isÿ l< yel' fujeks 

;;a;aj yuqfõ wehg wjYH ish¨u Wmldr 

b;d iómj isÿ l< yels iqÿiqu ;eke;a;d 

ieñhdh' rd;%S ld,fha § orejd /ln,d 

.ekSug wehg iyh ùug ieñhdg yel' fuu 

frda.S ;;a;ajh ;djld,sl ;;a;ajhla nj;a 

th blaukskau ke;s ù hd yels nj;a {d;Ska 

yd ì<sodf.a mshd oekqj;a lrñka fjkodg 

jvd Wkkaÿfjka yd j.lSfuka hq;=j uj /l 

n,d .ekSu fuu ld, mßÉfþoh ;=< isÿ l, 

hq;= nj Tjqka oekqj;a l, hq;=h'

uj w.h lsÍu yd m%Yxikd;aul f,i 

lghq;= lrñka weh yqol,d fkdlr weh 

iuÕ ld,h .; lsÍu;a fuu ld, 

jljdkqfõ § b;d jeo.;a fõ' fi!LH 

fiajd ks,OdÍ ld¾hd,h yryd o uõjreka 

;=< mj;sk fujeks ;;a;ajhka y÷kd 

.ekSï isÿ lrk w;r WmfoaYkh i`oyd 

fiajd,dNSka fhduq l< o we;eï fiajd,dNSka 

WmfoaYkh fj; meñfKkafka fkdlue;af;ka 

njo ffjoH m%;sldr ,nd .eksug we;s 

,eÊcdj ksid Tjqka fndfyda úg th u`.yßk 

njo WmfoaYljrfhl= f,i uu wjfndaO 

lr .;sñ' fufia m%;sldr ,nd .ekSug isÿ 

jQfha ;ud fyd`o iy mßmQ¾K ujla fkdjQ 

ksid hehs is;d Tjqka ;j ;j;a mSvkhg 

o m;a fõ' kuq;a fuys§ weh krl fyda 

wiu;a ujla fkdjk nj;a fuh ;djld,sl 

;;a;ajhla nj;a wehg fukau ieñhdg" 

iy Tjqkaf.a ióm;u mjqf,a {d;skag 

wjfndaO lr foñka wehg fjkodg;a jvd 
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iyh jk f,i;a ffjoH m%;sldr fkd.eksu 

ksid udkisl frda.S ;;a;ajh W.% úh yels 

nj;a uj fukau mjqf,a {d;s msßi oekqj;a 

l< hq;=h' fuh wksjd¾hfhkau udkisl 

frda. ms<sn| úfYaI{ ffjoH Wmfoia ,nd 

.;hq;= ;;a;ajhls' tfukau fuu ;;a;ajh 

ffjoH m%;sldr yd WmfoaYkh hgf;a 

iqjm;a l< yels ;;a;ajhla f,i;a 

m%;sldr fkd.ekSu ;=< ;;a;ajh jvd;a W.% 

ùug yels nj;a ksis f,i m%;sldr ,nd 

fkd.ekSu ujf.a fukau orejdf.a Ôú;j,g 

ydksodhl úh yels nj;a wjfndaO lr 

.; hq;= lreKq fõ' ta wkqj m%;sldr ksis 

f,i ,nd §u uÕska uj h:d ;;ajhg m;a 

lr .eksu i|yd iyh ùug yels jk nj 

oekqj;a lsÍu b;du jeo.;a h'
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mkak, m%dfoaYSh f,alï 
ld¾hd,hg wkqhqla; ufkda 
WmfoaYljßhla jk j;ai,d 
lreKdr;ak uy;añh úiska 
rÑ; miq m%ij úYdoh 
(Postpartum Depression) 
kï jQ ,smsfha we;=<;a lreKq 
wdY%s;j weh iu`. idlÉPd 
fldg tjeks ;;a;ajhka i|yd 
ufkda WmfoaYk iyh ,nd 
fokafka flfia o iy tys§ 
ufkda WmfoaYljreka uqyqKfok 
wNsfhda. ljf¾ o hkak ms<sn`oj 
wm úuid ne¨fjuq'

Tfu,d wjqÜial+ka iy 

j;ai,d lreKdr;ak

j;ai,d uy;aañhg wkqj fujka ;;a;ajhl 

§ fiajd,dNSkag ufkda WmfoaYk iyh 

wdldr follska ,nd Èh yel' fiajd,dNshdg 

iDcqju ,nd fok iyh bka m<uqjekak jk 

w;r mjqf,a ióm;uhka yryd ,nd fok 

iyh fojekak fõ' fiajd,dNSkag ,nd fok 

iDcq iyh w;r ;ukaf.a is;g oefkk foa 

ms<sn|j ;u ióm;uhka iuÕ fnod .ekSug 

fiajd,dNSka Èßu;a lsÍu" ufkda WmfoaYk 

Ys,am l%u Ndú;d lsÍu ;=<ska fiajd,dNSka 

l%ñlj h:d ;;a;ajhg f.k tAu" Woõ ,nd 

.; yels wjia:djkays § wod< mqoa.,hkaf.ka 

th ,nd .ekSug Tjqkaj Èßu;a lsÍu" úfõl 

.ekSug iy ksis f,i ld,h l<ukdlrKh 

lr .ekSu i`oyd Tjqka fhduq lsÍu iy 

;ukag ieye,a¨jla ,nd fok l%shdldrlï 

j, ksr; ùug Tjqka Èß .ekaùu" wkjYH 

rduq j,g fldgq fkdù iudchg whym;la 

fkdjk tfy;a ;udg fyd|la f.k fok 

lghq;= j, ksr; ùu jeks foa i`oyd 

u.fmkaùu we;=,;a fõ'

mjqf,a idudðlhka iuÕ lghq;= lsÍfï 

§ Tjqka o ufkda WmfoaYk ieis i|yd 

fhduq lrjd .ksñka fiajd,dNshd uqyqK § 

we;s ;;a;ajh ms<sn|j Tjqkag o ufkda - 

wOHdmkh ,nd §u iy fiajd,dNshdg lskï 

wdldrfha iyfhda.hla Tjqkag ,nd Èh yels 

o hkak fidhd ne,Su fukau tA ms<sn|j 

Tjqka oekqj;a lsÍu o isÿ l< yel' ta ;=<ska 

fiajd,dNshd fj; mejreKq j.lSï j,ska iy 

wehf.ka isÿ úh hq;= hehs wfmalaId flfrk 

lghq;= flfrys kuHYS,S njla oelaùu 

hkdÈh ;=,ska fiajd,dNshdg udkislj iy 

ldhslj mj;sk fjfyi ,sys,aj hkq we;' óg 

wu;rj udkisl wjmSvk ;;a;ajhg n,md 

we;s mjqf,a wh w;r mej;sh yels fjk;a 

.eg¨ y÷kd.ekSug iy tajd úi£ug uÕ 

fmkaùu o ufkda WmfoaYkh yryd isÿ l< 

yel' tjka .eg¨ y÷kd .ekSu iy tAjdg 

úi`ÿï ,nd §u ;=<ska fiajd,dNshdf.a udkisl 

hymeje;au f.dvke.Sug ufkda WmfoaYkh 

WmldÍ fõ' ;jo ufkda WmfoaYk ieis ;=<§ 

fiajd,dNshdg iyh iemhsh yels wdldr 

ms<sn|j fiajd,dNshdf.a iylre $ ieñhd 

iuÕ idlÉPd lsÍu ;=<ska Tyqf.ao iyh  

weh fj; ,nd Èh yel'

miq m%ij úYdoh yd wod< isoaêhla Practice 
Supervision fj; bÈßm;a lsÍu ;=<ska  

,nd .;a kj oekqu ms<sn| isysm;a lrñka  

j;ai,d ñh mjikafka" we;eï wjia:dj,§ 

ufkda WmfoaYljrekag ;udg úi`ÿï ,nd 

§ug wmyiq wdldrfha ud;Dld u;= úh yels 

njhs' WodyrKhla f,i wújdyl ufkda 

WmfoaYljrfhl=g fiajd,dNsfhl=f.a ,sx.sl 
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Ôú;h .ek idlÉPd lsÍu wmyiq úh yels 

w;r tA yd ne÷Kq ìhj,a Tjqka ;=< u;= úh 

yels nj;a weh meyeÈ,s l<dh' flfia jqjo 

ufkda WmfoaYljreka f,i iEu me;slvlau 

wdjrKh jk wdldrhg fiajd,dNSka iuÕ 

lghq;= lsÍug isÿfõ' tneúka fiajd,dNshdg 

widOdrKhla fkdjk mßÈ Tyqj $ wehj 

fjk;a ufkda WmfoaYljrfhl= fj; 

fyda tjka lreKq ms<sn| úfYaI{ ufkda 

WmfoaYljrfhl= fj; fiajd,dNshd fhduq 

lsÍu WÑ; nj fï ;=<ska bf.k .;a nj weh 

mejiqjdh' óg wu;rj" fujka isoaêj,§ 

wfkla ufkda WmfoaYljreka Ndú;d l, 

l%u oek .ekSu ;=<ska wmyiq ud;Dld .ek 

idlÉPd lrk wdldrh ms<sn|j wjfndaOhla 

,nd .ekSug yels jQ nj;a" tjka ud;Dld 

ms<sn| jeä ÿr lshùu" iajhx - wOHhkfha 

fh§u iy wka wh iuÕ oekqu yqjudre 

lr.ekSfï jeo.;alu o ñka bf.k.;a nj;a 

weh mejiqjdh'

miq m%ij úYdoh jeks ;;a;ajhka iuÕ 

lghq;= lsÍfï§ ufkda WmfoaYljrekag uqyqK 

§ug isÿ jk m%Odk;u wNsfhda.h jkafka 

fiajd,dNSka úiska ksis mßÈ ufkda WmfoaYk 

l%shdj,sfha ksr; fkdù th w;ru. § kj;d  

ufkda WmfoaYljreka u.yeÍug W;aidy 

.ekSu nj j;ai,d uy;añh mejiqjdh' fuu 

;;a;ajh jgd mj;sk wmlS¾;sh iy iudc 

wmjdoh fukau ;ud udkisl frda.hlska 

fmf<kafka hehs iudch ;=< f,an,a .; 

ùu flfrys mj;sk ìh fya;=fjka fujeks 

;;a;ajhka we;s ùfï m%jK;djhla we;' 

;jo fujeks ;;a;ajhla §¾> ld,hla mqrd 

mj;skafka h hk mqoa.,hka ;=< mj;sk 

wkjfndaOh o fï i|yd fya;= f,i j;ai,d 

uyy;añh fmkajd ÿkakdh' óg wu;rj 

uqyqKfok ;j;a wNsfhda.d;aul lreKla 

jkafka fiajd,dNshd uqyqK fok ;;a;ajh 

weh úiska lrk fndrejla hehs is;k 

ieñhka yd mjqf,a idudðlhka isàuhs' 

Tjqka is;k wdldrhg fuu ;;a;ajh yqfola  

uõjreka jev lghq;= j, fh§ug olajk 

wlue;a; ksid fmkajk ujdmEula hehs 

Tjqka Wml,amkh lrhs' fï wdldrhg   

fï iïnkaOfhka mqoa.,hka ;=< mj;sk 

fkdoekqj;aNdjh fuu ;;a;ajh ms<sn| fmr 

,smsh ,sùug ;udj Èß .ekajQ nj j;ai,d 

uy;añh jeä ÿrg;a mejiqjd h' miq m%ij 

úYdoh fm!oa.,slj w;aú`o ;sîuo fujka 

jQ isoaêhla iuÕ lghq;= lsÍfïÈ ufkda 

WmfoaYljrekag wNsfhda.d;aul úh yels 

nj j;ai,d uy;añhf.a woyihs' ;jo 

;ud ;=< we;s fm!oa.,sl u; fukau iudch 

;=< ye§ jefvk úg isf;ys f.dv kef.k 

fm!oa.,sl u; o fujka isoaêhla iuÕ 

lghq;= lsÍfï§ ufkda WmfoaYljrekag 

ndOlhka f,i l%shd l, yels nj;a" ufkda 

WmfoaYkh ms<sn|j ,nk úêu;a wOHdmkh 

tu u; ÿr,Sug Wmldß jk nj;a weh 

mjid isáhdh'

wjidk jYfhka ufkda WmfoaYljrfhl=f.a 

N+ñldj ms<sn|j fláfhka wm iuÕ 

meyeÈ,s l< j;ai,d uy;añh fmkajd ÿkaafka  

.eg¨ldÍ ;;a;ajhkag fldgqùu fya;=fjka 

ufkda WmfoaYkh lrd fiajd,dNSka fhduqjk 

nj;a" Tjqka isrù isák úúO rduqj,ska Tíng 

jQ udj;a ms<sn|j Tjqkag uÕ fmkaùu fuys 

uQ,slu ld¾hNdrh nj;a h' uÕ fmkaùï 

,nd ÿkak o ufkda WmfoaYkh ;=< § 

lsisúfgl;a fiajd,dNshd fj; n, lsÍï 

isÿ fkdflfrk nj weh jeäÿrg;a mjid 

isáhd h' flfia jqj o ;u N+ñldj bgq 

lsÍfï§ ufkda WmfoaYljrekag uqyqK §ug 

isÿjk wNsfhda. w;r" mjqf,a idudðlhka 

fujka ;;a;ajhka iy tAjdg m%;sldr 

.ekSu m%;slafIam lsÍu" ufkda WmfoaYkhg 

iyNd.S ùu ,eÊcd iy.; fohla hehs 

ie,lSu hkdÈh ;sfnk nj weh mejiqjdh' 

;jo" fiajd,dNshdf.a ryiHNdjh wdrlaId 

jk wdldrfha mßirhl lghq;= lsÍug 

we;eï ufkda WmfoaYljrekag wjldY 

fkdue;s ùu ^tkï" bv myiqlï j, uo 
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nj fya;=fjka&" fjk;a fiajdjka fj; fhduq 

lsÍfuka wk;=rej miq úmrula isÿ lsÍug 

we;s wjia:d wju ùu" fukau Practice 
Supervision yereKq fldg tlsfkld w;r 

oekqu fnod .ekSug mj;sk wjldY wvq ùu 

hkdÈh ;jÿrg;a mj;sk wNsfhda. f,i weh 

fmkajd ÿkakd h'
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<ud iy ldka;d lghq;= 
wud;HdxYfha ufkda 
WmfoaYljßhl f,i fiajh 
lrk G. K. G. K. r;aku,a, 
uy;añh Practice Supervision 
wdlD;sh ms<sn| ish w;aoelSu 
fufia bosrsm;a lrhs'

Tfu,d wjqÜial+ka iy 

G. K. G. K. r;aku,a,

;u w;S; w;aoelSï ms<sn`o isysm;a m;a 

lrñka r;aku,a, uy;añh mjid isáfha 

Practice Supervision wdlD;sh iuÕ 

iïnkaO ùug fmr weh iumoia: iydh 

(Peer Support) wdlD;sh yd iïnkaOj 

lghq;= l< njhs' iumoia: wëlaIKh hï 

ksYaÑ; wdlD;shlg wkqj isÿ jQ nj;a th 

Èia;%sla iïnkaëldrljßhlf.a uQ,sl;ajfhka 

iEu uilg jrla isÿ flreKq m%.;s 

iudf,dapk /iaùïj, § 15 fofkl=f.ka 

muK iukaú; lKavdhula iuÕ tla j 

isÿ l< nj;a weh isysm;a l<dh' ;jo" 

fuu ieis j,È ufkda WmfoaYljrfhl= 

úiska hï .eg¿ldÍ isoaêhla bÈßm;a l< 

úg ta iïnkaOfhka Tyqg $ wehg iy 

lKavdhfï wfkl=;a idudðlhkag yeÕ=K 

iy oekqKq foa iy hï wdldrhlska ;uka g 

tjeks wjia:djlg uqyqK §ug isÿ jQfha 

kï ;uka úiska l=uk wdldrfha l%shd ud¾. 

.kafka o jeks m%Yak idlÉPd lrñka fuu 

iumoiaa: ieis mej;a jQ nj weh mejiqjdh' 

iumoia: iydh (Peer Support) yd iei£fï 

§ Practice Supervision wdlD;sh ;=< jvd;a 

újD; njla fmkakqï lrk w;r m%Odk 

jYfhka u iudðl ixLHdj 6 la jeks iq`M 

m%udKhlg iSud ùu fya;= fldg f.k tla 

mqoa.,fhl=g ;u woyia m%ldY lsÍug jeä 

ld, fõ,djla ,eîu" woyia m%ldY lsÍfï 

§ tla wjia:djlg jvd jeä wjia:d 

m%udKhla ,eîu" úúO oDIaÀ fldaKhka 

Tiafia §¾> f,i .eUqßka hï .eg¿jla 

idlÉPd lsÍug wjia:dj ,eîu iy isoaêhla 

wjidkfha miq úmrï ieis mj;ajd tu 

isoaêfha m%.;sh ms<sn|j fidhd ne,Su 

jeks foa Practice Supervision l%shdj,sh 

;=<ska ,nd .ekSug yels jQ jeo.;a m%;s,dN 

lsysmhla úh' óg wu;rj Practice 
Supervisor jrfhl= fuu l%shdj,sh fufyh 

jQ neúka idlÉPd ieis l%ñlj .,d .sh  

nj;a" tys§ iumoia:hka úiska bÈßm;a lrk 

,o úl,am fhdackd j,g kj oekqu tl;= 

lsÍug Practice Supervisor jrhd iu;a jQ 

nj;a weh mejiqqjdh'

iumoia: wëlaIKh hkq wëlaIK 

l%shdj,shla ;=,ska ;u ufkda WmfoaYk 

ld¾hNdrhg ndysr jYfhka ,enqKq m<uq 

iydh nj mjik r;aku,a, uy;añh tA 

;=<ska ;u rdcldÍ lghq;= i`oyd úYd, 

iyfhda.hla ,enqK nj;a" Practice 
Supervision l%shdj,sh y÷kajd §u;a 

iuÕ tf;la mej;s wëlaIK l%shdj,sfha 

m%fhdckj;a nj iy ld¾hlaIu;djh 

;j ;j;a j¾Okh jQ nj;a weh isysm;a 

l<dh' Practice Supervision l%shdj,sfha 

È <ud yd ldka;d lghq;= fukau iudc 
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fiajd hk wud;HdxY foflys u ufkda 

WmfoaYljreka tla lKavdhula jYfhka 

l%shd lsÍu fya;=fjka mq¿,a jQ w;aoelSï 

iuqodhla tl;= lr .ekSug ish¿ fokdg 

yelshdj ,enqKq nj;a" Practice Supervisor 
jrhd we;=¿ lKavdhfï ish¿ fokdf.au 

woyia iy fhdackd Tiafia .eUqrgu f.dia 

jvd;a meyeÈ,sj iy iúia;rd;aul f,i 

.eg¨ldÍ wjia:d wOHhk lsÍug yels jQ 

nj;a r;aku,a, ñh mejiqjd h'

Practice Supervision l%shdj,sh 

y`ÿkajd§fuka miq mj;ajk ,o ;ks mqoa., 

iy lKavdhï ieis ms<sn| woyia olajñka 

WmfoaYljßh mjid isáfha weh fuu 

wdlD;s fol úiskau mj;ajk ,o 

lKavdhï ieis j,g iyNd.S jQ nj;a" 

ufkd WmfoaYljreka f,i ;u jD;a;Sh 

ld¾hNdrh bgq lsÍfï§ fukau idudkH 

mqoa.,fhl= f,i ;u fm!oa.,sl .eg`M 

j,g úi`ÿï fiùfï È ;ks mqoa., ieis 

jvd;a m%%fhdackj;a jQ njhs' ;u wOHdmk 

lghq;= j,§ fukau fm!oa.,sl Ôú;fha§ 

w;aú`Èkak jQ úúO yeÕSï fukau ;ud ;=< 

jQ ÿ¾j,;d ljf¾ o hkak y÷kdf.k tA 

i`oyd ms<shï fiùug iy ;u Ôú;fha § 

iy wOHdmk l%shdldrlï j,§ b,lal 

f.dv k.d .ekSug Practice Supervisor 

jrhd iuÕ meje;a jQ ;ks mqoa., ieis 

;ud Ndú;d l< nj;a tys m%;sM,hla f,i 

tÈfkod jev lghq;= j, ksr; jk úg 

u;=jk wd;;sldÍ ;;a;aj uÕ yrjd jvd;a 

,sys,aj lghq;= lssÍug;a isf;a" ikaiqka njla 

we;s lr .ekSug;a th WmldÍ jQ nj;a 

r;aku,a, ñh mjid isáhdh' ;jo" hï hï 

wjia:dj, § ;u jD;a;Sh Ôú;fha È uqyqK 

fok" wka wh iuÕ fnod .; fkdyels 

wdldrfha .eg¨ fukau by< ks,OdÍka iuÕ 

lghq;= lsÍfï È u;= jk .eg¨ ms<sn|j 

idlÉPd lsÍug ;ks ieis WmldÍ jk nj 

o weh jeäÿrg;a mejiqjd h' r;aku,a, 

ñhg wkqj" ;ks ieis iïnkaOfhka weh 

mejiq ;j;a úfYaIs; lreK kï ufkda 

WmfoaYljreka ms<sn| f.dv ke.S we;s 

hï hï u; fya;=fldg f.k —ufkda 

WmfoaYljrekag jD;a;Sh Ôú;fha m%Yak 

;sfhkak nE˜ —thd, udkislj jefgkak 

nE— jeks woyia fya;= fldg f.k ;uka 

uqyqK fok jD;a;Sh fyda fm!oa.,sl 

.eg¿ wka wh iuÕ l;dny lsÍug ;snQ 

wmyiq;djho fï ;=<ska u. yeÍ hduhs'

lKavdhï ieis ms<sn| wjOdkh fhduqlrñka 

weh mjid isáfha ufkda WmfoaYljreka f,i 

;u .eg¨ldÍ isoaëka iumoia:hka iuÕ 

fnod .ekSu ;=<ska Tjqkaf.a woyia" u;" 

fhdackd iy oDIaÀfldaK yryd .eg¨ foi 

kj fldaKhlska ne,Sug;a tA iïnkaOfhka  

Practice Supervisor jrhd orK úl,am 

woyia Wlyd .ekSug;a lKavdhï ieis 

b;du;a WmldÍ jk njhs' óg wu;rj" tla 

tla lKavdhï idudðlhka uqyqKfok iudk 

w;aoelSï iy Tjqka tA ;=<ska W.;a w¨;a 

foaj,a ms<sn|j ^tkï" Tjqka fhdod .;a ufkda 

WmfoaYk ;dlaI‚l l%u jeks foa& wOHhkh 

lsÍug ,eîu o lKavdhï ieis j,ska ,nd 

.;a ;j;a jdishla f,i weh olS' jvd;a 

m%dfhda.sl f,i ufkda WmfoaYk ld¾hNdrfha 

ksr; ùu i|yd fï ;=<ska jeä oekqula 

w;am;a lr .; yels nj wef.a woyihs' fï 

wkqj n,k l, tla tla ieisj,g wdfõ‚l 

jQ jdisodhl ;;a;ajhka ;sfnk nj;a tA 

;=,ska tlsfklg fjkia wdldrfha l%shdj,Ska 

isÿ jk nj;a mjik weh fuu ieis j¾. 

folu Practice Supervision l%shdj,sh 

i|yd tl fia jeo.;a jk nj mjid 

issáhd h' lKavdhï ieis ;=< oelsh yels 

wjdisodhl ;;a;ajhla f,i weh olskafka 

úúO uÜgfï m<mqreoao iy w;aoelSï 

iys; ufkda WmfoaYljreka lKavdhï ;=< 

isák neúka hï issoaêhla bosßm;a lrk úg 

tlS isoaêh iïnkaOfhka WmfoaYlljrhd 

lghq;= l< wdldrh foi úfõpkd;aulj 

iy úksYaphldÍ f,i ne,Sug lKavdhfï 
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wfkl=;a iudðlhka fm<ôh yels nj;a 

fuh ufkda WmfoaYljrfhl=f.a jD;a;Sh 

wNsudkhg le,,la úh yels nj;a h'

bkaamiq r;aku,a, ñh ;uka Practice 
Supervision ieishl§ bÈßm;a lrk ,o  

isoaêhla ms<sn| f;dr;=re wm iu`. fnod 

.;aa;d h' th" ;u ieñhdf.a îu;alu iy 

;u Èh‚h ks;r fmf,ñka isák ;on, 

ysiroh fya;= fldg f.k wef.a iyfhda.h 

m;d meñKs jhia.; fiaj,dNS ldka;djla 

ms<sn`o isoaêhls' fuu fiajd,dNshdf.a  

ksjfia weh" wef.a ieñhd" wef.a jhia.; 

uj" wef.a Èh‚h iy ñ‚msßh Ôj;a fõ'  

ufkda WmfoaYljßh mjik wdldrhg 

fuu fiajd,dNshdf.a ieñhdf.a îu;alu 

Tjqka iuÕ Ôj;ajk wef.a jhia.; ujg 

fukau l=vd ñ‚msßhf.a o wdrlaIdjg 

;¾ckhla ù we;' ukao Tyq u;aøjH iy 

u;ameka Ndú;fhka wk;=rej b;d wfYdaNk 

f,i yeisf¾' fuu mjq, wdY%s;j .eg¨ 

lsysmhla ;sîu fya;= fldg f.k fuu 

isoaêh ufkda WmfoaYljßh úiska Practice 
Supervision ieishl§ Practice Supervisor 
jrhdg iy ;u lKavdhu fj; bÈßm;a 

lrk ,§' tyssÈ fuu .eg¿j ms<sn| ;u 

fiajd,dNshdg ufkda WmfoaYk N+ñldfjka 

Tíng hk fiajdjka Ndú;d lrñka iyh 

,nd Èh hq;= nj wjfndaO lr .kakd ufkda 

WmfoaYljßh fiajd,dNsshdj tu fiajd i|yd 

fhduq lr we;' r;aku,a, ñh wm iuÕ 

mejiq wdldrhg fuu fiajd,dNshd ;=< ufkda 

úoHd;aul .eg¨jla fmfkkakg ;sî ke;' 

fndfyda wjia:dj, § m%dfoaYSh ikao¾Nh ;=< 

ufkda WmfoaYljreka fj; fhduq jk isoaëka 

fndfydauhla i`oyd ufkda WmfoaYk fiajdjka 

,nd §u wjYH fkdjk w;r Tjqka yqfola 

fjk;a fiajd i|yd muKla fhduq l< hq;= 

fõ' m%dfoaYSh miqìu ;=< fuh fnfyúkau  

olakg we;s lreKla njo weh úfYaaIfhkau  

i|yka l<dh'

flfia jqjo" fiajd,dNshd iuÕ isÿ lrk 

,o l;d nfyka iy Practice Supervision 

j,§ ,nd.;a woyia m%fhdackhg ,nd 

.ksñka weh fuu fiajd,dNshdf.a Èh‚h 

;=< jQ ufkda úoHd;aul .eg¨ lsysmhla 

y÷kdf.k we;' fï fya;=j ksid" uj 

wod< iudc fiajd fj; fhduq lrk 

w;r;=r" Èh‚h o ;j;a fiajd,dNsfhla 

f,i fjku ufkda WmfoaYk ieis j,g 

iïnkaO lr .ekSug wehg isÿfõ' fuys 

§ Èh‚h fmf<ñka isák wêl ysirohg 

uQ,sl jQ fya;=ka f,i mshdf.a îu;alu" 

mshdf.a îu;alu fya;=fjka ;u l=vd Èh‚h 

uqyqKfok wkdrlaIs;nj" mjqf,a wd¾Ól 

.eg`M hk foa ms<sn|j r;aku,a, uy;añh 

wjfndaO lr .kS' wjYH fjk;a fiajd i|yd 

ÈhKsh fhduq lsÍug fmr ufkda WmfoaYk 

ieis yryd wehg ufkda wOHdmkh ,nd §u" 

weh fmf<ñka jQ wd;;sh md,kh lr.ekSug 

iy ksjfia mßirhg wkqj yev.eiS .eg¨ 

úi|d .ekSug wjYH l=i,;d j¾Okh lr 

.ekSug wehg iyh ùu jeks foa ufkda 

WmfoaYljßh úiska isÿ lr we;' fï wkqj 

ufkda úoHd;aul ieis iy wfkl=;a fiajd 

j, iyh ;=<ska ;u fiajd,dNska fofokdgu 

Tjqkaf.a .eg¨ ksrdlrKh lr .ekSug 

Wmldr lsÍug Practice Supervision 

l%shdj,sh ;=<ska r;aku,a, ñhg yelshdj 

,efí'

wjidk jYfhka Practice Supervision 

l%shdj,sh ;=<ska ;uka bf.k .;a foa 

ms<sn`o r;aku,a, ñh wmg meyeÈ,s 

l<dh' ;udg ;u fiajd,dNshdf.a 

wjYH;djhka iy ufkda WmfoaYljßhl 

f,i fiajd,dNshdf.a Wkak;sh fjkqfjka 

;udg l< yelafla l=ula o hkak fjka 

lr y÷kd .ekSug;a" fiajd,dNshdf.

ka úuid n,d Tjqkaf.a wjYH;d ljf¾ o 

hkak wjfndaO lr .ekSug;a yelsùu fuu 

l%shdj,sfha we;s úfYaI;u jdishls' ;jo 

ufkda WmfoaYljreka f,i ;ukag ,nd 
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Èh yels iyhka" tkï ufkda WmfoaYk 

ueoy;aùula wjYH jk .eg¨ fudkjdo 

hkak;a fiajd,dNSka úiska ;uka fj; f.fkk 

.eg¨j l=ulao hkak ksYaÑ;ju wjfndaO 

lr .ekSug;a fuu l%shdj,sh ;=<ska ufkda 

WmfoaYljrekag yelshdj ,enqKq nj weh 

mejiqjdh' óg wu;rj hï fiajd,dNsfhl= 

iuÕ jev lsÍfï§ tA i|yd iQodkï úh 

hq;af;a flfia o hkak ms<n|j;a" Tyqf.a $ 

wehf.a isoaêhg wod< ufkda WmfoaYk 

lreKq ms<sn|j hdj;ald,Sk j isáh hq;= 

nj;a" oekgu;a ufkda ffjoH m%;sldr ,nd 

.kakd fiajd,dNSka ;ud fj; meñfKkafka 

kï Tjqkaf.a .eg¨j ms<sn|j ksis f,i 

wjfndaO lr .ekSug Tjqka Ndú;d lrk 

fnfy;a j¾. ms<sn|j wjfndaOhla ;sîfï 

jeo.;a lu;a jgyd .ekSug fï ;=<ska wehg 

yels úh' óg wu;rj fï ;=,ska hï hï 

m%foaY iy fiajd,dNS lKavdhï w;r mej;sh 

yels .eg¨ldÍ ;;a;aj ms<sn| oekqj;aNdjh  

iy wjfndaOh ,nd .ekSug yels jQ nj;a 

wef.a woyihs' r;aku,a, ñh jeäÿrg;a 

mejiq wdldrhg WmfoaYljreka ieis j, 

§ bÈßm;a lrk ,o fndfyda isoaëka j,g  

wu;HdxY foflysu ufkda WmfoaYljrekag 

;u fiajd ld,h ;=< lskï fyda wjia:djl 

§ ;u fiajdodhlhka iuÕ lghq;= lsÍfïÈ  

uqyqKfokak isÿjk isoaëka jk w;r" 

fujdg ;uka fuf;la uqyqK § fkd;snqK 

o wkd.;fha hï ojil Ndú;d lsÍug 

fuu ieis j,ska ,nd .;a oekqu b;du;a  

m%fhdackj;a jk nj wef.a woyihs'

fï l%shdj,sh ;=<g Practice Supervisor 
jrfhl= /f.k tAu ;=<ska jdÑl iy wjdÑl 

ikaksfõokh" iylïmkh oelaùu" il%Sh 

ijka §u" iy wfkl=;a ufkda WmfoaYk 

l=i,;d ufkda WmfoaYk ieishla ;=<§ 

m%dfhda.slj Ndú;d lrk wdldrh ms<sn| 

ukd jegySula ,nd .ekSug o yels jQ nj 

weh mejiqjdh' ;jo ´kEu wjia:djlg 

ikaiqkaj uqyqK§u" ld, l,ukdlrKh" 

iskd uqiq uqyq‚ka hq;=j wka wh iuÕ 

m%ikak f,I jD;a;Suh iïnkaO;d mj;ajd 

.ekSu jeks Practice Supervisor jßh ;==< 

;ud ÿgq .=Kdx. weh b;d i;=áka isysm;a 

l<dh' Practice Supervision hkq b;d 

jákd ixl,amhla hehs mjik weh kej; 

j;djla tA i|yd iyNd.S ùug wjia:djla 

,enqKfyd;a wksjd¾hfhkau thg iyNd.Sjk 

njg;a bÈßfha§;a fuu ieis meje;aúh 

yelsjkafka kï th Tjqkaf.a jD;a;Sh Ôú;hg  

wdf,dalhla jkq we;ehs weh jeä ÿrg;a 

mjid isáhdh'



78

Practice Supervision 
ms<sn|j ;u w;aoelSï fnod 
.ekSug wm iuÕ tl;= jQ 
ifkdacd uk;=x. uy;añh tA 
iïnkaOfhka mejiQ woyia fuu 
,smsh ;=<ska bÈßm;a flf¾'

Tfu,d wjqÜial+ka iy 

ifkdacd uk;=x.

Practice Supervision l%shdj,sh ufkda 

WmfoaYljreka fj; y÷kajd§ug fmr 

iumoia: wëlaIK wdlD;sh Tjqka fj; 

y÷kajd § ;snQK w;r ifkdacd uy;añh 

mjik wdldrhg tu wdlD;sh ;=<ska ;uka 

imhk fiajdj iy tA w;r;=r § u;=jk 

.eg¿ foi jvd;a úêu;aj ne,Sug ufkda 

WmfoaYljrekag wjia:dj ,eî we;' ifkdacd 

uy;añhg wkqj iumoia: wëlaIK ieisj,ska 

,nd.; yels jQ jvd;a jeo.;au jdishla 

jQfha hï fohla ms<sn| ;u ifydaor ufkda 

WmfoYljreka ork úúO jQ woyia Wmqgd 

.ekSug yels ùu iy tA ;=<ska hï ;eke;a;l=  

úiska bÈßm;a lrkq ,nk .eg¿j foi úúO  

oDIaá fldaKhkaf.ka n,d thg úi`ÿï ,nd 

Èh yelafla flfia o hkak y÷kd .ekSug  

yels ùuhs' óg wu;r tlsfkld fj; woyia 

oelaùfï § wka whf.a —is; fkdßfok˜ 

wdldrhg woyia m%ldY lsÍfï .=Kdx.h o 

ufkda WmfoaYljreka ;=< j¾Okh lr .; 

yels jQ nj wehf.a woyihs'

Practice Supervision wdlD;sh y÷kajd 

§u;a iuÕ ;j;a jdisodhl fjkialï 

/ila w;aú£ug yels jQ njo weh isysm;a 

l<dh' ñka m%Odk;u jdish jkafka ufkda 

WmfoaYljrekaf.ka ieÿï,;a lKavdhïj,g 

Practice Supervisor jrfhl=f.a wëlaIKh 

,nd .ekSug wjia:dj ,eîuhs' fuf,i 

wëlaIljrfhl= f.a fiajh ,nd .ekSu ;=<ska 

m<mqreÿ fukau kjl ufkda WmfoaYljrekag 

fNaohlska f;drj tl yd iudk whqqßka fuu 

l%shdj,sfhys ksr; úug ukd msájy,la jQ 

nj weh mejiqjdh' jir lsysmhlg fmr 

,nd .;a kHdhd;aul oekqu WmfoaYljreka 

i;=j mej;sh o Èfkka Èk w¿;a jk 

f,dalfha kj oekqu ;ud fj; ,Õd lr 

.ekSug Woõ jQ m%Odk mqoa.,fhla f,i 

weh Practice Supervisor jrhdj olS' weh 

ta ms<sn`oj mejiqfõ Practice Supervisor 
jrhd —úYd, oekqï id.rhl˜ n`ÿ njhs'

;jo iumoia: wëlaIK l%shdj,sfhka  

Practice Supervision l%shdj,sh fj; 

meñŒfï § isÿ jQ fjkialï w;r jQ jvd;a 

jeo.;au lreK jkafka iúia;rd;aul 

igyka mj;ajd f.k hdug Tjqka fhduq ùuhs' 

fiajd,dNsfhla yd wod< isoaëka Ôfkda.%Eï 

igyka Ndú;d lsÍu ;=<ska bÈßm;a lsÍug 

fhduq ùu iy tA ;=<ska fiajd,dNshd úiska 

bÈßm;a lrk .eg¿jg wod< f;dr;=re 

jvd;a mq¿,a f,i tla /ia lr .ekSug fhduq 

ùu jeks foa flfrys yqre jQ nj weh mjid 

isáhd h' weh úia;r lrk mßÈ jHqyd;aulj 

isÿjQ ;j;a jeo.;a m%Odk fjkila jQfha  

ldka;d lghq;= wud;HdxYh iy iudc 



79

fiajd wud;HdxYh hk foflau ufkda 

WmfoaYljrekaf.a ixfhdackfhka ieÿï,;a 

lKavdhï fuys § ks¾udKh ùuhs' fï ;=<ska 

tlsfkld w;r jvd;a fyd| iïnkaO;djhla 

we;s lr.ekSug wud;HdxY foflysu 

ufkda WmfoaYljreka iu;a jQ w;r —wfma 

lKavdhu˜ hk yeÕSu iEu flfkla ;=<u 

j¾Okh jQ nj weh mjid isákafka buy;a 

i;=áK' óg wu;rj Practice Supervision 

i`oyd ilia lrk ,o wdpdr O¾u moaO;shg 

wkqj Practice Supervision l%shdj,shg wod< 

fkdjk msgia;r ia:dk iy mqoa.,hka iu`. 

;u lKavdhfï idudðlhka úiska bÈßm;a 

lrk ,o .eg¿ iy Tjqka ta i`oyd .;a 

l%shdud¾. ms<sn| idlÉPd lsÍfuka je,lS 

isàu o b;du;a ldf,daÑ; nj ifkdacd 

uy;añh mejiqjd h' ;jo" wehg wkqj 

fuf,i f.dv k.d .;a fuu wdpdr O¾u 

moaO;sh iy Practice Supervision l%shdj,sh 

ms<sn|j jQ ud¾f.damfoaYh úkhdkql+,j iy 

f.!rjdkaú;j ;u jD;a;Sfha kshe,Sug ufkda 

WmfoaYljrekag iydh ú we;'

tmuKla o fkdj Practice Supervision 

hgf;a mj;ajk jk ,o lKavdhï iy ;ks 

mqoa., ieis hk foj¾.h i`oydu ;ud 

buy;a Wkkaÿjlska iyN.S jQ nj mjik 

ifkdacd uy;añhf.a woyi jkafka fï 

foj¾.hu tl fia jeo.;a jk njhs' ;ud 

uqyqKfok fm!oa.,sl .eg¿ fukau ufkda 

WmfoaYk ld¾hNdrh yd iïnkaOfhka  

u;=jQ .eg¿ úi|d .ekSu i`oyd ;ks 

mqoa., ieis fukau COVID-19 iufha È  

Practice Supervisor jrhd iuÕ ÿrl:kh 

Tiafia o ieis meje;ajQ nj;a" tAjd ;udg 

idudkH mqoa.,fhl= jYfhka fukau ufkda 

WmfoaYljrfhl= jYfhka o ;u ðú;h b;d 

id¾:l lr .ekSug n,mE nj;a weh i;==áka 

isysm;a l<dh' weh ;jÿrg;a mjid isáfha 

hï hï wjia:dj, § ufkda WmfoaYljreka 

f,i ;uka ;=< u;=jk wd;;sldÍ iy 

mSvdldÍ wjia:djkaj, § bka ñ§ug ;ks 

mqoa,a., ieis b;d WmldÍ jk njhs'

Practice Supervision l%shdj,sh fj; 

weh úiska bÈßm;a lrkq ,enQ tla;rd 

ldka;djla ms<sn`o isoaêhla weh fufia 

meyeÈ<s l<dh' fï ldka;dj uqyqK § ;snQ 

uQ,slu .eg¿j jQfha úfoaY.; j isg 

meñ‚ wef.a ieñhdf.ka wehg iudc 

frda.hla iïfm%aIKh ù ;sîuhs' óg wu;r 

ieñhd u;aøjH Ndú;d lsÍu iy wêl 

f,i tA fjkqfjka uqo,a jeh lsÍu mjq, 

;=< b;du;a nrm;, m%Yak ù ;snqKs' fuu 

hqj< orejka fofofkl=f.a foudmshka jQ 

w;r" jeäuy,a msßñ orejd l;d lsÍfï 

wmyiq;djlska fmf,a' fuu .eg`MldÍ 

fi!LHh ;;a;ajh fya;=fldg f.k mshd 

ks;ru orejd yE,a¨jg ,la lrkjd fukau 

m%;slafIam lrk nj fiajd,dNshd ufkda 

WmfoaYljßh iuÕ mjid ;snqKs' fï ish¿ 

ldrKd fya;= fldg f.k fiajd,dNsshd ;=< 

ish Èú kid .ekSfï is;=ú,s my< ù we;s 

w;r tA fya;= j ksid wehj ifkdacd uy;añh 

fj; fhduq lr ;snqKs' flfia fj;;a weh 

WmfoaYk fiajdjla fj; fhduq lrkjdg 

wef.a ieñhd leu;s ù ke;' ukao Tyqf.a 

l%shd l,dmh iy Tyqf.aa frda.h ms<sn|j wka 

wh oek.kS hk ìh Tyq ;=< úh' ixialD;sl 

iy wd.ñl jYfhka tlsfkld ;=< jQ we.hSï 

iy ,sx.slj iïfm%aIKh jk frda. ms<sn`o 

iudch ;=< mj;sk iudc wmjdo fya;=fjka 

wehj yuq ùug hdu ufkda WmfoaYljßhg 

.eg`M iy.; lreKla úh'

ifkdacd ñh mjik wdldrhg fï ldka;djg 

iyh iemhsh hq;af;a flfiao hkak ms<sn|j 

Practice Supervisor jrhd iy ;u lKavdhu 

úiska jákd woyia iy úYd, iyfhda.hla 

,nd § we;' Practice Supervision ieis 

j,§ Practice Supervisor jrhd úiska ufkda 

WmfoaYsldj iy Practice Supervision 

lKavdhu iuÕ tla ù fiajd,dNshd iy 

wehf.a ksji fj; m%úYaG úh yels wdldr 
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ms<sn|j fidhd ne,Sula isÿ lr we;s w;r 

tysÈ mjq,a fi!LHh fiaúldjla yryd 

wehj kdÍ ffjoH idhkhla fj; fhduq 

lr bkamiq ,sx.slj iïfm%aIKh jk frda. 

ms<sn| idhkhla fj;;a wehj fhduq lsÍug 

;SrKh lr we;' fuysÈ fiajd,dNshdj 

,sx.slj iïfm%aIKh jk frda. ms<sn| 

idhkhlg fukau ysirohlg m%;sldr 

.kakd nj wef.a ieñhdg mjid ufkda 

ffjoH idhkhlg;a wehj fhduqlrk w;r 

wjidkfha § ish Èú kid .ekSu ms<sn|j 

weh ;=< jQ is;=ú,s m%;sldr iuÕ l%ufhka 

myj f.dia we;'

óg wu;rj Practice Supervisor jrhd 

iuÕ isÿl< idlÉPdjlska wk;=rej ufkda 

WmfoaYljßh úiska fiajd,dNsshdj iudc 

fiajd ,nd .ekSu i|yd fhduq lrjk 

w;r fï yryd Ôjfkdamdh ud¾.hla 

ilid .ekSug wehg wjia:dj ysñfõ' 

iajhx /lshdjla f,i weh fou< NdId 

mka;s meje;aùu wdrïN lrk w;r fuh 

wef.a mjqf,a wd¾Ól ;;a;ajhg b;d fyd| 

n,mEula we;s lrkq we;ehs úYajdi flf¾' 

fuys§ ifkdacd ñh mjik wdldrhg 

fiajd,dNshdf.a wjYH;djh wkqj jl% l%u 

Ndú;d lrñka fiajd,dNshdg wjYH iyh 

ie,iSu i`oyd fjk;a jD;a;Suh iyh 

imhk wxY fj; wehj fhduq lsÍug fukau 

ufkda WmfoaYkh ,nd§fuka iajdëkj ;u 

mjq, fjkqfjka lghq;= lsÍug iy wef.au 

olaI;d ;=<ska wef.a Ôú;h f.dv k.d 

.ekSug fiajd,dNshdg iyh ùug ufkda 

WmfoaYljßhg yelshdj ,eî we;' tfukau 

Practice Supervisor jrhd iuÕ mj;ajk 

fï ieis ;=<ska hï hï ud;Dld ms<sn| wod< 

f;dr;=re oek .ekSu ;=<ska tA jgd mj;sk 

wmlS¾;sh iy yE,a¨jg ,la lsÍu iy tajd  

msgqoelSfï wjldYho wehg ,eî we;' fï 

isoaêh ;=<ska fufia weh fj; ,enqKq oekqu 

iy woyia fiajd,dNSka iuÕ bÈßfhaaÈ lghq;= 

lsÍfï § b;du;a WmldÍ jkq we;ehs weh 

oeäj úYajdi lrhs'

wjidk jYfhka Practice Supervision 
;=<ska ;ud bf.k.;a foa ifkdacd uy;añh 

b;d lD;fõ§j isysm;a l<dh' ufkda 

WmfoaYk ieishla mj;ajk wdldrh ms<sn| 

kHdh;aul oekqu weh ;=< mej;sh o ;ks 

iy lKavdhï ieis hk foj¾.hu yryd 

th flfia isÿúh hq;= o hkaak ms<sn`oj 

Practice Supervision ;=,ska weh m%fhda.slj 

wjfndaOlr .;a nj weh mejiqjd h' th" 

weh fuu l%shdj,sh ;=<ska bf.k .;a jvd;au 

jeo.;a mdvu nj;a Practice Supervisor 
jrhd tA ms<sn|j ukd mQ¾jdo¾Yhla jQ nj;a 

weh i;=áka isysm;a l<dh' ;jo ufkda 

WmfoaYljrfhl= i;= úh hq;= .=Kdx. 

o weh m%dfhda.slj Practice Supervisor 
jrhd ;=<ska oel we;' il%Sh ijka §u" 

fiajd,dNsfhl= ;=<ska Èiajk wjdÑl 

ikaksfõokhka y÷kd .ekSu" fiajd,dNsfhla 

;=< u;=úh yels yeÕSï ms<sn|j 

wjfndaOfhka miqùu" l=uk wdldrfha 

m%Yak fiajd,dNsfhl=f.ka weish yels 

o iy hq;= o hkak bf.k.ekSu" 

iumoia:hka iuÕ M,odhS f,i f;dr;=re 

yqjudre lr.ekSu iy iylïmkfhka 

hq;=j Tjqkaf.a .eg¿ flfrys ;u woyia 

mejiSu" fiajd,dNSkaf.a wjYH;d fukau 

;u fiajd,dNshd ljqrekaoehs ksis f,i 

y÷kd .ekSu" ufkda WmfoaYk ieishl 

§ ufkda WmfoaYljrfhl= fj;ska l=uk 

wdldrfha lreKq .s,syS hd yels o hkak 

ms<sn`o wjfndaOhla ,nd .ekSug yels ùu" 

fiajd,dNSka i;= Yla;Ska y÷kd f.k ufkda 

WmfoaYk l%shdj,sfha id¾:l;ajh i|yd 

tAjd fhdod .ekSu" bjiSu jeks .=Kdx. 

m%.=K lsÍu" Practice Supervisor jrhd 

ksÍlaIKh lsÍu ;=<ska oekqfuka jeä ufkda 

WmfoaYljrfhla fiajd,dNsfhla iuÕ 

lghq;= lrkafka flfiao hkak ms<sn|j 

wjfndaOhla ,eîu" oDIaÀfldaK lsysmhlska 

fukau wjYH wjia:dj, § moaO;s kHdh u; 
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8 mqoa.,fhl=f.a j¾Okh 

flfrys Tyq$wehf.a mjq," 

mßir iy iudc jgmsgdj 

iy jD;a;Sh mßirh jeks 

foa n,mEula we;s lrhs' fï 

ish,a, ms<sn|j wjOkh 

fhduq lrk wdldrfha 

m%fõYhla Ndú;h fuys 

§ woyia flf¾' bx.%Sis 

NdIdfjka fuh Systems 

Approach tlla hkqfjka 

kï flfra'

mokï jQ m%fõYhla8 ;=<ska .eg¿jla foi 

ne,Sug fhduq ùu jeks foaj,a ;udg bf.k 

.ekSug ,enqKq nj weh i;=áka isysm;a 

l<dh' óg wu;r Practice Supervision  

l%shdj,sh ;=<ska ,dnd.;a b;du;au 

jeo.;a jdishla f,i weh olskafka ufkda 

WmfoaYljrfhl= f,i ;u N+ñldj l=ula o 

hkak ms<sn|j ksis f,i wjfndaO lr .ekSug 

yelshdj ,eîuhs' ufkda WmfoaYljreka f,i 

;uka iudc fiajd lghq;a;l kshe<S isák 

nj ;udgu f;areï .sh nj;a fuh ufkda 

WmfoaYk ld¾hNdrhu muKla fkdjk nj;a 

fï ;=<ska ;udg ukdj mila jQ nj;a weh 

isysm;a l<dh' Practice Supervision hkq 

b;d w.kd ixl,amhla hehs mjik ifkdacd 

uy;añh bÈßhg;a fuu l%shdj,shg iyNd.S 

ùug wjia:djla ,enqfKd;a wksjd¾hfhkau 

;ud tA i|yd fhduq ùug leue;af;ka isák 

nj;a Practice Supervisor jrhd —we;=., 

fia isáñka˜ ;ukaj fjkia l< nj;a weh 

lD;fõ§j isysm;a l<dh'
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M. A. wkqrdOd ud,skS msh;s,l 
uy;añh ldka;d iy <ud lghq;= 
wud;HdxYhg wkqhqla;j fiajh 
lrk ufkda WmfoaYljßhls' 
Practice Supervision iïnkaOj 
wehg we;s we;aoelSï ms<sn|j 
weh wm yd mejiQ woyia fufia 
bosrsm;a lruq'

Tfu,d wjqÜial+ka iy 

M. A. wkqrdOd ud,skS msh;s,l

iudc fiajd iy ldka;d yd <ud lghq;= hk 

wud;HdxY foflys u fiajh lrk ufkda 

WmfoaYljrekag Practice Supervision 

wdlD;sh y`ÿkajd §ug fmr iumoia: 

wëlaIKh fkdfyd;a Peer Supervision hk 

wdlD;sh y÷kajd § ;sìK' wkqrdOd uy;añh 

mjik mßÈ hï isoaêhla iïnkaOfhka   

;ukag ;sfnk .eg¨ldÍ wjia:d ms<sn|j 

;u iyDo ufkda WmfoaYljrekaf.a woyia 

,nd .ekSug;a" Tjqka úiska bÈßm;a lrkq 

,nk úúO oDIaÀfldaK Tiafia tA ms<sn|j 

is;d ne,Su ;=<ska tu .eg¿ ksrdlrKh 

lr.ksñka ;u fiajd,dNSkag jvd;a fyd| 

fiajdjla ,nd §ug Peer Supervision 

;=<skaa ufkda WmfoaYljrekag wjia:dj 

ysñ úh' flfia kuq;a" wef.a woyi jkafka 

fuu wdlD;sh ;=<ska ufkda WmfoaYljrekag 

iSud iys; rduqjla iy tAldldÍ l%shd 

mámdáhlg yqre ùug isÿ jQ njhs' kuq;a 

bka wk;=rej Tjqqka fj; y÷kajd fok 

,o Practice Supervision wdlD;sh jvd;a 

újD; iy ksoyia f,i ;u .eg¨ bÈßm;a 

lsÍug ,enqKq wjia:djla f,i weh i,lhs' 

fuys we;s m%Odk jdis f,i weh olskafka 

Practice Suervisor jrfhl=f.a iyfhda.h 

;=,ska úfYaI{ oekqu ,nd .ekSug ufkda 

WmfoaYljrekag ud¾.hla újD; ùuhs' 

fuf,i ;uka ,nd .;a oekqu ;=<ska ;u 

fiajd,dNSkag jvd;a M,odhS fiajdjla ,nd 

§ug wehg yels jQ nj weh mejiqjd h'

Practice Supervision wdldr follska" 

tkï ;ks mqoa., ieis iy lKavdhï ieis 

f,i mj;ajk ,o w;r wkqrdOd uy;añh 

tu wdldr fol iïnkaOfhka tlsfklg 

fjkia jQ woyia orhs' weh mjikafka ;uka 

iyNd.S jQfha lKavdhï ieis i|yd muKla 

nj;a kej; Practice Supervision ys fh§ug 

wjia:djla ,efnkafka kï wksjd¾hfhkau 

weh ;ks mqoa., ieis i|yd o fhduqjk nj;a 

h' weh uq,skau lKavdhï ieis iïnkaOfhka 

weh ;=< jq woyia bÈßm;a l<dh' wka whf.a 

woyia iy oDIaÀfldaK ;=<ska .eg¨ foi 

ne,Sfï § tAjd ksrdlrKh lr .; yels 

ud¾. fukau fiajd,dNSkaf.a .eg¨ wjfndaO 

lr .; yels fjkia wdldr ms<sn|j ukd 

oekqula tA ;=<ska ,nd .; yels nj weh 

úYajdi lrhs' fuys § lKavdhula f,i 

wka wh iuÕ tla ùu" Tjqka oek y÷kd 

.ekSu iy Tjqka iuÕ lghq;= lsÍu weh 

w.h lrhs' fï ;=<ska ;u iumoia:hka 

úiska hï hï ;dlaI‚l l%ufõo M,odhS iy 

ks¾udKd;aul f,i Ndú;d lrk wdldrh 

ms<sn| oeln,d .ekSug;a" ;ud yqre ù 

isák rduqfjka Tíng f.dia isoaêh $ 

.eg¨j foi kj fldaaKhlska n,d th 
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ksrdlrKh lr .ekSug;a wjia:dj ,efnk 

nj weh mejiqjdh' tmuKla o fkdj fï 

;=,ska ;ukag fuf;la yiq fkdjQ" kuq;a 

isoaêh ;=< ;sìh yels fjk;a .eg¨ldÍ jQ 

wjia:do y÷kd .ekSug yels jQ nj wkqrdOd 

uy;añh isysm;a l<dh' ;ks mqoa., ieis 

ms<sn|j woyia olajñka weh mejiqfõ" 

ufkda WmfoaYljrekag ;u fm!oa.,sl .eg¨ 

ms<sn`o l;dny lsÍug Practice Suervisor 
jrhd iuÕ iïnkaO ùug wjYH wjia:dj, 

§ tAjd jvd;a WmldÍ jk njhs' tfukau 

we;eï wjia:dj, hï isoaêhla ms<sn|j 

;ud uqyqK fok w;aoelSï lKavdhu ;=< 

l;d lsßug wlue;s wjia:dj, fukau 

tjka isoaëka ms<sn|j idlÉPd lsÍug 

iumoia:hkag ld,h fkdue;s wjia:dj,§ 

o ;ks ieis WmldÍ jQ nj weh mejiqjdh' 

weh jeä ÿrg;a mjik mßÈ" fldfrdakd 

jix.;h mj;sk iufha § lKavdhula f,i 

tl;= ù Practice Supervision l%shdj,sfha 

ksr; ùug wjia:dj fkd,eîu fya;=fjka 

lKavdhï ieisj,g idfmalaIj ÿrl:kh 

Tiafia isÿ lrk ,o ;ks mqoa., ieis jvd;a 

ld¾hlaIu iy myiqfjka isÿlsrSug yelsj 

we;' tA w;ru ;ks mqoa., ieis" lKavdhï 

ieis iu`. ikaikaokh lrk weh wm iuÕ 

mjid isáfhaa" fiajd,dNSka yd wod< isoaê $ 

.eg¨ ms<sn| idlÉPd lsÍfï§ o ;ks mqoa., 

ieis jvd;a m%fhdackj;a jk njhs' fuhg 

fya;= f,i weh mjid isáfha lKavdhï ieis 

mj;ajk wjia:dj, § hï idudðlfhl= 

úiska bÈßm;a lrk ,o .eg¨jla iq¿;r 

idudðlhka úiska ;ukaf.a rduqj ;=< isg 

muKla ksÍlaIKh lsÍu fya;=fjka .eg¨j 

bÈßm;a lrkakd ;=< we;s ufkda WmfoaYk 

l=i,;d j, Tjqka olsk wvq mdvq jdÑlj 

fyda wjdÑlj bÈßm;a lsÍu fya;= fldg f.k 

.eg`Mj bÈßm;a lrkakd wmyiq;djg m;a 

jk njhs' tA;a iuÕu weh wjOdrKh l< 

;j;a lreKla jQfha Practice Supervision 
l%shdj,sh l%shd;au; lsÍug fmr Practice 
Supervision ieis ;=< muKla isoaë $ .eg¨ 

ms<sn|j idlÉPd l< hq;= njg wdpdrO¾u 

moaO;shla f.dv k.d f.k ;snqK o tu 

wdpdrO¾u moaO;sfhka bj;g f.dia msgia;r 

ia:dk j,§ o tu .eg¨j .ek wod< 

ufkda WmfoaYljrhdf.ka úuiSu ;=<ska 

th fiajd,dNshdf.a fm!oa.,sl;ajhg ydks 

úh yels njhs' fï wkqj n,k l, wkqu; 

wdpdrO¾u moaO;shg wkqj lghq;= lrkafka 

kï" fuu Practice Supervision l%shdj,sh 

jvd;a ld¾hlaIu jk nj;a" wkjYH iy 

§¾> úia;r lsÍï isÿfkdjk neúka wvq 

ld,hla ;=<§ jeä oekqula ,nd .ekSug 

yels jk nj;a wef.a úYajdihhs'  

Practice Supervision ieishl§ ;ud úiska  

bÈßm;a lrk ,o isoaêhla wkqrdOd uy;añh 

isysm;a l<dh' th ;reK újdyl hqj<la 

ms<sn| isoaêhlss' fuu hqj< b;d fmdfydi;a 

mjq,a j,ska mej; tk wh jQ w;r Tjqka 

újdyjkafka újdy fhdackdjlsks' Tjqkag 

wjqreÿ ;=kl msßñ orefjla isà' mjq, ;=< 

ks;r ks;r we;s fjk wv onr fya;= fldg 

f.k Tjqka fofokdf.au {d;sfhl= úiska 

fuu hqj, wkqrdOd uy;añh fj; fhduq 

lr we;' fuu mjqf,a ìß`o úfkdaohg iy 

úhoug nr Ôjk rgdjlg;a" ieñhd ñ< 

uqo,a ;snqK o b;d iliqrejï iys; Ôjk 

rgdjlg;a yqre ù isá nj wkqrdOd ñh 

mejiqjdh' fï fjkialu fya;=fjka Tjqka 

w;r ks;r ks;r wv onr we;s ùug mgka 

.kakd w;r ìß`o ieñhdf.a foudmshka iuÕ 

o ks;r wv onr ùug mgka f.k we;' 

fudjqka fofokd iuÕ l;dny lsÍfuka 

miq ìß`o ;udg hï hï foa iÕjkjd hhs 

wkqrdOd uy;añhg jegfykak úh' fuys§ 

ufkda WmfoaYkh ;=<ska Tjqkag wjYH jkafka 

l=ulaoehs weh Tjqkaf.ka úuiQ úg —i;=fgka 

ðj;afjk mjq,l˜ wjYH hehs Tjqka mejiqj 

o ;u mjq, ms<sn`o .eg`M ms<sn`o l;d ny 

lsÍfukaa Tíng f.dia ieñhdf.a foudmshka 

ms<snoj l;d lsÍug fuu ìß| fldf;l=;a 

W;aidy lrk nj o wehg jegysK' fuh 
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wehg .eg¨ldÍ w;aoelSula jk w;r weh 

fuu .eg`Mj Practice Supervision ieis 

j,§ bÈßm;a l<dh' weh iuÕ isÿ lrk 

,o l;d nylska miq weh mejiQ lreKq 

i,ld n,d Practice Suervisorjrhd úiska 

ufkda WmfoaYljßhg Wmfoia § we;af;a  

fiajd,dNSkaf.a ,sx.sl Ôú;h ms<sn|j ìsß`o 

olajk woyia ;j ÿrg;a fidhd ne,Su i`oyd  

weh iu`. l;dny lrk f,ih'

fï woyia Tiafia lghq;= lrk úg 

hf:dala; lreKq iy bka Tíng mej;=Kq 

.eg¨ ms<sn|j b;d jeo.;a lreKq rdYshla 

wkdjrKh lrf.k tA Tiafia bÈßhg 

hdug ufkda WmfoaYljßhg yelshdj ,eî  

we;' fuys§ fuu mjq, iuÕ isÿl< ufkda 

WmfoaYk ueoy;aùï w;r" ldka;djg mej;s 

,sx.dY%s; frda.h iïnkaOfhka T!IO Ndú;d 

lsÍu .ek weh ;=< jQ fõokdldß ye`.Su 

iy tA ms<snoj weh ;=< jQ fkdoekqj;aNdjh 

iïnkaOfhka wehg ufkda WmfoaYkh iy 

tu frda.S ;;a;ajh ms<sn| ksis wOHdmkhla 

,nd §ug wehg yels ù we;' bys,a ùfï 

l%shdldrlï y`ÿkajd§u ;=<ska wef.a udkisl 

fi!LHh hymeje;au ms<sn|j wehj oekqj;a 

lsÍu" mjqf,a j.lSï" ld, l<ukdlrKh 

iy iliqrejïlu jeks foa flfrys ksis 

wjfndaOhla ,nd §u i`oyd wdo¾Y l;dkaor 

Wmfhda.S lr.ksñka wehg Woõ Wmldr 

lsÍu jeks oE o Practice Suervisor jrhdf.a 

wkqoekqu we;sj ufkda WmfoaYljßh úiska 

isÿlr we;' fuu ueÈy;a ùfï m%;sM,hla 

f,i fiajd,dNshd úiskau ;u flaka;sh 

md,kh lr.ekSu i|yd úúO jQ l%u Ndú;d 

lsÍu b;d úYsIaG jQ wjika m%ÓM,hla f,i 

y`ÿkd.; yels ù we;' ;jo ieñhdf.a 

foudmshka úiska mjqf,a ish¿u uQ,H lghq;= 

md,kh lsÍu fya;=fjka Tjqka uqqyqKÿka  

uQ,Huh .eg¿ ksrdlrKh lr .ekSu 

i`oyd Tjqkag ksr; úh yels fjk;a wdohï 

W;amdok ud¾. ms<sn|j u. fmkaùuo 

ufkda WmfoaYljßh úiska isÿlr we;' 

fuu isoaêh we;=¿ ;j;a isoaëka 5 lg 

fkdwvq m%udKhla Practice Supervision 

l%shdj,sh ;=<§ weh úiska bÈßm;a lr we;s 

nj;a tA ish,a,u id¾:lj ksrdlrKh lr 

f.k ;u fiajd,dNSkag w.kd fiajhla 

ie,iSug ;udg yels jQ nj;a wkqrdOd 

uy;añh i;=áka isysm;a l<dh'

wjidk jYfhka Practice Supervision 

l%shdj,sh ;=<§ weh bf.k.;aa m%Odku  

jeo.;a foa f,i weh fmkajd ÿkafka ;u 

fiajd,dNshd ljqo hkak ksis f,i y÷kd 

.ekSug wehg yelsùu nj weh mejiqjdh' 

óg wu;rj ufkda WmfoaYljrfhl= f,i 

;udf.a ld¾hNdrh l=ulao@" ;u ld¾h 

Ndrhg wh;a fkdjk fjk;a fiajdjka 

fj; fiajd,dNSka fhduq l< hq;= jkafka 

l=uk wjia:dj,§ o hkak ms<sn| 

wjfndaOhla ,nd .ekSuo fuu l%shdj,sh 

;=<ska ;uka bf.k.;a wfkl=;a jeo.;a 

ldrkd f,i weh fmkajd ÿkakd h' ;jo ;u 

N+ñldjg iy ufkda WmfoaYk l%shdj,shg 

wod< wdpdrO¾u j,g wkql+, fkdjk 

wjia:d yuqfõ tA ms<sn|j ;u fiajd,dNSkag 

iy iyDohkag ksishdldrj wjfndaO lr 

§u" ;ud fj; fhduq jk .eg¿ foi wksis 

ixlS¾K;ajhlska fkdn,d th ksrdlrKh 

lr.ekSug wjYH jk ;dlaI‚l l%u 

ms<sn| wjfndaO lr.ekSug W;aidy lsÍu 

;=<ska tAjd ld¾hlaIu f,i úi|d .ekSu" 

;u fiajd,dNshdf.a wjYH;djhka ljf¾ 

o hkak úuid tAjd wjfndaO lr.ekSu" 

fiajd,dNshdf.a wjYH;djkag wkqj Tjqka 

iuÕ tl;= ù l=uk .eg¨ flfrys uq,ska 

u wjOdkh fhduq l< hq;= o hkak fidhd 

ne,Su iy ;u jD;a;Shg kqiqÿiq iy bka 

wfmalaId fkdflfrk wdldrfha wjodkï 

.ekSfuka je,lS isákafka flfia o hkak 

bf.k .ekSu jeks oE fuu l%shdj,sh 

;=<ska bf.k .ekSug yels jQ nj wkqrdOd 

uy;añh mejiqjdh' ;j o Practice 
Suervisor jrhd úfYaI{ oekqfuka fyì 
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flfkl= ùu fya;= fldg f.k fiajd,dNSka 

iuÕ muKla isÿ lrk wëlaIK 

l%shdj,shlg jvd fuu l%shdj,sh id¾:l 

tlla nj;a Practice Supervision l%shdj,sh 

hkq ufkda úoHd;aul WmfoaYkh yd wod< 

m%dfhda.sl ;dlaI‚l l%u ms<sn|j ,nd fok 

mqyqKj fuka u jeo.;a fohla nj;a weh 

jeäÿrg;a isysm;a l<dh'



86

wv,hsfpkhs m%dfoaYSh f,alï 
ld¾hd,fha jir 6 l fiajd 
m<mqreoaola iy iudc fiajh" 
WmfoaYkh" <ud whs;sjdislï 
iy <ud wdrlaIdj ms<sn| 
wOHdmk miqìulska hq;a ukQia 
uy;d" lKavdhï iy ;ks 
mqoa.,hska iïnkaOfhka Practice 
Supervision ms<sn| ish w;aoelSï 
fufia bÈßm;a lrhs'

tia;¾ fcdaka iy 

ukQia wnQnl¾

ukQia uy;d mjik mßÈ" mshjr 8 lska 

hq;a iumoia: iydh wdlD;sh m<uq jrg 

y÷kajd fok úg" isoaëka idlÉPd lsÍug 

iy wëlaIKh lsÍu i`oyd m%:u j;djg 

l%ufõohla ta ;=,ska ,nd ÿka neúka Tyq iy 

Tyqf.a iumoia:hka th b;d leue;af;ka 

ms<sf.k we;' flfia kuq;a Practice 
Supervision l%ufõoh y`ÿkajd fok úg  

th iumoia: iydh wdlD;sh fuka taldldÍ 

fkdjQ neúka bka ,nk w;aoelSï jvd;a 

m%fhdackj;a nj Tyqg jegysK' Practice 
Supervision ;=,ska lafIa;%h ;=< jev 

lrk m%ùKfhl=g bf.kqï fufyhùug 

iy u. fmkaùug wjia:dj i,id § 

we;' úYajdih yd f.!rjh u; mokïj 

practice supervisor iuÕ we;s lr.kakdjQ 

iïnkaO;djh WmfoaYlhskag" Tjqkaf.a 

isoaê ixl,amShlrK l=i,;d jeä ÈhqKq 

lr .ekSug iy ;u fiajd,dNSkag Wmldr 

lsÍug Tjqka .kakd W;aidyhka ;=< 

ks¾udKd;aulj is;Sug 5P l%ufõoh fhdod 

.ekSug yelsj we;'

Practice Supervision ,nd .ekSug fmr" 

hï isoaêhla iïnkaOfhka tys ufkda 

úoHd;aul me;slv iy Ñls;ail ueÈy;aùï 

ms<sn`o fidhd ne,Sfï l=i,;dj Ndú;d 

fkdl< nj ukQia uy;d ;jÿrg;a m%ldY 

lf<ah' Tjqkaf.a fndfyda ld¾hhka mjq,a 

in|;d" .eg¨fõ idudcSh me;slv" fhduq 

lsÍï iy uQ,Huh fyda /lshdj yd iïnkaO 

lreKq i|yd iydh oelaùu jeks oE flfrys 

fhduq ù ;snq‚' WmfoaYkh ,nd §u i|yd 

ta i`oyd fjka lrk ,o úfYaIs; yd mqoa.,sl 

ia:dkhla fkdue;sùu iïnkaOfhka o 

Tjqkag ÿIalr;djkag uqyqK§ug issÿj 

we;s neúka läkñka ueÈy;aùug wjYH 

fiajd,dNSka ufkda ffjoHjrfhl= fj; 

fhduq lsÍu idudkH isß;la nj Tyq 

mejiqfõh' Practice Supervision ;=,ska 

ufkda iudc ueÈy;aùï flfrys jeä 

wjOdkhla fhduq lsÍug iy Tjqkag 

uqyqK§ug isÿj we;s iSudjka yeisrúh 

yels ud¾. fidhd .ekSug Tjqkag yels j 

we;' m%dfoaYSh f,alï ld¾hd,fha fiajh 

lsÍug fmr frday,a wdY%s;j fiajh lsÍu 

iïnkaOfhka Tyqg jir 3 l m<mqreoaola 

we;s nj;a" ta wkqj Tjqka mqyqKj ,nd 

we;af;a ufkdaúoHd;aul mokula u; frda. 

úksYaph lsÍug nj;a WmfoaYljrhd i|yka 

lf<ah' frda. úksYaph flfrys jeä wjOdkh 

fhduq fkdlsÍug;a fiajd,dNshd Ôj;ajk 

mßirh ;=< mj;sk ufkda iudÔh idOl 

flfrys jeä wjOdkhla fhduq lsÍug;a 

Practice Supervision ;=<ska WmfoaYljrhdg 

bf.k .ekSug yelsj we;' fiajd,dNSka 
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uqyqKfok .eg`Mj, uQ,hka y`ÿkd .kafka 

flfia o" m%fhda.sl ueÈy;aùï" f;dr;=re 

fidhd .ekSfï l%u" úYaf,aIKd;aul Ñka;kh 

iy we.hSfï l%u Ndú;d lsÍu jeks oE ;udg 

jeä ÈhqKq lr .ekSug yelss jQ l=i,;d nj 

Tyq ;jÿrg;a meyeÈ,s lf<ah'

ukQia uy;df.a w;aoelSï j,g wkqj 

Tyq mjid isáfha úúO N+f.da,Sh m%foaY 

ksfhdackh lrñka úúO jQ WmfoaYlhska 

fuhg iyNd.S jk neúka isoaêka idlÉPd 

lrk w;r;=r wka whf.a m%%dfhda.sl w;aoelSï 

u; bf.k .ekSug wjia:dj ,efnk neúka 

Practice Supervision ieis i`oyd jeä 

leue;a;la olajk njhs' flfia fj;;a" 

<ud wmfhdack iy .Dyia: ysxikh jeks 

ixlS¾K isoaê i|yd ;ks mqoa., wëlaIK 

ieis jvd;a m%fhdackj;a jk nj fmkS .sh 

w;r" tjeks isoaëka ys kS;suh yd ffjoHuh 

lreKq iïnkaOfhka wod< WmfoaYlfhl=f.

ka wjYH Wmfoia ,nd .ekSug Tjqkag yels 

jQ njo Tyq i`oyka lf<ah'

fiajd,dNSkaf.a o;a; tla/ia lsÍu i`oyd 

iy WmfoaYkfha .=Kd;aulNdjh by< 

kexùu i|yd wdishd moku úiska y÷kajd 

§ we;s fiajd,dNSka we;=,;a lr .eksfï 

m;%sldj ^Client Intake Form& iy fjk;a 

,shlshú,s moaO;s Ndú;d lsÍu iy ta ms<sn`o 

wjfndaO lr .ekSu m%fhdackj;a jQ njo 

Tjqka m%ldY lf<ah'

Tyq bf.k.;a m%Odk ldrKjla f,i Tyq 

i`oyka lf<a" Practice Supervision ;=,ska 

fiajd,dNshd iu`. ueÈy;aùï isÿl< hq;= 

iy iïnkaOjk jk uÜgu ms<sn`o hym;a 

iSudjka f.dvk.d .ekSfï jeo.;alu  

wjOdrKh lsÍuhs' fmr mej;s WmfoaYk 

Ndú;hka ;=< iudc jev iy ,smsf,aLk yd 

iïnkaO wx.hla we;=<;a jQ w;r practice 
supervisor ,nd fok u. fmkaùu ;=<" 

WmfoaYlfhl= f,i ;u úIh m:fhka Tíng 

fkdf.dia th ljf¾ o hkak jgyd .ekSug 

Tyqg yels ù we;' ;ud uqyqK ÿka jvd;au 

wNsfhda.d;aul wjia:dj f,i WmfoaYlhd 

meyeÈ,s lf<a ;udf.a ia;%S mqreINdjh 

iïnkaOfhka jQ ;u leue;a; ms<sn`o hï 

mriamr woyila we;s úg újdy jk f,i 

;u mjqf,a wh n,mEï lsÍu fya;=fjka ishÈú 

kid.ekSfï is;=ú,s w;aú¢k fiajd,dNsfhl= 

iïnkaOfhka uqyqKÿka isoaêhhs' ukQia 

uy;d fujeks wdldrfha ixlS¾K isoaêhlg 

uqyqK ÿka m<uq wjia:dj fuh jk w;r 

Tyqg th b;d wNsfhda.d;aul isoaêhla úh' 

fiajd,dNshd uqyqKfok .eg`Mj,g fya;= 

jQ lreKq m%:ufhka wjfndaO lr .ekSug 

WmfoaYljrhdg Wmldr lsÍug tjeks 

.eg¿j,g fya;= jk udkisl" mdßißl 

yd Ôj úoHd;aul idOl WmfoaYljrhdg 

fmkajd §ug wëlaIljrhdg yels úh' 

ishÈú kid.ekSfï is;=ú,s yeisrùu iy 

ixcdkk p¾hd Ñls;aidfõ wx.hka Ndú;d 

lrkafka flfia o hkak ms<sn| ,nd ÿka 

Wmfoia fiajd,dNshdf.a Ñ;a;fõ.SNdjh 

kej; h:d ;;ajhg m;a lsÍug WmldÍ 

ù we;'

flfia fj;;a" practice supervision ieis  

meje;aùu i|yd .uka lsÍug isÿjk ÿr 

m%udKh iy wëlaIK ieis meje;aùug 

ksis bv myiqlï fkdue;s ùu jeks lreKq 

w;aoelSï ,nd .ekSug ys;lr fkdjk nj 

WmfoaYljrhd ;jÿrg;a i|yka lf<ah'

wëlaIljreka iuÕ iïnkaO;djh bosßhg 

mj;ajd f.k hdug;a" Tjqka fmdÿfõ uqyqK 

fok u;aøjH Ndú;h" <ud wmfhdackh 

iy .Dyia: ysxikh jeks lreKq ms<sn| 

jeäÿr bf.kSug;a ;uka wfmalaId lrk 

nj mjiñka ukqia uy;d ;u l:dj wjika 

lf<ah'

mßj;kh( 

u,aldka;s .uf.
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fpxl,ä m%dfoaYSh f,alï 
ld¾hd,hg wkqhqla; 
WmfoaYljßhla jk ck¾;ks 
uy;añh" WmfoaYk iyldrjßhl 
f,i jir 7 la fiajh lr we;' 
Practice Supervision ms<sn| 
ish w;aoelSï .ek l;d lrñka 
WmfoaYljrekaf.a ixj¾Okh 
i|yd wëlaIKfha we;s 
jeo.;alu weh wjOdrKh lrhs'

tia;¾ fcdaka iy 

ck¾;ks k¾isïuka

wdishd moku úiska isÿ lrk ,o is;shï.; 

lsÍfï wOHhkh u.ska WmfoaYljrekaf.a  

idhksl wëlaIKfha wvqjla fmkakqï l< 

w;r wOHhkh ;=,ska bosßm;a l< ks¾foaYhka 

iumoia: iydhl hdka;%Khl iajrEmfhka 

l%shd;aul lrk ,È ^idhksl wëlaIKh 

l< yels idhksl ufkda úoHd{hskaf.a 

ysÕh ie,ls,a,g f.k&' iumoia: iydh 

hdka;%Kfha È.=jla f,i" úIh yd iïnkaO 

úfYaI{fhl=f.a iyNd.S;ajfhka 2020 § 

Èia;%slal 2 la ;=, Practice Supervision   

kshuq jevigykla f,i l%shd;aul lrk ,È' 

fuu l%shdj,Ska foflysu fldgialdßkshl  

f,i ish w;aoelSï foi wdmiq yeÍ n,ñka  

ck¾;ks uy;añh mjid isáfha iEu 

w;aoelSulau WmfoaYljrekag ;ukaf.a 

l=i,;d jeä ÈhqKq lr.ekSug úúO wjia:d 

,nd § we;s njhs'

miq.sh w;aoelSï ms<sn``o fufkys lrñka 

weh mejiqfõ wehg úfYaI{ wëlaIKhla 

fkd,enqKq nj;a" fiiq WmfoaYlhska 

w;r f;dr;=re yqjudre lr .ekSug yd 

tlsfkldf.a fhdackd l%shd;aul lsÍug 

wjia:dj ,ndÿka iumoia: iydh ieisj,g 

muKla weh iyNd.S jQ nj;ah' hï 

wdldrhlska iumoia: iydhl hdka;%Kh 

(Peer Support) Tjqkg tlsfkldf.ka 

bf.k .ekSug wjia:djla ,nd ÿka kuq;a" 

fuh ieuúgu M,odhS fkdjk nj weh 

wjfndaO lr f.k we;s w;r fndfyda úg 

ueÈy;aùï WmfoaYlhskaf.a úúOdldr  

mqoa.,sl oDIaáfldaKhka u; mokï jQ 

w;r lKavdhï idudðlhska l%shdldÍj 

ieis i`oyd iyNd.S fkdjQ wjia:do ;snqK 

nj weh mejiqjdh'  

tneúka" ixikaokd;aulj n,k l," 

Practice Supervision jvd fyd| úl,amhla 

f,i ck¾;ks uy;añh ie,l=jdh' ta ;=,ska  

wëlaIlf.a w;aoelSï iy oekqu WmfoaYl 

lKavdhug hï jákdlula tl;= l< njla 

wef.a ye`.Suhs' Practice Supervision yryd  

WmfoaYljrekag fiajd,dNSka yeisrùfï§  

;dlaI‚l fhojqï Ndú;d lsÍfuka m%;s,dN 

,nd .ekSug yels jQ nj ck¾;ks uy;añh 

jeäÿrg;a mejiqjdh' óg wu;rj" 5P 
l%ufõoh WmfoaYlhskag fiajd,dNSka ms<sn`o 

wjYH f;dr;=re ,nd.; yels wdldrh iy 

isoaêh ixúOdkd;aulj lKavdhug bÈßm;a 

lrk wdldrh ms<sn| fmkajd fok M,odhS 

fuj,ula úh'

CPD mqyqKqfõ È kHdhd;aulj 5P l%ufõoh 

Tjqka bf.k f.k we;s w;r" Tjqka úiska 

yiqrejk j¾;udk isoaëkag th wod< 
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lr .kafka flfiao hkak ms<sn`o bf.k 

.ekSug yelsùu Tjqkaf.a bf.kqï w;aoelSï 

j,g fnfyúka jeo.;a ù we;' Practice 
Supervision úêu;a f,i oekqu yqjudre lr 

.ekSula f,i weh i,lk w;r fiajd,dNshd 

i`oyd wjYH ueÈy;aùï ;SrKh lsÍug th 

WmldÍ jk njo WmfoaYljßh mejiqjdh'

WmfoaYljßh mjik mßÈ" fiajd,dNshd 

fjkqfjka .eg¿ úi£ug jvd uQ,sl .eg¿ 

y÷kd .ekSfï uQ,sl lreKq wjfndaO lr 

.ekSfuka iy .eg¨ úi£ug myiqlï 

ie,iSfï § fiajd,dNshd iu`. jev lsÍfuka  

weh jvd;a hym;a m%;sM, ,nd f.k we;' 

Bg wu;rj" fiajd,dNshdg iydh oelaùfï§ 

ueÈy;aùï ie,iqï lrk wdldrh ms<sn| 

bf.k .ekSu o wehg m%fhdackj;a ù we;' 

WmfoaYlhdg bka ,nd .; yels tla m%Odk 

mdvula jkafka wehf.a ld¾hNdrfha iSudjkaa 

yÿkd .ekSu iy tjeks iSudjka ;=< jev 

lsÍug yels ùuhs' uE;l§ mj;ajk ,o 

wëlaIK ieisjdrhl idlÉPd lrk ,o" 

udkisl frda.hla ms<sn| b;sydihla we;s 

fiajd,dNshl= ms<sn`o isoaêh ;=,ska fuh ukdj 

meyeÈ,s fõ' fuu ;;a;ajhg wLKavj T!IO 

m%;sldr ,nd .ekSu wjYH jqjo fiajd,dNshd  

wjYH m%;sldr ,nd .ekSu m%;slafIam lr 

we;' fiajd,dNshdf.a b;sydih ;=,ska 

fmkakqï lf<a tlS mqoa.,hdg iyfhda.h 

oelaùug mjq,la fkdue;s nj;a Tyqf.a 

/lshdj wysñ ùu ksid Tyq tjeks ;;ajhlg 

m;aj we;s nj;ah' Tyqf.a ;;a;ajh tfia 

jqj;a" lsisÿ wdldrhl WmfoaYkhla ,nd 

.ekSu fiajd,dNshd m%;slafIam lr we;' 

fiajd,dNshdf.a mjqf,a whf.ka lsisÿ 

iydhla fkd,enqKq fyhska" ta i`oyd 

ck¾;ks uy;añhg Ndú;d l< yels jQ 

úl,am iSñ; úh' fï wkqj" Practice 
Supervisor úiska ,nd fok uÕ fmkaùu 

iu`." fiajd,dNshd frdayf,a udkisl fi!LH 

tallfha ufkda iudc ks,Odßhd fj; fhduq 

lsÍug wehg yels úh' WmfoaYljßh 

i|yka lf<a tjeks isoaëka yeisrùfï§ 

wehf.a iSudjka ms<sn| wjfndaO lr .ekSug 

wehg yels jQ nj;a 5P l%ufõoh mokï 

lrf.k isoaêhla wjfndaO lr .ekSfï 

jeo.;alu ms<sn|j fukau úi`Èh hq;= uQ,sl 

.eg`M y÷kd .ekSug;a wehg yels jQ nj;ah'

Practice Supervision iy ;ks mqoa., 

wëlaIKh hk folu m%fhdackj;a wëlaIK 

l%ufõohka nj ck¾;ks uy;añh i|yka 

l<dh' Practice Supervision l%ufõoh 

uÕska w;aoelSï yqjudre lr .ekSug 

myiqlï imhk w;r tlsfkldf.a w;aoelSï 

iy ueÈy;aùï j,ska bf.k .ekSug th 

m%fhdackj;a fõ' flfia fj;;a" ;ks mqoa., 

ieis j,È ryiH f;dr;=re idlÉPd lsÍug 

fukau wëlaIljrhd iuÕ isoaêh ms<sn`o 

úia;rd;aulj idlÉPd lsÍug wjia:dj ,eî 

we;' fï wkqj mqoa., wëlaIK l%uh jvd;a 

M,odhS mqyqKqjla f,i WmfoaYljßh i,lhs'

Practice Supervision ,nd.; yels ùu 

ck¾;ks uy;añh w.h lrk ,o w;r"  

wëlaIK ieis i`oyd kHdhsl bf.kqï 

fukau fiajd,dNSka iuÕ lghq;= lsÍfï 

È udkisl Ñls;ail l%u we;=<;a lsÍu 

m%fhdackj;a jk njo weh i`oyka l<dh' 

tajd we;=<;a lsÍu jeäÿr bf.kqug 

iy iajhx ixj¾Okhg odhl jk nj 

wef.a úYajdihhs' COVID-19 iSudjka fya;= 

fldg f.k Practice Supervision ieis 

i`oyd wka;¾cd,h Tiafia iyNd.S jk 

úg ;dlaI‚l .eg`M ksid wNsfhda.hkag 

uqyqKÿkak o" Tjqkaf.a ld¾hka i|yd 

Practice Supervision w;HjYH nj weh 

;rfhau úYajdi l< w;r th wLKavj 

mj;ajdf.k hkq we;ehso weh wfmalaId 

l<dh'

mßj;kh( 

u,aldka;s .uf.
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ihskaoureÿ m%dfoaYSh f,alï 
ld¾hd,hg wkqhqla;j jir 
10 lg jeä fiajd m<mqreoaola 
we;s WmfoaYl tï' bhdia" 
iumoia: iydh iy Practice 
Supervision l%ufõoh hk 
folu l%shdjg kexùu ms<sn`o 
Tyqf.a w;aoelSï .ek fufia 
bosrsm;a lf<ah'

tia;¾ fcdaka iy 

L. T. fudfyduâ bhdia

iumoia: iydh hdka;%Kh fukau Practice 
Supervision l%ufõofhys iqúfYaIS m%;s,dN 

meyeos,sj y÷kd .ekSug ßhdia uy;dg 

yels úh' Tyqg wkqj" Practice Supervision 

l%ufõofhys m%Odk m%;s,dN f,i Tyq 

ie,l=fõ isoaêhla mQ¾K jYfhka idlÉPd 

lsÍug wjia:dj ,eîu fukau tu isoaêh 

iïnkaOfhka flfkl=f.a idhksl odhl;ajh 

by< kexùug yels ùuhs' iumoia: iydh 

l%ufõofhys jdish jkafka iudk isoaëka 

úêu;a wdldrhg yiqrjkafka flfia o hkak 

ms<sn`o úúO WmfoaYlhskaf.a w;aoelSï 

Wmfhda.S lr .ekSug wjia:dj ,eîuhs'

wdishd moku úiska iumoia: iydh  

hdka;%Kh wud;HdxY follg y÷kajd ÿka 

w;r tlS wud;HdxY folu ^iudc fiajd 

yd ldka;d yd <ud ixj¾Ok wud;HdxYh& 

2015 § pl%f,aLhla ksl=;a lrñka ish¿u 

WmfoaYlhska i|yd th Ndú;d lsÍu 

wksjd¾h lrk ,È' th iEu uilu 

mqoa.,hska 9 - 10 w;r lKavdhï jYfhka 

Èia;%sla m%.;s /iaùï j,§ isÿfõ' iumoia: 

iydh i`oyd ;ukaf.a fiajd ld,h ^wjqreÿ 

3 isg 13 olajd& u; mokïj mq¿,a mrdihl 

m<mqreoaola iys; lksIaG yd fcHIaG 

WmfoaYlhskaf.a iïñY%Khla we;' isoaëka 

yeisrùug wod< w;aoelSï" wNsfhda." Yla;Ska 

iy ÿ¾j,;d fnod .ekSu yryd tlsfkld 

i;= oekqu Ndú;d lssÍfuka bf.k .ekSug 

fï ;=,ska yelsj we;' Bg wu;rj" isoaêka  

l%udkql+,j bÈßm;a lsÍu jHqy.; lsÍug 

iumoia: iydh Tjqkag WmldÍ ù we;'

óg fjkia f,i" jir 15 lg jvd lafIa;% 

lghq;= ms<sn`o w;aoelSï iyss; úfYaI{hska 

úiska Tjqkag u. fmkajk neúka kshuq 

Practice Supervision lKavdhfï 

idudðlfhl= ùu ;=, th Tjqkag kjuq   

w;aoelSula jq w;r" oekg mj;sk oekqu 

uqjy;a lr .ekSug fukau w¨;a foaj,a 

bf.k .ekSug o th Tjqkag iydh fõ' 5P 

fudv,h jeks Ys,am l%u Wmfhda.S lr.ksñka 

isoaê ieliSfï§ iy tajd bÈßm;a lsÍfï§ 

wduka;%Kh l<hq;= ysveia ms<sn| Tjqkag 

wjfndaO lr §u i`oyd wëlaIljrhdg 

myiqlï iemhSug yels jQfha flfiao hkak 

ms<sn`o ßhdia uy;d idlÉPd lf<ah' uq,ska 

fiajd,dNsfhl= iuÕ iqyo;djh f.dvk.d 

.ekSu ;udg wNsfhda.hla jQ kuq;a isoaêhla 

úêu;aj ixúOdkh lsÍug yd th bÈßm;a 

lsÍug wu;rj l%shdldÍ ijka§u iy fjk;a 

ikaksfõok l=i,;d j¾Okh lr.ekSu ;==,ska  

fiajd,dNSka iuÕ iïnkaO ùfï jeo.;alu 

f;areï .ekSug Practice Supervision 

ieis Tyqg Wmldr jQ njo Tyq m%ldY lf<ah'
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Tyq ;joqrg;a mejiqfõ we;eï wjia:dj, 

ffjoH jD;a;slfhl=f.a iydh ,nd .ekSu 

Tyqg úfYaIfhkau m%fhdackj;a jQ njhs' 

ßhdia uy;d jrla wëlaIK ieishlg 

f.k wd wNsfhda.d;aul isoaêh fuu lreK 

uekúka meyeÈ,s lrhs' WmfoaYljrhd iuÕ 

ieisjdr w;aysgqùfuka miq kej;;a u;aøjH  

Ndú;hg fhduqjQ fiajd,dNsfhl= kej; jrla 

ta i``oyd fhduq l< isoaêh Tyq isysm;a lf<aah' 

fuu isoaêh ms<sn| miq úmrï lsÍug iy 

fiajd,dNshdf.a mjq, uqqyqKÿka wd¾Ól .eg`M 

fukau u;aøjH Ndú;h iïnkaO .eg¨j,g 

úi`ÿï fiùu i`oyd iydh ùug ßhdia uy;d 

uy;a Wkkaÿjla oelajQ kuq;a COVID-19 
fya;= fldg f.k rg w.=¨ oeóu ksid fuu 

wjia:dj Tyqg wysñ úh' u;aøjH Ndú;fha 

nrm;,lu iy fiajd,dNShd i`oyd wjYH 

jk ueÈy;aùu ;lafiare lrkafka flfiao 

hkak iy ffjoH iydh i|yd fhduq lsÍfuka  

u;aøjH Ndú;hg weíneys ùug n,md we;s    

ffcj úoHd;aul fya;=jg úi`ÿï fiùfï  

jeo.;alu ms<sn| lKavdhug W.kajd we;s 

fyhska" wëlaIl úiska ,nd ÿka m%;sfmdaIKh 

ñ, l< fkdyels njo fuys§ Tyq wjfndaO 

lrf.k we;'

wëlaIK ieish ;=< idlÉPd lrk ,o mshjr 

wkq.ukh lsÍug WmfoaYljrhdg yels jQ 

w;r miqj fiajd,dNshd h:d ;;a;ajhg m;aj 

we;s nj oelSfuka Tyq i;=g g m;aj we;'

ßhdia uy;d mjik mßÈ wëlaIK l%shdj,sfha 

m%Odk fldgila jkafka ;uka" ;uka úiskaau 

wLKavj we.hSug ,la lsÍug iy ;ukaf.a  

Ndú;hka iy m%.;sh ms<sn`o wdmiq yeÍ 

ne,Sug wëlaIl úiska WmfoaYljreka fj; 

fokq ,nk Wmfoiah'

wëlaIl iuÕ ;ukaf.a fm!oa.,sl 

.eg¨ yqjudre lr .ekSu iy fjk;a 

mqoa.,fhl= f.ka ,eìh hq;= Wmldr w;aú£u 

WmfoaYlhska i`oyd fuu w;aoelSu jeä 

ÈhqKq lrk njla fmfkkakg ;snq‚'

l%shdj,sh foi wdmiq yeÍ n,ñka" lKavdhula 

f,i wëlaIKh isÿlsÍfïÈ isÿúh yels 

wvqmdvq lsysmhla o ßhdia uy;d isyssm;a 

lf<ah' iEu WmfoaYlfhl=gu ieis jdrh 

;=< yqjudre lr .ekSug ksYaÑ; isoaêhlaa 

fkd;snQK w;r we;eï úg th ;uka 

ms<sn`o wvq ;lafiarejla we;s lr .ekSug 

lreKla úh' we;eï wjia:dj, iumoia: 

lKavdhu úiska ;udj úksYaph lrkq we;ehs 

isoaêh bÈßm;a lrkakdg yef`.kak bv 

we;s nj;a" fuh WmfoaYljrekag ;ud 

ms<sn`o wvq ;lafiarejla we;s l< yels nj;a 

WmfoaYljrhd mejiSh' flfia fj;;a" 

Practice Supervision ;=< iDKd;aul 

wx.j,g jvd Okd;aul wx. jeämqr 

olaakg we;s nj Tyq i|yka lf<ah'

wdj¾ckd;aul bf.kqï l%shdj,shla fj;  

hdug yelsjQfha Tjqkag ,enqK wLKav   

È.=ld,Sk iyfhda.h ksid nj Tyq ish 

iïuqL idlÉPdj wjika lrñka mejiqfõ h' 

,sx.sl fi!LHh jeks úfYaIs; ud;Dld 

;jÿrg;a .fõIKh lsÍu" Tjqkaf.a jD;a;Sh 

l=i,;d by< kexùug m%fhdackj;a jkq 

we;ehs Tyq fhdackd lf<ah'

mßj;kh( 

u,aldka;s .uf.
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iqndkka;sks uy;añh ukauqfkhs 
m%dfoaYSh f,alï ld¾hd,fha 
WmfoaYk ks,Odßkshla f,i 
jir y;lg jeä ld,hla fiajh 
lr we;' wef.a úfYaI leue;a; 
jkaafka iudc fiajd lghq;= h' 
úfYaIfhkau WmfoaYkh i`oyd 
meñfkK fiajd,dNSka iy isoaê 
l<ukdlrK m%fõYhla Tjqkag 
m%fhdackj;a jkafka flfiao 
hkak ms<sn`o weh úfYaI 
Wkkaÿjla olajhs'

tia;¾ fcdaka iy 

;¾uf¾oakï iqndkka;sks

tla tla WmfoaYlhskaf.a w;aoelSï 

tlsfklg fjkia jk neúka Practice 
Supervision ;=,ska isoaêhla yeisrùfïÈ 

oekqu yd w;aoelSï yqjudre lr .ekSug 

yels jQfha flfiao hkak idlÉPd lrñka 

iqnkaÈkS uy;añh ish l;dny wdrïN 

l<dh' iumoia: iydh hdka;%Kh uÕska 

WmfoaYlhskag tlsfkldf.ka bf.k .ekSug 

wjia:dj ,nd § we;s w;r" Practice 
Supervision ieis u.ska WmfoaYlhskag 

WmfoaYkh i`oyd úúO fuj,ï iy Ys,amSh 

l%u y`ÿkajd os we;s nj weh i|yka l<dh' 

wëlaIl úiska ,nd ÿka u. fmkaùu iuÕ 

wehg ;u iSudjka" mlaI.%dySNdjhka" Ñka;k 

l%shdj,S iy .eg¿ úi£fï l%ufõohka 

wjfndaO lr .ekSug yelsùu .ek weh 

úfYaIfhkau i;=gq jQ nj weh i|yka l<dh' 

kj fiajd,sNsfhl= iuÕ lghq;= lrk úg 

wdrïNfha È WmfoaYlhkag mels,Sula yd 

ìhla oekqKq w;r" Practice Supervision 

;=,ska WmfoaYlhskag jeä iyfhda.hla 

,efnk njla oekqk w;r tu ksid Tjqkag 

;u W;aidyhka ms<sn`o jeä úYajdihla 

we;s jqK nj weh i`oyka lf<ah' Tjqka 

;=< we;s fkdikaiqka nj ;jÿrg;a wvq lr 

.; yels N+ñld rx.k jeks l%shdldrlï 

fukau kj WmfoaYk l%u Tjqkag il%Shj 

b.ekaùu flfrys weh ;=< leue;a;la úh' 

WmfoaYlhska hï wmyiq;djhlg m;ajQ 

fndfyda wjia:djkays§" Practice Supervisor  
úiska ,nd fok ñ, l< fkdyels odhl;ajh 

;=,ska fiajd,dNshdg Wmldr l<yels fjk;a  

úl,am iy fjk;a yelshdjka ms<sn`o fidhd 

ne,Sug Tjqkag yels ú we;' fiajd,dNSka fhduq 

lsÍfïÈ iy jeäÿr iydh ,nd .ekSfïÈ 

jvd;a myiq jk neúka tu m%foaYfhau fjfik 

wëlaIljrfhl= iu`. lghq;= lsÍug yelsùu 

jvd;a m%fhdackj;a nj weh i|yka l<dh' 

wehg wkqj weh bf.k .;a uQ,sl foh jQfha 

tla tla isoaêh yd mqqoa.,slj iïnkaO fkdù 

;u fiajd,dNSka iuÕ jev lsÍu nj weh 

;jÿrg;a úia;r l<dh'

wkshï wdor iïnkaO;djhla fya;=fjka 

mjqf,a .eg¿ j,g uqyqKÿka fiajd,dNsfhl= 

ms<sn`o isoaêhla WmfoaYljßh meyeÈ,s 

l<dh' fuu isoaêh weh fj; fhduq lrk 

wjia:dfõ§" fiajd,dNshdf.a iajdñmqreIhd 

iy mjqf,a wh fuu .eg¨j iïnkaOfhka 

oeä fldamfhka miq jQ neúka mjq, ;=< 

.egqïldÍ ;;a;ajhla we;sj ;snq w;r 

iqnkaÈkS uy;añhg fuu .eg`Mj úi£u 

ÿIalr tlla úh' ryiHNdjh fya;= fldg 

f.k isoaêh Practice Supervisor iuÕ 

mqoa.,slj idlÉPd lsÍug isÿ jQ w;r weh 

bÈßhg lghq;= l< hq;af;a flfia o hkak 
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ms<sn`o Wmfoia ,nd fok ,§' fuu ldrKh 

iïnkaOfhka fiajdodhlhdf.a iajdñmqreIhd 

fj; t<ôh hq;= wdldrh fukau mjqf,a 

wfkla wh iuÕ lghq;= lrkafka flfiao 

hkak ms<sn|j wëlaIl úiska wehg 

;jÿrg;a uÕ fmkajd we;' Practice 
Supervision yS iydh we;sj" iqnkaÈks 

uy;añhg mjq,a in|;d h,s h:d ;;ajhg 

m;a lsÍug iy we;eï .eg`Mj,g úi`ÿï 

,nd §ug yels úh' bkamiq" fiajd,dNshdg  

;u mjqf,a hym; Wfoid hym;a ;SrK 

.ekSug;a wef.a fiajd ia:dkh fjkia 

lsÍug;a yels ù we;'

;dlaI‚l ÿIalr;d we;eï úg wka;¾cd,h 

Tiafia Practice Supervision lKavdhï 

ieis meje;aùfï È .eg`M we;s lrjk 

fyhska" ;ukaf.a ixj¾Okh iy ;ukaf.a 

lghq;= ms<sn`o wdj¾ckkh lsÍug wehg 

Wmldr l< neúka ;ks mqoa., ieis wehg 

jvd;a m%fhdackj;a jQ nj iqnkaÈkS uy;añh 

i|yka l<dh'

mßj;kh( 

u,aldka;s .uf.
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1 Piloting Practice 

Supervision for 

the Government 

Counselling 

Cadre Lessons 

and Reflections 

from Two Pilot 

Locations in Sri 

Lanka

The Asia 

Foundation 2020. 

Development  - 

SMWCD) in 2019 for 

the first time.

Photo credits : 
Sujeewa de Silva 
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mur csts MNyhridf; FOtpdUf;fhd 
Kd;dha;T gapw;rp Nkw;ghh;it (Practice Supervision)

,yq;ifapy; njhpTnra;ag;gl;l ,uz;L Kd;dha;T 

,lq;fspypUe;J gbg;gpidfs; kw;Wk; gpujpgypg;Gfs;
Volume 02
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1 Piloting Practice 

Supervision for 

the Government 

Counselling 

Cadre Lessons 

and Reflections 

from Two Pilot 

Locations in Sri 

Lanka

The Asia 

Foundation 2020. 

Development  - 

SMWCD) in 2019 for 

the first time.
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COVID-19 kw;Wk; FO gapw;rp 

Nkw;ghHitapy; mjd; tpisTfs;

vOjpatH kp`pup /ngHdhz;Nlh kw;Wk; fkPyh rkurpq;f

FO gapw;rp Nkw;ghHit 2019 

Mk; Mz;by; rKHj;jp ,uh[hq;f 

mikr;R (SMS) kw;Wk; 
ngz;fs; kw;Wk; Foe;ijfs; 

mgptpUj;jp ,uh[hq;f mikr;R 

(SMWCD)1 Mfpatw;wpd; 

murhq;f MNyhrfHfSf;F 

mwpKfg;gLj;jg;gl;lJ> khHr; 

2020 ,y; ,yq;ifiaj; 

jhf;fpa COVID-19 Neha; 
gutYld; ,J fzprkhd 

khw;wj;ij vjpHNehf;fpaJ. 

gapw;rp Nkw;ghHitahdJ> epGzH 

Nkw;ghHitapd; mtrpaj;ij 

vLj;Jf;fhl;ba Mrpa epiyaj;jpd; 

2018 tptuizahf;f Ma;tpd; 

(mapping study) gupe;JiufSf;F 

gjpyspf;Fk; tifapy; Kjd;Kjypy; 

mwpKfg;gLj;jg;gl;lJ. gapw;rp 

Nkw;ghHit khjpupahdJ> 

Vw;fdNt nray;gl;L tUk; 

rfhf;fs; Jiz khjpupf;F (peer 
support model) “ve;j jPq;Fk; 
nra;ahjPHfs” nfhs;ifia 

KOikahf mwpe;jpUe;jJ. 

midj;J MNyhrfHfSf;Fk; 

2015 Mk; Mz;by; xU 

Rw;wwpf;if %yk; rfhf;fspd; 

Jiz fl;lhag;gLj;jg;gl;lJ. 

,k; khjpup Mrpa epiyaj;jpd; 

2015 tptuizahf;f Ma;Tf;F 

gjpyspf;Fk; tifapy; 

mwpKfg;gLj;jg;gl;lJ. tlNkw;F 

kw;Wk; fpof;F khfhzq;fspy; 

eilKiwg;gLj;jg;gl;l gapw;rp 

Nkw;ghHitapd; Kd;khjpupapy; 

(pilot)> jpl;lj;jpd; Kjy; 

Row;rpapy; FUehfypypUe;J 

24 MNyhrfHfSk; 

kl;lf;fsg;G> mk;ghiw> kw;Wk; 

jpUNfhzkiyiar; NrHe;j 26 

MNyhrfHfSk; cs;slq;FtH. 

Row;rp xd;wpy;> NjHe;njLf;fg;gl;l 

MNyhrfHfs; 6 cWg;gpdHfisf; 

nfhz;l rpwpa FOf;fshf;fg;gl;ldH: 

vdNt> xt;nthU Kd;khjpup 

(pilot) ,lj;jpYk; ehd;F FOf;fs; 

,Ue;jd> mit 12 khj Row;rp 

tl;lj;ijg; g+Hj;jp nra;jd> ,e;j 

nraw;ghLfSf;F ntspg;Gw gapw;rp 

Nkw;ghHitahsH trjp nra;jhH. 

COVID-19 Neha;g;gutypdhy; 

Vw;gl;l ,ila+Wfspd; kj;jpapy; 

gzpia jf;fitf;f nrayhf;fj;jpy; 

cUthf;fg;gl;l khw;wq;fs; gw;wp 

,e;j fl;Liu fye;JiuahLfpwJ.

Kjy; kw;Wk; ,uz;lhtJ 

miyfs;

COVID-19 ,d; Kjy; 

miy ,yq;ifapy; ed;F 

fl;Lg;gLj;jg;gl;bUe;;jJ> murhq;fj;jhy; 

fLikahd fl;Lg;ghLfs; 

tpjpf;fg;gl;ld. 2020 khHr; 

eLg;gFjpapypUe;J nghJKlf;fk;> 

kw;Wk; fhytiuaw;w Culq;F cj;juT 

25 khtl;lq;fspy; 6 ,y; Kjypy; 

tpjpf;fg;gl;lJ> gpd;dH ehL KOtJk; 

tpjpf;fg;gl;lJ. nrg;lk;gH 30> 2020 

epytug;gb> fLikahd fl;Lg;ghLfs; 

%yk; xg;gPl;lstpy; Fiwe;j 

vz;zpf;ifapyhd ,wg;GfSld; (11) 

1 Piloting Practice 
Supervision for the 
Government Counselling 
Cadre Lessons and 
Reflections from Two Pilot 
Locations in Sri Lanka

The Asia Foundation 2020. 
Practice Supervision was 
introduced to counsellors 
attached to the State 
Ministry of Samurdhi, Home 
Economy, Microfinances, 
Self-Employment, 
Enterprise Development 
and Development of 
Underutilised State 
Resources ( Short form State 
Ministry of Samurdhi - SMS) 
and the State Ministry of 
Women Child Development, 
Pre School and Primary 
Education, School 
Infrastructure and School 
Services ( Short form State 
Ministry of Women and  Child 
Development - SMWCD) in 
2019 for the first time.
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$ba tof;Ffspd; vz;zpf;ifia 

nfhz;bUe;jJ.

Neha;gutypd; Kjy; miy 

njhlq;fpaTld;> gapw;rp Nkw;ghHitapd; 

njhiyJ}u toq;fypw;fhd xU 

nra;Kiw cUthf;fg;gl;lJ. kd 

eyk; kw;Wk; cstpay; r%f 

MjuT NritfSld; njhlHGila 

xUq;fpizf;fg;gl;l khw;wkilAk; 

ePjpia Nkk;gLj;jy; (Improving Mental 
Health and Psychosocial Support 
Services Associated with Consolidating 

Transitional Justice - IMPACT) vDk; 

jpl;lj;ij topelj;jTk; topfhl;lTk; 

mikf;fg;gl;l njhopy;El;gf; 

FOthdJ XH vspikahd “tprhupf;Fk; 

miog;G” (check in call) ,w;fhd 

newpKiwia cUthf;fpaJ. 

tprhupf;Fk;; miog;gpw;fhd 

topKiwia cUthf;Ftjd; 

Nehf;fk; gapw;rp Nkw;ghHitahsH 

jq;fSf;F xJf;fg;gl;l xt;NthH 

MNyhrfHfSlDk; njhlHgpy; 

,Uf;f Ntz;Lk;. tprhupf;Fk;;; 

miog;gpw;fhd topKiwahdJ 

gapw;rp Nkw;ghHitahsH 

MNyhrfUld; njhlHG nfhs;tij 

cs;slf;fpaJ> nghJKlf;fj;jpd; 

NghJ MNyhrfHfspd; ey;tho;T 

kw;Wk; mtHfspd; MNyhrid kw;Wk; 

cstpay; r%fg; gapw;rp ,uz;ilAk; 

fye;JiuahLtjw;F: mtHfs; cly; 

uPjpahf Ntiy nra;ag; NghfpwhHfs; 

vdpy; mJ vd;d? : COVID-19 My; 

Neubahfg; ghjpf;fg;gl;Ls;s jdpegHfs; 

kw;Wk; FLk;gq;fspy; mtHfs; 

kjpg;gPLfis Nkw;nfhz;lhHfsh? 

mtHfs; epthuzg; gzpfspy; 

<Lgl;bUe;jhHfsh my;yJ MNyhrid 

Mjutpy; ,Ue;jhHfsh? ,e;j 

tprhupf;Fk; miog;Gfisj; njhlHe;J> 

njhiyJ}u gapw;rp Nkw;ghHitf;fhd 

topfhl;b2 xd;W cUthf;fg;gl;lJ. 

njhiyJ}u gapw;rp Nkw;ghHitf;fhd 

topfhl;b MNyhrfHfspd; MjuT 

Njitfspd; mbg;gilapy; ehd;F 

gFjpfis Mtzg;gLj;JfpwJ: gpupT 

xd;W - njhiyJ}u my;yJ NeUf;F 

NeH Mjuit toq;Ftjpy; <Lgl;Ls;s 

MNyhrfHfSf;fhdJ> gpupT ,uz;L - 

jdpg;gl;l gpur;rpidapy; MjuT 

Njitg;gLk; MNyhrfHfSf;fhdJ> 

gpupT %d;W - mtHfs; NkYk; 

fye;Jiuahl tpUk;Gk; ve;jnthU 

COVID-19 njhlHghd tplaq;fisAk; 

ifahSk; MNyhrfHfSf;fhdJ. 

kw;Wk; ,Wjpg; gpupT NtW 

tplaq;fSf;fhdJ. Kjy; miyapd; 

fhyj;jpypUe;J> gpd;dH ,uz;lhtJ 

miyAld;> FO kw;Wk; jdpg;gl;l 

gapw;rp Nkw;ghHit mkHTfspd; 

ntt;NtW cs;sikTfs; 

(configurations) elj;jg;gl;ld.

•	 Kjy; miy %yk; 

MNyhrfHfSld; njhlHgpy; 

,Ug;gJ vspjhf ,Ue;jJ. 

Fwpg;ghf Culq;F cj;juT 

tpjpf;fg;gl;lJk;> MNyhrfHfs; 

ngUk;ghYk; tPl;by; 

,Ue;jdH. nghJKlf;fk; 

kw;Wk; Culq;F fhyj;jpy; 

MNyhrfHfs; gy NtWgl;l 

gzpfis Nkw;nfhz;ldH: 

ehl;by; Nghij kWtho;T 

ikaq;fis mikg;gJ 

Fwpj;J mikr;rpdhy; 

Vw;ghL nra;ag;gl;l gapw;rpj; 

jpl;lq;fspy; fye;Jnfhs;Sjy;.

•	 czTg; nghUl;fis 

tpepNahfpj;jy;> murhq;f 

cjtpj; njhifia 

tpepNahfpj;jy; kw;Wk; gpw 

eilKiw MjuTfs; 

Nghd;w kf;fspd; eilKiwj; 

Njitfis Mjupj;jy;.

•	 gNuhgfhu Ntiy> kw;w 

CopaHfSld; xd;wpize;J 

Ntiyfis ,oe;j r%fj;ij 

Mjupg;gjw;fhf epjp Nrfupj;jy;> 

mtHfSf;F Nurd;fs; kw;Wk; 

gpw Njitfis toq;Fjy;.

•	 MNyhrfHfis miof;f 

Kd;Kaw;rp vLj;j MNyhrid 

2 gpd;dpizg;G I ,idg; 

ghh;f;fTk; Check in Calls 

Tool
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3  fw;gidahd ngah;

  

xf;NlhgH 2020 ,y; Neha;g;gutypd; 

,uz;lhtJ miy kpfTk; gutyhf 

,Ue;jJ. Neha; njhw;Wfspd; 

vz;zpf;if kw;Wk; ,wg;Gfspd; 

vz;zpf;if mjpfupj;jJ. 

Neha;gutypd; ,uz;lhtJ miy 

%yk;> gapw;rp Nkw;ghHit xU 

fyg;gpd khjpupahf (hybrid model) 

mjpfsT ,aq;fpaJ> ,J fPNo 

tpupthf fye;Jiuahlg;gLfpwJ. 

MNyhrfHfSf;F rpf;fy;fis 

milahsk; fhz rpwpJ fhyk; 

nrd;wJ> ,J Neha;gutypd; Neub 

my;yJ kiwKf tpisTfshf 

Kd;itf;fg;gl;lJ. fPNo cs;s 

RUf;fj;jpy; Fwpg;gpl;Ls;s ,uz;L 

gpur;rpidfs; (Cases) MNyhrfHfs; 

vjpHnfhz;l rpf;fy;fspd; tpsf;fkhFk;:

ngWNthuplk; NgRjy;> gpd;dH 

njhiyJ}u mkHTfis 

elj;Jjy;.

•	 njhiyJ}u MNyhrid 

mkHTfSf;F njhiyNgrp 

topahf MNyhrid 

ngWNthUld; ,izg;ig 

Vw;gLj;jy;.

•	 MNyhrid mkHTfis 

elj;Jjy; kw;Wk; mtrpakhd 

Kd;ndr;rupf;iffSld; tPl;L 

tUiffis elj;Jjy;.

•	 ,Ug;gpDk; MNyhrid 

ngWNthUld; ve;j 

njhlHGk; ,y;iy vd “rpyH 

czHe;jdH”> njhiyNgrpiag; 

gpd;njhlHjy; $l 

eilKiwf;Nfw;wJ ,y;iy 

vd;W mtHfs; czHe;jdH. 

rpyH jq;fs; ,izg;G 

epHthfj;jplkpUe;J njspthd 

topKiwfs; my;yJ nray; 

jpl;lj;jpw;fhf fhj;jpUg;gij 

ghJfhg;ghf czHe;jdH

gpur;rpid 1:  
COVID-19 cld; Ntiy ,og;G 

kw;Wk; njhlHGila rpf;fy;fs;

n[arPyd;3 (Mz; / 39)> 

Mjhu itj;jparhiyapypUe;J 

MNyhrfUf;F gupe;Jiuf;fg;gl;lhH. 

xU jdpahH epWtdj;jpy; 

njhopy;El;g cjtpahsuhd 

n[arPyd; COVID-19 cldhd 

nghUshjhu tPo;r;rpapd; 

tpisthf jdJ Ntiyia 

,oe;jhH. %d;W Foe;ijfspd; 

je;ijahfpa ,tH thlif 

tPl;by; trpg;gJ kw;Wk; Foe;ij 

guhkupg;Gf;fhd Gjpa flikfs; 

xd;W NrHe;J mtiu ghjpj;jd. 

FLk;gj;jpd; nghUshjhur; 

Rikia Rkg;gjw;fhf mtH 

jdJ fy;tpia ,ilepWj;j 

Ntz;bapUe;jjhy; mtuJ 

Muk;g Mz;LfSk; fbdkhf 

,Ue;jd> ,jd; tpisthf mtuJ 

rNfhjuu;fs; tho;f;ifapy; ey;y 

epiyapy; cs;sdH. jdf;F 

Njitg;gLk; NghJ ,g;NghJ 

mtUf;F Mjutspf;fhjjhy;> 

jdJ rNfhjuq;fs; ed;wpaw;wtHfs; 

vd;W mtH czHfpwhH. ,e;j 

tho;f;ifr; #o;epiyfs; midj;Jk; 

mtuJ FLk;g cWg;gpdHfsplk; 

mtH vupr;riyAk; Nfhgj;ijAk; 

tpNuhjj;ijAk; Vw;gLj;j 

toptFj;jd. ,jd; tpisthf 

mtH jdJ rNfhjupAld; xU 

epyj;ij jpUg;gpj; jUkhW Nfl;L 

jfuhW nra;jhH> me;j epyk; 

mtUf;F cupikahdJ vd 

ek;gpdhH. ,J fhty;Jiwf;Fr; 

nry;Yk; mstpw;F jfuhWld; 

$ba td;Kiwahf khwpaJ.
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4 FO gapw;rp Nkw;ghu;it 

jug;gLj;jy; mstpilf;fhf 

gpd;dpizg;G II ,idg; 

ghh;f;fTk; – ,yq;if 

(GPS-SL)

gpur;rpid 2:  
COVID-19 cld; ,ize;j 

jw;NghJs;s gpur;rpidfs;

fLikahd tPl;L td;Kiwia 

mDgtpf;Fk; %d;W Foe;ijfspd; 

jhahdtH Culq;F fhyj;jpd; 

NghJ MNyhrfupd; Mjuit 

ehbdhH. fztd; kJ kw;Wk; 

Nghijg;nghUSf;F mbikahdtH. 

rl;ltpNuhjkhf kJghdk; 

jahupj;jy; kw;Wk; tpw;gid 

nra;tjpYk; <Lgl;lhH. kidtp 

fztid xU 'ngz;tpUg;ghsH" 

vd;Wk; tHzpj;jhH. Culq;F fhyk; 

tPl;L td;Kiwr; rk;gtq;fis 

mjpfg;gLj;jpaJ. Culq;F 

jsHj;jg;gl;l ehspy;> MNyhrid 

ngWgtuhy; filrpf; Foe;ijAld; 

tPl;il tpl;L ntspNaw 

Kbe;jJ> ,Ug;gpDk; ,uz;L 

%j;j kfd;fSk; je;ijAld; 

tplg;gl;Ls;sdH.

xU fyg;gpd khjpupAldhd 

Ntiy

FO gapw;rp Nkw;ghHit 

khjpup Kjd;Kjypy; 2019 ,y; 

mwpKfg;gLj;jg;gl;l NghJ> xt;nthU 

,lj;jpypUe;Jk; RkhH 25 MNyhrfHfs; 

6 cWg;gpdHfisf; nfhz;;l rpwpa 

FOf;fshf;fg;gl;ldH: vdNt> 

xt;nthU Kd;khjpup ,lj;jpYk; ehd;F 

FOf;fs; ,Ue;jd> mit 12 khj 

Row;rp tl;lj;ij g+Hj;jpnra;jd> ,e;j 

nraw;ghLfSf;F ntspg;Gw gapw;rp 

Nkw;ghHitahsH trjp nra;jhH. 

,J jtpu MNyhrfHfspd; Njit 

mbg;gilapy; gapw;rp Nkw;ghHitahsiu 

jdpj;jdpahf re;jpg;gjw;fhd tha;g;Gk; 

toq;fg;gl;lJ.

COVID-19 ,y;> gapw;rp Nkw;ghHit 

mkHTfis Neupy; re;jpg;gJ kw;Wk; 

elj;Jtjw;fhd fl;Lg;ghLfisf; 

fUj;jpy; nfhz;L> njhopy;El;gf; 

FOthdJ MNyhrfHfis vt;thW 

Mjupg;gJ vd;gij kjpg;gha;T nra;jJ. 

,jdhy; mtHfs; MNyhrid 

ngWNthUf;F nghUj;jkhd 

MjuitAk; guhkupg;igAk; toq;f 

KbAk;. vdNt gy;NtW <Lghl;L 

Kiwfs; gupe;Jiuf;fg;gl;ld. mit 

gpd;tUtdtw;iw cs;slf;fpaJ: FO 

gapw;rp Nkw;ghHit mkHTfSf;F 

#k; (Zoom) Nghd;w njhopy;El;gj;ijg; 

gad;gLj;jy;> NeUf;F Neuhd 

FO mkHTfis ,aYkhdtiu 

elj;Jjy; kw;Wk; jdpg;gl;l 

njhiyNgrp mkHTfis elj;Jjy; 

vd;gdthFk;;. tlNkw;F khfhzk; 

kw;Wk; fpof;F khfhzj;jpy; ,e;j 

Kiwfs; xt;nthd;wpd; fyitAk; 

gad;gLj;jg;gl;lJ. gapw;rpapYs;s 

fyg;gpd khjpupia gpujpgypf;Fk; 

tifapy; gapw;rp Nkw;ghHit 

mkHTfis4 kjpg;gha;T nra;a 

cUthf;fg;gl;l kjpg;gPl;L fUtpapd; 

(assessment tool) jpUj;jj;jpw;Fk; 

,J toptFj;jJ. jpUj;jg;gl;l fUtp 

jdpg;gl;l mkHTfSf;Fk; FO 

mkHTfSf;Fk; kjpg;gPL nra;ag;gl;lJ.

NkYk; jdpg;gl;l mkHTfspd; 

msT mjpfupj;J tUtjhy;> gapw;rp 

Nkw;ghHitahsHfSf;F xt;nthU 

khjKk; RkhH 25 jdpg;gl;l mkHTfis 

elj;JtJ fbdkhf ,Ue;jJ. ,J 

tlNkw;F khfhzf; FOTf;F kpfTk; 

nghUj;jkhdJ Vnddpy; nrg;lk;gH 

2020 ,y; KjyhtJ Nkw;ghHitr; 

Row;rp Kbe;jJ kw;Wk;> Gjpa Row;rp 

MNyhrfHfs; mwpKff; $l;lj;ijj; 

jtpu> njhiyJ}uj; jsj;jpy; 

gpuj;jpNafkhf <Lgl;lJ. ,e;j 

jpUj;jj;ij khjpupf;F ,lkspf;f> 
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5 gapw;rp Nkw;ghu;it 

jug;gLj;jy; mstpilf;fhf 

gpd;dpizg;G III ,idg; 

ghh;f;fTk; – gpd;njhlu; 

fz;fhzpg;Gg; gbtk; 

(PSRS -FS)

xU gapw;rp Nkw;ghHit kjpg;gPl;L 

msTNfhy; - gpd;njhlHjy; jhs; 

(practice supervision rating scale – 

follow up sheet PSRS-FS)5 brk;gH 

2020 ,y; cUthf;fg;gl;lJ. PSRS – FS 

MdJ MNyhrfuhy; epug;gg;gl;;L mLj;j 

gapw;rp Nkw;ghHit mkHtpy; gapw;rp 

Nkw;ghHitahsUld; gfpug;gLk;. gapw;rp 

Nkw;ghHit mkHtpypUe;J vLf;fg;gl;l 

MNyhrfupd; gpujpgypg;G fw;wiy ,f; 

fUtpahdJ topelj;Jk;. fUtp ,uz;L 

gFjpfshf cs;sJ: mwpT> jpwd;fs; 

kw;Wk; kdg;ghd;ikfspy; Mjhaq;fs; 

my;yJ khw;wq;fSf;F toptFf;Fk; 

gapw;rp Nkw;ghHit mkHtpypUe;J 

fw;Wf;nfhz;l ghlq;fis ghfk; 

xd;W Muha;fpwJ> kw;Wk; gapw;rp 

Nkw;ghHitapd; NghJ MNyhrfuhy; 

Kd;dH Kd;itf;fg;gl;l gpur;rpidapd; 

(case) Kd;Ndw;wj;ij ,uz;lhk; gFjp 

Fwpg;gpLfpwJ.

fw;Wf;nfhz;l ghlq;fs;

COVID-19 Neha;g;gutypd; fhuzkhf 

Mrpa epiyak; mtHfspd; cstpay; 

r%fj; jpl;lj;jpy; jpBH khw;wq;fSf;F 

,lkspf;f Ntz;bapUe;jJ. 

MNyhrid ngWNthUld; NeUf;F 

NeH MNyhrid mkHTfs; 

,dpNky; rhj;jpakpy;iy. ,jd; 

mHj;jk; vd;dntd;why;> MNyhrid 

ngWNthH MNyhrfHfSld; NeUf;F 

Neuhd MNyhridfSf;fhf jq;fs; 

tPLfis tpl;L ntspNaw KbahJ 

vd;gJjhd;. Mdhy; MNyhrid 

ngWNthHfs; gyUf;F mtHfspd; 

MNyhrfHfspd; MjuT NkYk; 

Njitg;gl;lJ. MNyhrfHfs; jq;fs; 

MNyhrid ngWNthiu Mjupg;gjw;fhf 

gapw;rp Nkw;ghHitahsUld; 

njhlHe;J Nkw;ghHit mkHTfis 

ngWtjw;F khw;wq;fs; nra;aNtz;b 

,Ue;jJ. ,jd; tpisthf> 

gapw;rp Nkw;ghHitahsH kw;Wk; 

MNyhrfHfs; ,e;j eltbf;iffisj; 

njhlHtjw;fhd cj;jpfis gw;wp 

rpe;jpj;jdH. ,e;j Nehf;fj;jpw;fhf 

ifalf;f njhiyNgrp kw;Wk; #k; 

(zoom) miog;Gfisg; gad;gLj;j 

Ntz;bapUe;jJ. vjph;nfhs;sNtz;ba 

ntspg;gilahd rthy;fs; ,Ue;jd: 

miog;Gfspw;fhd fl;lzk;> 

nkJthd ,iza ,izg;Gfs;> 

MNyhrid ngWNthUldhd 

mkHTfSf;F ghJfhg;ghd 

,lj;ij toq;Fjy; Nghd;wit> 

Mdhy; ngUk;ghYk; MNyhrid 

ngWgtHfsplk; gr;rhjhgj;ij 

(empathy) ntspg;gLj;jTk; 

elj;ijia ftdpf;fTk; KbahjJ. 

kpf Kf;fpakhdJ vd;dntd;why;> 

MNyhrid ngWNthH 

njhlHe;J MNyhrfHfsplkpUe;J 

ftdj;ijAk; mf;fiwiaAk; 

ngWtij cWjp nra;tJk;> 

gapw;rp Nkw;ghHitahsHfSld; 

Nkw;ghHit mkHTfs; njhlHtJk; 

MFk;. Neha;g;gutypd; tpisthf 

rpukq;fis mDgtpj;j MNyhrfHfspd; 

NjitfSf;F Vw;g khw;wq;fs; 

nra;ag;gl;ld> mjhtJ Nkw;ghHit 

mkHTfs; %yk; jdpg;gl;l 

Mjuit ngw mDkjpj;jy;. gapw;rp 

Nkw;ghHitahsHfs; MNyhrfHfspd; 

FOf;fis vt;thW trjpg;gLj;JtJ 

vd;gij fw;Wf;nfhs;tjw;Fk; jdpg;gl;l 

Nkw;ghHitia toq;Ftjw;Fk; 

,ilapy; topelj;j Ntz;bapUe;jJ.  

Neha;g;gutypy; gy khjq;fs; 

gzpahw;wpa> MNyhrfHfs; kw;Wk; 

mtHfs; Nrit nra;Ak; r%fq;fspd; 

ey;tho;itAk; nray;jpwidAk; 

Mjupf;fpd;w Mrpa epiyaj;jpw;F> 

jpl;lkpLjy;> njhlHr;rpahd kjpg;gha;T 

kw;Wk; jpl;lq;fspd; jpUj;jk; 

Mfpatw;wpy; nefpo;Tj;jd;ikahf 

(flexibility) ,Ug;gJ kjpg;G mspj;jJ.

mLj;J vd;d

GIZ cldhd $l;LwT KbTf;F 

tUk;NghJ> Muk;gpf;fg;gl;l gzpfs; 

njhlUk; vd;gij cWjpg;gLj;j 
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Appendix I 

Name Organisation Contact 
Number

Contacted
(Y/N)

Do they 
currently 

work? 
(Going to 

office/needs 
assessment/
relief work) 

(Y/N)

Agreed 
for 

individual 
sessions

(Y/N)

Any 
Comments

Mrpa epiyak; cWjpg+ 

z;Ls;sJ. gzp ,Ug;gplq;fis> 

mjhtJ tlNkw;F kw;Wk; fpof;F 

khfhzj;ij mZff;$ba gapw;rp 

Nkw;ghHitahsHfis milahsk; 

fhz;gJ MNyhrfHfSf;Fk; gapw;rp 

Nkw;ghHitahsHfSf;Fk; ,ilNa 

XH cwit cUthf;Fk; Nehf;fpy; 

,Ue;jJ. Mrpa epiyaj;jhy; 

mtHfs; njhlHe;J <Lgl 

khl;lhHfs; vd;whYk;> MNyhrid 

ngWgtHfSld; rpf;fy;fis 

vjpHnfhs;Sk; NghJ MNyhrfHfs; 

mtHfisj; njhlHG nfhs;s tha;g;G 

cs;sJ. MNyhrfHfSf;Fk; gapw;rp 

Nkw;ghHitahsHfSf;Fk; ,ilapy; 

gy Mz;Lfshf fl;likf;fg;gl;Ls;s 

xj;JzHT (rapport) kpfTk; 

kjpg;Gkpf;fJ. rfhf;fspd; Jiz MdJ> 

Mrpa epiyaj;jpdhy; 2015 Mk; 

Mz;by; murhq;f MNyhrfHfSf;F 

mwpKfg;gLj;jg;gl;lJ. FO 

Nkw;ghHitapd; mDgtj;jpy; 

rfhf;fspd; Jiz khjpup vLf;Fk; 

vd;W ek;gg;gLfpwJ> ,jdhy; GIZ 

epjpaspf;fg;gl;l jpl;lk; KbTf;F te;j 

gpd;dH MNyhrfHfs;> gpur;rpid gw;wp 

fye;JiuahLtjw;F jq;fs; rfhf;fis 

njhlHe;J njhlHGnfhs;thHfs;.
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jpfjp: …......................................................

FO #: ….....................................................

FO gapw;rp Nkw;ghu;it 

jug;gLj;jy; mstpil – 

,yq;if (GPS/RS)

xUq;fpizf;fg;gl;l khw;wkilAk; 

ePjpAld; njhlHGila kd eyk; kw;Wk; 

cstpay; r%f MjuT Nritfis 

Nkk;gLj;Jjy; (IMPACT)

,e;j jug;gLj;jy; mstpilapd; 

Nehf;fk;> FO mikg;Gf;fspYk; 

jdpg;gl;l mku;TfspYk; MNyhrid 

Nritahsu;fSf;F toq;fg;gLk; 

gapw;rp Nkw;ghu;itia kjpg;gpLtjhFk;. 

mJ FOrhu;e;j kw;Wk; jdpg;gl;l 

Nju;r;rpfis kPsha;T nra;fpd;wJ. 

,jpy; mlf;fg;gl;Ls;s tplaq;fs; 

Vw;fdNt cs;s Nkw;ghu;it khjpupfs;> 

ENACT khjpup (Nfhn`hl; FOtpdu;> 

2015) mNjNghy; nraw;wpl;lk; fs 

Kd;Ndhl;lk; tplg;gl;L 12 khjq;fspd; 

gpd;du; gapw;rp Nkw;ghu;itahsu;> 

njhopy;El;g MNyhrfu;fs; kw;Wk; 

Appendix II

TAF kj;jpa FOtpdupd; mbg;gil 

mDgtq;fspd; mbg;gilapy; 

njupTnra;ag;gl;Ls;sd. fUtpapd; 

KjyhtJ kWnra;ifahdJ FO 

mikg;Gf;fspy; MNyhridr; 

Nritahsu;fSf;fhd gapw;rp 

Nkw;ghu;it toq;Fifia 

kPsha;T nra;jpUf;Fk; mNjNtis> 

jw;Nghija kWnra;ifahdJ 

jdpg;gl;l mku;TfisAk; kPsha;Tf;F 

cl;gLj;Jfpd;wJ. 

vt;thW G+uzg;gLjJtJ: 

XH mku;T Kbtile;jJk; 

mjid trjpg;gLj;jpa gapw;rp 

Nkw;ghu;itahsuhy; ,t;tstpil 

epug;gg;gl Ntz;Lk;. ,f;fUtp %d;W 

gFjpfshf cs;sJ. gFjp xd;W 

FOj; Nju;r;rpfis kjpg;gpLtjw;fhd 

Rl;bfisf; ifahs;fpwJ. jdpg;gl;l 

mku;TfSf;fhf> gFjp xd;wpd; FOrhu; 

jug;gLj;jy; mstpil Fwpf;fg;gLtijj; 

jtpu;j;J> 'nghUj;jkw;wJ" vDk; tplak; 

rupghu;f;fg;gl Ntz;Lk;. gFjp ,uz;L 

jdpegu; Nju;r;rpfis kjpg;gpLtjw;fhd 

Rl;bfisf; nfhz;Ls;sJ. mq;F gapw;rp 

Nkw;ghu;itahsu;> fye;Jiuahlg;gl;l 

rk;gtj;Jf;F MNyhrid Nritahsu; 

vt;thW gjpyspj;Js;shu; vd;gij 

kjpg;gpLthu;. xU jdpegu; xt;nthU 

%d;W khjq;fSf;nfhU KiwAk; 

mz;zsthf kjpg;gplg;gLthu;. 

jug;gLj;jy; mstpilapYs;s 

,yf;fq;fs; gpd;tUkhW Fwpf;fpd;wd. 

(1) Kd;Ndw;wk; Njit (kjpg;gplg;gl;l 

vz;zf;fU njhlu;ghf mwpT 

,d;ikiaf; Fwpf;fpd;wJ)> (2) 

gFjpahf milag;gl;Ls;sJ 

(MNyhrid Nritahsu;fsplk; 

vz;zf;fU njhlu;ghf jpUg;jpahd 

mstpy; mwpT fhzg;gLfpd;wJ 

vdpDk; mKy;gLj;jg;gLtjw;F 

cupa mstpy; ,y;iy)> (3) 

rpwg;ghf ele;Js;sJ (MNyhrid 

Nritahsu;fs; jpUg;jpahd mstpy; 

mwpT kw;Wk; mKy;gLj;jiyf; 

fhl;Lfpd;wdu;). xt;nthU tplaj;jpw;Fk; 

cupa tpsf;fq;fs; gpd;dpizg;G I 

,y; fhzg;gLfpd;wd. %d;whtJ 

gFjp MdJ Nkw;ghu;itahsu; 

tpsf;fkhd Fwpg;G vLf;f Ntz;ba 

ikaf;fUf;fis nfhz;Ls;sJ.
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gFjp 01

nghUj;jkw;wJ ☐ ( ✓)

FO 

Nju;r;rpfs;
tplak; 1 2 3

G - 01 capu;g;ghd nrtpkLj;jy;. ☐ ☐ ☐
G - 02 gpujpgypg;ghd Nfs;tpfs;. ☐ ☐ ☐
G - 03 FOtpDs; jd;idg;gw;wp 

mwpe;jpUj;jy;.
☐ ☐ ☐

G - 04 Ftpikakhd ,ize;j 

njhopw;ghLfisg; Ngzy;.
☐ ☐ ☐

Fwpg;Gf;fs; (Njitahapd;):

gFjp 02

rk;gtk; # : ....................................................................................	

Kd;itg;ghsupd; FwpaPl;L ,y.: : .............................................

rk;gtj;jpdJ gpujhd ikaf;fU:

jdpegu; 

Nju;r;rpfs;
tplak; 1 2 3

I - 01 rk;gt vz;zf;fUthf;fk;.  ☐ ☐ ☐
I - 02 Nrit ehb kPjhd jd;dpuf;fk;. ☐ ☐ ☐
I - 03 Nrit ehbapdJ NjitfSld; ,ize;j 

jiyaPL.
☐ ☐ ☐

I - 04 rhj;jpakhd jiyaPLfs;. ☐ ☐ ☐

rk;gtk; # : ...................................................................................	

	

Kd;itg;ghsupd; FwpaPl;L ,y.: : ..............................................

rk;gtj;jpdJ gpujhd ikaf;fU:

jdpegu; 

Nju;r;rpfs;
tplak; 1 2 3

I - 01 rk;gt vz;zf;fUthf;fk;.  ☐ ☐ ☐
I - 02 Nrit ehb kPjhd jd;dpuf;fk;. ☐ ☐ ☐
I - 03 Nrit ehbapdJ NjitfSld; ,ize;j 

jiyaPL.
☐ ☐ ☐

I - 04 rhj;jpakhd jiyaPLfs;. ☐ ☐ ☐
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gFjp 03

Kd;itg;ghsupd; FwpaPl;L ,y.: ................................................

N.1 	 rk;gt RUf;fk;:

N.2 	 gpur;rpidia milahsg;gLj;jy;:

N.3  	 rk;gt vz;zf;fUthf;fk;:

N.4  	 gpujpgypg;Gg; gapw;rp:

N.5  	 jiyaPLfs;:

N.6 	 gupe;Jiufs; / tfpghfKk; tPr;Rk;:

N.7   	FO ,af;fg;ghL:

rk;gtk; # : ................................................................ 	

Kd;itg;ghsupd; FwpaPl;L ,y.: : ...............................................

rk;gtj;jpdJ gpujhd ikaf;fU:

jdpegu; 

Nju;r;rpfs;
tplak; 1 2 3

I - 01 rk;gt vz;zf;fUthf;fk;.  ☐ ☐ ☐
I - 02 Nrit ehb kPjhd jd;dpuf;fk;. ☐ ☐ ☐
I - 03 Nrit ehbapdJ NjitfSld; ,ize;j 

jiyaPL.
☐ ☐ ☐

I - 04 rhj;jpakhd jiyaPLfs;. ☐ ☐ ☐
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tplaq;fSf;fhd tpsf;fk;

FO – FO kw;Wk; nrad;Kiw

•	 G - 01 capu;g;ghd nrtpkLj;jy;.

 	 Vida kf;fsJ fUj;Jf;fSf;F kjpg;gspj;jy;> 

kw;wtu;fs; NgRk;NghJ FWf;fplhjpUj;jy; 

mtu;fSf;F Nkyhy; NgrhjpUj;jy;;> fye;Jiuahliy 

Kd;itg;ghsupd; ftd ikaj;jpypUe;Jk; tpyf;fp 

ciuahlw; ghijia jkJ nrhe;j mDgtq;fSf;F 

khw;whjpUj;jy;.

•	 G - 02 gpujpgypg;ghd Nfs;tpfs;.

 	 Kd;itg;ghsuplkpUe;J gpujpgypg;ghd rpe;jidfisj; 

jUtpj;J rk;gtj;jpid Kd;Ndhf;fpf; nfhz;L 

nry;tjw;F cjTfpd;wthwhd Nfs;tpfis Nfl;gJld; 

jdpegu; Mu;tk; kw;Wk; 'cz;ik'ia mwptjid 

khj;jpuk; jpUg;jpg;gLj;Jfpd;wjhd Nfs;tpfis jtpu;j;jy;.

•	 G - 03 FOtpDs; jd;id mwpe;jpUj;jy;

 	 Vida FO mq;fj;jtu;fSld; njhlu;ghf jk;ikg; gw;wp 

mwpe;jpUj;jy;. FOtpDs; gyj;jpid gfpu;e;Jnfhs;sYk; 

ftdk; kw;Wk; ghJfhg;gpid NgZjYk;.

•	 G - 04 Ftpika kw;Wk; ,ize;j njhopw;ghLfisg; 

Ngzy;

 	 mku;tpdJ Fwpf;Nfhspidg; Ngzp itj;jpUg;gjw;fhf 

jk;ik xU FOthf Kiwg;gLj;jp nghUj;jkhd 

Fwpg;Gfs;> fUj;Jf;fs; kw;Wk; nghUj;jkhd gpd;D}

l;ly;fis toq;Ftjw;F xU FOthf cs;s Mw;wy;.

jdpegu; - rk;gt vz;zf;fUthf;fk; kw;Wk; jiyaPL 

gapw;rp Nkw;ghu;itahsu;> Vw;fdNt MNyhridr; Nritahsupdhy; 

nra;ag;gl;Ls;sij mbg;gilahff; nfhz;L> jug;gLj;jy; mstpilapd; ,e;jg; 

gFjpiag; G+uzg;gLj;Jthu;.  

•	 I - 01 rk;gt vz;zf;fUthf;fk;

 	 Nrit ehbfsJ gpur;rpidfspd; jd;ik> vt;thW kw;Wk; Vd; gpur;rpid 

tpUj;jpailfpd;wJ> kw;Wk; 5P khjpup kw;Wk; [PNdhfpuhk; Nghd;w Vida 

njhopy;El;gq;fspD}lhf rk;gtj;jpid tpsf;Ftjw;fhd Mw;wy;

•	 I - 02 Nritehbf;fhd jd;dpuf;fk;

 	 NritehbapdJ czu;Tfis Gupe;Jnfhs;tjw;fhd Mw;wy; kw;Wk; 

NritehbapdJ Nehf;fpypUe;J cyf Nehf;fpidg; Gupe;J nfhs;Sk; 

Mw;wiy Kd;itj;jy;. epiyik kw;Wk; Kd;NdWtjw;fhd jpl;lj;jpid 

tpsf;Ftjw;F xNu khjpupahdit> ghugl;rkhd> jdpegu; mDgtq;fis 

gad;gLj;Jtij tpl;Lk; jtpu;e;Jnfhs;sy;.

•	 I - 03 Nrit ehbapdJ NjitfSld; ,ize;j jiyaPLfs;

 	 MNyhridr; Nritahsu; Nrit ehbapdJ Njitfis 

,dq;fz;Ls;sJld;> MNyhridr; Nritahsupdhy; gpNuupf;fg;gl;l 

jiyaPLfs; Nrit ehbfsJ gpur;rpidAlDk; mj;NjitfSlDk; 

,ize;jitahf cs;sd. 

•	 I - 04 rhj;jpakhd jiyaPLfs;

 	 MNyhridr; Nritahsupdhy; gpNuupf;fg;gl;l jiyaPLfs; epahakhdit 

vd;gJld; mit Nrit ehb kw;Wk; MNyhridr; Nritahsupdhy; 

ngw;Wf;nfhs;sf;$ba tsq;fisAk; fUj;jpy; nfhz;Ls;sd. 
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gFjp 01

gapw;rp Nkw;ghu;it 

mku;TfspypUe;J 

fw;Wf;nfhz;l 

ghlq;fs; 

Nkk;gLj;jg;gl;l Nju;r;rp 

(Nju;r;rpapd; ngau;: mwpT> 

jpwd;fs; my;yJ kdg;ghq;F) 

fye;JiuahlYf;Fg; gpd;du; 

ePq;fs; vd;d eltbf;ifia> 

Kiwikia Nkw;nfhz;BHfs; 

my;yJ khw;wpf; nfhz;Bu;fs;? 

F - 01

F - 02

F - 03

gFjp 02

gapw;rp Nkw;ghu;itf;fhf Kd;du; 

rku;g;gpf;fg;gl;l rk;gtj;jpd; Kd;Ndw;wk;. 

gapw;rp Nkw;ghu;it mku;itj; njhlu;e;J 

rk;gtkhdJ vt;thW Kd;dfu;j;jg;gl;lJ 

vd;gJ gw;wpa tpguk;.

gapw;rp Nkw;ghu;itf;fhf rk;gtkhdJ Kjd;Kjyhf rku;g;gpf;fg;gl;l jpfjp:  

rk;gtj;jpd; jiyg;G (Kf;fpakhd gpur;rpidia ,uz;L %d;W nrhw;fspy; tpupj;Jiuf;Ff: mjhtJ: 

fu;g;gpzpahfTs;s jpUkzkhfhj jha;): 

F - 04

gapw;rp Nkw;ghu;it jug;gLj;jy; 

mstpil - ,yq;if 

gpd;njhlu; fz;fhzpg;Gg; gbtk; 

MNyhrid Nritahsu; FwpaPL: 

.................................

jpfjp: ..................................................

mwpTWj;jy;fs;: MNyhridr; 

Nritahsuhy; epug;gg;gl;L mLj;j 

gapw;rp Nkw;ghu;it mku;tpy; 

rku;g;gpf;fg;gl Ntz;Lk;. MNyhridr; 

Nritahsu; gapw;rp Nkw;ghu;it 

mku;tpy; fw;w tplaq;fisg; gpujpgypj;J 

,g;gbtj;ij epug;g Ntz;Lk;. ,g;gbtk; 

,uz;L gFjpfisf; nfhz;Ls;sJ: 

KjyhtJ gFjpahdJ gFjpahdJ 

mwpT> jpwd;fs; kw;Wk; kdg;ghq;Ffs; 

vd;gtw;iw Nkk;gLj;Jtjw;F cjTk; 

gapw;rp Nkw;ghu;it mku;tpypUe;J 

fw;Wf;nfhz;l ghlq;fisf; 

ifahs;fpd;wJ. ,uz;lhtJ gFjpahdJ 

gapw;rp Nkw;ghu;it mku;Tf;F 

Kd;du; MNyhridr; Nritahsuhy; 

rku;g;gpf;fg;gl;l rk;gtj;jpd; 

Kd;Ndw;wj;ijg; gjpTnra;tjidf; 

ifahs;fpwJ.    

Appendix III
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6  ,e;j fl;LiuahdJ 

Practice Supervisor, 

kw;Wk; Practice Supervisor 

,d; Kd;Ndhf;F 

ghh;itAldhd Technical 

Advisor ,d; xj;Jiog;Gld; 

vOjg;gl;lJ. 

xU Nkw;ghHitahsupd; gazk;

epYfh tpf;ukrpq;` kw;Wk; nuhrhd; jk;kghy

gd;dpuz;L khjq;fs; COVID-19 Neha;g; 

guty; fhyj;jpy;> r%f Nritfs; / 

eyd;Gup njhlHghd mikr;Rf;fSld; 

,izf;fg;gl;l MNyhrfHfspd; 

(counsellors) FO: kw;Wk; ,yq;ifapd; 

tlNkw;F khfhzj;jpy; cs;s xU 

khtl;lj;jpy; cs;s ngz;fs; kw;Wk; 

Foe;ijfs; MfpNahupd; gapw;rp 

Nkw;ghHitahsuhf ehd;6 Nkw;nfhz;l 

ghj;jpuj;ij vz;zpg; ghHf;fpNwd;. 

,yq;ifapd; NjHe;njLf;fg;gl;l 

gpuhe;jpaq;fspy; cs;s murhq;f 

MNyhrfHfSf;F FO Nkw;ghHit 

khjpupia toq;Ftjw;fhd Mrpah 

epiyaj;jpd; Kd;khjpup jpl;lj;jpd; (pilot 

program) xU gFjpahf ,jid ehd; 

nra;aj; njhlq;fpNdd;.

mtHfSldhd vdJ Kjy; re;jpg;gpd; 

NghJ> ,e;j Jiwapy; mDgtk; 

tha;e;j> mtHfSf;F topfhl;LjiyAk; 

MjuitAk; toq;ff;$ba xU egiu 

ehLtjw;fhd tpUg;gj;ij mtHfs; 

ntspg;gLj;jpdhHfs;. MNyhrfHfSk; 

jq;fs; jdpg;gl;l Nghuhl;lq;fspy; 

rpytw;iwg; Ngr Ntz;Lk; vd;gjw;fhf> 

MNyhrfH xUtiu mZf Ntz;Lk; 

vd;W rpyH gupe;Jiuj;jdH.

,e;j ,uz;L vjpHghHg;GfisAk; 

g+Hj;jp nra;Ak; Nehf;fj;Jld;> vdJ 

Muk;gj; jpl;lkhdJ> MNyhrfHfs; 

jk;ikr; Rakhf gpujpgypg;gjw;Fk;> 

mtHfspd; gapw;rpia Muha;tjw;Fk; 

xU ghJfhg;ghd fw;wy; #oiy 

cUthf;FtjhFk;. ,jpypUe;J> 

mtHfspd; gzp njhlHghd rpy 

rthy;fs; my;yJ mtHfspd; jdpg;gl;l 

rthy;fisAk; Muhayhk; vd 

ek;gpNdd;. vt;thwhapDk;> epGzH 

kw;Wk; fPo;fw;gtH (understudy) vd;w 

tpjj;jpy; mtHfs; kPJ xU gbepiy 

cwit Rkj;jf;$lhJ vd;gjpy; ehd; 

tpopg;Gld; ,Ue;Njd;. mjw;F gjpyhf> 

vdJ mZFKiw ,zf;fkhfTk;> 

mZff;$bajhfTk;> xUtUf;nfhUtH 

fw;Wf;nfhs;sf;$ba xU jsj;ijg; 

gfpHe;J nfhs;tjhfTk; ,Ue;jJ. 

vd;Dldhd mtHfspd; re;jpg;Gfis 

jpl;lkplTk;> mtHfspd; tUif kw;Wk 

gq;Nfw;gpw;fhd nghWg;ig Vw;fTk; 

mtHfSf;F ehd; Rje;jpuk; mspj;Njd;. 

MNyhrfHfspd; cs;SH fyhrhuk; 

kw;Wk; #oypy; rpf;fyhd kdey kw;Wk; 

cstpay; gpur;rpidfSld; gzpGupAk; 

mtHfspd; jpwikfis kjpf;Fk; 

xd;W NrHe;j $l;Lwit (collaborative 

partnership) epWt vz;zpNdd;. mNj 

Neuj;jpy; MNyhrid mZFKiwfs; 

kw;Wk; kdey gpur;rpidfSf;F 

Fwpg;gpl;l vdJ mwpitAk; 

epGzj;Jtj;ijAk; gfpHe;J nfhs;Ntd;. 

mtHfs; gzpahw;wpa fyhrhuk; 

kw;Wk; #oy; vdf;F mwpKfkpy;yhjJ 

my;y. ,Nj khtl;lj;ij NrHe;j 

FLk;gj;jpy; jpUkzk; nra;J nfhz;l 

ehd;> mg;gFjpapy; cs;s tptrha 

kw;Wk; fpuhkg;Gw ajhHj;jq;fis 

mwpe;Jnfhs;s Kbe;jJ. Foe;ijfs; 

ghJfhg;gpy; vdJ 15 Mz;Lfhy gzp> 

,yq;ifapy; gy gpuhe;jpaq;fspy; 

cs;s FLk;gq;fisg; ghjpf;Fk; 

gy;NtW cstpay; r%f gpur;rpidfis 

vdf;F ntspg;gLj;jpAs;sJ.

MapDk;$l> Nkw;ghHit mkHTfis 

jpl;lkpLtjpYk; <LgLtjpYk; 

mtHfspd; Kd;Kaw;rp (initiative)> 

tPjk; (frequency) kw;Wk; gjpyspg;G 

(responsiveness) Mfpatw;wpd; 

mbg;gilapy; ,e;j mZFKiw ,e;j 

FOtpy; cs;s rpy MNyhrfHfis 

kl;LNk ftHtij ehd; ftdpj;Njd;. 
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mtHfspy; xU rpyH kl;LNk jdpg;gl;l 

mkHTfis (one-to-one sessions) 

jpl;lkpl te;jhHfs; vd;gijAk; 

ehd; mwpe;Njd;. ,e;j jdpg;gl;l 

mkHTfs; 'MNyhrid mkHTfs;" 

vd;W fUjg;gLtjhfj; Njhd;wpaJ> 

Kd;dH ,ij xU Njitahff; 

Fwpg;gpl;bUe;jhYk; mij mZFtjpy; 

rpy vr;rupf;ifAk; jaf;fKk; 

,Ug;gjhfj; Njhd;wpaJ.

,e;j gpd;dzpapy;> MNyhrfHfs; 

Nkw;ghHitapy; Kd;itj;j gy 

gpur;rpidfspypUe;J (cases) ntspte;j 

cjtp ,af;ftpay; (helping dynamics) 

gw;wpAk; ehd; mwpe;Jnfhz;Nld;. 

fbdkhd rpf;fy; #o;epiyfisj; 

jPHg;gjw;fhd jpwd; kw;Wk; nry;thf;F 

cs;s eguhf MNyhrid ngWgtHfs; 

MNyhrfuplk; KiwapLthHfs; : 

MNyhrfHfs; ngUk;ghYk; MNyhrid 

ngWgtHfSf;F mtHfspd; Jd;gj;ij 

vspjhf;Ftjw;fhd mtruj;Jld; 

gjpyspg;ghHfs;. cjtpahsH 

ey;y Nehf;fq;fSld; rhjfkhd 

khw;wj;ij Vw;gLj;Jk; mjpfhuk; 

my;yJ ty;yik ,Ug;gtuhf 

fUjg;gl;lhH> mNj Neuj;jpy; cjtp 

ngWgtH vg;NghJNk mjpfhukw;w> 

cjtpaw;w my;yJ rhHGilathuhf 

rpj;jupf;fg;gl;lhH (asaranai/wirKhs). 

cjtp my;yJ Mjuit ngWtJ 

gw;wpa ,e;j fUj;J vd;Dld; 

jdpg;gl;l mkHTfisj; jtpHg;gjw;F 

fhuzkhf ,Ue;jjh vd;W vz;zpNdd;. 

my;yJ Nkw;ghHitahsupd; 

ghj;jpuj;ij ehd; tfpj;j tpjk; 

vd;id xU jpwikahd gpur;rpid 

jPHg;gtuhf my;yJ jpwikahd 

cjtpahsuhf ep&gpf;ftpy;iy. ehd; 

mjpfhuj;ij fl;lisapltpy;iy. 

ehd; ,af;fp nghWg;Ngw;ftpy;iy. 

ehd; fz;bf;ftpy;iy. (NjHT kw;Wk; 

nrayhz;ikia mDkjpf;f ehd; 

tpUk;gpNdd;> ,e;j mkHTfs; jk; 

kPJ fl;lhakhfj; jpzpf;fg;gl;ljhf 

mtHfs; czuf;$lhJ vd;W ehd; 

tpUk;gpNdd;). mt;thW nra;ahky;> 

ehd; Vw;Wf;nfhz;l gpugykhd 

egHfis - ikakhff; nfhz;l 

MNyhrid (person-centred 

counselling) mZFKiwapy;7 

,Oit epiy (traction) ,y;iy 

vd;gijf; fz;lwpe;Njd;. MNyhrfH 

– Nkw;ghHitahsH cwtpy; cs;s 

ngf;fpq; xOq;F (pecking order) 

my;yJ gbepiy mikg;G (hierarchical 

structure) xU Nehf;fj;jpw;fhf 

cjtpaJ kw;Wk; vdJ nrhe;j 

mnrsfupak; fhuzkhf mjpypUe;J 

tpyfpr; nry;tJ rpy gjl;lq;fisAk; 

xOq;fw;w jd;ikiaAk; 

cUthf;fpajhfj; Njhd;wpaJ. 

fpl;lj;jl;l XH MrpupaH ,y;yhj 

ghlrhiyf; Foe;ijfspd; FOitg; 

Nghd;wNj mJthFk;. MNyhrfHfs; 

jq;fs; gzpapy; xU jLkhw;wj;ij 

vjpHnfhs;Sk; NghJ> mjpfhuj;jhy; 

typAWj;jg;glhtpl;lhy;> rfhf;fspd; 

mwpT kw;Wk; cs;sPl;il ek;Gtjw;F 

my;yJ kjpg;gjw;F jaq;Ffpwhh;fs; 

vd;gijAk; Nkw;ghHitapd; NghJ 

ftdpj;Njd;.

,e;j cs;Nehf;fpdhy; gyk; ngw;whYk; 

$l rpy mnrsfupaq;fSld; 

xU Gjpa FO MNyhrfHfSld; 

,uz;lhk; fl;lj;ij njhlq;fpaNghJ> 

vdJ Kiwia topelj;Jk; 

kw;Wk; fl;likf;fg;gl;l xd;whf 

khw;wpaikj;Njd;. gazq;fs; kw;Wk; 

$l;lq;fs; njhlHghd COVID-19 

fl;Lg;ghLfspd; tUifahy;> FO 

mkHTfs; ,dp rhj;jpakpy;iy vd;gjhy; 

mtHfs; midtUf;Fk; jdpg;gl;l 

mkHTfis (one-to-one sessions) ehd; 

toq;fpNdd;. MNyhrfHfs; jq;fs; 

MNyhrid ngWNthH gzp my;yJ 

jdpg;gl;l rthiyg; gw;wp fye;Jiuahl 

jdpg;gl;l mkHTfisg; gad;gLj;jyhk;. 

tUif Nkk;gl;lJ. ,Ug;gpDk;> ,J 

Kjw; FOit tpl Fiwthd gapw;rp 

mDgtKs;s xU FOthFk;. mwpT 

kw;Wk; jpwd;fisg; ngWtjw;Fk; 

Nkk;gLj;Jtjw;Fk; XH MHtk; ,Ue;jJ> 

kw;Wk; mtHfspd; gapw;rpapYs;s 
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rpukq;fisg; gw;wp fye;JiuahLtjw;F 

Fwpg;gplj;jf;f ntspg;gilahd 

jd;ik ,Ue;jJ. ,J cyfshtpaJ 

vd;W ehd; fUjpNdd;> xU egH 

ePz;l fhykhf jq;fs; njhopypy; 

gzpGuptjhy; ghjpf;fg;glf;$ba Mgj;J 

mjpfk;. MNyhrfHfs; fl;likf;fg;gl;l 

kw;Wk; topelj;Jk; mZFKiwf;F 

ed;F gjpyspj;jdH.

,U FOf;fSlDk; ntt;NtW 

#o;epiyfspy; (Neha;g; gutypd; 

fl;lk; 1 kw;Wk; fl;lk; 2) njhiyJ}

uj;jpy; Ntiy nra;a vdf;F tha;g;G 

fpilj;jJ. FO xd;W nghJKlf;fj;jpd; 

NghJ kw;Wk; FO ,uz;L nghJKlf;f 

fl;lj;jpypUe;J ehL ntspNawpa 

NghJ vd;gjhf ,Ue;jJ. ,Ug;gpDk; 

fl;Lg;gLj;jg;gl;l gzp epiyikfSld;. 

Kjy; fl;lj;jpy; MNyhrfHfis 

njhiyNgrpapy; njhlHGnfhs;tJ 

vspjhf ,Ue;jJ. ,Ug;gpDk; vg;NghJk; 

XH mkHtpy; Rje;jpukhf <LgLk; 

Mw;wy; mtHfSf;F ,Uf;ftpy;iy. 

rpyUf;F rpwpa tPLfs; ,Ue;jd> 

mq;F Foe;ijfs; kw;Wk; FLk;g 

cWg;gpdHfsplkpUe;J jq;fis 

tpyf;f Kbatpy;iy. gyH tPl;L 

Ntiyfs; kw;Wk; Foe;ijg; guhkupg;G 

nghWg;Gfspy; jpirjpUg;gg;gl;ldH. 

kw;wtHfs; epthuzg; gzpfspy; 

Kk;Kukhf ,Ue;jdH (fpuhkq;fspy; 

cs;s FLk;gq;fSf;F czT> kUe;J 

Nghd;wit toq;Fjy;). mtHfs; 

,g;NghJ Nkw;nfhz;l ve;jnthU 

MNyhrid / Nkw;ghHit mkHTfSk; 

njhiyNgrp ciuahly;fs; 

kl;LNk. rpy MNyhrfHfs; tho;e;j 

gFjpfspy; ifalf;fj;njhiyNgrpapd; 

gpiza JohTif (mobile network 

coverage) kpfTk; Nkhrkhf 

,Ue;jJ. nghJKlf;fj;jpd; NghJ> 

XH MNyhrfUldhd XH mkHit 

epidT $HfpNwd;. me;j mkHT rpy 

Kiw Fog;gkile;jJ. Vnddpy; mtH 

jdJ tPl;bw;F ntspNa NtnwhU 

,lj;jpw;F nrd;W> ghJfhg;ghd gpiza 

,izg;ig (network connection) 

fz;Lgpbf;f Kaw;rpj;jhH. ehq;fs; 

jilapd;wpa ciuahliy njhlq;fpa 

NghJ miog;G Jz;bf;fg;gl;lJ. 

kPz;Lk; ,izf;fg;gl;lNghJ> 

ntapypypUe;J (ifalf;f njhiyNgrp 

gpiza ,izg;G (mobile network 

connection) tYthf ,Ue;j 

,lj;jpypUe;J) epoiyj; Njl Ntz;ba 

fl;lhaj;jpy; ,Ue;jjhfTk; mjdhNyNa 

miog;G Jz;bf;fg;gl;ljhfTk; mtH 

vd;dplk; njuptpj;jhH.

,e;j eilKiwr; rpf;fy;fis fUj;jpy; 

nfhz;L> mtHfs; xt;nthUtUf;Fk; 

jdpj;jdpahf trjpahd Neuq;fspy; 

Nkw;ghHit mkHTfis jpl;lkpl 

Kaw;rpj;Njd;. 24 MNyhrfHfspd; 

fhy ml;ltizapy; Ntiy nra;a 

Kaw;rpg;gJ xU ghupa gzpahFk;. 

,J fhiy 6.30 kzpf;F my;yJ 

,uT 9.00 kzpf;F gpwF ve;j 

Neuj;jpYk; mike;jJ. gzpapd; 

ghj;jpuq;fs; jdpg;gl;l ghj;jpuq;fSld; 

xd;wpize;jJ kw;Wk; MNyhrfHfSf;F 

'tPl;bypUe;J Ntiy" epiyikia 

epHtfpf;f NghJkhd trjpfSk; 

tsq;fSk; ,y;yhj fhykhf 

mJ ,Ue;jJ. ,uz;L khjq;fs; 

fhy msT nfhz;l fLikahd 

nghJKlf;fj;jpypUe;J ,yq;if 

ntspNawpajhy; MNyhrfHfs; 

Kd;ndr;rupf;iffSld; jq;fs; gzp 

kw;Wk; fs tUiffis kPz;Lk; 

njhlq;FkhW vjpHghHf;fg;gl;ldH. 

FOtpy; ghjpg; NgUf;F fw;wy; 

eltbf;iffis ehd; toq;fpNdd;> 

mNjNtis kw;nwhU ghjpf;F 

jdpg;gl;l njhiyJ}u Nkw;ghHitfspy; 

<Lgl;Nld;. ,J xU ngupa FOit 

<Lghl;Lld; itj;jpUg;gjw;Fk;> 

MNyhrid ngWNthUldhd jq;fs; 

fw;wy; gzpfspd; %yk; Ra fw;wy; 

jpwd;fis tsHg;gjw;Fk; xU rpwe;j 

KiwahFk;. ,jid mLj;j khjj;jpy; 

ehq;fs; kjpg;gha;T nra;Nthk;. 

jw;NghJ jq;fs; Nritfis ngWk; 

MNyhrid ngWNthupd; jfty;fisg; 

gad;gLj;jp fle;j fhyj;jpy; ele;j 
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rpy fw;gpj;jy;fis kWguprPyid 

nra;tjw;Fk; gapw;rp nra;tjw;Fk; 

gzpfs; mikf;fg;gl;ld> ck; - 5P 

khjpupia gad;gLj;jp gpur;rpid 

cUthf;fk; (case formulation). 

epiyahd jd;ik Fiwthd 

mZFKiwfshd tpiuthf 

gpur;rpid jPHf;Fk; / neUf;fb 

Nkyhz;ik Kiwfis ehLtij tpl> 

MNyhrid ngWNthUld; tpupthf 

rpe;jpf;fTk; gzpahw;wTk; mtHfSf;F 

Mjutspg;Ngd; vd ehd; ek;GfpNwd;.

njhiyJ}u Nkw;ghHit njhlHifapy;> 

gy jilfSf;F Vw;g ,e;j fw;wy; 

tl;lj;ijAk; newpKiwfisAk; epWtp 

epiyepWj;Jtjw;fhd topfis gy 

,ila+Wfs; ,Ue;jhYk; ehq;fs; 

fz;lwpe;j jpUg;jp czHit ehd; 

czHfpNwd;. FO mkHTfs; 

cz;ikapy; jtwtplg;gl;ld. mit 

njhlHe;jpUe;jhy; fpilj;jpUf;f$ba 

mDgtkpf;f fw;wy; MdJ> 

cz;ikapy; FOtpw;F XH ,og;ghFk;. 

,Ug;gpDk;> jdpg;gl;l Nkw;ghHit 

mkHTfspd; (mJ xU njhiyJ}

ujsk; topahf ,Ue;jhYk;) %yk;> 

jdpg;gl;l gyq;fisAk; tsHr;rp 

kw;Wk; khw;wj;jpw;fhd gFjpfisAk; 

vd;dhy; Gupe;J nfhs;s Kbe;jJ. 

Ntiyiag; gfpHe;J nfhs;s ts 

egHfspd; (resource persons) njhFg;ig 

gad;gLj;Jtjd; %yk; vjpHfhyj;jpy; 

,e;j MNyhrfHfSf;fhd njhiyJ}u 

jsq;fs; topahf Nkw;ghHit 

toq;Ftjw;fhd xU epiyahd 

mZFKiwapYk; ftdf;Fiwthf 

ehq;fs; jLkhwpapUf;fyhk;.
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1 Piloting Practice 

Supervision for 

the Government 

Counselling 

Cadre Lessons 

and Reflections 

from Two Pilot 

Locations in Sri 

Lanka

The Asia 

Foundation 2020. 

Development  - 

SMWCD) in 2019 for 

the first time.
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1 Piloting Practice 

Supervision for 

the Government 

Counselling 

Cadre Lessons 

and Reflections 

from Two Pilot 

Locations in Sri 

Lanka

State Ministry 

of  Samurdhi - 

SMS) and the  

State Ministry 

of Women Child 

Development, Pre 

School and Primary 

Education, 

School 

Infrastructure and 

School Services ( 

Short form State 

Ministry of 

Women and   Child 

Development  - 

SMWCD) in 2019 for 

the first time.

mLj;j gFjpapy; tlNkw;F kw;Wk; fpof;F khfhzq;fisr; Nrh;e;j 

vl;L csts MNyhrfh;fs; practice supervision gw;wpa jkJ nrhe;j 

mDgtq;fis Neh;fhzy; nra;gthplk; gfph;e;J nfhz;ldh;.

mth;fs; rf MjuT nghwpKiwik kw;Wk; practice supervision 

Mfpatw;Wf;fpilapyhd NtWghL kw;Wk; FOf;fSf;fpilapyhd 

NtWghLfs; kw;Wk; ed;ikfs; gw;wpAk; fye;Jiuahbdh;.  

mj;Jld; mth;fs; Practice supervision ,y; gfph;e;J nfhz;l 

tpla Ma;tpd; %yk; ngw;Wf;nfhz;l fw;wy;fs; kw;Wk; 

gpujpgypg;Gfisg; gw;wp tpsf;fpdh;.
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Supervision for 

the Government 

Counselling 

Cadre Lessons 

and Reflections 

from Two Pilot 

Locations in Sri 

Lanka

The Asia 

Foundation 2020. 

Development  - 

SMWCD) in 2019 for 

the first time.
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NgWfhyj;Jf;Fg; gpd;duhd 

kdtOj;jk; 

tj;ryh fUzhuj;d

vdJ NritehbfSk;> gue;jstpy; 

r%fKk; nfhz;Ls;s gy 

fz;Nzhl;lq;fSf;F Vw;g> jha;f;Fk; 

mtsJ Foe;ijf;Fk; ,ilapyhd 

cwT Gdpjkhdjhf Nehf;fg;gl 

KbAkhd xd;W MFk;. mj;Jld; 

mJ Gdpjj;Jtk; kpf;fjhfTk; 

fhzg;gLfpd;wJ. xU ngz; jdJ 

FLk;g Kiwik> r%fk; kw;Wk; 

xl;Lnkhj;j cyF kPjhd gy 

nghWg;Gf;fisg; G+u;j;jp nra;tjw;F 

mtSf;F r%fk; mspj;Js;s 

gy #o;epiyfisf; fle;J gy 

tfpghfq;fis Vw;f Ntz;ba epiy 

mtSf;F mbf;fb Vw;gLfpd;wJ. 

jha; xUtupd; tfpghfKk; mj;jifa 

xU Gdpjkhd <LghlhFk;. gps;is 

xd;wpd; gpwg;ngd;gJ mjdJ 

je;ijf;Fk; jha;f;Fk; khj;jpukd;wp 

xl;Lnkhj;jf; FLk;g Kiwikf;Fk; 

kpFe;j MWjyspf;Fk; kfpo;r;rpahd 

mDgtkhFk;. mNjNtis gy 

Nritehbfspd; mDgtj;Jf;F 

Vw;g ,k;kfpo;r;rpahdJ gy 

fbdkhd mDgtq;fSld; 

,ize;jjhf mike;jpUf;fyhk;. 

mt;thwhd rpukq;fSld; mike;j 

jUzq;fs; gps;isAld; jha;> 

je;;ij MfpNahUf;Fs;s njhlu;gpy; 

gpur;rpidfis Vw;gLj;JtJld; mJ 

FLk;gj;jpd; vy;yh cWg;gpdu;fSf;Fk; 

,ilNaAs;s cwTfspYk; ehshe;jr; 

nraw;ghLfspYk; jiyaPL kw;Wk; 

gpur;rpidfis Vw;gLj;jyhk;. 

vt;thwhapDk;> gps;is xd;wpd; 

gpwg;G gy tiffspy; MWjiyAk; 

Neu;kiwahd mDgtq;fisAk; 

Vw;gLj;jpa NghjpYk;> rpy jha;khu;fs; 

mt;thwhd khw;wq;fis cstpay; 

uPjpahd Rikahf mDgtpf;fyhk;. vkJ 

Nritehbfs; tho;e;j mDgtq;fspd; 

mbg;gilapy;> mt;thwhd #o;epiyfs; 

Foe;ijf;Fk; mtdJ / mtsJ 

jha;f;Fk; mj;Jld; mf;Foe;ijapd; 

jha;f;Fk; je;ijf;Fk; ,ilahd 

cwTfspy; jPa tpisTfisf; 

nfhz;bUf;fyhk;. 

Foe;ij r%fj;ijj; jOtpf;nfhs;s 

goFjy; vd;gJ jhAld; njhlq;Ffpd;w 

xd;whFk; vd;gJld;> mJNt 

r%fj; jOtypd; Kjd;ikg; 

gbepiyahfTk; mikfpd;wJ. xU 

jhahf cUthtnjd;gJ miltjw;F 

,yFthd tplaky;y vd;gijg; 

Nghd;Nw> Foe;ij gpwe;j Kjy; ehs; 

njhlf;fk; Fwpj;j ngz; jhnahUtupd; 

tfpghfj;ijj; jOtpf;nfhs;tJ kpfTk; 

rthyhd tplakhfTk; cs;sJ. gps;is 

xd;wpd; jhahf my;yJ guhkupg;G 

toq;Fgtuhf tfpghfnkhd;iwg; 

nghWg;ngLg;gJ kpFe;j kfpo;r;rpia 

Vw;gLj;JtJld; ngUk;ghyhNdhu; 

fUJtijg; Nghd;W mJ MnshUtupd; 

tho;tpy; GjpanjhU njhlf;fkhfTk; 

mika KbAk;. gyu; jha;ikf;Fs; 

Eiotjw;F kpFe;j vjpu;ghu;g;Gk; 

Mu;tKk; nfhz;ltu;fshf cs;sdu;.

,J nghJthdjhf ,Ue;j NghJk;> 

mtu;fspy; rpyu; gps;isiag; 

ngw;w gpd;dUk; mjpf Jd;gj;ij 

mDgtpg;gJld; kfpo;r;rp / kdf;fpsu;r;rp 

mw;wtu;fshfTk; cs;sdu;. ,j;jifa 

jha;khu;fspd; fUj;Jf;fika> mtu;fs; 

njhlu;r;rpahf czUk; jPtpu fisg;G 

epiyNa ,e;epiyf;fhd fhuzkhf 

cs;sJ. ,J mNefkhd rk;gtq;fspy; 

rhjhuz epiynahd;whf gpwuhy; 

Nehf;fg;gLfpd;wJ. vt;thwhapDk;> 

rpy jha;khu;fs; kfg;Ngw;wpd; gpd;du; 
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csr;Nrhu;T kpf;f kdepiy xd;iwNa 

vjpu;nfhs;fpd;wdu;.  

Xu; Mz; je;ijahf khWtJk; 

xU rpf;fy; kpFe;j #o;epiyahf 

miktJld; ,t;thwhd 

epiykhw;wj;jpd; fhuzkhf mtu;fSk; 

mNjkhjpupahd rthy;fis 

vjpu;nfhs;fpd;wdu;. jha; xUtu; 

gpwg;gpd; gpurt typia mDgtpj;j 

gpd;du; Foe;ij gpwe;j epkplj;jpypUe;J 

jdJ guhkupg;ig Muk;gpg;gJ 

Nghd;W je;ij xUtUk; fisg;gpd;wp 

ghJfhg;G> Kw;fhg;G> Nghriz 

kw;Wk; rpwe;j Rfhjhu epiyfis 

jha; kw;Wk; Foe;ijf;F mspf;Fk; 

Njitg;ghL kpf;ftuhf khWfpd;whu;. 

vdNt je;ijahf khWtnjd;gJk; 

epiyahd ikw;fy;yhf mike;J> 

mJ gy nghWg;Gf;fisf; nfhz;l 

fhyg;gFjpahff; fhzg;gLfpd;wJ. 

,e;Neuj;jpy; je;ij kpfTk; 

nghWikAld; ele;Jnfhs;s 

Ntz;baJld; jha; vjpu;nfhs;Sk; 

/ mDgtpf;Fk; rpf;fy;fs; gw;wpa 

rupahd mwpitf; nfhz;ltuhfTk; 

,Uf;f Ntz;Lk;. vdNt> vkJ 

Nritehbfspd; mDgtq;fs; 

vLj;Jf; fhl;LtJ Nghd;W> gpwe;j 

Foe;ijapd; Rfhjhuk; kw;Wk; mjd; 

gpd;du; jhapd; ey;tho;T vd;gtw;Wf;F 

je;ijapd; tfpghfk; Kf;fpakhdjhFk;. 

Nritehbfspd; mDgtq;fs; NkYk; 

vLj;Jf;fhz;gpg;gijg; NghyNt> 

mtu;fsJ tho;f;ifj;Jizfs; 

toq;Fk; nrsfupak;> md;G kw;Wk; 

guhkupg;G vd;gtw;wpd; msT 

Kf;fpakhdjhFk;.

NgWfhyj;Jf;Fg; gpd;duhd 

kdtOj;jj;Jf;fhf Mw;Wg;gLj;jg;gl;l 

my;yJ mt;thwhd epiy fhzg;gLk; 

Nritehbfspdhy; Kd;itf;fg;gl;l 

gpur;rpidfis Nehf;Fk; NghJ> 

mit mtu;fspd; Fiwtile;j 

ftdk; nrYj;Jk; jpwd; mj;Jld; 

Kd;diutpl mjpfupj;j Rj;jk; kw;Wk; 

xOq;F vd;gtw;wpd; fhuzkhfNt 

gpujhdkhf Vw;gLfpd;wd. Nkyjpf 

fye;Jiuahly;fspy; clypay; kw;Wk; 

cstpay; rhu;e;j khw;wq;fs; mj;Jld; 

tpUg;Gf;fspy; Vw;gLk; khw;wq;fs; 

vd;gtw;Wld; ,ize;jjhd mbf;fb 

Nrhfkhd kdepiyia miljy; kw;Wk; 

mOjy; vd;gdTk; fhzg;gLfpd;wd. 

,it Neha;f;F Kd;duhd epiyAld; 

xg;gplg;gl;L milahsk; fhzg;glyhk;.

NkYk;> vupr;ry; kw;Wk; kpifAzu;jpwd; 

vd;gd mbf;fb Vw;gLtJ 

mtjhdpf;fg;gLtJld; mj;jifa 

Nritehbfs; vjpu;ghu;g;gw;w epiy> 

jdpikg;gLj;jg;gl;l czu;it 

ntspf;fhl;LtJld; mtu;fs; jkJ 

ehshe;j tho;tpy; Kd;du; kfpo;thf 

mDgtpj;j tplaq;fis jw;NghJ 

kfpo;thf mDgtpf;fhj epiyiaAk; 

fhz;gpg;gu;. NkYk;> fztd; kPjhd 

md;Gzu;tpd; FiwT> FLk;g 

cWg;gpdu;fSld; vupr;ryiljy;> 

clypay; kw;Wk; cstpy; Nrhk;giy 

czu;jy; mj;Jld; rf;jpaw;w epiy 

vd;gdTk; ,t;thwhd Nritehbfshy; 

mbf;fb Fwpg;gplg;gLk; tplaq;fshFk;.

Nritehbfs; gy tif 

J}f;fkpd;ikfisAk; fhz;gpg;gu;. 

rpy Nritehbfs; njhlu;r;rpahd 

kaf;fepiyia / J}f;fepiyiaf; 

fhz;gpf;Fk; mNjNtis> ,d;Dk; rpyu; 

J}f;fkw;w epiyiaAk; mDgtpg;gu;. 

grp njhlu;gpy; Nehf;Fk; NghJ rpyu; 

mjPj grp kpf;ftu;fshfTk; VidNahu; 

cztpy; tpUg;gw;wtu;fshfTk; 

fhzg;gLtu;. mtu;fSf;F vOk; 

rpe;jidfs; gw;wp Nehf;Fk; NghJ 

rpy Nritehbfs; jkf;F Ra jPq;F 

Nkw;nfhs;Sk; mj;Jld; Foe;ijf;F 

typ Vw;gLj;Jk; czu;T Vw;gLtjhfTk; 

Fwpg;gpLfpd;wdu;. ,e;epiyf;fhd 
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Vida Fwpfhl;b ,ay;Gfspy; Foe;ij 

vt;tsT fLikahf mOjNghJk; 

mjidg; Gwf;fzpj;jy;> guhkupg;G> 

Rj;jg;gLj;jy; my;yJ Foe;ijf;Fg; 

ghY}l;Ltijj; jtpu;j;jy; vd;gdTk; 

cs;slq;FtJld; jkf;F ehs; KOJk; 

fl;bypy; gLj;Jf;nfhz;Nl ,Uf;f 

Ntz;Lk; vdj; Njhd;WtjhfTk; rpy 

Nritehbfs; Fwpg;gpLfpd;wdu;.

vt;thwhapDk;> ,j;jifa 

khw;wq;fs; FLk;g cWg;gpdu;fspd; 

fz;ldj;Jf;F toptFg;gJld; 

mtu;fs; rpyNtisfspy; Fwpj;j 

jha;khu;fisf; fLikahfj; jpl;bAk; 

tpLfpd;wdu;. mNef Nritehbfspd; 

fUj;Jf;fika> ,e;epiy mtu;fs; 

fLikahd Jd;gj;Jf;F kj;jpapYk; 

nra;tjw;F Kaw;rpf;Fk; Ntiyfisf; 

iftpl Ntz;Lnkd;w kdepiyia 

cUthf;FtJld; njhlu;r;rpahf 

mtu;fs; jk;khy; tho;tpy; 

vjidAk; xOq;fhfr; nra;a 

KbahJ vd vz;Zk; epiyf;Fk; 

js;sg;gLfpd;wdu;. ,t;thwhd 

khw;wq;fs; FLk;g cWg;gpdu;fSf;Fj; 

njupatUk; NghJ mtu;fs; jhia 

Foe;ijaplkpUe;J Ntwhf;Fk; 

rk;gtq;fSk; ,lk;ngw;Ws;sd. 

Njhy;tpAw;w czu;T> Fw;wTzu;T 

mj;Jld; FLk;gk; kw;Wk; ez;gu;fsplk; 

,Ue;J jdpikg;gl Ntz;Lk; vd;w 

tpUg;G vd;gd NgWfhyj;Jf;Fg; 

gpd;duhd kdtOj;jj;ij mDgtpf;Fk; 

Nritehbfs; vjpu;Nehf;Fk; 

#o;epiyfshFk; vd mtu;fs; 

Kd;itf;fpd;wdu;.

jkJ epidthw;wYld; njhlu;Gila 

gpur;rpidfs; njhlu;gpYk; mtu;fs; 

nra;Ak; tplaq;fs; njhlu;gpYk; 

Fiwe;jstpyhd epr;raj;jd;ik 

kw;Wk; jd;dk;gpf;if vd;gd 

Nghd;w gpur;rpidfisAk; mtu;fs; 

Kd;itf;ff;$Lk;. cjhuzkhf> 

mtu;fs; jkJ Foe;ijfSf;F 

Vw;fdNt ghY}l;baik kw;Wk; 

Foe;ijia cwq;f itj;jNghJ 

mjd; cly; itf;fg;gl;l epiy 

Nghd;w tplaq;fis mtu;fs; kwe;J 

tpLfpd;wdu;. ,t;thwhd tplaq;fs; 

Qhgf kwjp fhuzkhf Vw;gLk; Fog;g 

epiyapdhy; Vw;gLfpd;wd.

kfg;Ngw;wpd; gpd;du; clypy; 

N`hu;Nkhd;fspd; khw;wq;fs; 

epfo;fpd;wd. ,jpy; clypYs;s 

Nfhu;l;bNrhypd; msT mjpfupg;gJk; 

cs;slq;Ffpd;wJ. ,t;tjpfupg;G 

NgWfhyj;Jf;F Kd;duhd 

kw;Wk; gpd;duhd kdtOj;jj;ij 

vjpu;nfhs;Sk; mghaKs;stu;fshf 

jdpegu;fis khw;Wfpd;wJ. Gjpa 

kw;Wk; mjpfupf;fg;gl;l nghWg;Gf;fisr; 

rfpj;jy; kw;Wk; mtw;Wf;Nfw;g 

khw;wq;fis Nkw;nfhs;tjpy; 

fhzg;gLk; rpukq;fs; vd;gdTk; 

Fwpg;gplj;jf;f mghaj;Jf;fhd 

fhuzpfshf mike;Js;sd. 

mj;jifa mOj;jq;fs; jkJ 

mnrsfupa epiyfSf;fhd NtWgl;l 

fhuzq;fisf; fw;gpf;Fk; epiyf;F 

kf;fisj; js;Sk;.

cjhuzkhf> mjpfupf;fg;gl;l 

nghWg;Gfspdhy; mOj;jj;Jf;F 

cs;shd xU Nritehb> xU 

jlit jdJ Foe;ij njhlu;r;rpahf 

mOtjw;Ff; fhuzk; Foe;ijf;F 

Nghjpasthd jha;g;ghy; fpilf;fhik 

vdTk;> mt;thW jdf;F jha;g;ghy; 

Fiwthf tUtjw;Ff; fhuzk; jhd; 

kpfTk; xy;ypahdtshf ,Ug;gjhFk; 

vdTk; vz;zpdhu;. rpy jha;khu;fs; 

jkJ khu;Gg; gFjpfspy; fhzg;gLk; 

mrhjhuz epiyfs; fhuzkhf ghY}

l;Ltjpy; Vw;gLk; rpukk; Nghd;w 

clypay; fhuzpfshy; cstpay; 

uPjpahf ghjpg;gilfpd;wdu;;. mj;Jld; 

,e;epiyahdJ> Foe;ijf;F Vw;gLk; 

Nghrizf; FiwghL kw;Wk; J}
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f;fkpd;ik fhuzkhf Foe;ij vupr;ry; 

epiyia czuTk; toptFf;fpd;wJ.

mt;thwhd #o;epiyfspy; jha; kw;Wk; 

Vida FLk;g cWg;gpdu;fSf;F 

clypd; fl;likg;ig tpl jha; 

ngw;Wf;nfhs;Sk; Nghriz kw;Wk; 

mtspd; cstpay; ey;tho;T vd;gdNt 

Foe;ijf;fhd jha;g;ghiy cw;gj;jp 

nra;Ak; ,aYikiaAk;> mtDf;F / 

mtSf;F ghY}l;ly; vd;gtw;wpy; 

Kf;fpa tfpghfj;ijAk; nfhz;Ls;sJ 

vd tpopg;Gzu;T+l;l Ntz;Lk;. jha; 

vjpu;nfhs;Sk; mOj;jj;ij mts; 

tpidj;jpwDld; ifahs;tjw;F 

FLk;g cWg;gpdu;fs; vt;thW MjuT 

toq;f Ntz;Lk; vd mtu;fSf;F 

tpopg;Gzu;t+l;LtJk; Kf;fpakhdjhFk;. 

jkJ Foe;ijfSf;Fg; nghUj;jkhd 

guhkupg;ig jk;khy; toq;f 

,ayhJ> jkJ Foe;ijfs; mbf;fb 

Neha;tha;g;gLk; kw;Wk; mf;Foe;ijfs; 

xOq;fhd tpUj;jpia milahJ vd;gd 

Nghd;w ajhu;j;jkw;w mr;rq;fis 

rpy jha;khu;fs; nfhz;bUf;ff;$Lk;. 

,tw;Wf;F Nkyjpfkhf> jkJ 

Foe;ijfisf; fl;baizg;gijAk; 

neUf;fkhf itj;jpUg;gijAk; 

ntWj;jy; Nghd;w czu;TfSk; 

rpyNtisfspy; Vw;glf;$Lk;.

gps;is tsu;g;gpd; Muk;g rpy 

tUlq;fspy; mg;gps;isia 

tsu;j;njLg;gjw;fhf jhnahUtUf;F 

toq;fg;gLk; kpifahd nghWg;gpd; 

fhuzkhf mts; Fiwthd Xa;T 

Neuj;ijg; ngWfpwhs;. ,jdhy; 

mjpfupj;j fisg;G epiyia 

vjpu;nfhs;sf; $Lk;. ,jDld; Nru;e;J> 

gps;isiar; #o;e;jjhf cUthFk; 

nghUshjhur; RikfSk; jha;f;F 

mjpf mOj;jj;ij Vw;gLj;Jk;. 

,J NgWfhyj;Jf;Fg; gpd;duhd 

kdtOj;jk; Nghd;w epiyfSf;F 

toptFf;Fk;. njhlu;Gila Vida 

mgha Neuplu;; fhuzpfSs; guk;giu 

uPjpahd ghjpg;GWk; VJepiy> Vw;fdNt 

fhzg;gLk; cstpay; epiyfs; 

mj;Jld; Gjpa nghWg;Gf;fisAk; 

mDgtq;fisAk; vjpu;nfhs;tjw;fhd 

gak; vd;gdTk; cs;slq;Ffpd;wd. 

NkYk;> tPl;L td;Kiw> ftdaPdk; 

kw;Wk; epjpapay; rhu;e;j ,d;dy;fs; 

Nghd;w #o;epiyfs; kw;Wk; 

gpwe;j Foe;ijf;F Vw;gLk; rpf;fy; 

epiyfs; vd;gdTk; jha;f;F Nkyjpf 

mOj;jj;ij Vw;gLj;JtJld;> 

mit NgWfhyj;Jf;Fg; gpd;duhd 

kdtOj;jj;Jf;Fk; ,l;Lr;nry;yyhk;. 

gy Nritehbfspd; tho;f;if 

mDgtj;Jf;F Vw;g> cstpay; 

khw;wq;fisAk; Fog;gepiy 

elj;ijg; Nghf;FfSf;Fj; 

Njitahd khw;wq;fisAk; 

Vw;gLj;j> Foe;ijia vg;NghJk; 

mtjhdpj;Jf;nfhs;s KbAkhd J}

uj;jpy; itj;jpUf;f Ntz;Lnkd;w 

tpopg;Gzu;it cstsj;Jizahsu;fs; 

NritehbfSf;F toq;FtJ 

Kf;fpakhdjhFk;. md;Gld; 

jhyhl;Lg; ghLtjhdJ jha;f;Fk; 

gps;isf;Fk; ,ilapyhd gpizg;ig 

tYg;gLj;Jk; vd;gjhy; jhyhl;Lg; 

ghLjy; Cf;Ftpf;fg;gl Ntz;Lk;. 

Muk;gj;jpypUe;Nj gps;isapd; 

guhkupg;gpy; vt;thW <LgLtJ vd;gJ 

njhlu;gpy; jha;khUf;F tpopg;Gzu;T 

toq;fg;gl Ntz;Lk;.

NkYk;> Foe;ijapd; je;ijf;F> 

jha;f;F Mjutspf;Fk; tpjk; njhlu;gpy; 

tpopg;Gzu;T+l;lg;gl Ntz;baJld; 

Vida FLk;g cWg;gpdu;fs; vt;thW 

jha;f;F guhkupg;G toq;f KbAk; 

vd;gJ njhlu;gpYk; mtu;fSf;F 

czu;j;jg;gl Ntz;Lk;. mt;thwhd 

#o;epiyfspy;> NritehbAld; 

kpfTk; neUf;fkhf nraw;gl;L 

Nritehbf;F mtrpakhd Mjuit 
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toq;Ftjw;F kpfTk; nghUj;jkhd 

eguhf fztNu fhzg;gLfpd;whu;. mtu; 

,utpy; gps;isiag; guhkupg;gjw;F 

kidtpf;F cjTtjd; %yk; jdJ 

Mjuit toq;f KbAk;. Nkyjpfkhf> 

NgWfhyj;Jf;Fg; gpd;duhd kdtOj;jk;> 

mJ vt;thW jw;fhypfkhd tplakhf 

mike;Js;sJ kw;Wk; Foe;ijia 

ed;F ftdpg;gij ,aYkhf;Fk; 

tifapy; Nritehbf;fhd guhkupg;G 

vt;thW toq;fg;gl Ntz;Lk; 

kw;Wk; Nritehb vt;thW 

elhj;jg;gl Ntz;Lk; vd;gd Nghd;w 

tplaq;fspy; cstsj;Jizahsu; 

je;ijkhu;fSf;Fk; FLk;gj;jpd; Vida 

cWg;gpdu;fSf;Fk; cstpay; fy;tpia 

toq;f Ntz;Lk;. 

NehAw;w fhyg;gFjpapy; 

rhj;jpakhd jUzq;fspy; jhiag; 

ghuhl;Ljy; kw;Wk; mtiug; gw;wp 

G+upg;giljy; Nghd;w tplaq;fs; 

Nkw;nfhs;sg;gl Ntz;baJld; 

mts; jdpikg;gLj;jg;glhky; 

,Ug;gJk; cWjp nra;ag;gl Ntz;Lk;> 

mj;Jld; mtSld; mjpf Neuk; 

nrytplg;gl Ntz;Lk;. Rfhjhu 

Nrit mjpfhupfs; / myFfs; 

jha;khu; NgWfhyj;Jf;F gpd;duhd 

kdtOj;jj;jpdhy; ghjpf;fg;gl;Ls;sijf; 

fz;lwpe;J mtu;fis cstsj;Jiz 

Nritf;F Mw;Wg;gLj;jpa NghJk;> 

Nritehbfs; cstpay; Mjuitg; 

ngw;Wf;nfhs;s kWf;Fk; epiy 

fhzg;gLfpd;wJ. mtu;fs; nfhz;Ls;s 

$r;r czu;T fhuzkhf kUj;Jt 

cjtpiaj; jtpu;f;Fk; epiyAk; 

mtjhdpf;fg;gLfpd;wJ.

mj;jifa 'Neha; fz;lwpjy;" xd;W 

toq;fg;gLk;NghJ mtu;fs; jk;ik 

nfl;ltu;fshfTk; Njhy;tpaile;j 

jha;khu;fshfTk; fUj Kw;gLfpd;wdu;. 

vdNt mjpf mOj;jj;ij mtu;fs; 

czu;fpd;wdu;. vt;thwhapDk;> 

mt;thwhd Neha; fz;lwpjy;fs; 

mtu;fis Njhy;tpaile;jtu;fshf 

my;yJ Nkhrkhd jha;khu;fshf 

rpj;jupf;fhJ vd;gij mtu;fs; 

tpsq;fpf;nfhs;tjw;F ehk; cjt 

Ntz;Lk;. NkYk;> ,e;jr; nra;jpia 

Nritehbf;F Mjuthf nraw;gl 

Ntz;bajd; mtrpak; gw;wpa 

tpopg;Gzu;Tld; Nritehbapd; ngw;Nwhu; 

kw;Wk; FLk;g cWg;gpdu;fSf;F toq;f 

Ntz;Lk;.

NkYk;> mts; kUj;Jt Mjuitg; 

ngWtJk; Cf;Ftpf;fg;gl Ntz;Lk;. 

mt;thW nra;ahtpl;lhy; epiyik 

,d;Dk; NkhrkilAk;. NgWfhyj;Jf;Fg; 

gpd;duhd kdtOj;jk; vd;gJ kdey 

MjuT ,ilaPL Njitg;gLk; 

xU epiyahFk;. mj;Jld;> 

mJ kdey kw;Wk; cstpay; 

guhkupg;G %yk; jPu;f;fg;glyhk;. 

vt;thwhapDk;> kUj;Jtg; 

guhkupg;igj; jtpu;j;jy; epiyikia 

,d;Dk; Nkhrkhf;FtJld;> mJ 

jha;f;Fk; Nra;f;Fk; jPq;fhdjhfTk; 

khw;wkilayhk;. vdNt> Njitahd 

kUj;Jt cjtpiag; ngWtjhy;> 

jha; Foe;ijAlDk; FLk;gj;JlDk; 

rpwg;ghdnjhU tho;f;ifia 

tho;tjw;Fj; jiyg;gLthu; vd;w 

tpopg;Gzu;it toq;FtJk; gug;GtJk; 

Kf;fpakhdjhFk;.
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jpUkjp tj;ryh fUzhuj;d 

gd;dy khtl;l nrayfj;jpy; 

,izf;fg;gl;l MNyhrfH 

MthH. kfg;Ngw;Wf;F gpwfhd 

kdr;NrhHT Fwpj;j mtuJ 

fl;Liuahy; <Hf;fg;gl;L> 

kfg;Ngw;Wf;F gpwfhd 

kdr;NrhHTf;Fs;shd 

xU thbf;ifahsUf;F 

MNyhrid MjuT vt;thW 

toq;fg;glyhk; vd;gJ gw;wpAk; 

,e;j thbf;ifahsHfSf;F 

MNyhrid Nritfis 

toq;Fk;NghJ MNyhrfHfs; 

vjpHnfhs;sf;$ba rthy;fs; 

Fwpj;Jk; fye;JiuahLtjw;fhf 

jpUkjp tj;ryhit ehq;fs; 

re;jpj;Njhk;.

xnky;yh mTl;];Nfhd;, 

tj;ryh fUzhuj;d

jpUkjp tj;ryhtpd; tpsf;fj;jpd;gb> 

,JNghd;w xU re;jHg;gj;jpy; 

MNyhridr; Nritfis 

,uz;L topfspy; toq;f KbAk; 

vd;gijf; fz;Nlhk;. mit: 

thbf;ifahsUf;F Neubahf 

MNyhrid Mjuit toq;Fjy; 

kw;Wk; thbf;ifahsupd; FLk;g 

cWg;gpdHfSld; MNyhrid MjuT 

kw;Wk; epiy Fwpj;j tpopg;GzHit 

toq;Ftjd; %yk; mtHfSld; 

gzpahw;Wjy;. kfg;Ngw;Wf;F gpwfhd 

kdr;NrhHit mDgtpf;Fk; xU 

thbf;ifahsUf;F MNyhrid 

toq;FtJ> thbf;ifahsHfSf;F 

mtHfspd; ftiyfs; kw;Wk; 

njhe;juthd vz;zq;fis jq;fs; 

md;Gf;FupatHfSld; gfpHe;J nfhs;s 

Cf;Ftpj;jy; kw;Wk; fw;gpj;jy;> 

thbf;ifahsHfis mtHfspd; 

Kd;$l;ba epiyikfSf;F nfhz;L 

tUtjw;F MNyhrid El;gq;fisg; 

gad;gLj;Jjy;> NghJkhd Xa;T vLf;f> 

mtHfspd; Neuj;ij jpwk;gl epHtfpf;f 

Njitg;gLk; Neuq;fspy; cjtpia 

ehl thbf;ifahsHfis Cf;Ftpj;jy;> 

xUtupd; Raj;ij ek;gj;jfhj 

vy;iyfSf;F fl;Lg;gLj;jhky;> 

mtHfis ed;whf czuf;$ba 

nray;fspy; <LgLtNjhL> mtHfspd; 

Njitfis g+Hj;jp nra;tjw;Fk; 

Cf;Ftpj;jy;.

xU thbf;ifahsupd; FLk;g 

cWg;gpdHfSld; gzpGupAk; NghJ> 

mtHfs; MNyhrid mkHTfspy; 

<Lglyhk;> mq;F kfg;Ngw;Wf;F 

gpwfhd kdr;NrhHT Fwpj;J 

cstpaw;-fy;tp toq;f KbAk;. 

NkYk;> FLk;gk; thbf;ifahsiu 

vt;thW Mjupf;f KbAk; vd;gJ 

gw;wpa fye;Jiuahly;fisAk; 

Ma;TfisAk; elj;JtJk;> FLk;g 

Mjutpd; Kf;fpaj;Jtk; Fwpj;J 

mtHfSf;F Njitahd tpopg;GzHit 

toq;FtijAk; FLk;gj;ij MNyhrid 

mkHTfspy; <LgLj;Jtjd; %yk; 

nra;a KbAk;. ,J thbf;ifahsH 

kPJ FLk;gk; itj;jpUf;Fk; 

vjpHghHg;GfisAk; nghWg;GfisAk; 

Fiwf;f toptFf;Fk;. mj;Jld; 

thbf;ifahsiuf; ifahs;tjpy; FLk;g 

cWg;gpdHfs; kpfTk; nefpo;thd 

kw;Wk; nkd;ikahd mZFKiwia 

NgZtjw;F ,J cjTk;. ,jd;%yk; 

thbf;ifahsupd; kd kw;Wk; 

cly; NrhHT FiwAk;. FLk;g 

mikg;gpy; cs;s gpw rpf;fy;fisf; 

fz;lwpjy; kw;Wk; kdr;NrhHtile;j 

epiyfSf;Fg; gq;fspf;Fk; FLk;g 
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cWg;gpdHfSf;fpilNaahd 

,af;ftpay; kw;Wk; mtw;iw eptHj;jp 

nra;tjpy; topfhl;Ljy; Mfpait 

gpurtj;jpw;Fg; gpwfhd kdr;NrhHitj; 

jPHg;gjw;F MNyhrid cjTk; 

kw;nwhU topahFk;. ,JNghd;w 

rpf;fy;fisf; fz;lwpe;J mtw;iwj; 

jPHg;gJ thbf;ifahsHfspd; cstpay; 

ey;tho;itf; fl;bnaOg;g cjTk;. 

NkYk;> thbf;ifahsupd; Jiztiu 

MNyhrid mkHTfspy; <LgLj;JtJ 

thbf;ifahsUf;F Mjuthf 

,Uf;ff;$ba topfis Muha;tjw;Fk; 

tpopg;GzHit Vw;gLj;Jtjw;Fk; 

ngupJk; cjtpahf ,Uf;Fk;. ,jdhy; 

thbf;ifahsiuf; Fzg;gLj;Jk; 

nraw;ghl;by; mtHfspd; cjtp 

ngwg;gLfpwJ.

mjd;gpwF> jpUkjp. tj;ryh> 

gapw;rp Nkw;ghHitapy; mtH 

toq;fpa kfg;Ngw;Wf;F gpwfhd 

kdr;NrhHT Fwpj;J tpsf;fkspj;J> 

,e;j nraw;ghl;by; mtH ngw;w 

Gjpa mwpit epidTgLj;JfpwhH. 

mtisg; nghWj;jtiu> 

MNyhrfHfs; ifahs;tjw;F 

mnrsfupakhd jiyg;Gfis 

vjpHnfhs;Sk; tha;g;Gs;sjhf 

njupfpwJ. jpUkzkhfhj XH 

MNyhrfH thbf;ifahsHfSld; 

ghypay; njhlHghd mk;rq;fisg; 

gw;wp tpthjpg;gJ fbdk; vd;Wk; 

mj;jifa ftiyfis eptHj;jp 

nra;tjpy; mtHfSf;F rpy mr;rq;fs; 

,Uf;fyhk; vd;Wk; mtH Fwpg;gpLfpwhH. 

,Ug;gpDk;> XH MNyhrfupd; 

gq;Ff;F xU thbf;ifahsH 

Kd;itf;Fk; rpf;fy;fspd; midj;J 

mk;rq;fisAk; ftdpf;f Ntz;Lk;. 

vdNt> newpKiw eilKiwiag; 

NgZtjw;Fk;> thbf;ifahsUf;F 

epahakhd Nritia toq;Ftjw;Fk;> 

thbf;ifahsHfis NtW MNyhrfH 

my;yJ mf;fiw cs;s Jiwapy; 

epGzj;Jtk; tha;e;j MNyhrfuplk; 

mDg;Gtijg; gw;wp mtH epidT 

$He;jhH. NkYk;> eilKiw 

Nkw;ghHitapd; NghJ gfpug;gl;l 

xj;j jiyg;Gfspy; rf CopaHfspd; 

mDgtq;fs; jdpg;gl;l Kiwapy; 

rthyhd jiyg;GfSf;F jPHT 

fhz;gjw;fhd MNyhrfHfspd; 

mwpit mjpfupf;ff;$Lk;. 

,e;j jiyg;Gfisg; gbg;gjd; 

Kf;fpaj;Jtj;ijf; fw;Wf;nfhs;tJ 

kw;Wk; Ra Ma;tpy; <LgLtNjhL> 

rf CopaHfSld; mwpitg; 

gfpHe;J nfhs;tijAk; gw;wp 

mtH NkYk; Fwpg;gpLfpwhH. ,it 

Nghd;w epfo;Tfspd; NghJ ,JTk; 

cjtf;$Lk;.

xU kfg;Ngw;Wf;F gpwfhd kdr;NrhHit 

mDgtpf;Fk; thbf;ifahsHfSld; 

gzpGupAk; NghJ> XH MNyhrfH 

vjpHnfhs;Sk; Kf;fpa rthy;fspy; 

xd;W> rpfpr;ir mkHTfspy; 

fye;Jnfhs;tij thbf;ifahsHfs; 

jpBnud jLj;J epWj;JtJk;> gpd;dH 

MNyhrfiuj; jtpHg;gjw;fhd mtHfspd; 

Nghf;Fk; MFk;. kfg;Ngw;Wf;F gpwfhd 

kdr;NrhHNthL ,ize;jpUf;Fk; 

fsq;fKk; kw;Wk; MNyhridapy; 

<LgLtjd; tpisthf kdeyk; 

ghjpf;fg;gl;ltH vd;W Kj;jpiu 

Fj;jg;gLk; vd;w mr;rKk; ,jw;Fg; 

gpd;dhy; cs;s Kf;fpa fhuzq;fshFk; 

vd jpUkjp tj;ryh fhz;fpwhH. 

kw;nwhU Fwpg;gplj;jf;f rthy; 

MdJ> FLk;g cWg;gpdHfs; kw;Wk; 

gq;fhsHfs;> thbf;ifahsH ghrhq;F 

nra;tjhfTk; kw;Wk; Nghyp mwpFwpfis 

fhl;LtjhfTk; epidj;jhHfs;. 

mj;jifa FLk;g cWg;gpdHfspd; 

$w;Wg;gb> thbf;ifahsHfs; 

jpdrup NtiyfisAk; gpurtk; 

fhuzkhf Gjpjhf Vw;Wf;nfhs;sg;gl;l 

nghWg;GfisAk; Kbf;f tpUk;ghjjw;F 

vjpHtpidahf mwpFwpfisf; 
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fhz;gpg;gjhf czHfpwhHfs;. jpUkjp 

tj;ryhtpd; $w;Wg;gb> gpurtj;jpw;Fg; 

gpwfhd kdr;NrhHitg; gw;wpa 

tpopg;GzHTk; mwpTk; ,y;yhjJ 

,j;jifa jtwhd fUj;Jf;fSf;F 

toptFf;fpwJ> ,JNt ,e;jj; jiyg;gpy; 

jdJ fl;Liuia vOJtjw;F mtiuj; 

J}z;baJ.

NkYk;> jpUkjp tj;ryh Fwpg;gpLtJ 

Nghy> jdpg;gl;l Kiwapy; mDgtk; 

tha;e;j kfg;Ngw;Wf;F gpwfhd 

kdr;NrhHT ,Ug;gJ mNj epiyapy; 

,Uf;Fk; thbf;ifahsHfSld; 

gzpGupAk; NghJ MNyhrfHfSf;F 

rthyhf ,Uf;fyhk;. NkYk;> 

kfg;Ngw;Wf;F gpwfhd kdr;NrhHit 

mDgtpf;Fk; thbf;ifahsHfSld; 

gzpGupAk; NghJ MNyhrfHfspd; 

jdpg;gl;l fUj;Jf;fs; kw;Wk; 

r%f czHTfs; %yk; fw;Wf; 

nfhs;sg;gLgit jilfshf 

khwf;$Lk;. ,Ug;gpDk;> MNyhrfHfs; 

ngWk; fy;tp mj;jifa fsq;fk; kw;Wk; 

jtwhd fUj;Jf;fis vjpHnfhs;s 

cjTfpwJ vd;W mtH typAWj;JfpwhH.

,Wjpahf> jpUkjp tj;ryh xU 

MNyhrfupd; gq;if RUf;fkhf 

tptupf;fpwhH mj;Jld; nghJthf 

xU thbf;ifahsH rpf;fyhd 

#o;epiyfspy; rpf;fpj; jtpg;gjhy; 

MNyhrid Nritfis mZFthH 

vd;Wk; XH MNyhrfupd; Kf;fpa 

gq;F NjHe;njLf;fg;gl;l kw;Wk; 

tiuaWf;fg;gl;l rpe;jidapy; 

thbf;ifahsHfSf;F jk; nrhe;j 

gpur;rpidfis vjpHnfhs;tjw;fhd 

khw;W topfisf; fhz;gpg;gjhFk;. 

MNyhrid toq;fyhdJ khw;W 

topfisf; fhl;bdhYk;> mJ 

ve;jnthU thbf;ifahsuplKk; 

MNyhrid El;gq;fisAk; 

nray;KiwfisAk; xUNghJk; 

fl;lhag;gLj;jhJ vd;w cz;ikia 

jpUkjp tj;ryh typAWj;JfpwhH. 

vt;thwhapDk;> jdpegHfSf;F 

MNyhrid toq;Fk;NghJ> 

thbf;ifahsHfspd; FLk;g 

cWg;gpdHfs; jq;fsJ md;Gf;FupatH 

XH cstpay; epiyia mDgtpg;gij 

Vw;f kWf;Fk;NghJ> mj;jifa 

re;jHg;gq;fspy; rpfpr;iria Vw;f 

kWf;Fk; NghJ> thbf;ifahsH 

kw;Wk; mtHfs; gq;Nfw;gjhdJ 

,jpy; FLk;gj;jpdUf;F mtkhdj;ij 

Vw;gLj;j cstpay; MNyhrid vd;W 

czUk;NghJ> MNyhrfHfSf;F 

,J kpfTk; rthyhfpwJ. NkYk;> 

jpUkjp tj;ryh Fwpg;gpLtJ Nghy> 

thbf;ifahsHfspd; jdpAupik kw;Wk; 

,ufrpaj;jd;ikia cWjpg;gLj;Jk; 

tifapy; MNyhrfHfSld; 

gzpahw;Wtjw;F NghJkhd ,lk; 

,y;yhjjhy;> thbf;ifahsHfis gpw 

NritfSf;F mDg;gpa gpwF gpd;njhlH 

mkHTfs; my;yJ jfty;fisg; ngw 

,ayhik> kw;Wk; xUtUf;nfhUtH 

mwpitg; gfpHe;J nfhs;tjw;fhd gapw;rp 

Nkw;ghHitiaj; jtpu xU tha;g;G 

fpilf;fhjJ thbf;ifahsHfSf;F 

Nritfis toq;Fk;NghJ 

MNyhrfHfs; vjpHnfhs;Sk; NtW rpy 

rthy;fs; MFk;
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gapw;rp Nkw;ghHitr; 

nraw;ghl;by; <Lgl;l jdJ 

mDgtq;fis gfpHe;J 

nfhz;l jpUkjp [p.Nf.[p.Nf. 

uj;dkyhyhtpd; fUj;Jf;fis 

fPNo cs;s fl;Liu 

tptupf;fpwJ

xnky;yh mTl;];Nfhd;, 

[p. Nf. [p. Nf. wj;dky;y

jpUkjp uj;dkyhyh gapw;rp Nkw;ghHitr; 

nray;ghl;by; <LgLtjw;F Kd;dH 

rfhf;fs; Nkw;ghHitapy; gq;Nfw;whH. 

NkYk; mtiug; nghWj;jtiu 

Kd;idaJ Kd;-cUthf;fg;gl;l 

fl;likg;ig (pre-developed framework) 

gad;gLj;jp elj;jg;gl;lJ. Vwj;jho 15 

cWg;gpdHfisf; nfhz;l FOTld; 

khjhe;j Kd;Ndw;w mkHTfspd; NghJ 

khtl;l xUq;fpizg;ghsuhy; ,J 

elj;jg;gl;lJ. mtH gupe;Jiuf;fpd;wgb> 

,e;j nrad;KiwahdJ xt;nthU 

cWg;gpdUk; jPHf;fg;gl Ntz;ba 

rthyhd xU gpur;rpidia 

Kd;itg;gJk;> kw;w FO cWg;gpdHfs; 

mijg; gw;wp vd;d czHe;jhHfs; 

vd;gijAk;> mj;jifa rthiy 

vjpHnfhz;lhy; mtHfs; mij 

vt;thW vjpHnfhs;thHfs; vd;gijAk; 

cs;slf;fpaJ. rfhf;fs; Nkw;ghHit 

mkHTfs; mj;jifa Nfs;tpfspd; 

Ma;Tfshf ,Ue;jd. ,e;j 

fl;likg;NghL xg;gpLk; NghJ> gapw;rp 

Nkw;ghHit Kf;fpakhf xU FOtpw;F 

MW cWg;gpdHfshf kl;LNk ,Ue;jJ. 

,J xt;nthU FO cWg;gpdUf;Fk; 

jq;fs; fUj;Jf;fis ntspg;gLj;j 

mjpf Neuk; kw;Wk; tha;g;Gfis 

xJf;f mDkjpj;jJ. ,jdhy; 

Nkw;ghHitf;fhd ,e;j mZFKiw 

kpfTk; ntspg;gilahdJ kw;Wk; 

fl;Lg;ghlw;wJ. ,e;j khw;wq;fs; 

MNyhrfHfSf;F Kf;fpakhd 

ed;ikfisf; nfhz;Lte;jd. Vnddpy; 

Neuk; Njitg;gLk; Mokhd kw;Wk; 

tpsf;fkhd kjpg;gPLfspy; <LgLtjd; 

%yk; xU rpf;fiy ntt;NtW 

Nfhzq;fspy; ghHf;Fk; jpwid 

vspjhf;fpaJ. NkYk; gapw;rp Nkw;ghHit 

%yk; mwpKfg;gLj;jg;gl;l gpd;njhlHjy; 

(follow-up) mkHTfis elj;Jtjw;fhd 

Nahrid> xt;nthU gpur;rpidapd; 

(case) epiyAk; mt;tg;NghJ kjpg;gPL 

nra;ag;gLtij cWjp nra;jJ. jpUkjp 

uj;dkyhyhtpd; $w;Wg;gb> xU gapw;rp 

Nkw;ghHitahsiur; cs;slf;FtJ 

fye;Jiuahly; mkHTfspd; rPuhd 

Xl;lj;ij nraw;gLj;j cjtpaJ> kw;Wk; 

gapw;rp Nkw;ghHitahsupdhy; FO 

cWg;gpdHfs; mspj;j Nahridfs; 

kw;Wk; khw;Wg; gupe;JiufSf;F 

$Ljy; mwpitAk; tpiykjpg;gw;w 

cs;sPl;ilAk; NrHf;f Kbe;jJ. 

jdJ MNyhridg; gapw;rpapy; 

Nkw;ghHitahsupd; gpd;D}l;ly; 

fUj;ijg; (feedback) ngWtjpy; jdf;F 

fpilj;j Kjy; tha;g;G rfhf;fs; 

Nkw;ghHit vd;W mtH Fwpg;gpLfpwhH. 

NkYk; ,J kpfTk; gadspj;jjhf 

ek;GfpwhH. ,Ug;gpDk;> Nkw;ghHit 
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nraw;ghl;bd; nraw;wpwidAk; 

ed;ik gaf;Fk; jd;ikiaAk; 

NkYk; Nkk;gLj;Jtjpy; gapw;rp 

Nkw;ghHitapd; mwpKfk; fzprkhf 

gq;fspj;jJ vd;W mtH ek;GfpwhH. 

mtiu nghWj;jtiu> ngz;fs; 

kw;Wk; Foe;ijfs; tptfhuq;fs; 

kw;Wk; r%f Nritfs; Mfpa ,U 

mikr;RfspypUe;Jk; MNyhrfHfs; 

nfhz;l FOf;fis cUthf;FtJ 

cWg;gpdHfSf;F gytpjkhd 

mDgtq;fisg; ngw cjtpaJ 

kw;Wk; FO cWg;gpdHfsplkpUe;Jk; 

gapw;rp Nkw;ghHitahsuplkpUe;Jk; 

gytpjkhd jPHTfis ngWtjw;fhd 

tha;g;ig cUthf;fpaJ. ,jdhy; 

rpf;fyhd #o;epiyfisg; gw;wpa 

Mokhd> tpsf;fkhd kw;Wk; njspthd 

Ma;TfSf;F cjTfpwJ.

gapw;rp Nkw;ghHitr; nray;ghl;bd; 

fPo; elj;jg;gl;l FO kw;Wk; jdpg;gl;l 

mkHTfs; gw;wp mtH tptupf;fpwhH> 

NkYk; ,e;j ,uz;L tiffspYk; 

jhk; gq;Nfw;wjhf mtH $WfpwhH. 

XH MNyhrfuhf jdJ gzpia 

Nkw;nfhs;tjw;Fk; jdJ jdpg;gl;l 

tho;f;ifapy; mtH re;jpj;j rpy 

gpur;rpidfSf;F jPHT fhz;gjw;Fk; 

,e;j jdpg;gl;l mkHTfs; jkf;F 

gaDs;sjhf ,Ue;jjhf mtH 

fUJfpwhH. mtH jkJ fy;tp kw;Wk; 

jdpg;gl;l tho;f;ifapy; mDgtpj;J 

tUk; rpy czHTfis milahsk; 

fhzTk; Gupe;Jnfhs;sTk;> 

mtUf;Fs; cs;s rpy gytPdq;fis 

milahsk; fhzTk;> mtw;iwf; 

flg;gjw;F Kaw;rpf;fTk;> mj;Jld; 

jkJ vjpHfhyj;jpw;fhd fy;tp 

kw;Wk; tho;f;if ,yf;Ffis 

cUthf;Ftjw;Fk; gapw;rp 

Nkw;ghHitahsUld; jdpg;gl;l 

mkHTfisg; gad;gLj;jpdhH. 

,jd; tpisthf xU epk;kjpahd 

kw;Wk; mikjpahd epiyia 

mDgtpj;jjd; %yk; jpdrup 

Vw;gLk; kd mOj;j #o;epiyfis 

jpwk;gl ifahs mJ cjtpaJ 

vdTk; Fwpg;gpLfpwhH. kw;wtHfs; / 

rfhf;fSld; fye;Jiuahl Kbahj 

rpf;fyhd #o;epiyfs; kw;Wk; caH 

mjpfhupfSld; epfOk; epfo;Tfisg; 

gw;wp fye;Jiuahl jdpg;gl;l mkHTfs; 

cjtpahf ,Uf;Fk; vd;W mtH NkYk; 

fUJfpwhH. jpUkjp uj;dkyhyhtpd; 

fUj;Jg;gb jdpg;gl;l mkHTfspd; 

xU Kf;fpa ed;ik vd;dntd;why;> 

,e;j fUj;J> MNyhrfHfis 

'jq;fs; jdpg;gl;l tho;f;ifapy; 

gpur;rpidfis vjpHnfhs;shj egh;fs" 

vd;Wk; 'tho;f;ifapy; FiwghLfis 

mDgtpf;fhjtHfs" vd;Wk; rpj;jupf;Fk; 

Vw;fdNt cUthf;fg;gl;l jtwhd 

fUj;Jf;fis rthYf;Fl;gLj;jpaJ. 

Vnddpy; ,e;j mkHTfs; jdpg;gl;l 

gpur;rpidfs; kw;Wk; MNyhrfHfs; 

jhq;fs; vjpHnfhs;Sk; Fiwfis 

eptHj;jp nra;tjw;Fk; gad;gLj;jg;gl;ld> 

vdNt> MNyhrfHfs; jq;fs; 

jdpg;gl;l ftiyfs; / gpur;rpidfis 

kw;wtHfSld; gfpHe;J nfhs;tJ 

Fwpj;J Vw;gl;l mnrsfupaq;fis 

ePf;Ftjw;F ,J gaDs;sjhf 

,Ue;jJ. mjd; gpd;dH> mtH FO 

mkHTfs; gw;wpa jdJ fUj;Jf;fis 

gfpHe;Jnfhs;fpwhH> NkYk; MNyhrid 

ngWNthUld; gzpGupAk; NghJ 

MNyhrfHfs; vjpHnfhs;Sk; 

rthy;fisg; gfpHe;J nfhs;sTk; 

MNyhrpf;fTk; mtHfSf;F ,J xU 

ey;y tha;g;ghFk; vd ek;GfpwhH> 

Vnddpy; FO cWg;gpdHfshy; 

gfpug;gl;l gy Gjpa kw;Wk; khWgl;l 

fz;Nzhl;lq;fs;> fUj;Jfs; 

kw;Wk; gupe;Jiufspy; ,JNghd;w 

tplaq;fis ghHg;gjw;Fk;> ,it 

Fwpj;J Nkw;ghHitahsuplkpUe;J khw;W 

Nahridfisg; ngWtjw;Fk; ,e;j 

topKiw cjTfpwJ. ,jd; %yk; 

MNyhrid ngWgtH rpf;fy;fis 
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rpwg;ghf jPHf;f KbAk;. NkYk;> kw;w 

cWg;gpdHfs; vjpHnfhz;l ,NjNghd;w 

#o;epiyfisg; gw;wp mwpe;J 

nfhs;tjw;Fk;> mjd; %yk; mtHfs; 

fw;Wf;nfhz;ltw;iwf; Nfl;gjw;Fk; 

(mjhtJ> rpf;fyhd #o;epiyfis 

vjpHnfhs;tjpy; mtHfs; gad;gLj;jpa 

El;gq;fisg; gw;wp mwpe;J nfhs;tJ) 

tha;g;igg; ngWtJ FO mkHTfspd; 

gydhFk; vd jpUkjp uj;dkyhyh 

NkYk; fUJfpwhH. ,JNghd;w ed;ik 

gaf;Fk; mk;rq;fs; Gjpa mwpit 

cUthf;Fk; jpwd; nfhz;lit vd;W 

mtH ek;GfpwhH. ,J MNyhrid 

mkHTfis mjpfsT eilKiwahd 

uPjpapy; elj;j cjTfpwJ. FO 

kw;Wk; jdpg;gl;l mkHTfs; toq;Fk; 

jdpj;Jtkhd ed;ikfs; %yk;> FO 

kw;Wk; jdpg;gl;l mkHTfs; ,uz;Lk; 

gapw;rp Nkw;ghHit nrad;Kiwia 

Kd;ndLg;gjpy; Kf;fpakhdit vd;W 

jpUkjp uj;dkyhyh czHe;jhH> 

Vnddpy; mit gapw;rp Nkw;ghHitapd; 

Fwpf;Nfhs;fis ntt;NtW Mdhy; 

jdpj;Jtkhd topfspy; mila 

cjTfpd;wd. ,Ug;gpDk;> FO 

mkHTfspy; mtH fz;l xU Fiwahd 

tplaj;ij (minus point) tpupthff; 

$WfpwhH. gapw;rp Nkw;ghHit mkHTfs; 

khWgl;l mstpyhd mDgtq;fisf; 

nfhz;l FO cWg;gpdHfisf; 

nfhz;bUg;gjhy;> fye;Jiuahlg;gl;l 

gpur;rpid (case) njhlHghf 

gpur;rpidia Kd;itj;jtuhy; ,Jtiu 

Nkw;nfhs;sg;gl;l topKiwfis rpy 

cWg;gpdHfs; tpkHrpf;fTk; kjpg;gplTk; 

Kidfpd;wdH> ,J mtd; / 

mtspd; njhopy;Kiw fz;zpaj;ij 

Nrjg;gLj;jf;$Lk;;.

jpUkjp uj;dkyhyh> gapw;rp 

Nkw;ghHitapy; mtH Kd;itj;j xU 

gpur;rpidia (case) gw;wp tptupf;fpwhH. 

,J xU tajhd ngz;kzpahdtH 

jdJ fztu; jPtpukhf kJTf;F 

mbikahf ,Ue;jik (alcohol 

dependency) kw;Wk; mtuJ kfs; 

mDgtpf;Fk; njhlHr;rpahd jiytyp 

fhuzkhf rpukq;fis vjpHnfhz;lik 

gw;wpaJ. MNyhrid ngWgtUld; 

trpj;J te;j FLk;g cWg;gpdHfspy; 

mtuJ fztH> tajhd jha;> kfs; 

kw;Wk; Ngj;jp MfpNahH mlq;FtH. 

jpUkjp uj;dkyhyhtpd; $w;Wg;gb> 

fztH kJTf;F mbikahf 

,Ug;gJ kpfTk; nghUj;jkw;w 

elj;ijfSf;F toptFj;jJ. ,e;j 

elj;ijfs; MNyhrid ngWgtupd; 

tajhd jha; kw;Wk; Ngj;jpapd; 

ghJfhg;gpw;F fLikahd mr;RWj;jyhf 

,Ue;jJ. Nghijg;nghUs; kw;Wk; 

kJ Mfpatw;wpy; nrytopj;j 

gzj;jpd; msT FLk;gj;jpd; epjp 

epiyikia fzprkhd ghjpj;jJ. 

FLk;gk; vjpHnfhs;Sk; NtW 

rpy rpf;fy;fSk; ,Ue;jd> ,e;j 

tplaq;fs; fhuzkhf jpUkjp 

uj;dkyhyh gapw;rp Nkw;ghHitahsH 

kw;Wk; FOtpdupd; MjuitAk; 

Nkw;ghHitiaAk; ehbdhH. ,jd; 

tpisthf> MNyhridiaj; jtpu 

NtW gy NritfSf;F MNyhrid 

ngWgtiu gupe;Jiuf;f Ntz;bajd; 

mtrpaj;ij mtH Gupe;J nfhz;lhH> 

NkYk; MNyhrid ngWgtH 

'jdpahH / jdpg;gl;l MNyhrid 

MjuT Njitg;gLk; tplaq;fis 

Kd;itf;ftpy;iy" vd;W Fwpg;gpLfpwhH.

cs;SH MNyhrfHfsplkpUe;J ehq;fs; 

ngWk; gpd;D}l;lq;fspd;gb> cs;SH 

#oypypUe;J MNyhrid ngWNthuhy; 

nfhz;Ltug;gLk; rpf;fy;fspy; 

ngUk;ghyhdit MNyhrid cjtpia 

toq;Ftij tpl kw;w NritfSf;F 

gupe;Jiufis toq;Ffpd;wd vd;gJ 

Fwpg;gplj;jf;fJ. vt;thwhapDk;> 

MNyhrid ngWgtUld; elj;jg;gl;l 

Ma;Tfs; kw;Wk; fye;Jiuahly;fs; 

%yk;> MNyhrid MjuT Njitg;gLk; 
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MNyhrid ngWgtupd; kfs; 

Fwpj;j rpy tplaq;fis vq;fs; 

MNyhrfH milahsk; fhz;fpwhH. 

vdNt> rk;ge;jg;gl;l r%f Nritg; 

gpupTfsplkpUe;J Mjuitg; ngWtjw;F 

jhia gupe;Jiuf;Fk;NghJ> kfis xU 

jdp MNyhrid ngWgtuhf;Ftjd; 

%yk; mtUf;F cstpay; Mjuit 

toq;Ftjpy; MNyhrfH <LgLfpwhH. 

,jd; tpisthf> MNyhrid 

ngWgtupd; je;ij kJTf;F 

mbikahf ,Ug;gJ kw;Wk; je;ijapd; 

nghUj;jkw;w elj;ij fhuzkhf 

mtuJ kfspd; ghJfhg;gw;w epiy> 

kw;Wk; fztuplkpUe;J tpthfuj;J 

ngw;wgpd; mtUf;F Vw;gLk; fbdkhd 

epjp epiyik Mfpait MNyhrid 

ngWgtH mDgtpf;Fk; fLikahd 

jiytypf;fhd mbg;gil fhuzq;fs; 

vd MNyhrfH Gupe;Jnfhs;fpwhH.

tho;thjhu MjuT Nghd;w 

Nritfisg; ngWtjw;F mtiu 

gupe;Jiug;gjw;F Kd;G> jpUkjp 

uj;dkyhyh kfSld; (MNyhrid 

ngWgtH) kd mOj;jj;ij epHtfpf;f 

cjTtjw;Fk;> jdJ #oYf;F 

Vw;wthW jpwd;fis tsHg;gjw;Fk;> 

rpf;fy;fis vt;thW jpwk;glj; jPHg;gJ 

vd;gjw;Fk; MNyhrid mkHTfis 

elj;jj; njhlq;FfpwhH. ,Wjpahf 

,JNghd;w MNyhrid jiyaPLfisg; 

gad;gLj;Jtjd; %yKk;> Nkyjpf 

NritfSf;F gupe;Jiug;gjd; %yKk; 

MNyhrfH ,e;j jha; kw;Wk; kfs; 

,UtUf;Fk; cjTfpwhH. NkYk; 

jpUkjp uj;dkyhyhtpd; $w;Wg;gb 

,e;j gpur;rpidia (case) gapw;rp 

Nkw;ghHitapy; Kd;itg;gJ rhjfkhd 

KbTfis ngw ngupJk; cjtpaJ.

,Wjpahf> jpUkjp uj;dkyhyh 

gapw;rp Nkw;ghHit nray;Kiw 

%yk; jhd; fw;Wf;nfhz;lijg; gw;wp 

gfpHe;J nfhs;fpwhH. MNyhrid 

ngWgtupd; rpwe;j eyd;fis 

kdjpy; itj;jpUg;gjd; tpisthf 

MNyhrid ngWgtH Njitfs; 

kw;Wk; MNyhrid ngWgtH rhHghf 

XH MNyhrfH nfhz;bUf;ff;$ba 

Njitfs; / vjpHghHg;Gfis njspthf 

NtWgLj;jpg; ghHg;gJk;> mtHfSld; 

fye;JiuahLtjd; %yk; MNyhrid 

ngWgtHfspd; Njitfis xd;WNrHe;J 

Muha;tJk; ,e;j nray;Kiwapd; 

kpfTk; gaDs;s tpisTfshf 

,Ue;jd vd mtH epidT $He;jhH. 

XH MNyhrfH jiyaplf;$ba> 

MNyhrid MjuT Njitg;gLk;> 

Kd;itf;Fk; rpf;fy;fis njspthf 

milahsk; fz;L Gupe;Jnfhs;tjd; 

%yk;> MNyhrfHfs; jq;fs; jpwd;fis 

NkYk; tsHj;Jf; nfhs;s Kbe;jJ 

vd;W mtH $WfpwhH. XH MNyhrid 

mkHit elj;Jtjw;F Kd;G 

Njitg;gLk; Vw;ghLfs;> MNyhrid 

ngWgtH gpur;rpidfSld; njhlHGila 

MNyhrid MjuT El;gq;fisg; gw;wp 

njupe;jpUg;gjw;fhd topfs; Mfpatw;iw 

fw;Wf;nfhs;Sjy;> Vw;fdNt kdey 

kUe;Jfis gad;gLj;Jk; MNyhrid 

ngWNthUf;F MNyhrid Mjuit 

jpwk;gl toq;Ftjw;fhf kdey 

kUe;Jfisg; gw;wpa mbg;gil 

mwpitf; nfhz;bUj;jy;> kw;Wk; 

rpy gFjpfspy; mbf;fb Vw;gLk; 

gpur;rpidfs; gw;wpa mwpitg; ngWjy; 

Mfpait jpUkjp uj;dkyhyhtpd; 

$w;Wg;gb ,e;j nray;Kiwapd; rpy 

ed;ik gaf;Fk; tpisTfshFk;. 

NkYk; ,U mikr;Rfspd; 

MNyhrfHfshy; Kd;itf;fg;gl;l 

rpy rk;gtq;fs; gy rf CopaHfshy; 

mDgtpf;fg;gltpy;iy. vd;whYk;> 

jpUkjp uj;dkyhyhtpd; $w;Wg;gb> 

mtHfspy; ngUk;ghyhNdhH jq;fs; 

gzpapy; VNjDk; xU fl;lj;jpy; 

,JNghd;w gpur;rpidfSld; gzpahw;w 

Ntz;ba tha;g;G cs;sJ. vdNt ,J 

Nghd;w epfo;Tfs; njhlHghf gapw;rp 

Nkw;ghHit %yk; Nrfupf;fg;gl;l 
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mwpT kw;Wk; mDgtk; vjpHfhyj;jpy; 

,NjNghd;w #o;epiyfis ,d;Dk; 

ifahshjtHfSf;F kfj;jhd 

cjtpahf ,Uf;Fk; vd mtH 

ek;GfpwhH.

,e;j nray;ghl;bw;F xU gapw;rp 

Nkw;ghHitahsiu NrHj;jjd; 

%yk;> XH MNyhrid mkHtpd; 

NghJ tha;nkhop kw;Wk; nrhw;fs; 

my;yhj njhlHghly; (verbal 

and non-verbal communication)> 

xOq;fhf nrtpkLj;jy; (active 

listening)> gr;rhjhgk; (empathy) 

kw;Wk; gpw MNyhrid njhlHghd 

jpwd;fis jpwk;gl gad;gLj;Jtjw;fhd 

xU njspthd tpsf;fj;ijAk; 

rpj;jupg;igAk; MNyhrfHfSf;F 

toq;fpapUg;gij mtH mtjhdpf;fpwhH. 

gapw;rp Nkw;ghHitahsH Neuj;ij 

epHtfpj;jy;> #o;epiyfis mikjpahd 

Kiwapy; ifahSjy; kw;Wk; 

jpwikahd njhopy;Kiw cwTfisg; 

NgZjy; Nghd;w Fzq;fis NkYk; 

rpj;jupj;jjhf jpUkjp uj;dkyhyh 

kfpo;r;rpAld; epidT $He;jhH. ,J 

FOtpw;F NkYk; fw;wy; tplakhf 

,Ue;jJ. gapw;rp Nkw;ghHit 

vd;gJ kfj;jhd kjpg;igf; nfhz;l 

xU tplakhFk; vd;W jpUkjp 

uj;dkyhyh ek;GfpwhH. NkYk; tha;g;G 

fpilj;jhy; mjpy; ,d;DnkhU 

jlit <LgLtjw;fhd tpUg;gj;ijAk; 

mtH ntspg;gLj;jpdhH. mtHfs; 

gzpGupe;j gapw;rp Nkw;ghHitahsiug; 

Nghd;w epGzHfSld; njhiyNgrp 

ciuahly;fs; Nghd;w vspjpy; 

mZff;$ba Kiwfisg; 

gad;gLj;Jtjd; %yk; ,e;j 

nrad;Kiwia ePz;l fhyj;jpw;F 

elj;j Kbe;jhy; mJ MNyhrfHfSf;F 

gadspf;Fk; vd;W mwpTWj;JfpwhH.
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xnky;yh mTl;];Nfhd;, 

rNdh[h kdJq;f

Practice Supervision nrad;Kiw 

gw;wp rNdh[h kdJq;f 

ntspapl;l fUj;Jf;fis 

,f;fl;Liu Kd;itf;fpd;wJ.
Practice Supervision nrad;Kiw 

gw;wpa mwpKfj;Jf;F Kd;du;> 

epfnuhj;j Nkw;ghu;it khjpupnahd;W 

(Peer Supervision model) 

cstsj;Jizahsu;fSf;F mwpKfk; 

nra;ag;gl;lJ. kdJq;f $Wtijg; 

Nghd;W Practice Supervision 

nrad;Kiw cstsj;Jizahsu;fs; 

jkJ cstsj;Jizr; nraw;ghL 

kw;Wk; mjid Nkw;nfhs;Sk; 

NghJ mtu;fs; vjpu;nfhs;Sk; 

gpur;rpidfis mjpf Kiwrhh; /

Kiwikrhu; topKiwapy; 

Nehf;Ftij ,aYkhf;fpaJ. 

kdJq;f $Wtijg;Nghy;> 

Practice Supervision ,d; NghJ 

cWg;gpdu;fshy; Kd;itf;fg;gLk; 

jdpj;Jtkhd gpur;rpidfSf;F 

khWgl;l gpd;Dhl;ly;fis; 

ngWtjw;Ff; fhzg;gLk; tha;g;G 

,r;nrad;Kiwapd; kpf Kf;fpa 

mD$ykhff; fhzg;gLfpd;wJ. 

gpur;rpidr; #o;epiyfis gy Gjpa 

kw;Wk; NtWgl;l fz;Nzhl;lq;fspy; 

Nehf;FtJ ,r;nrad;Kiwapy; 

,aYkhf;fg;gl;L> mtw;iwj; jPu;g;gjw;F 

mjpfkhd topfisj; jpwe;J tpLtNj 

,jw;fhd fhuzkhFk;. NkYk;> 

Practice Supervision nrad;Kiw 

xUtUf;nfhUtu; fUj;Jf;fis 

'kw;iwa jug;gpdu; ghjpf;fg;gl;ljhf 

czuhj tifapy" ntspapLk; 

cstsj;Jizahsu;fspd; jpwd;fis 

tpUj;jp nra;Js;sjhf mtu; 

vz;Zfpd;whu;.  

Practice Supervision khjpupapd; 

mwpKfj;Jld; cstsj;Jizahsu;fs; 

mjpy; mDgtj;ijg; ngWk;NghJ 

mtu;fshy; gy ed;ikfis 

mile;Jnfhs;s KbAk; vd 

kdJq;f $Wfpd;whu;. mtw;Ws;> 

gapw;wg;gl;l Practice Supervisor 

xUtuplkpUe;J mDgtj;ijg; 

ngw;Wf;nfhs;s ,aYkhftpUg;gJ 

kpfTk; ed;ik gaf;fj;jf;fJ vd 

mtu; fUJfpd;whu;. NkYk;> ,J 

mDgtkpf;f my;yJ Gjpa Practice 

Supervisor rkj;Jj;Jld; <LghL 

nfhs;s itf;Fk; nrad;Kiwahf 

Nehf;fg;gl;l NghjpYk;> Practice 

Supervisor xUtiu cs;slf;FtJ 

vy;yh cstsj;Jizahsu;fSf;Fk; 

cjtpahdJ vd kNdh[h fUJfpd;whu; 

Practice Supervisor vd;gtiu 

,j;Jiwapy; Vw;gLk; njhlu;r;rpahd 

Kd;Ndw;wj;ijAk; mwpitAk; 

cstsj;Jizahsu;fSf;Ff; 

nfhz;LtUk; tsnkhd;whf 

mtu; Nehf;Ffpd;whu;. ,J 
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cstsj;Jizahsu;fs; rpy 

tUlq;fSf;F Kd;du; ngw;Wf;nfhz;l 

mwpit NkYk; mjpfupf;fpd;wJ vd 

mtu; $Wfpd;whu;. mj;Jld;> Practice 

Supervisor xU 'mwpTr; Ruq;fk;" 

vdTk; mtu; Fwpg;gpLfpd;whu;.

NkYk;> kdJq;ftpd; fUj;Jf;Nfw;g> 

Practice Supervision ,d; 

mwpKfj;Jld; Vw;gl;l khw;wq;fspy; 

cstsj;Jizahsu;fSf;F 

tpgukhd rk;gtf; Fwpg;Gf;fs; 

gupr;rakhf;fg;gl;L mtw;iwg; 

NgZjy; kw;Wk; n[Ndhfpuhk;fis 

(Genograms) gad;gLj;jp rk;gt 

tuyhWfis Kd;itj;jy; 

vd;gdTk; cs;slq;Ffpd;wd. mJ 

Nritehbfspd; gpur;rpidfis 

Muha;e;J Kd;itg;gjw;fhd 

FWfpa mZFKiwnahd;W 

gad;gLj;jg;gLtjw;F toptFf;fpd;wJ. 

NkYk;> mtu; tpgupg;gijg; Nghd;W> 

Practice Supervision Kiwikapd; 

mwpKfj;jpdhy; Nkw;ghu;it 

nrad;Kiwapy; Vw;gl;l gpujhd 

fl;likg;G khw;wq;fspy; xd;whf> 

Practice Supervision FOf;fSf;F 

cstsj;Jizahsu;fis 

xJf;Fk;NghJ r%f Nritfs; 

mikr;irAk; ngz;fs; kw;Wk; 

rpWtu; tptfhu mikr;irAk; 

Nru;e;j cstsj;Jizahsu;fs; 

xd;wpizf;fg;gl;L mt;thW 

xJf;fg;gLjy; fhzg;gLfpd;wJ. 

,jd; fhuzkhf ,t;tpuz;L 

mikr;Rf;fisAk; Nru;e;j 

cstsj;Jizahsu;fSf;F kj;jpapy; 

rpwe;j njhopy;thz;ikkpf;f cwTfs; 

fl;bnaOg;gg;glTk;> mtu;fs; 

jkf;fpilNa xd;wpize;jtu;fs; 

vd;w czu;itg; ngw;Wf;nfhs;tJk; 

rhj;jpakhfpAs;sd vd;W mtu; 

kfpo;Tld; Fwpg;gpLfpd;whu;. NkYk;> 

tpjpfs; kw;Wk; xOq;Ftpjpfs; gw;wpa 

njhFjpnahd;wpd; mwpKfkhdJ 

cupa Neuj;jpd; Njitiag; g+u;j;jp 

nra;tjhf mike;Js;sJld;> mJ 

cstsj;Jizahsu;fs;> Nritehbfs; 

gw;wp jkJ FOitr; Nruhj 

cWg;gpdu;fSld; fye;Jiuahliyj; 

njhlq;Ftjw;Fk;> Practice Supervision 

#o;epiyfSf;F ntspNa mJ 

gw;wpa fye;Jiuahliyj; jLg;gjw;Fk; 

fhuzkhf mike;Js;sJ vd 

mtu; ek;Gfpd;whu;. mj;jifa 

tpjpfs; kw;Wk; xOq;Ftpjpfs; gw;wpa 

njhFjpnahd;wpd; mwpKfkhdJ 

cstsj;Jizahsu;fs; Practice 

Supervision I kpfTk; kupahijahfTk; 

xOf;fj;JlDk; Nkw;nfhs;tij 

,aYkhf;fpAs;sjhf mtu; NkYk; 

Fwpg;gpLfpd;whu;.

Practice Supervision Kiwikapd; 

fPo; elhj;jg;gl;l FO kw;Wk; jdpegu; 

mku;Tfspy; jhd; cw;rhfj;Jld; 

<Lgl;ljhff; $Wk; kdJq;f> ,t;tpU 

tif mku;TfSk; nrad;Kiwf;F 

rk mstpy; Kf;fpaj;Jtkhdit 

vdTk; Fwpg;gpLfpd;whu;. jdpg;gl;l 

mku;TfisAk; nfhtpl;-19 

fhyg;gFjpapy; mtupd; jdpg;gl;l 

gpur;rpidfs; mj;Jld; mtupd; 

nraw;ghl;bd; NghJ vjpu;nfhz;l 

gpur;rpidfs; gw;wpf; fye;Jiuahl 

elhj;jg;gl;l njhiyNgrp 

%ykhd mku;Tfs; Mfpa ,U 

tif mku;TfisAk; jhd; 

gad;gLj;jpajhfTk; $Wfpd;whu;. 

,t;thwhd mku;Tfs; jdJ 

jdpg;gl;l kw;Wk; njhopy;thz;ikrhu; 

tho;tpy; ntw;wpfukhd khw;wq;fis 

Vw;gLj;j cjtpajhf mtu; 

Fwpg;gpLfpd;whu;. jdpg;gl;l mku;Tfs; 

cstsj;Jizahsu;fs; jkJ 

gzpapy; vjpu;nfhs;Sk; mOj;jk; 

epiwe;jJk;> gpur;rpidfs; 

kpFe;jJkhd #o;epiyfisj; jPu;f;f 

ngupJk; cjTtjhf mtu; NkYk; 

Fwpg;gpLfpd;whu;.
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mjd; gpd;du;> Practice Supervision 

,d;NghJ jhd; Kd;itj;j rk;gtk; 

xd;iw kdJq;f tpgupf;fpd;whu;. 

,r;rk;gtk; mtiu ehb te;j> jdJ 

fztdplkpUe;J ghypay; uPjpahff; 

flj;jg;gLk; (STD) njhw;Wf;F 

jhd; cs;shdijg; gpujhd 

gpur;rpidahff; nfhz;l xU ngz; 

Nritehb gw;wpajhFk;. mtspd; 

fztDk; kJghdj;Jf;Fk; Nghijg; 

nghUSf;Fk; mbikahf ,Ue;jik 

kw;Wk; mtw;Wf;fhfr; nrytplg;gLk; 

mjpf gzk; vd;gd mtsJ Vida 

gpur;rpidfspy; cs;slq;fpapUe;jd. ,J 

FLk;gj;ij ghupastpy; ghjpj;jJld; 

mf;FLk;gk; nghUshjhu uPjpahd 

ghupa rpukq;fis vjpu;Nehf;fpajhfTk; 

fhzg;gl;lJ. ,j;jk;gjpapdUf;F ,uz;L 

Foe;ijfs; fhzg;gl;lJld;> Nritehb 

$wpajw;Nfw;g jdJ %j;j gps;is Ngr 

,ayhj jd;ikiaf; nfhz;bUe;jjhy; 

mg;gps;isapd; je;ij mf;Foe;ijiaf; 

nfhLikg;gLj;JgtuhfTk; fhzg;gl;lhu;. 

Nritehb vjpu;nfhs;Sk; ,j;jifa 

f\;lq;fshy; mtu; jw;nfhiy 

nra;Ak; kdepiyf;F cs;shfpd;whu;. 

mjdhy; mtu; kdJq;ftplk; 

Mw;Wg;gLj;jg;gl;lhu;. vt;thwhapDk;> 

kidtp cstsj;Jiz Mjuitg; 

ngWtij tpUk;ghjtuhf mtuJ 

fztu; fhzg;gl;lhu;. cstsj;Jiz 

Mjuitg; ngw;Wf;nfhs;Sk;NghJ 

mtuJ elj;ijfs; kw;Wk; 

kUj;Jt epiy vd;gd gpwUf;F 

ntspg;gLj;jg;gl;L tpLk; vd mtu; 

mQ;rpaNj mjw;Ff; fhuzkhFk;. 

Fwpg;gpl;l rpy r%fq;fspd; 

jdpj;Jtkpf;f kj kw;Wk; fyhrhu 

tpOkpaq;fs; mj;Jld; ghypay; 

uPjpahff; flj;jg;gLk; Neha;fisr; 

#of; fhzg;gLk; fsq;fk; vd;gd 

jdJ Nritehbiar; re;jpg;gjw;F 

kdJq;fTf;Fj; jilfshf 

mike;jJld;> mtu; jdJ 

fupridfis Practice Supervision 

mku;Tf;Ff; nfhz;L te;jhu;. 

kdJq;f gpujpgypg;gijg; Nghd;W> 

mtuJ mzp cWg;gpdu;fs; kw;Wk 

Practice Supervisor MfpNahu; 

mtUf;F Mjutspj;jJld; 

,r;rk;gtj;ij vt;thW Kd;nfhz;L 

nry;tJ vd;gJ njhlu;gpyhd 

ngWkjpkpf;f NahridfisAk; 

mtUf;F toq;fpdu;. ,t;tku;Tfspd; 

NghJ cstsj;Jizahsu; 

Nritehbf;F Nritia toq;Fk; 

Nehf;fpy; NritehbiaAk; mtuJ 

cwtpdu;fisAk; vt;thwhd 

topfspy; mZf KbAk; vd mzp 

fye;JiuahbaJ. ,f;fUj;Jf;fspy; 

ngw;w jfty;fs; %yk; Muk;gg; 

gbepiyahf cstsj;Jizahsu; 

csSh; kUj;Jt Rfhjhur; Nritf;F 

,izf;fg;gl;Ls;s kUj;Jt khJ 

(Midwife) xUtupd; cjtpiag; 

gad;gLj;jp Nritehbia ngz;fs; 

rpfpr;ir epiyak; xd;Wf;F mDg;gpdu;> 

gpd;du; mtu; ghypay; uPjpahff; 

flj;jg;gLk; Neha;fSf;fhd rpfpr;ir 

epiyaj;Jf;F jdJ clypay; 

kUj;Jtg; gpur;rpidfisj; jPu;g;gjw;fhf 

mDg;gg;gl;lhu;. mNjNtis> mtu; 

jdJ Nritehbia kdeyr; Rfhjhu 

rpfpr;ir epiyak; xd;Wf;F mDg;gpdhu;. 

mr;rkaj;jpy; Nritehbapd; 

fztDf;F Nritehb jdJ 

jiytypf;F rpfpr;ir ngWfpd;whu; vd 

mwptpf;fg;gl;lJ. ,e;j ,uz;lhtJ 

rpfpr;ir> Nritehbapd; jw;nfhiy 

nra;Jnfhs;Sk; kNdhepiy njhlu;ghd 

gpur;rpidiaj; jPu;f;f cjtpaJld; 

nkJnkJthf mt;ntz;zk; 

mtiu tpl;L mfd;wJ. Prarctice 

Supervisor cld; Nkw;nfhs;sg;gl;l 

Nkyjpff; fye;Jiuahly;fspd; 

gpd;du;> cstsj;Jizahsu; jdJ 

Nritehbia r%f Nritfs; rhu;e;j 

Mjuitg; ngWtjw;F topelhj;jpdhu;> 

mJ mtsJ tho;thjhuj;ijf; 
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fl;bnaOg;g toptFj;jJ. mt;thwhd 

cjtpfs; kw;Wk; topfhl;ly;fSld; 

Nritehb rpWtu;fSf;F jkpo;g;ghl 

Nkyjpf tFg;Gf;fis Ranjhopy; 

xd;whf Muk;gpj;jhu;. ,J mtuJ 

FLk;gj;jpd; epjpapay; epiyikapy; 

Neu;kiwahd khw;wj;ij cUthf;fpaJ.

kdJq;ftpd; fUj;Jf;F Vw;g> 

,r;rk;gtj;ij Practice Supervision 

,w;F Kd;itj;jjd; Clhf Nritehb 

jdJ gpur;rpidfisj; jPu;f;f 

kiwKfkhd topfspy; Mjutspg;gjw;F 

,aYkhdtuhf mtu; khwpdhu;. 

Nritehbf;F tho;thjhuk; kw;Wk; 

njhopw;gapw;rp rhu;e;j Nritfis 

mZFtjw;F Mjutspj;jy;> mj;Jld; 

Nritehbapd; RahjPdk; njhlu;ghd 

mtuJ cs;shu;e;j gyj;ijAk; nrhe;jj; 

jpwd;fisAk; kw;Wk; ,aYikfisAk; 

ntspf;nfhzu;tjw;fhd 

cstsj;Jizr; nraw;ghLfs; 

,tw;wpy; mlq;Ffpd;wd. NkYk;> 

kdJq;ftpd; fUj;Jf;Nfw;g> Practice 

Supervisor cld; elhj;jg;gl;l 

mku;Tfs; NtWgl;l jiyg;Gf;fspy; 

mike;j tplaq;fs; njhlu;ghd 

ngWkjpkpf;f jfty;fisg; ngwTk; 

cjtpd. ,t;tplaq;fspy; r%fj;jpdhy; 

tpyf;fg;gl;litnad Nehf;fg;gl;l 

tplaq;fSk; cs;slq;fpapUe;jd. ,J 

mtw;Wld; njhlu;Gila fsq;fq;fs; 

gw;wp tpidj;jpwDld; Gupe;Jnfhs;sTk; 

mtw;Wf;F vjpuhfr; nraw;glTk; 

cstsj;Jizahsu;fSf;F cjtpaJ 

Practice Supervision ,d; NghJ 

,f;Fwpg;gpl;l rk;gtj;ijf; ifahs;tjpy; 

ngwg;gl;l mwpT vjpu;fhyj;jpy; jdJ 

NritehbfSld; tpidj;jpwDld; 

nraw;gLtjw;F cjTk; vd mtu; 

ek;Gfpd;whu;.

,Wjpahf> Practice Supervision 

nrad;Kiwapy; gq;Fgw;wpajd; 

%yk; ngwg;gl;l xl;Lnkhj;jf; 

fw;wy;fisAk; gw;wp mjpf ed;wpAld; 

gfpu;e;J nfhs;fpd;whu;. mtuplk; 

cstsj;Jiz mku;T xd;iw 

elhj;JtJ gw;wpa nfhs;if 

uPjpahd mwpT fhzg;gl;l NghJk;> 

jdpg;gl;l kw;Wk; FO rhu;e;j Practice 

Supervision mku;Tfs; cz;ikahd 

tho;tpy; cstsj;Jiz nrad;Kiw 

elhj;jg;gLfpd;wJ vd;gJ gw;wpa gue;j 

Gupjy; xd;iw toq;fpajhf mtu; 

Fwpg;gpLfpd;whu;. mJ> ,r;nrad;Kiw 

Clhf ngw;Wf;nfhz;l kpf Kf;fpa 

fw;wy;fspy; xd;whf miktjhf mtu; 

Nehf;FtJld; ,r;nrad;Kiwia 

,yFgLj;jpa Practice Supervisor xU 

Kd;khjpupahdtuhf mike;jjhfTk; 

mtu; Fwpg;gpLfpd;whu;. NkYk;> 

Practice Supervisor ,dJ gzpfs; 

kw;Wk; topKiwfs; %yk; rpwe;j 

cstsj;Jizahsu; xUtu; 

nfhz;bUf;f Ntz;ba juq;fis 

jd;dhy; njspthff; fhz Kbe;jjhff; 

Fwpg;gpLk; kdJq;f> cstsj;Jiz 

nraw;ghl;il Nkw;nfhs;tjw;Fj; 

Njitahd gy jpwd;fis 

tpUj;jpnra;a ,J cjtpajhfTk; 

$Wfpd;whu;. Fwpj;j jpwd;fspy; 

gpd;tUtdTk; cs;slq;Ffpd;wd: 

nray;Kidg;Gldhd nrtpkLj;jy;> 

NritehbAldhd tha;nkhopaw;w 

njhlu;ghly; kw;Wk; mtuplkpUe;J 

ntspg;gLk; czu;Tfis Nehf;Fjy;> 

Nritehbfs; Kd;itf;Fk; 

gpur;rpidfisj; njspthfg; 

Gupe;Jnfhs;sy; kw;Wk; Muha;jy;> 

Nritehbaplk; Nfl;fg;gl KbAkhd 

kw;Wk; Nfl;fg;gl Ntz;ba Nfs;tpfs; 

vt;tifahdit vd mwpe;J 

nfhs;sy;> rf gzpahsu;fSld; 

jfty; gupkhw;wj;jpy; tpidj;jpwDld; 

<Lgly; mj;Jld; fUj;Jf;fis 

Kd;itj;jy; kw;Wk; gpur;rpidfisg; 

gupTld; nrtpkLj;jy;> cstsj;Jiz 

mku;Tfspd; NghJ Nritehb ahu; vd 

rupahf milahsk; fhzy; mj;Jld; 
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8 XUtUila FLk;gk;> 

R+oy; kw;Wk; rKf 

gpd;dzp mNj Neuk; 

mth;fspd; Ntiy 

nra;Ak; R+oy; xU rKf 

,Ug;gpahf mth;fspd; 

mgptpUj;jpapy; Kf;fpa 

gq;Ftfpf;fpwJ. Xh; 

Kiwahd mZFKiw 

,e;j mk;rq;fs; 

ahtw;iwAk; fUj;jpy 

nfhs;fpwJ.

mtu;fs; ntspg;gLj;Jk; NjitfisAk; 

tpUg;Gf;fisAk; milahsk; fhzy;> 

Nritehb xUtUld; gzpGupAk; 

NghJ cstsj;Jizahsu; xUtuhy; 

ftdpf;fg;glhky; ,Uf;ff;$ba tplak; 

vJ vdf; ftdnkLj;jy;> Nritehbapd; 

gyq;fisg; Gupe;Jnfhz;L mtw;iw 

mtupd; gpur;rpidfis tpidj;jpwDld; 

jPu;g;gjw;Fg; gad;gLj;jy;> nghWikAld; 

,Ug;gjw;F jdf;Fs;s jpwid tpUj;jp 

nra;jy;> Practice Supervisor I 

mtjhdpj;J cstsj;Jiz epGzu; 

xUtu; vt;thW jdJ NritehbfSld; 

gzpGupthu; kw;Wk; NjitahdNghJ 

Systems Approach8 xd;iwg; gad;gLj;jp 

Kd;itf;fg;gLk; gpur;rpidiaj; 

jPu;g;gjw;F mjid vt;thW NtWgl;l 

Nfhzq;fspd; Clhf Nehf;Fthu; 

vdg; Gupe;Jnfhs;sy;. kdJq;f NkYk; 

Fwpg;gpLifapy;> cstsj;Jizahsu; 

xUtupd; tfpghfKk; Nehf;nfy;iyAk; 

gw;wp njspthfg; Gupe;Jnfhs;tjw;Ff; 

fw;Wf;nfhz;likNa vy;yhtw;wpYk; kpf 

Kf;fpa fw;wy; Gs;spahf mike;jJ 

vd;whu;. mtu; Vw;fdNt nra;J tUk; 

gy gzpfs; cstsj;Jiz MjuT 

vd;gijtpl r%f Nritfs; vd;w 

tiff;Fs; mlq;Ftijj; jd;dhy; 

njspthff; fhz Kbe;jjhfTk; mtu; 

Fwpg;gpLfpd;whu;. NkYk;> Practice 

Supervsion I kpfTk; ngWkjp kpf;f 

fUj;Njw;ghf Nehf;Fk; mtu;> tha;g;G 

toq;fg;gl;lhy; jhd; ,r;nrad;Kiwapy; 

<Lgl tpUk;GtjhfTk; njuptpj;jhu;. 

Practice Supervisor jd;dpy; 

Neu;kiwahd gy khw;wq;fisf; 

nfhz;LtUtjpy; jplkhd 

tfpghfnkhd;iwf; nfhz;bUe;jjhff; 

$wp fye;Jiuahliy mtu; epiwT 

nra;jhu;.
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mDuhjh khypdp gpajpyf;f 

vd;gtu; ngz;fs; kw;Wk; 

rpWtu; tptfhu mikr;rpy; 

Xu; cstsj;Jizahsuhfg; 

gzpahw;Wfpd;whu;. ,f;fl;Liu>  

Practice Supervision nrad;Kiw 

njhlu;gpy; mtu; vt;thwhd 

mDgtj;ijf; nfhz;Ls;shu; 

vd;gJ gw;wpa mtuJ 

fUj;Jf;fis Kd;itf;fpd;wJ.

xnky;yh mTl;];Nfhd;, 

vk;.v.mDuhjh gphpae;j

Practice Supervision khjpupia 

mwpKfg;gLj;Jtjw;F Kd;G> 

ngz;fs; kw;Wk; rpWtu; tptfhu 

mikr;R mj;Jld; r%f 

Nritfs; mikr;R vd ,uz;L 

mikr;Rf;fspYk; gzpahw;Wfpd;w 

cstsj;Jizahsu;fSf;F> 

epfnuhj;j Nkw;ghu;it khjpupnahd;W 

(A Peer Supervision model) 

mwpKfg;gLj;jg;gl;bUe;jJ. mDuhjhtpd; 

fUj;Jg;gb> me;j epfnuhj;j 

Nkw;ghu;itahdJ ru;r;irf;Fupa 

rk;gtq;fis (cases) Kd;ndLj;Jr; 

nry;Yk; nghUl;L rf gzpahsu;fsplk; 

fUj;Jf;fisAk; mgpg;gpuhaq;fisAk; 

ngw;Wf;nfhs;tjw;F ,aYkhdtu;fshf 

cstsj;Jizahsu;fis 

Mf;fpaJ. mj;Jld; mJ> mtu;fsJ 

NritehbfSf;F rpwe;j Kiwapy; 

Nritahw;w toptFf;Fk; gy 

Gjpa J}uNehf;Ffisf; ftdj;jpw; 

nfhs;tjD}lhf mt;thwhd 

#o;epiyfis tpidj;jpwdhd 

Kiwapy; vLj;Jiug;gjw;F ,tw;iwg; 

gad;gLj;Jtjw;Fk; mtu;fis 

,aYkhf;fpaJ. 

vt;thwhapDk;> cstsj;Jizahsu;fs; 

,e;j khjpupapy; njhlu;r;rpahfg; 

gzpGupAk;NghJ mtu;fs; 

khWjyw;w kw;Wk; kl;Lg;gLj;jg;gl;l 

fl;likg;nghd;wpDs; gzpahw;wg; 

gof;fg;gLfpd;wdu; vd mtu; 

fUJfpd;whu;. vt;thwpUg;gpDk; mDuhjh 

$Wtijg; Nghd;W> ,e;j Practice 

Supervision khjpup mwpKfg;gLj;jg;gl;l 

gpd;du; cstsj;Jizahsu;fSf;F 

gpur;rpidfis Kd;itj;jy; kw;Wk; 

mtw;iwg; gw;wp ciuahLjy; 

vd;gtw;iw jpwe;j kw;Wk; fl;Lg;ghlw;w 

Kiwapy; Nkw;nfhs;tjw;fhd tha;g;Gf; 

fpl;bAs;sJ. mtuJ fUj;Jf;F 

Vw;g> Practice Supervisor xUtu; 

cs;slf;fg;gl;ljd; fhuzkhf 

cstsj;Jizahsu;fs; epGzj;Jt 

mwpTf;fhd mZfiyg; ngw 

Kbfpd;wik ,e;j mZFKiwapd; 

gpujhd ed;ikahf mike;Js;sJ. 

mj;Jld; ,J mtuJ NritehbfSf;F 

tpidj;jpwd; kpf;f Nritia 

toq;Ftjw;F cjtpajhfTk; mtu; 

NkYk; fUJfpd;whu;.

Practice Supervision ,uz;L 

gpujhd Kiwikfisg; gad;gLj;jp 

Nkw;nfhs;sg;gLtJld; mJ jdpegu; 

mku;Tfs; kw;Wk; FO mku;Tfs; 

vd;gtw;wpd; Clhf elhj;jg;gLfpd;wd. 

mDuhjh> ,t;tif ,U nrad;Kiw 

Kiwikfis tplTk; NtWgl;l 
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Nahridfisf; nfhz;Ls;shu;. 

mtu; FO mku;Tfspy; khj;jpuk; 

gq;Fgw;wpAs;sJld; mtu;fSld; 

,d;ndhU njhFjp Practice Supervision 

Nkw;nfhs;sg;gLkhapd; khj;jpuk; jdpegu; 

mku;Tfspy; gq;Fgw;Wk; jdJ tpUg;ig 

ntspapLfpd;whu;. mjd; gpd;du; FO 

mku;Tfs; gw;wpa jdJ fUj;Jf;fis 

ntspapLk;NghJ> FO mku;Tfs; 

rpy gpur;rpidr; #o;epiyfis 

VidNahu; toq;fpa ntt;NtWgl;l 

fUj;Jf;fSf;Fk; fz;Nzhl;lq;fSf;Fk; 

Clhf FO Nehf;Ftjw;fhd tha;g;Gf; 

fpilg;gjhff; Fwpg;gpLfpd;whu;. 

mDuhjhtpd; fUj;Jf;F Vw;g> NtWgl;l 

gy Nfhzq;fspy; gpur;rpid xd;iw 

vt;thW mZFtJ vd;w mwpitg; 

ngw;Wf;nfhs;tjw;F cjtpaJld; 

Nritehbfs; Kd;itf;Fk; gy;NtW 

tifapdthd gpur;rpidfis 

Nehf;Ftjw;Fk; tha;g;G toq;fpaJ. 

NkYk;> mJ rf gzpahsu;fSf;F 

kj;jpapy; fw;wiy ,yFgLj;jpajdhy;; 

vy;NyhUk; xU FOthf 

xj;Jiog;gjw;Fk; xUtiu xUtu; 

mwpe;Jnfhs;tjw;Fkhd tha;g;igg; 

ngw;wik> VidNahu; vt;thW 

Fwpg;gpl;l cstsj;Jiz cj;jpfis 

gpuNahfpf;fpd;wdu; vd mwptjw;fhd 

Gjpa kw;Wk; tpidj;jpwdhd topfis 

toq;Fjy;> cstsj;Jizahsu;fisf; 

fl;Lg;gLj;Jk; Fwpg;gpl;l rpy 

,Wf;fkhd rl;lf tbtikg;Gf;fspy; 

,Ue;J ntspNa nrd;W 

gpur;rpidia Nehf;Fjy; mj;Jld; 

mt;thwhd gpur;rpidfis Gjpa 

kw;Wk; Gj;Jzu;Tkpf;f topfspy; 

Nehf;Fjy; kw;Wk; vjpu;fhyj;jpy; 

fuprid nfhs;sj;jf;f rhj;jpakhd 

mk;rq;fis FO mku;Tfs; toq;Fjy; 

Nghd;wtw;iw mtu; ghuhl;Lfpd;whu;. 

mjd; gpd;du;> jdpg;gl;l mku;Tfs; 

gw;wpa jdJ fUj;Jf;fis tpgupf;Fk; 

NghJ mit xUtupd; nrhe;j jdpg;gl;l 

gpur;rpidfis Practice Supervisor 

cld; fye;JiuahLtjw;F kpfTk; 

cjTfpd;wd vd mtu; gupe;Jiu 

nra;fpd;whu;. NkYk;> mDuhjhtpd; 

fUj;Jf;F Vw;g> FO mku;Tfspd; 

NghJ Fwpg;gpl;l rpy tplaq;fisg; 

gfpu;e;Jnfhs;tJ rpukkhf ,Ug;gJld; 

gzpapy; cs;s rf Copau;fSf;F 

jkJ ghupa gzpr;Rik fhuzkhf jkJ 

rf gzpahsu;fspd; fupridfisr; 

nrtpkLg;gjw;F NeuKk; fpilg;gjpy;iy. 

mt;thwhd re;ju;g;gq;fspYk; jdpg;gl;l 

mku;Tfs; mjpfk; cjTfpd;wd 

vdTk; mtu; $Wfpd;whu;. mtu; 

NkYk; Fwpg;gpLifapy;> nfhtpl;-19 

,w;F xU jPu;thf Nkw;nfhs;sg;gl;l 

jdpg;gl;l njhiyNgrp mku;Tfs; 

FO mku;Tfis elhj;Jtjw;fhd 

jilnahd;whff; fhzg;gl;ljhfTk;> 

mj;jifa njhiyNgrp %ykhd 

mku;Tfs; jdpg;gl;l mku;Tfis 

xj;jitahff; fhzg;gl;ljhfTk;> FO 

mku;TfSld; xg;gpLifapy; mit 

mtw;iwtpl kpf tpidj;jpwdhf 

kw;Wk; trjpahf mike;jjhfTk; 

$Wfpd;whu;. FO mku;TfSf;Fk; 

jdpg;gl;l mku;TfSf;Fk; ,ilapyhd 

xg;gPnlhd;iw Nkw;nfhz;l gpd;du;> 

jdpg;gl;l mku;Tfs; Nritehbfspd; 

gpur;rpidr; #o;epiyfs; kw;Wk; 

mtu;fs; Kd;itf;Fk; gpur;rpidfs; 

gw;wpf; fye;Jiuahly;fis 

Nkw;nfhs;tjhy; mt;tku;Tfs; ed;ik 

gag;gdthf cs;sd vd mDuhjh 

Fwpg;gpLfpd;whu;. mjw;fhd jdJ 

fhuzq;fis Kd;itf;Fk; NghJ> 

cWg;gpdnuhUtu; fuprid xd;iw 

Kd;itf;fpd;w #o;epiyfs; Vw;gl 

KbAk;> gy cWg;gpdu;fs; mtid / 

mtis kjpg;gPL nra;a Kaw;rpg;gu;> 

mt;thW kjpg;gPL nra;Ak;NghJ mtd;/ 

mts; Nkw;nfhs;Sk; eltbf;iffs; 

mtu;fspd; nrhe;j kl;Lg;gLj;jg;gl;l 

gzp / rpe;jidr; rl;lf tbtj;ij 

rhu;e;jjhfNt mikAk;. ,t;thwhd 

#o;epiyfspy; cWg;gpdu;fs; tha;nkhop 
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%yk; my;yJ tha;nkhopiag; 

gad;gLj;jhj tifapy; ntspg;gLj;Jk; 

fUj;Jf;fs; Kd;itg;gtiu 

mnrsfupaj;Jf;F cs;shf;fyhk; 

vd;gd mDuhjh Fwpg;gpLk; 

fhuzq;fshf mikfpd;wd. ,j;jifa 

fUj;Jf;fs; cstsj;Jizahsupd; 

cstsj;Jizj; jpwd;fs; gw;wpa 

tplaq;fisAk; cs;slf;fp 

,Uf;ff;$Lk;. mtu; NkYk; ,J 

gw;wpf; $Wifapy;> mku;Tf;F ntspNa 

rk;gtk; gw;wpa tpguq;fs; vt;thW 

fye;Jiuahlg;gl Ntz;Lk; my;yJ 

Kd;itg;gtuplk; Nfl;fg;glf; $lhJ 

vd;gd njhlu;gpy; jdpj;Jtkhd tpjpfs;> 

xOq;Ftpjpfs; kw;Wk; topfhl;ly;fs; 

vd;gtw;wpd; Clhf Practice Supervision 

Muk;gpf;fg;gLk; NghJ> ,t;tplaq;fs; 

gpd;gw;wg;glhj Ntis mt;thwhd 

rk;gtq;fspy; Nritehbfspd; 

,ufrpaj;jd;ik kw;Wk; me;juq;fk; 

vd;gtw;Wf;F Nrjk; Vw;glyhk;. 

vdNt> ,e;j midj;J tpjpfs; kw;Wk; 

topfhl;ly;fs; gpd;gw;wg;gl;lhy;> 

Practice Supervision njhlu; 

nrad;Kiw kpfTk; tpidj;jpwdhf 

mikAk;. ,jd; %yk;> Njitaw;w 

ePz;l tpgupg;Gf;fs; kw;Wk; gupkhw;wq;fs; 

jtpu;f;fg;gLtjhy; FWfpa Neuj;jpy; 

cWg;gpdu; mjpf mwpitg; ngWtJ 

,t;topfhl;ly;fisg; gpd;gw;Wtjd; 

,d;ndhU ed;ikahFk;.

mjd; gpd;du;> Practice Supervision 

,d; NghJ jdf;F toq;fg;gl;l 

jpUkzk; Kbj;j Xu; ,sk; 

jk;gjpapdupd; rk;gtk; gw;wp mDuhjh 

tpgupf;fpd;whu;. kpfTk; nry;te;jf; 

FLk;gq;fisr; Nru;e;j mtu;fs; 

,UtUk; Ngrp Kbf;fg;gl;l jpUkzk; 

xd;wpd; Clhf kz tho;f;iff;Fs; 

Eioe;jdu;. mtu;fSf;F 3 taJ 

epuk;gpa kfd; xUtu; cs;sJld; 

mtu;fSf;F kj;jpapy; Vw;gl;l 

njhlu;r;rpahd rz;ilapdhy; ,t;tplak; 

mtu;fspUtUf;Fk; cwtpduhd 

egu; xUtuhy; mDuhjhtplk; 

nfhz;Ltug;gl;lJ. kidtp kpfTk; 

Mlk;gukhd kw;Wk; nryTkpf;f 

tho;f;ifg; ghzpiaf; nfhz;ltuhfTk;> 

fztd; cau; epjpapay; epiyapy; 

,Ue;jNghJk; vg;NghJk; gzj;ijr; 

Nrkpf;f KidgtuhfTk; mtu;fs; 

fhzg;gl;ldu;. ,UtUf;Fk; ,ilapyhd 

,t;NtWghl;bd; fhuzkhf tPl;by; 

rz;ilfs; Vw;gLtJ nghJthd 

xU epfo;thf mike;jpUe;jJ. 

,t;tplak; cstsj;JizahsUf;F 

Mw;Wg;gLj;jg;gl;l NghJ kidtp 

jdJ fztdpd; ngw;NwhUld; mbf;fb 

Kuz;ghLfis Vw;gLj;j Muk;gpj;jhu;. 

mtu;fSld; mDuhjh ePz;l Neuk; 

Nkw;nfhz;l fye;Jiuahlypd; 

gpd;du; mtu;fs; Fwpg;gpl;l rpy 

tplaq;fis kiwf;fpd;wdu; vd;gijg; 

Gupe;J nfhz;lhu;. cstsj;Jiz 

%yk; mtu;fs; vjid mila 

Kaw;rpf;fpd;wdu; vdf; Nfl;fg;gl;l 

NghJ mtu;fs; 'kfpo;r;rpahd FLk;g 

tho;it" mila Kw;gLtjhff; 

$wpdu;. ,J cz;ikahf 

,Ue;jNghJk; kidtp fztdpd; 

ngw;Nwhu; gw;wpNa mjpfk; fijf;f 

Kw;gLtij mDuhjh mtjhdpj;jhu;. 

,t;tplak; Practice Supervision xd;wpy; 

fye;JiuahLtjw;Fg; nghUj;jkhdJ 

vd mDuhjh fz;lwpe;jhu;. Practice 

Supervisor clDk; jdJ rf 

gzpahsu;fSlDk; MNyhridfis 

Nkw;nfhz;l NghJ ghypay; tho;T 

gw;wpa Nritehbapd; fUj;Jf;fis 

NkYk; MuhAkhW mDuhjhTf;Ff; 

$wg;gl;lJ.

Nkw;Fwpg;gplg;gl;l tplaj;ij 

cstsj;Jizahsu; Ma;e;jwpe;J 

Kd;nfhz;L nry;Yk;NghJ 

mj;jk;gjpapdupd; #o;epiy gw;wpa 

Kf;fpa tpguq;fisj; jpul;bg; 

Gupe;J nfhs;s cjTk; jfty;fis 
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xd;WNru;f;f Kbe;jJ. mtu;fSf;F 

Nkw;nfhs;sg;gl;l cstsj;Jiz 

,ilaPLfspy; kidtp vjpu;nfhs;Sk; 

jdpj;Jtkhd> ghypay; uPjpahff; 

flj;jg;gl;l Neha; xd;W gw;wpa 

mwpahj;jd;ikiaj; jPu;f;Fk; 

tifapy; mike;j cstpay; fy;tp 

toq;Fjy;> me;Neha; njhlu;ghf 

mts; nfhz;bUe;j Jauj;ij 

mfw;Wjy;> mjw;fhd kUj;Jt 

cjtpiag; ngwj; J}z;Ljy; 

kw;Wk; cjtpkpf;f MWjyspf;Fk; 

cj;jpfisg; gpd;gw;Wtjd; Clhf 

rpwe;j cseyj;ijg; NgZjy; gw;wpa 

topfhl;ly; vd;gd toq;fg;gl;ld. 

Nkyjpfkhf> FLk;gj;jpd; 

nghWg;Gf;fis Vw;Wf;nfhs;sy;> 

Neuj;ij Kfhik nra;jy; kw;Wk; 

vjpu;fhyj;Jf;fhfr; Nrkpj;jy; Mfpa 

tplaq;fisr; rpj;jpupf;fTk; mtw;wpy; 

Nritehbapd; ,aYikfisf; 

fl;bnaOg;gTk; cstsj;Jizahsu; 

FWfpa khjpupf; fijfisg; 

gad;gLj;jpdhu;.

Nkw;Fwpg;gplg;gl;l tplaq;fis 

Nkw;nfhs;Sk; nghOJ Njitahd 

re;ju;g;gj;jpy; cstsj;JizahsUf;F 

Practice Supervisor ,d; topfhl;ly; 

toq;fg;gl;lJ. ,t;thwhd 

,ilaPLfspd; fhuzkhf xU 

re;ju;g;gj;jpy; Nritehb jdJ 

Nfhgj;ij Kfhik nra;tjw;F 

jdJ nrhe;jj; jpwd;fisg; 

gad;gLj;jpaikia ,r;nraw;ghl;bd; 

Rthurpakhd ntspaPlhf mDuhjh 

Nehf;Ffpd;whu;. NkYk;> FLk;gq;fspd; 

$l;Lr; nrhe;jkhftpUe;j vy;yh 

epjpfSk; tpahghuq;fSk; fztDila 

ngw;Nwhupd; fl;Lg;ghl;Lf;Fs; 

,Ue;jikahy; ,f;FLk;gk; 

rpwpJ epjpg;gpur;rpidiaAk; 

vjpu;nfhz;bUe;jJ> ,e;epiyapy; 

cstsj;Jizahsu; mtu;fspd; 

FLk;gj;Jf;F tUkhdj;ij <l;Lk; 

nghUj;jkhd eltbf;iffis 

Nkw;nfhs;tjw;fhd topfhl;liyAk; 

mj;jk;gjpapdUf;F toq;fpdhu;. Practice 

Supervision ,d; NghJ jd;dhy; 

,r;rk;gtk; cl;gl Ie;Jf;Fk; Nkw;gl;l 

rk;gtq;fis Kd;itj;Js;sjhf 

mDuhjh $Wfpd;whu;. 

,r;rk;gtq;fSld; njhlu;Ggl;l 

NritehbfSf;F mku;Tfspd; %ykhf 

toq;fg;gl;l topfhl;ly; Clhf 

gpur;rpidfs; jPu;f;fg;gl;likapdhy; 

mtuJ NritehbfSf;F cjtp 

toq;Ftjw;F mku;Tfs; cjtp 

toq;fpaikiaAk; Rl;bf;fhl;Lfpd;whu;. 

,Wjpahf> Practice Supervision 

%ykhff; fw;Wf;nfhz;l tplaq;fis 

mtu; gfpu;e;J nfhs;fpd;whu;. 

Nritehbfs; kw;Wk; VidNahu; 

nfhz;Ls;s gpur;rpidia 

Kd;itg;gJld; njhlu;Ggl;l 

rpf;fy;fSf;F kj;jpapYk; Nritehb 

ahu; vdj; njspthf milahsk; fhz 

KbAkhf ,Ug;gJ kpfTk; Kf;fpa 

fw;wy; vd mtu; Nehf;Ffpd;whu;.

NkYk;> mDuhjhtpd; mDgtq;fSf;F 

Vw;g> gpd;tUk; tplaq;fs; Kf;fpakhd 

fw;wy;fshf mike;Js;sd: 

cstsj;Jizahsu;fshf 

mtu;fs; jkJ tfpghfj;ijAk; 

Nehf;nfy;iyiaAk; Gupe;Jnfhs;sy;> 

Mw;Wg;gLj;jy;fis vt;thW kw;Wk; 

vg;NghJ Nkw;nfhs;tJ vd;gJld; 

Nritehbf;F Njitg;gLk; cjtpahdJ 

cstsj;Jizahsupd; tfpghfj;Jf;Fk; 

Nehf;nfy;iyf;Fk; mg;ghw;gl;ljhf 

,Uf;Fkhapd;> Mw;Wg;gLj;jy; %yq;fs; 

gw;wpa jfty;fisr; Nrfupj;jy;. NkYk;> 

#o;epiyfs; cstsj;Jizapd; 

xOf;f epakq;fSf;F mg;ghw; 

nry;Ykhapd; mtw;iw milahsk; 

fz;L NritehbfSf;Fk; mtu;fspd; 

md;Gf;Fupatu;fSf;Fk; njupag;gLj;jy;> 

Nritehbapd; gpur;rpidia ntWkNd 
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Njitaw;w tpjj;jpYk; rpf;fy; jd;ik 

nfhz;l tpjj;jpYk; Nehf;fhJ 

nghUj;jkhd cstsj;Jiz 

cj;jpfis milahsk; fz;L 

mtw;wpd; %yk; Nritehbapd; 

gpur;rpidfisj; jPu;g;gjw;F ftdk; 

nrYj;Jjy;> Nritehbapd; Njitfis 

Muha;e;J mtw;iwg; Gupe;J nfhs;sy;> 

Nritehbfspd; jPu;f;fg;gl Ntz;ba 

gpur;rpidfis Kd;Dupikg;gLj;Jtjw;F 

mtu;fSld; xj;Jioj;Jr; nraw;gly;> 

cstsj;Jizahsu; vLf;ff; $lhnjd 

vjpu;ghu;f;fg;gLk; nghUj;jkw;w 

kw;Wk; Njitaw;w mghaq;fisj; 

jtpu;j;jy; vd;gdTk>; mDuhjhtpd; 

fUj;Jf;fSf;F Vw;g ,j;njhlu; 

nrad;Kiwapy; ngwg;gl;l fw;wy; 

ngWNgWfshf mike;Js;sd.

,it gw;wp mtu; NkYk; 

Fwpg;gpLifapy;> KOikahf rf 

gzpahsu;fis khj;jpuk; gad;gLj;jp 

elhj;jg;gLk; mku;TfSld; 

xg;gpLk;NghJ> Practice Supervisor 

epGzj;Jt mwpTs;stuhf 

,Ug;ghuhapd; mJ Nkw;ghu;it 

njhlu; nrad;Kiwapd; ntw;wpf;F 

ghupastpy; gq;fspf;Fk;. Practice 

Supervision njhlu; nrad;Kiw 

vd;gJ nrad;Kiwg;gLj;jy; cj;jpfs; 

gw;wpa gapw;rpfs; toq;fg;gl;L 

mJ cstsj;Jiz toq;fy; 

nraw;ghLfspy; gad;gLj;jg;gl Ntz;Lk; 

vd vjpu;ghu;f;fg;gLk; tplakhFk;.
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jpU. kD]; mth;fs; 6 

tUlfhy mDgtj;ij 

cstsj;Jizapy; 

nfhz;Ls;sJld; 

ml;lhsr;Nrid 

gpuNjr nrayfj;jpy; 

,izf;fg;gl;Ls;shh;. mth; 

r%f Nrit> cstsj;Jiz> 

rpWth; cupikfs; kw;Wk; 

rpWth; ghJfhg;G vDk; 

Jiwfspy; fy;tp fw;Ws;shh;. 

FO gapw;rp Nkw;ghh;it Kiw 

kw;Wk; jdpg;gl;l Nkw;ghh;it 

Kiw gw;wpd mDgtq;fis 

,e; Neh;fhdypy; gfpu;e;J 

nfhs;fpd;whh;.

v];jh; N[hd;, 

kNdh]; mGgf;fh;

kD]; mth;fspd; $w;wpd; gb 

rfNkw;ghh;it (Peer supervision)  

KiwahdJ Kjy; Kiwahf 

xU jj;Jthh;j;j cs;sPlhf 

8-gbKiwfis nfhz;lnjhU khjpupapd; 

mbg;gilapNyNa mwpKfg;gLj;jg;gl;lJ 

tuNtw;fg;gl;lJ. rfNkw;ghh;it 

Kiwfis Fwpj;J gof;fKila 

cstsj;Jizahsh;fspw;F ,e;j 

gapw;rp Nkw;ghh;it (Practice 

Supervision) KiwahdJ 

NkYk; gadspj;Js;sJ. NkYk;> 

Nkw;ghh;itahsh; jdJ rpwe;j 

mDgtq;fspd; mbg;gilapNyNa 

cstsj;Jizahsh;fspw;F 

topfhl;Lfpd;wikapdhy; ,e;j Kiw 

rpwe;j xU Kiw vd fUJfpd;whh;. 

gapw;rp Nkw;ghh;it KiwikahdJ  

Nkw;ghh;itahsUldhd ek;gpf;if 

kw;Wk; khpahij vd;gdtw;wpd; 

mbg;gilapy; cUthf;fg;gLk; njhlh;G 

fhzg;gLtJ ed;ikahd tplak; vd 

Fwpg;gpl;llhh;. NkYk; 5P khjpup Fwpj;J 

fw;Wf;nfhs;sTk;> mjid vt;thW 

gad;gLj;JtJ vdTk; rk;gtq;fspd; 

Kd;itg;G jpwd; kw;;Wk; gpur;rpidfis 

jPu;j;J itg;gjy; Mf;fG+h;tkhd 

rpe;jidia filgpbg;gJ vt;thW 

vdTk; fw;Wf;nfhs;s Kbe;jJ.

jpU. kDh]; mth;fspd; 

fUj;jpw;fpzq;f> gapw;rp Nkw;ghu;it 

Kiwia gad;gLj;Jtjw;F 

Kd;gjhf Fwpg;gpl;l rk;gtnkhd;wpd; 

cstpay; mk;rk; kw;Wk; rpfpr;ir 

jiyaPLfs; Fwpj;J MuhAk; jpwd; 

gad;gLj;jg;gltpy;iy. Vnddpy; fle;j 

fhyj;jpy; fhzg;gl;l cstsj;Jiz 

MNyhrid eilKiwfs; gof;fg;gl;l 

egh;fSldDk; gpur;ridapd; r%f 

mk;rq;fisAk; kw;Wk; epjp epu;thf 

Nrit vDk;; $Wfis cs;slf;fpf; 

fhzg;gl;lJ. mj;Jld; mth; NkYk; 

Fwpg;gpLifapy; jPtpukhd jiyaPLfs; 

Njitg;gLkplj;J gad;ngWeh;fis 

kdey kUj;JtUld; njhlh;GgLj;JtNj 

nghJthd eilKiwahFk; vd;W 

$wpdhh;. mj;Jld; ,l trjp ,y;yhjJ 

xU rthyhf ,Ue;jJ. MfNt> 

cstsj;Jiz MNyhrfh;fspw;F 

jq;fsJ gad;ngWeh;fis Neubahf 

kdeykUj;Jtuplk; mDg;Gtjw;fhd 

xU fhuzkhf fhzg;gLfpd;wJ 

vdTk; Fwpg;gpl;lhh;. NkYk;> rKf 

cstpay; fhuzpfisAk; jdJ 

jiyaPl;bd; kl;lj;jpd; MNuhf;fpakhd 

vy;iyfis cUthf;fpf;fpf;nfhs;tjw;F 

gapw;rp Nkw;ghh;itahdJ ,tUf;F 

cjtpAs;sJ. gad;ngWeh;fspy; 

Jhz;Ljy;fis vt;thW 
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milahsq;fhz;gJ> rhj;jpakhd 

jiyaPLfs;> jfty;fis kjpg;gha;T 

nra;tjw;fhd topfs;> gpujpgypg;Gld; 

$ba rpe;jid kw;Wk; kjpg;gPl;L 

Kiwfis gad;gLj;Jjy; vDk; 

jpwd;fis mtupw;F tsh;j;Jf;nfhs;s 

,aYkhf fhzg;gl;lJ vdTk; jpU. 

kDh]; mth;fs; Fwpg;gpl;lhh;.

jpU. kDh]; mth;fspd; 

mDgtj;jpd;gb> FO Nkw;ghh;it 

KiwahdJ> ntt;NtW ,lq;fis 

rhh;e;j ntt;NtW tpjkhd 

cstsj;Jiz MNyhrfh;fs; jq;fsJ 

rk;gtq;fis Kd;itf;Fifapy;> 

fw;Wf;nfhs;tjw;F mJ ed;ikahd 

Kiwahf tpUk;gg;gLfpd;wJ. 

jdpg;gl;l Nkw;ghh;it KiwfshdJ 

kpfTk; rpf;fyhd rk;gtq;fshd 

rpWth; J\;gpuNahfk; kw;Wk; tPl;L 

td;Kiw vd;gdtw;wpd; NghNj 

gaDs;sjhf fhzg;gLfpd;wJ. 

Nkw;ghh;itahsuplkpUe;J rl;l kw;Wk; 

kUj;Jt uPjpahd topfhl;Ljy;fis 

ngw;Wf;nfhs;tJ mt;thwhd 

rk;gtq;fspd ;NghJ kpfTk; 

gaDs;sjhf fhzg;gLfpd;wJ.

NkYk;> Mrpah gTd;Nlrdhy;; 

mwpKfg;gLj;jg;gl;l gadh; 

cs;thq;fy; gbtq;fs; kw;Wk; 

Kiwahd Mtzkhf;fy; vd;gdTk; 

juTfis Nru;g;gjpYk; toq;fg;gLk; 

cstsj;Jizapd; juj;ij 

Nkk;gLj;Jtjw;Fk; gadspj;Js;sJ.

gapw;rp Nkw;ghh;itahshpdJ 

topfhl;Ljypd; gpufhuk; xU 

MNyhrfuhf rk;gtq;fis 

nkd;NkYk; jpwd;kpf;f tifapy; 

ifahs cjTtJld; xU 

cstsj;Jiz MNyhrfuhf jdJ 

jiyaPl;il toq;f ,aYkhd jdJ 

vy;iyfis epu;zapj;Jf;nfhs;sTk; 

fw;Wf;nfhz;ljhf Neh;fhzg;gl;l 

cstsj;Jiz MNyhrfh; 

Fwpg;gpl;lhh;. fle;j fhyj;jpy; 

fhzg;gl;l cstsj;Jiz 

MNyhrid eilKiwfs; r%f 

Nrit kw;Wk; epu;thf Nrit vDk; 

,uz;bdJk; $Wfis cs;slf;fpf; 

fhzg;gl;lJl;ljhy; gapw;rp 

Nkw;ghh;itahshpdJ topfhl;Ljypd; 

gpufhuk; xU MNyhrfuhf jdJ 

Nehf;fj;ij Gupe;Jnfhs;sTk; mij 

tpl;L ntspNa nry;yhJ nraw;glTk; 

jhd; fw;Wf;nfhz;ljhf Neh;fhzg;gl;l 

cstsj;Jiz MNyhrfh; Fwpg;gpl;lhh;.

NkYk;> cstsj;Jiz MNyhrfUf;F 

rhthyhf ,Ue;j xU gpur;rpid 

Fwpj;jjhd Ma;T njhlh;ghf 

$Wifapy; xU gad;ngWeh; 

ghy;epiy Nehf;FfSld; njhlh;Ggl;l 

gpur;rpid fhuzkhf jw;nfhiy 

nra;Ak; vz;zj;Jld; ,e;j 

cstsj;Jiz MNyhrfhplk; 

cjtpia ehb mZfpAs;shh;. 

gad;ngWeh; jdJ FLk;gj;jpdhy; 

jpUkzk; nra;J nfhs;Sk;gbf;fhd 

mOj;jj;jpw;F Kfq;nfhLj;jJld; 

,e;j ghy;epiyNehf;F njhlh;ghd 

gpur;rpidNa Fwpg;gplj;jf;f 

mOj;jj;ijAk; Vw;gLj;jpaJ. 

Nkwh;gh;itahsh; mt;thwhd ghy;epiy 

Nehf;Ffs; njhlh;Ggl;l gpur;rpidfspw;F 

gq;fspf;Fk; cstpay;> #oypay; 

kw;Wk; caphpay; fhuzpfs; Fwpj;J 

MNyhrfupw;F njspTgLj;jpaJld; 

jw;nfhiy vz;zq;fs; kw;Wk; 

mwpthw;wy; elj;ij rpfpr;ir (CBT) 

Mfpatw;iiw ifahs;tjw;F fpilj;j 

topfhl;LjyhdJ gad;ngWehpd; 

czh;TG+h;tkhd epiyia kPs 

rPuikf;f cjtpahf mike;jJ.

gapw;rp Nkw;ghh;itapd; 

gpd;diljy;fshf gapw;rp Nkw;ghh;it 

mkh;Tfspw;fhf gazpf;f Ntz;ba 
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Jhuk; Fwpj;Js;s eilKiwr;rpf;fy;fs; 

Fwpj;Jk;; mt;thwhd mkh;Tfis 

elhj;Jtjw;F rpwe;j fw;Fk; #oy; 

,y;yhik Fwpj;Jk; mth; Fwpg;gpl;lhh;.

jpU. kD]; mth;fs; Kbthf 

$Wifapy; Fwpg;gpl;l tplaj;jpw;F 

mbikahjy;> rpWth; J\;gpuNahfk; 

kw;Wk; tPl;L td;Kiw njhlh;ghd 

cstsj;Jiz MNyhrid 

fw;wy; Jiwfspy; Nkyjpf mwpit 

ngWtjw;FMtyhf cs;shh;.
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[dhjdp mth;fs; nrq;fyb 

gpuNjr nrayfj;Jld; 

,izf;fg;gl;L MNyhrid 

cjtpahsuhf 7 tUl fhy 

mDgtj;ij nfhz;Ls;shh;. 

[dhjdp mth;fSldhd 

Neu;fhzypy; gapw;rp 

Nkw;ghh;it (Practice 

supervision) mDgtj;ijAk; 

,e;j Nkw;ghh;itapd; Kyk; 

cstsj;Jiz MNyhrfuhf 

ngw;w tsh;r;rpiaAk; gw;wp 

jdJ fUj;Jfis gfph;e;J 

nfhz;lhh;.

v];jh; N[hd;, 

kNdh]; mGgf;fh;

Mrpah gTd;Nlrdhy; (Asia Foundation) 

Nkw;nfhz;l Ma;tpd; ghpe;JiufSf;F 

mika cstsj;Jiz 

MNyhrh;fSf;F cstpay; 

rpfpr;ir Nkw;ghh;itapd;ikia 

milahsq;fhzg;gl;likahy; 

rf Nkw;ghh;it (Peer support) 

mZFKiw mwpKfg;gLj;jg;gl;lJ 

(rpfpr;ir Nkw;ghh;it toq;ff;$ba 

rpfpr;ir cstpahsh;fs; gw;whf;Fiw 

fhuzkhf). ,jw;fpdq;f 

,aYikAila eghpdhy; elhj;jgl;l 

rf Nkw;ghh;it Kiwapd; mLj;j 

fl;lkhf gapw;rp Nkw;ghh;it 

Kiw 2 khtl;lq;fspy; Kjypy; 

mwpKfg;gLj;jg;gl;lJ. [dhjpdp 

mth;fspd; mDgtj;jpd; gb, ,U 

Nkw;ghh;it KiwfSk; nraw;wpwd; 

kpf;f MNyhrid Nritfis 

toq;Ftjw;F mtUf;F cjtpaJ. 

NkYk; $Wifapy;> mtuJ fle;j 

fhy mDgtkhdJ ve;jnthU 

Nkw;ghh;itiaAk; nfhz;bUf;ftpy;iy 

vdTk; jfty;fis kw;iwa 

MNyhrfh;fSld; gfph;e;J 

nfhs;Sjy; kw;Wk; xUtUf;nfhUth; 

MNyhridfis gfpu;e;J mtw;iw 

eilKiwg;gLj;JtJ vd;gdtw;iwNa 

cs;slf;fpapUe;jJ. rf Nkw;ghh;it  

mZFKiw gaDs;sjhf 

mike;jhYk; me;j eilKiw 

jdpg;gl;l Nehf;Ffis mbg;gilahf 

nfhz;L mtw;wpd; mbg;gilapy; 

jiyaPLfs; nra;ag;gl;lgbapdhy; 

mJ ntw;wpfukhdjhf 

fhzg;gltpy;iy. vt;thwhapDk;> 

xt;nthU MNyhrfupdJk; 

mDgtq;fs; xd;iwnahd;W 

xj;Jf;fhzg;gl;likapdhYk; 

FOtpDs; nraw;wpwd; kpf;f gq;fspg;G 

fhzg;glhikapdhYk; ,e;j rf 

Nkw;ghh;it eilKiwahdJk; 

FiwghLs;sjhfNt fhzg;gl;lJ.

MdNghjpYk; Nkw;ghh;itapd;ikia 

tpl rf Nkw;ghh;it Kiw rpwe;jJ 

vd [dhjdp mth;fs; fUjpdhh;. 

Nkw;ghh;itahsh;fspd; mDgtq;fs; 

kw;Wk; mJ Fwpj;j mwpT vd;gd 

MNyhrfh;fspd; FOtpw;F Nkyjpf 

kjpg;ig Nru;j;jd. gad;ngWeh;fis 

ifahSifapy; fpilf;Fk; Jiwrhh; 

fUj;Jf;fspd; %ykhf MNyhrfh;fs; 

,e;j eilKiwapy; gad;ngw;wdh; 

vdTk; mth; NkYk; Fwpg;gpl;lhh;. 

NkYk;> 5P Kiw gad;ngWuplkpUe;J 

Njitahd jfty;fisg; ngWtjw;fhd 

topfs; kw;Wk; rk;gtj;ij FOtpw;F 

xOq;fikf;fg;gl;l Kiwapy; 
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Kd;itg;gjw;fhd topfs; Fwpj;J 

tplaq;fis cs;slf;fpa xU 

gaDs;s fw;wy; KiwikahFk;; 

vd MNyhrfu; Fwpg;gpl;lhu;> gapw;rp 

Nkw;ghu;it Kiwahd mwpT 

gupkhw;wkhfNt fUjg;gLfpd;wikapdhy; 

,jd;NghJ gad;ngWeupw;fhd 

jiyaPLfis jPu;khdpf;f cjTfpwJ. 

NkYk; 5P Kiwapd; %ykhf 

MNyhrfh; gpur;rpidapd; %yj;ij 

mwpe;Jnfhs;sTk; (CPD gapw;rp) 

mjd; mbg;gilapy; rk;gtj;ij 

Gupe;Jnfhs;sTk; jdJ rk;gtq;fis 

ifahSk; KiwiaAk; mth; 

fw;Wf;nfhz;lhh; vd MNyhrfh; 

Fwpg;gpl;lhh;. gapw;rp Nkw;ghu;it Kiw 

jj;Jthu;j;j mwpT gupkhw;wkhfNt 

fUjg;gLfpd;wikapdhy; ,jd;NghJ 

gad;ngWeupw;fhd jiyaPLfis 

jPu;khdpf;f cjTfpwJ.

NkYk; gapw;rp Nkw;ghh;itahdJ 

MNyhrfuJ jpwd;fisAk; 

fw;wy;fisAk; Nkk;gLj;jpf;nfhs;s 

cjtpAs;sJ. gpur;rpidfspd; Kf;fpa 

mbg;gilia milahsq;fhz;gjw;Fk; 

jhd; me;j gpur;rpidia jPh;f;fhJ 

gad;ngWeUf;F me;j gpur;rpidia 

jPh;g;gjw;fhd trjp toq;FtijAk;; 

,e;j nrad;Kiwapd; %yk; 

jhd; fw;Wf;nfhz;bUg;gjhf 

mth; Fwpg;gpl;lhh;. NkYk;> 

gad;ngWeUf;F cjtpGuptjw;F 

jiyaPL jpl;lkply; gw;wpa fw;wy; 

gaDs;sjhf mike;Js;sJ. jhd; 

Mw;wf;$ba gq;fpd; msTUf;fis 

milahsq;fhz;gJk; mtw;wpDs;Ns 

jdJ gzpia Mw;WtJk; mth; 

fw;Wf;nfhz;l Kf;fpa fw;wy;fspy; 

xd;whFk;. csts MNyhridahshy; 

fPo;f;Fwpg;gplg;gl;l rk;gtk; gapw;rp 

Nkw;ghh;itapd; NghJ tpthjpf;fg;gl;lJ. 

gupe;Jiuf;fg;gl;l gad;ngWeupw;F 

kdey Neha;f;fhd tuthW 

fhzg;gl;lJld; me;j gad;ngWeh; 

mjd;epkpj;jkhf kUe;Jfis 

vLj;Jf;nfhz;bUe;jhh;. ,e;j 

epiyf;F rpfpr;iraspf;f jw;NghJ 

mth; vLj;Jf;nfhz;bUf;Fk; 

kUe;Jfs; mtrpakhf 

fhzg;gl;lNghjpYk;> gad;ngWeh; 

Njitahd rpfpr;iria vLf;f 

kWj;Jtpl;lhu;. me;j gad;ngWeupd; 

fle;j fhy jfty;fspw;F 

mika mtupw;F cjtpGupa 

FLk;gnkhd;W ,y;iynadTk; 

mth; nra;Jnfhz;bUe;j gzpia 

,oe;jik mth; mt;thwhdnjhU 

epiyf;F js;sg;gLtjw;F fhuzk; 

vdTk; fhz;gpj;jd. mt;thwhd 

#o;epiyapd; NghJ gad;ngWeh; 

ve;jtpj csts MNyhridfisAk; 

ngwhJ mijAk; kWj;J tpl;lhh;. 

FLk;gj;jpd; cjtpapd;ikapdhy;> 

[dhjpdp vLf;ff;$ba Njh;Tfs; 

kpfTk; kl;Lg;gLj;jg;gl;litahf 

fhzg;gl;ld. mjdhy;> jdJ 

Nkw;ghh;itahshpd; cjtpAld; me;j 

gad;ngWeiu kUj;Jtkidapd; 

kdeygpuptpypUf;Fk; xU kdey r%f 

Nritahshpw;F gupe;Jiuf;f ,aYkhf 

fhzg;gl;lJ. 5P Kiwapd; %ykhf 

MNyhrfh; gpur;rpidapd; %yj;ij 

mwpe;Jnfhs;sTk; mjd; mbg;gilapy; 

rk;gtj;ij Gupe;Jnfhs;sTk; jdJ 

vy;iyfspDs;Ns ,Ue;jtz;zNk 

rk;gtq;fis ifahSk; KiwiaAk; 

mth; fw;Wf;nfhz;lhh; vd MNyhrfh; 

Fwpg;gpl;lhh;.

[dhjpdp mth;fspd; mDgtj;jpd;gb> 

,e;j ,U Nkw;ghh;it KiwfSNk 

gaDs;sjhf mike;Js;sd. 

rfNkw;ghh;it KiwahdJ 

mDgtq;fis gfph;e;J nfhs;s 

cjTtjdhy; xUtUf;nfhUtupd; 

jdpg;gl;l mDgtq;fspypUe;J 

fw;Wf;nfhs;s gaDs;sjhf ,Uf;Fk;. 

mNjrkak;> jdpg;gl;l mkh;Tfspd; 

NghJ ,ufrpaj;jd;ikia NgZk; 
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jfty;fis Nkw;ghh;itahsUld; 

gfpu;e;Jnfhs;sTk; me;j rk;gtk; 

Fwpj;J tpupthf fye;JiuahlTk; 

,aYk;. mjdhy; Neh;fhzy; 

nra;ag;gl;l MNyhrfh; ,e;j jdpg;gl;l 

Nkw;ghh;it Kiwia nraw;wpwd; kpf;f 

mg;gpahrkhf fUJfpd;whh;.

gapw;rp Nkw;ghu;it fpilg;gij 

ed;ikahf fUJk; mNj Ntisapy;> 

gad;ngWeh;fis ifahStJ 

njhlu;ghf jj;Jthu;j;j fw;wy; kw;Wk; 

cstpay; rpfpr;ir KiwfisAk; 

cs;slf;FtJ Nkw;ghu;it 

mku;TfSf;F cjtpahf ,Uf;Fk; 

vd;W [dhjdp mth;fs; NkYk; 

$wpdhu;. ,Ue;jNghjpYk;> COVID 

epiyik fhuzkhf njhlu;e;j 

fz;fhzpg;G mku;Tfis elhj;JtJ 

rthyhf mike;jhYk; gapw;rp 

Nkw;ghu;it Kiw jq;fsJ Ntiyia 

rpwg;ghf nra;tjw;F mtrpak; vdTk; 

gapw;rp Nkw;ghu;it njhlh;e;Jk; 

toq;fg;gLk; vd;w vjph;ghh;ig 

nfhz;Ls;shh;.
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jpU. nkh. upah]; 

mth;fs; cstsJiz 

MNyhridahsuhf fle;j 

10 tUl fhy mDgtj;ij 

nfhz;Ls;sJld; mth; 

rha;jkUJ gpuNjr 

nrayfj;jpy; gzpGupe;J 

tUfpd;whh;. cstsJiz 

MNyhridahsuhf 

nraw;gLk; jpU. nkh. upah]; 

mth;fspd; mDgtj;jpy;> 

gapw;rp Nkw;ghu;it (Practice 

Supervision) Kiwfs; kw;Wk; 

rfNkw;ghu;it (Peer Support) 

Kiw vd;gjpYk; mtupd; 

mDgtj;ij gw;wpa Neh;fhzy;.

v];jh; N[hd;> 

vy;. Hp. Kfk;kl; ,ah];

jpU. nkh. upah]; mth;fshy; gapw;rp 

Nkw;ghu;it kw;Wk; rfNkw;ghu;it 

Mfpa ,U KiwfispdJk; 

mD$yq;fis ,zq;fz;Lf;nfhs;s 

$bajhf ,Ue;jJ. cstsj;Jiz 

MNyhridahsupd $w;wpd; gb> 

rfNkw;ghu;it KiwAld; xg;gpLifapy; 

gapw;rp Nkw;ghu;itapy; Fwpj;jnjhU 

gpur;rpidf;F fpilf;Fk; jj;Jthh;j;j 

kw;Wk; kUj;Jt uPjpahd cs;sPlhdJ 

kpfTk; mD$yk; tha;e;jjhf 

,Uf;fpd;wJ. gapw;rp Nkw;ghu;itahdJ 

cstsj;Jiz MNyhrfupd; 

mwpitAk; jpwidAk; mjpfupf;fpd;wJ.

rfNkw;ghu;it KiwahdJ Mrpah / 

gTd;Nlrd; (Asia Foundation)  

epWtdj;jpdhy; mikr;Rf;fspw;F 

mwpKfg;gLj;jg;gl;lJld; 2015y; 

ntspaplg;gl;l Rw;wwpf;ifapd; 

%yk; ,U mikr;Rf;fSk; (r%f 

Nrit kw;Wk; ngz;fs;) jq;fsJ 

cstsj;Jiz MNyhrfh;fs; ,jid 

gad;gLj;Jtij fl;lhakhf;fpad. 

,e;j rfNkw;ghu;it KiwahdJ 

khjhe;jk; khtl;l xUq;fpizg;G 

$l;lq;fspd;NghJ 9-10 tiuapyhd 

cstsj;Jiz MNyhrfh;fSld; 

elhj;jg;gLfpwJ. Neu;fhzy; fhzg;gl;l 

cstsj;Jiz MNyhrfupd; 

mDgtj;jpw;F mika> gue;jstpyhd 

mDgtq;fSld; fhzg;gl;l gioa 

kw;Wk; Gjpa cstsj;Jiz 

MNyhrfh;fis ,e;j rfNkw;ghu;it 

KiwahdJ cs;slf;fpapUe;jJ. 

xt;nthU cstsj;Jiz 

MNyhrfh;fspd; mDgtKk; 3 

njhlf;fk; 13 tUlq;fs; tiuapyhf 

fhzg;gl;ljdhy; gy;NtWgl;l 

Jiwfspy; xt;nthUtupdJk; 

epGzj;Jtk; fhzg;gl;lJ. NkYk; 

xt;nthUtUk; jq;fSila 

mDgtq;fspypUe;J gpur;rpidfs; 

my;yJ rk;gtq;fis ifahSk;NghJ 

Vw;gLk; rthy;fs;> gyq;fs;> 

mDgtq;fs; kw;Wk; gytPdq;fis 

gfph;e;J nfhs;tJ kpfTk; 

gaDilajhf fhzg;gl;lJ. mt;thwhd 

mDgtg;gfpu;jy; xt;nthU egh;fSk; 

ve;nje;j kl;lq;fspy; cs;sdh; 

vd;gjid Gupe;Jnfhs;tjw;Fk; 

cjtpaJ.

,jw;F Nkyjpfkhf gapw;rp 

fz;fhzpg;gpd;NghJ cstsj;Jiz 

MNyhrfh;fspd; mwpit 

$u;ikg;gLj;Jtjw;F gapw;rp Nkw;ghh;it 

mtrpak; vdTk; ,e;j Jiwapy; 15 - 

20 tUl fhy fs mDgtKs;s 

epGzh;fsplkpUe;J mjid 
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ngw;Wf;nfhs;tJ kpfTk; gaDs;sjhf 

fhzg;gLk; vdTk; mth; Fwpg;gpl;lhh;. 

xU rk;gtj;ij Kd;itg;gjw;F 

5P topfis fw;Wf;nfhs;tjpYk; 

rthy; epiwe;j gad;ngWeu;fis 

ifahs;tjw;Fk; ,e;j rfNkw;ghu;it 

KiwahdJ cjTfpd;wJ. NkYk;> 

gad;ngWdUld; ey;Ywit 

cUthf;FtJ Muk;gj;jpy; rthyhf 

fhzg;gl;lJ. gapw;rp Nkw;ghh;itapDld;> 

gad;ngWeUld; ,iza Njitahd 

ey;Ywit tsh;j;Jf;nfhs;Sk; 

jpwd;fs; cUthf;fg;gl;ld. NkYk;> 

gpur;rpid njhlh;ghd Ma;T Kd;itg;G> 

nraw;wpwd; kpf;f nrtpkLj;jy; 

jpwd;fs; kw;Wk; mtw;wpd; gad; kw;Wk; 

jfty; njhlh;G jpwd; vd;gdtw;iw 

fw;Wf;nfhs;Sjy; vd;gd cjtpahf 

mike;jd.

NkYk; Neu;fhzy; nra;ag;gl;l 

cstsj;Jiz MNyhrfh; $Wifapy; 

kUj;Jt epGzupd; Nkw;ghh;itia 

ngw;Wf;nfhs;tJ cstsj;Jiz 

MNyhrfh;fspw;F $Ljy; ed;ikahf 

fhzg;gLfpd;wJ. gapw;rp Nkw;ghh;itapd; 

NghJ tpthjpf;fg;gl;l xU gpur;rpid 

Fwpj;jjhd Ma;T ,f; $w;iw NkYk; 

tYg;gLj;JfpwJ. Nghijg;nghUspw;F 

mbikahd xU egh; ,e;j 

cstsj;Jiz MNyhrfupw;F 

gupe;Jiuf;fg;gl;L xU RUf;fkhd 

jiyaPL toq;fg;gl;lJ. jiyaPl;bd; 

,Wjpapd;NghJ gadu; kJghdk; 

mUe;Jtij epWj;JtJ vd;w Kbtpw;F 

te;jhh;. MdNghjpYk; mth; mLj;jLj;j 

mkh;Tfspy; fye;Jnfhs;stpy;iy. 

me;j gadh; kPz;Lk; jdJ 

mbikj;jdj;jpw;Nf nrd;Ws;sh; 

vd mwpe;j nfhs;s ,aYkhf 

fhzg;gl;lJ. ,e;j Fwpg;gpl;l MNyhrfh; 

gadUila cwtpdiu re;jpj;J 

me;j gadupd; Kd;Ndw;wk; njhlh;gpy; 

tprhhpj;jNghJ> me;j FLk;gj;jpd; 

epjp epiyik fhuzkhf gadhpw;F 

cjtp nra;a Ntz;ba mtrpaj;ij 

MNyhrfh; czh;e;jhh;. MdNghjpYk;> 

nfhtpl; (COVID) Culq;F rl;lk; 

epkpj;jkhf gadiu kWtho;T 

ikaj;jpy; mDkjpf;f mjpfhupfspw;F 

,aytpy;iy.

NkNy Fwpg;gplg;gl;l gpur;rpidahdJ 

gapw;rp Nkw;ghh;itahsUld; 

fye;Jiuahlg;gl;lNghJ ,t;tifahd 

re;jh;g;gq;fspd;NghJ kUj;Jt cjtp 

vt;tsT Kf;fpakhdJ vd;gjid 

me;j Nkw;ghh;itahsh; MNyhrfhpw;F 

Rl;bf;fhl;b topfhl;l Kbe;jJ. 

gadupw;F nfhtpl; epiyikfs; 

epkpj;jkhf kUj;Jt cjtpia 

ngw MNyhrfh; gupe;Jiug;gJ 

mtrpankd;gjhy;> Nkw;ghh;itahsh; 

MNyhrfupw;F vd;d gbfis vLf;f 

Ntz;Lk; vd;gJ Fwpj;J topfhl;bdhh;. 

mjd;gpd;duhf gadh; rhjhuz 

epiyikf;F jpUk;g ,aYkhfTk; 

fhzg;gl;lJ.

Neu;fhzy; nra;ag;gl;l cstsj;Jiz 

MNyhrfh; $Wifapy;> rk;gtq;fis 

ifahSk;NghJ fpilf;Fk; Mjutpw;F 

Nkyjpfkhf> xU epGzj;Jtk; ngw;w 

Nkw;ghh;itahsiu nfhz;bUg;gJ 

cstsj;Jiz MNyhrfh;fspw;F 

jq;fis kjpg;gpLtjw;Fk; rk;gtk; 

Fwpj;j fye;JiuahlyhdJ 

xUtUf;nfhUtUila MNyhrid 

El;gq;fspypUe;J fw;Wf;nfhs;s 

cjtpAs;sJ. NkYk;> xNutpjkhd 

rk;gt mDgtq;fis gfpu;e;J nfhs;tJ 

xUtUf;nfhUtUila rpf;fy; epiwe;j 

gpur;rpidfis jPu;f;f cjTfpd;wJ.

gapw;rp Nkw;ghh;itapYs;s gpd;dilT 

gw;wp MNyhrfh; $Wifapy;> rpy 

MNyhrfh;fspw;F Fwpg;gpl;l rk;gtq;fs; 

VJk; ,y;iynad;gjdhy; mth;fspw;F 

gpur;rpidfis Kd;itg;gjw;F 

,aYtjpy;iy. mt;thwhd 
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re;jh;g;gq;fs; mth;fspw;F jq;fis 

Fwpj;J Fiwthf czUtjw;fhd 

re;jh;g;gq;fis Vw;gLj;Jfpd;wd. NkYk; 

,e;j MNyhrfh; Fwpg;gpLifapy;> 

rpy rkaq;fspy; Kd;itg;ghsh; 

jdJ rfNkw;ghu;itahsh;;fspdhy; 

Fiwthf kjpg;gplg;gLg;gLtijg;Nghy 

czUtjdhy; me;j MNyhrfh; 

jho;T kdg;ghq;if jk;kpilNa 

tsh;j;Jf;nfhs;tjw;fhd re;jh;g;gq;fs; 

cz;L vd Fwpg;gpl;lhh;. vt;thwhapDk;> 

gapw;rp Nkw;ghu;itapy; vjph;kiwahd 

mk;rq;fis tpl Neu;kiwahd 

mD$yq;fs; mNefk; fhzg;gLfpd;wJ 

vdtk; mth; Fwpg;gpl;lhh;.

,Wjpahf $Wifapy;> jpU. nkh. 

upah]; mth;fspd; Nkw;ghh;it 

mkh;Tfspy; fw;wy; vDk; xU 

$iwAk; ,izj;Jf;nfhs;tJ 

$Ljy; ed;ikahf fhzg;gLk;. 

mNjNghy Nkw;ghh;itahsh;> ghypay; 

MNuhf;fpak; kw;Wk; Nghij my;yJ 

kJghdq;fspw;F mbikahFjy; Nghd;w 

Fwpg;gpl;l ghlq;fis cstsj;Jiz 

MNyhrfh;fSld; fye;JiuahLjy; 

my;yJ mth;fis gapw;Wtpj;jy; vd;gJ 

kpfTk; gaDs;sjhf fhzg;gLk;.
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Rghe;jpdp mth;fs; 

kz;Kiz gpuNjr 

nrayfj;Jld; ,izf;fg;gl;L 

7 tUl fhy mDgtk; 

cs;s cstsj;Jiz 

MNyhrfuhthh;. 

cstsj;Jiz 

gazhspfSf;fhd r%f 

gzpapYk; mtu;fSf;fhd 

tpla Ma;tpYk; Mh;tk; 

nfhz;Ls;shh;.  

v];jh; N[hd;> 

jh;kul;zk; Rghde;jpdp

nry;tp Rghe;jpdp mth;fspd; 

rfNkw;ghu;it (Peer Supervision) 

Fwpj;j fUj;jpw;fpzq;f> MNyhrfh;fs; 

xNutpjkhd mikg;Gf;fspy; 

gzpGupe;jhYk;;> xt;nthU 

MNyhrfupdJk; MNyhrid 

mDgtkhdJ NtWgl;ljhf 

fhzg;gLfpd;wJ. xU Fwpj;j 

rk;gtj;ij my;yJ gpur;rpidia 

ifahStjpy; xUtUf;nfhUtupw;F 

cs;s mDgtj;ij gfph;e;J nfhs;tJk; 

xUtUf;nfhUtupw;fpilapyhd 

fUj;Jf;fis ngWtjpYk; ,J 

gaDs;s fw;wy; eilKiwahFk;. 

gad;ngWeh;fis jpwk;gl 

ifahStjw;Fk; ,e;j fw;wy; 

Kiwikfs; cjtpAs;sd. NkYk;> 

gapw;rp Nkw;ghh;it (Practice 

Supervision) %ykhf gy;NtWgl;l 

cstsj;Jiz MNyhrid 

El;gq;fs;> fUtpfs; kw;Wk; mt;thwhd 

El;gq;fis gad;ngWgth;fSld; 

gad;gLj;Jtjw;fhd topfisAk; 

fw;Wf;nfhs;s cjtpAs;sJ. 

gapw;rp Nkw;ghh;itahdJ jdJ 

Nkw;ghh;itahsh; toq;fpa 

topfhl;lYld; jdJ jdpg;gl;l 

rthy;fisAk; rpe;jidfisAk; mwpe;J 

gpur;rpidfis ifahStjw;Fk; 

,e;j MNyhrfupw;F cjtpAs;sJ. 

Muk;gj;jpy; gjl;l czh;T fhzg;gl;l 

NghjpYk; MNyhrfh;fspw;F xU 

rk;gtj;ij my;yJ gpur;rpidia 

jpwk;gl ifahSk; ek;gpf;ifia 

,e;j gapw;rp Nkw;ghh;itahdJ 

mspj;Js;sJ vd nry;tp. Rghe;jpdp 

mth;fs; NkYk; Fwpg;gpl;lhh;. NkYk;> 

Fwpg;gpl;l cstsj;Jiz MNyhrid 

El;gq;fis fjhghj;jpuq;fis ebj;J 

goFtjd; %yk; fw;Wf;nfhs;tjw;F 

cjtpahfTk; gaj;ij Fiwg;gjw;F 

cjTk; vdTk; Fwpg;gpl;lhh;. NkYk;> 

rpy re;jh;g;gq;fspd;NghJ gad;ngWk; 

egupw;F Muha;e;J ghh;f;f gy Nju;Tfs; 

,d;ikapdhy; me;j Fwpg;gpl;l 

gad;ngWeUld; NkYk; ,ize;J 

nraw;gltpayhJ vd MNyhrfupw;F 

Njhd;wpAs;sd. mj;Jld;> Fwpg;gpl;l 

gFjpapDs; Nkw;ghh;itahsh;fis 

epakpg;gjd; %yk; gupe;Jiufis 

nra;a ,yFthf cs;sJ vdTk; 

Fwpg;gpl;lhh;. xU Fwpg;gpl;l tof;F 

my;yJ gpur;rpidapy; Njitf;F 

Nkw;gl;l tifapy; <LglhJ vt;thW 

ifahStJ vd;gjidAk; jhd; 

fw;Wf;nfhz;ljhf MNyhrfh; 

Fwpg;gpl;lhh;.

jpUkzj;jpw;F Gwk;Ngahd cwtpd; 

%ykhf FLk;gj;jpy; gpur;rpidfspw;F 
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Kfq;nfhLj;j xU gad;ngWeh; Fwpj;J 

Neu;fhzg;gLk; MNyhrfh; Fwpg;gpl;lhh;. 

Fwpg;gpl;l gad;ngWeh; MNyhrfupd; 

cjtpia ngw gupe;Jiuf;fg;gl;l 

fhyg;gFjpapNy gad;ngWeupd; fzth; 

kw;Wk; FLk;gk; MfpNahh; ,e;j 

Fwpg;gpl;l gpur;rpid Fwpj;J kpfTk; 

Nfhgj;Jld; fhzg;gl;ldh;.

,ufrpaj;jd;ik Ngzg;gl Ntz;bajd; 

epkpj;jkhf> gapw;rp Nkw;ghh;itahsUld; 

,e;j gpur;rpidahdJ jdpikapy; 

fye;Jiuahlg;gl;lJld; MNyhrfu; 

vt;thW ifahs Ntz;Lk; vDk; 

topfhl;LjyhdJ mtUf;F 

toq;fg;gl;lJ. gad;ngWeupd; 

fztiuAk; mtuJ FLk;gj;ijAk; 

Fwpg;gpl;l gpur;rpid njhlh;gpy; 

vt;thW mZf Ntz;Lk; vdTk; 

vt;thW ifahs Ntz;Lk; vdTk; 

Nkw;ghu;itahsh; topfhl;Ljiy 

toq;fpdhh;. gapw;rp Nkw;ghh;itapd; 

cjtpAld;> Rghe;jpdp mth;fs; 

FLk;g cwit kPs; rPuikf;fTk; 

rpy gpur;rpidfis jPu;j;J itf;fTk; 

rhj;jpakhdjhf fhzg;gl;lJ. 

mjd;gpd;duhf gad;ngWeh; jdJ 

FLk;gj;jpd; ed;ikapd; nghUl;L 

rpy jPu;khdq;fis vLj;jJld; 

jdJ gzpaplj;ijAk; khw;wpaikj;J 

nfhz;lhh;.

,t;thwhd gapw;rp Nkw;ghh;itapd; 

gpd;diljy;fshf njhopy;El;g 

fhuzpfs; epkpj;jkhf kpfTk; 

rthyhdjhf fhzg;gLfpd;wJ vd 

Rghe;jpdp mth;fs; Fwpg;gpl;lhh;. NkYk; 

mth;fspd; mDgtj;jpd;gb mtuJ 

jdpg;gl;l mgptpUj;jpf;F Ma;Tf;Fk; 

jdpj;jdpahf MNyhrpg;gjw;fhd 

re;jh;g;gq;fs; kpfTk; cjtpahf 

mike;Js;sd vd Fwpg;gpl;lhh;.
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1 Piloting Practice 
Supervision for the 
Government Counselling 
Cadre Lessons and 
Reflections from Two Pilot 
Locations in Sri Lanka

The Asia Foundation 2020. 
Practice Supervision was 
introduced to  counsellors 
attached to the State 
Ministry of Samurdhi, Home 
Economy, Microfinances, 
Self-Employment, 
Enterprise Development and 
Development of Underutilised 
State Resources  ( Short form 
State Ministry of  Samurdhi 
- SMS) and the  State 
Ministry of Women Child 
Development, Pre School and 
Primary Education, School 
Infrastructure and School 
Services ( Short form State 
Ministry of Women and   Child 
Development  - SMWCD) in 
2019 for the first time.
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